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AGREEMENT 

THIS AGREEMENT is entered into by and between the Bridgeport Board of Education 
(hereinafter referred to as the "Board'') and the Bridgeport Council of Administrators and 
Supervisors (hereinafter referred to as the "Council"). 

ARTICLEi 

RECOGNITION 

The Bridgeport Board of Education hereby recognizes the Bridgeport Council of 
Administrators and Supervisors as the exclusive agent as defined in Connecticut General Statutes 
Sections 10-153a through l0-l53g as amended by Public Act 76-403 for all certified 
professional employees employed by the Bridgeport Board of Education in positions requiring an 
intermediate administrator or supervisor certificate or the equivalent thereof, and department 
chairman, but excluding the Superintendent of Schools, the Associate Superintendent of Schools, 
all Assistant Superintendent of Schools, the Director of Human Resources, any certified 
professional employees who act for the Bridgeport Board of Education in negotiations with 
certified professional personnel or are directly responsible to the Bridgeport Board of Education 
for personnel relations or budget preparations, temporary substitutes or all non-certified 
employees of the Bridgeport Board of Education. 

ARTICLE II 

DEFINITION 

A. In the construction of the following sections of this contract, words and phrases 
shall be construed according to commonly approved usage of the language. Technical words and 
phrases as have acquired a peculiar and appropriate meaning in education shall be construed 
accordingly: 

B. As used in the contract, the following terms shall have the meanings as set below: 

1. Board shall mean the Board of Education of the City of Bridgeport; 

2. Council shall mean the Bridgeport Council of Administrators and Supervisors; 

3. Employer shall mean the Bridgeport Public Schools; 

4. Superintendent shall mean the Superintendent of Schools for the City of 
Bridgeport or his/her designee; 

5. Members of the Unit shall mean all professional personnel covered in Article I of 
this contract; 

6. Positions requiring an intermediate administrator or supervisor's certificate or the 
equivalent thereof are those set forth in Section 1 0-145a-92 of the Regulations of 
the State Board of Education, as they may be amended. 
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ARTICLED! 

BOARD RIGHTS 

It is recognized that the Employer has and will continue to have, whether exercised or not, 
the sole and unquestioned right, responsibility and prerogative to direct the operation of the 
public schools in the City of Bridgeport in all its aspects, including but not limited to the 
following: To maintain public elementary and secondary schools and such other educational 
activities as in its judgment will best serve the interests of the City of Bridgeport, to decide the 
need for school facilities; to determine the care, maintenance and operation of buildings, lands, 
apparatus and other property used for school purposes; to determine the number, age and 
qualifications of the pupils to be admitted into each school; to employ, assign and transfer 
Administrators; to suspend or dismiss the Administrators of the schools in the manner provided 
by statute or ordinance; to designate the schools which shall be attended by the various children 
within the City; to make such provisions as wilt enable each child of school age residing in the 
City to attend school for the period required by law and provide for the transportation of children 
wherever it is reasonable and desirable; to prescribe rules for the management, studies, 
classification and discipline for the public schools; to decide the textbooks to be used; to make 
rules for the arrangement, use and safekeeping of the school libraries and to approve the books 
selected therefore and to approve plans for school buildings; to prepare and submit budgets to the 
Common Council and, in its sole discretion, expend money appropriated by the City for the 
maintenance of the schools, and to make such transfers of funds within the appropriated budget 
as it shall deem desirable. These rights, responsibilities and prerogatives are not subject to 
delegation in whole or in part, except that the same shall not be exercised in a manner 
inconsistent with, or in violation of, any of the specific terms and provisions of this Agreement. 

ARTICLE IV 

AGENCY SHOP REQUIREMENT 

Sectjop 1. 

Within thirty (30) days after employment, or the execution of this Agreement, whichever 
is later, all members of the bargaining unit shall have the opportunity to join the Council and 
execute an authorization permitting the deduction of union dues and assessments. 

Sectjop 2. 

Any member of the bargaining unit who has not joined the Council during such period, or 
having joined, has not remained a member, may voluntarily execute an authorization permitting 
deduction of a service fee which shall be no greater than the proportion of union dues uniformly 
required of members to underwrite the costs of collective bargaining, contract administration and 
grievance adjustment. The Council shall be required to notify the School Board sufficiently in 
advance of issuance of the first employee paychecks of the amount of such service fee. It is 
understood that the payment of such sums shall not constitute an agreement to become a member 
of the Council. 
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Section J. 

As a condition to the effectiveness of this Article, the Council agrees to indemnify and 
save the Board and the District harmless against any and all claims, demands, costs, suits or other 
fonns of liability and all court or administrative agency costs that may arise out of, or by reason 
of, action taken by the Board for the purpose of complying with this Article. 

Sectjop 4. 

Upon execution of an authorization by a member or non-member, the District shall 
deduct the union dues or service fees from the salary of non-members of the Council bi- weekly 
and remit the same to the Council treasurer. 

ARTICLEV 

WORK YEAR 

A. Except for specified days set forth below, Administrators are required to be on the 
job for days that the main office is open, including snow days notwithstanding that the individual 
schools may be closed. All workdays are full days, including workdays during the Summer. 
Days on which schools are closed due to religious holidays are workdays, unless the 
Administrator celebrates the religious holiday. Building Administrators are responsible for all 
programs in their buildings, including Summer programs and after school programs. 

B. Groups I, II, III and IliA will be on a twelve (12) month year. Vacation time will 
consist of the Christmas recess and April vacation weeks, and fifteen (15) working days which, 
unless otherwise directed by the Superintendent, must be taken within the period following the 
last day of school in June through the next to the last Friday before the start of school. Vacation 
schedules must be reported, in writing, by each Administrator to the Superintendent and 
approved by the Superintendent before the close of school. In the event the February vacation is 
reinstated in the future, the Administrators shall have the option of substituting the February 
vacation week for the above-referenced April vacation week. 

C. Group IV will be on the regular teachers schedule with the addition that they be in 
their schools or, in the case of Administrators not assigned to specific schools, on the job, for a 
total of 201 days, as directed by the Superintendent. Such days must be approved in advance by 
the Superintendent. 

D. An Administrator may carry over up to five (5) unused vacation days per year 
with the approval of the Superintendent, which approval shall not unreasonably be withheld. 
Said carry over vacation days may accumulate to ten (1 0) such accumulated days. Said 
accumulated days to a maximum of ten ( 1 0) shall be paid out at the Administrators per diem rate 
at the time of retirement, provided however, that said days shall only be paid out in the event the 
Administrator retires and commences the immediate collection of a TRB retirement. 
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ARTICLE VI 

GRIEVANCE AND ARBITRATION PROCEDURE 

Section 1. Purpose 

The purpose of this procedure is to secure at the lowest possible administrative level, 
equitable solutions to problems which may arise from time to time with respect to the provisions 
of this Agreement. Both parties agree that these proceedings shall be kept as informal and 
confidential as appropriate at any level of the procedure. 

Section 2. 

A. 

B. 

Definitions 

A "grievance" shall mean a complaint by an Administrator that he has been 
treated unfairly or inequitably because of a violation, misinterpretation or 
misapplication of the provisions of this Agreement or of established policy or 
practice. 

"Administrator" shall mean any certified professional employee member of this 
bargaining unit and may include a group of Administrators similarly affected by a 
grievance. 

C. "Days" when referred to in the time limits hereof, shall mean days when schools 
are in session. 

Section 3. 

A. 

B. 

c. 

D. 

Section 4. 

A. 

Time Limits 

Since it is important that grievances be processed as rapidly as possible, the 
number of days indicated at each step shall be considered as a maximum. The 
time limits specified may, however, be extended by written mutual agreement of 
the parties in interest. 

If an Administrator does not file a grievance with the Assistant Superintendent, in 
writing, within twenty (20) days after he knew or should have known of the act or 
conditions on which the grievance is based, then the grievance shall be considered 
to have been waived. 

Failure by the Administrator at any step to appeal a grievance to the next step 
within the specified time limit shall be deemed to be acceptance of the decision 
rendered at that step. 

Failure by the Assistant Superintendent or the Superintendent, or the Board to 
respond to the grievant within the specified time limit shall permit the grievance 
to be moved to the next step. 

Informal Discussion 

If an Administrator feels that he may have a grievance, he may discuss the matter 
with his immediate supervisor or other appropriate Administrator in an effort to 
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Section 5. 

Step 1. 

resolve the problem infonnally. The grievant may have one representative of the 
Council to assist in the infonnal discussion. 

Formal Procedure 

If the aggrieved Administrator is not satisfied with the infonnal discussion concerning his 
grievance, he may file a grievance in writing, with the Assistant Superintendent of Schools, with 
a copy to the Council. Such filing with the Assistant Superintendent must take place within the 
twenty (20) day period as set forth in Section 3B above. 

The Assistant Superintendent shall, within ten (10) days after receipt ofthe written 
grievance, meet with the aggrieved Administrator and with one representative of the Council for 
the purpose of resolving the grievance. 

Within ten (I 0) days after the meeting, the Assistant Superintendent shall render a 
decision and provide the reasons therefore, in writing, to the aggrieved Administrator, with a 
copy to the Council. 

Step 2. 

If the aggrieved Administrator is not satisfied with the disposition of his grievance at Step 
I, he may, within five (5) days after receipt of the Assistant Superintendent's decision, refer the 
grievance to the Superintendent. The Superintendent shall, within ten ( l 0) days after receipt of 
the written grievance, meet with the aggrieved Administrator and one representative of the 
Council for the purpose of resolving the grievance. Within ten ( 1 0) days after the meeting, the 
Superintendent shall render a decision and provide the reasons therefore, in writing, to the 
aggrieved Administrator, with a copy to the Council. 

Step 3. 

If the aggrieved Administrator is not satisfied with the disposition of his grievance at Step 
2, he may, within five (5) days after the receipt of the Superintendent's decision, file a written 
appeal with the Board of Education. 

The Board of Education shall, within fifteen (15) days after receipt of the written appeal, 
meet with the aggrieved Administrator and with one representative of the Council and the 
Superintendent for the purpose of resolving the grievance. A full and accurate record of such 
meeting shall be kept, with copies to the involved parties. 

The Board shall, within ten (10) days after such meeting, render its decision and the 
reasons therefore, in writing, to the aggrieved Administrator, with a copy to the Council. 

Section 6. 

A. 

Arbitration 

If the aggrieved Administrator is not satisfied with the disposition of the grievance 
at Step 3, he may, within five (5) days after the receipt of the Board's decision, 
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B. 

c. 

D. 

E. 

F. 

Section 7. 

request the President of the Council, in writing, to submit the grievance to 
arbitration. 

The Council may, within five (S) days after receipt of such request, decide to 
submit the grievance to arbitration. Written notice is to be sent to the Board. 

The Chairman of the Board and the President of the Council shall, within five (5) 
days after such written notice, jointly select an arbitrator who is an experienced 
and impartial person of recognized competence. If the parties are unable to agree 
on an arbitrator within five (5) days, the matter shall be submitted to the American 
Arbitration Association under the Rules of Voluntary Arbitration of the American 
Arbitration Association. 

The arbitrator so selected shall confer promptly with representatives of the Board 
and the Council and shall hold such further hearings with the aggrieved 
Administrator and other parties in interest as he shall deem requisite. 

j 

The arbitrator shall render his decision i writing to all parties in interest, setting 
forth his findings of fact, reasoning and onclusions on the issues submitted. The 
arbitrator shall be without power or auth rity to make any decision which requires 
the commission of an act prohibited by I w or which is violative of the terms of 
this Agreement and shall be without po er or authority to add to, subtract from, 
modify or delete any term or provision fthis Agreement. The decision of the 
arbitrator shall be submitted to the Empl yer and to the Council and, subject to 
law, shall be final and binding, provide that the arbitrator shall not usurp the 
function of the Board or the proper exer ise of the judgment and discr~tion of the 
Board under law and under this Agree nt. 

The cost ofthe services of the arbitrator shall be borne equally by the Employer 
and the Council. Other costs incurred b either party shall be paid for by that 
party. 

Right of Council to File Grievance 

The Council shall have the right to file a grieva ce alleging a breach of this Agreement 
which affects a group or class of Administrators as a w ole and shall process said grievance 
beginning with Step 2 of the Grievance Procedure. 

Section 8. 

A. 

B. 

Representation 

No reprisals of any kind shall be taken y either party or by any member of the 
administration against any participant i the grievance procedure by reason of 
such participation. 

Nothing herein shall be construed as co pelling the Council to submit a 
grievance to arbitration. 
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c. 

D. 

Section 9. 

A. 

B. 

C. 

D. 

E. 

When an Administrator is not represented by the Council, the Council shall have 
the right to be present and to state its views at all stages of the procedure. 

If they so desire, the Board and/or the Council may, at any stage of the procedure, 
call upon the professional services of any person whose assistance is deemed 
necessary. The cost of such services shall be borne by the party requesting them. 

Miscellaneous 

All documents, communications, and records dealing with the processing of 
grievances shall be filed separately from the personnel files of the participants. 

Forms for filing and processing grievances and other necessary documents shall 
be prepared by the Superintendent, with the approval of the Council, and shall be 
made available to the Council so as to facilitate operation of the grievance 
procedure. 

The written grievance should state the specific Article(s) of this Agreement or the 
established policy or practice claimed to have been violated, a brief set of facts, 
and the relief requested. 

No Administrator will be disciplined, reprimanded, suspended, demoted, 
deprived of his professional advancement or given an adverse evaluation of his 
professional service without just cause. 

Reference herein to "established policy or practice" shall not limit or restrict any 
rights the Board lawfully retains to create, amend, add to, modify or delete any 
such policy or practice. 

ARTICLE VII 

PROMOTIONS 

A. Promotional positions as used in this Article mean any position in a higher salary 
group than the Administrator's current salary group. 

B. As soon as an administrative vacancy occurs or is known will occur, and which 
the Employer intends to fill, such vacancy shall be electronically publicized on the Human 
Resources website or email for at least five (5) days for existing positions and ten (1 0) days for 
new positions prior to the filling of that vacancy. Said notice of vacancy shall clearly set forth 
the qualifications and the salary for that position. 

C. Administrators who desire to apply for such vacancies shall file their applications 
in writing with the Superintendent within the time limits specified in the notices. Preference may 
be given to qualified Administrators currently employed by the Employer, in the discretion of the 
Employer. 
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D. Whenever a given position has certain state certification requirements, all future 
appointees thereto shall be certified accordingly. 

E. All appointees to the aforesaid vacancies and openings shall be made without 
regard to age, race, creed, religion, nationality, sex, marital status, color or physical handicap. 

F. All appointees to promotional positions as set forth in this Article 7 shall serve a 
twelve calendar month probationary period commencing on the date the appointee begins to 
serve in the promotional position. At the end of said twelve month period, if the Employer is not 
satisfied with the individual's performance, attendance or service in said position in any regard, 
said individual may be returned to his or her former position, without recourse to the grievance 
procedure. Appointees from outside the bargaining unit to any bargaining unit position shall 
serve a probationary period of two years. At the end of, or at anytime during said probationary 
period, if the Employer is not satisfied with the individual's performance, attendance or service 
in said position in any regard, said individual may be reassigned to a position teacher's 
bargaining unit, without recourse to the grievance procedure. 

The language set forth in this Section F is not intended to preclude the Employer's rights 
under Connecticut General Statute §I 0" 151. 

Section 1. 

A. 

ARTICLE VIII 

ASSIGNMENTS AND TRANSFERS 

Assignments and Transfers 

When involuntary transfers are necessary, the Administrator(s) involved in the 
move(s) will be given the reasons in writing and will have an opportunity to meet 
with the Superintendent or a designated Associate or Assistant Superintendent to 
discuss the matter. 

Upon request from an involved Administrator who objects to the transfer, a 
Council representative may participate in this meeting or a meeting called 
subsequently concerning this same transfer. 

B. Notice of transfers shall be given to Administrators as soon as possible and, under 
normal circumstances, no later than August 1st for the next school year. 

C. When the Employer makes an involuntary transfer of an Administrator to a Group 
which pays at a level lower than the Administrator is currently receiving, such 
administrator's salary shall be reduced as follows: (I) in year one, the 
administrator shall be paid his or her previous salary, less one thousand dollars 
($1 ,000); (2) in year two, the administrator shall be paid his or her previous salary 
less one thousand dollars, minus 25% of the difference between that salary and 
the salary at the step of the position the administrator holds; and (3) in year three, 
the administrator shall be paid the salary at the step of the position that he or she 
holds. 
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D. 

E. 

F. 

Section 2. 

A. 

B. 

C. 

D. 

No Administrator with more than 25 years of experience shall have his or her 
salary reduced because of the decrease of the number of pupils in the building, or 
involuntary transfer. However, there shall be no salary protection at all for any 
administrator who receives an involuntary transfer for disciplinary reasons. 

An Administrator who requests a transfer may file his application with the 
Assistant Superintendent or Superintendent with a copy to the Personnel Office 
on or before March 1st for the next school year. In deciding upon an application 
for such transfer, the Assistant Superintendent will consider the applicant's 
qualifications, length of service in the system, the wishes of the applicant and the 
needs of the school system. 

Notwithstanding any provision of this contract to the contrary it is understood and 
agreed that transfers are the sole prerogative of the Employer and shall not be 
arbitrable. 

Reduction in Force 

It is recognized that, under Section 10-220 and 1 0-4a of the Connecticut General 
Statutes, the Board of Education has the responsibility to maintain good public 
elementary and secondary schools and to implement the educational interests of 
the state. However, recognizing also that it may become necessary to eliminate 
certified staff positions in certain circumstances, this binding procedure is adopted 
to provide a fair and orderly process should such eliminations become necessary. 

If in the Employer's opinion it is necessary to reduce the administrative staff, the 
primary considerations in detennining the order of such reductions shall be 
qualifications, certification and seniority. 

It is further agreed and understood that the Employer's responsibility requires that 
in implementing the criteria in Section B above, the impact upon its affinnative 
action obligations and its responsibilities in Section A above, must also be 
considered. 

For purposes of this Article, seniority shall be defined as the most recent period of 
uninterrupted administrative service (employment) within the Bridgeport School 
System. If years of Bridgeport service as an Administrator are equal, the 
following criteria will be used to determine greatest seniority: 

(i) The Administrator with the earlier date of appointment by the Board of 
Education will have greater seniority; 

(ii) If the appointment dates are the same, the Administrator with the most 
amount of Bridgeport service, including non-administrative service, will 
have greater seniority; 
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(iii) If the Administrators have the same amount of Bridgeport service 
including non-administrative service, the teaching plus administrative 
service outside of Bridgeport will have greater seniority; 

(iv) If the Administrators have the same amount of teaching plus administrative 
service outside of Bridgeport, then seniority will not be used as a 
consideration in the order of layoff as to those Administrators. 

E. In order to promote an orderly reduction in the administrative personnel, the 
following procedure will be used: 

(i) Any Administrator relieved of his duties because of reduction of staff or 
elimination of position shall be offered an administrative opening (if one 
exists) in his job title within his salary group for which he is certified and 
qualified; 

(ii) If there is no existing administrative opening in his job title within his 
salary group for which he is qualified and certified, the displaced 
Administrator shall be offered the position of an Administrator who has 
the least seniority in his job title within his salary group for which he is 
certified and qualified; 

(iii) If there is no existing administrative opening in his job title within his 
salary group for which he is qualified and certified, and the displaced 
Administrator has the least seniority in his job title within his salary group, 
he will be offered an administrative opening, if one exists, as follows: 
first, in his current salary group for which he is certified and qualified; and 
second, in any other lower grouped job title for which he is certified and 
qualified; 

(iv) Ifthere are no existing administrative openings in any lower groups for 
which he is certified and qualified and the displaced Administrator has the 
least seniority in his present job title within his salary group, but has 
administrative seniority over an Administrator in another job title within 
his or a lower salary group for which the displaced Administrator is 
certified and qualified, the displaced Administrator will be offered such 
position (first, the position within his current salary group); provided, 
however, such appointment does not constitute a promotion; if an 
Administrator is relieved of his duties because of a reduction in staff or 
elimination of position and another Administrator position is not otherwise 
available as aforesaid, he will be offered a teaching position for which he 
is certified and qualified and which is held by a teacher with fewer years 
of service in the Bridgeport School System; 

(v) If an Administrator is relieved of his duties because of reduction in staff or 
an elimination of position and is employed as a teacher, he will be given 
the experience credit on the salary schedule according to the teacher 
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contract for his administrative and teacher experience within the 
Bridgeport School System and shall retain all accumulated sick leave; 

(vi) In the event an administrator is displaced to an administrative 
classification with a salary lower than that which the displaced 

(vii) administrator previously enjoyed, such administrator's salary shall be 
reduced as follows: (1) in year one, the administrator shall be paid his or 
her previous salary, less one thousand dollars ($1,000); (2) in year two, the 
administrator shall be paid his or her previous salary less one thousand 
dollars, minus 25% of the difference between that salary and the salary at 
the step of the position the administrator holds; and (3) in year three, the 
administrator shall be paid the salary at the step of the position that he or 
she holds. 

(viii) A displaced Administrator who receives a position in another 
Administrator salary group shall be paid on the same salary step for such 
new position's salary group at his previous administrative position's step; 

(ix) In the event an Administrator is displaced to a teaching position, then, 
upon the happening of such event, such administrator' s salary shall be 
reduced as follows: (I) in year one, the administrator shall be paid his or 
her previous salary, less one thousand dollars ($1 ,000); (2) in year two, the 
administrator shall be paid his or her previous salary less one thousand 
dollars, minus 25% of the difference between that salary and the salary at 
the step of the position the administrator holds; and (3) in year three, the 
administrator shall be paid the salary at the step of the position that he or 
she holds. 

Any Administrator who has been displaced as aforesaid shall be placed on 
a reappointment list for his former administrative position, or another 
similar position of comparable pay and shall remain thereon until re­
appointed or for three years from the effective date of termination, 
whichever occurs first, provided such Administrator does not refuse a 
reappointment. Administrators shall be recalled to positions for which 
they are certified and qualified and in which they have previous acceptable 
experience, according to their administrative seniority in the Bridgeport 
Public School System. If reappointment is offered consistent with the 
above and is refused by the Administrator, he shall thereupon be removed 
from the reappointment list; 

(x) The term "qualified" as used herein means recognized and satisfactory 
experience in the general area into which the Administrator seeks to bump 
or to be recalled. 

F. In order to be eligible for recall, an Administrator must: 
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(i) Submit his request to be placed on the recall list, in writing, to the 
Superintendent within thirty (30) days of termination or displacement; 
such request must include the Administrator's address; 

(ii) Advise the Employer, in writing, within ten (10) days of any change in 
address; 

(iii) Advise the Superintendent, in writing, of acceptance of recall within two 
weeks after notification of recall; or be removed from the recall list; 

(iv) All notices provided for in this section must be in writing and transmitted 
by certified mail; 

(v) The Employer's obligation will be limited to sending notice of recall to the 
Administrator's last address in the Employer's files. 

G. The job titles and groups referred to in this Article are as follows: 

I. Executive Director, Specialized Instructional Services 
Director of Vocational Aquaculture School 
Elementary Principals 900+ students 
High School Principals 

II. Director of Adult Education 
Director of Athletics, Physical Education and Health 
Director of Central Magnet High School 
Director of District Planning and Placement 
Director of Literacy 
Director of Mathematics 
Director of Science 
Director of Psychological Services 
Director of Social Work Services 
Elementary Principals 899 students to 421 students 
Elementary Principals K-8 regardless of size 
Director of Bilingual Education and World Languages 
Director of Speech, Language and Hearing 
Director of Early Childhood, Community Outreach, Charter and 
Preschools 
Director of Performing and Visual Arts 

III. Assistant Director of Adult Education 
Assistant Principals 12 months hired prior to July 1, 2014 
Director of Educational Technology 
Director of Social Studies 
Elementary Principals 420 students and below 
Supervisor of Pupil Services 
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Supervisor of Skane Center 
Supervisor of Special Education 

IliA 12 Month Assistant Principals Filled on or after July 1, 2014 

IV. Assistant Director of Bilingual Education 
Assistant Director of Mathematics 
Assistant Director of Science 
Assistant Principals 1 0 months 
Supervisor of Alternative Education 

Salary group placement, where based on student population size, shall be determined on 
the basis of student population size on October 1 S. Any student population size changed after 
October IS will not change the Administrators salary group. 

Sectjop 1. 

ARTICLE IX 

PROTECTION OF ADMINISTRATORS 

Members shall report immediately in writing to the central office all cases of assault 
suffered by them in connection with their employment. Such report shall be forwarded, through 
the Superintendent to the Board of Education. Any Administrator involved, or alleged to be 
involved, in the incident to be reported shall not be required to make such report as aforesaid, but 
shall promptly delegate the responsibility therefore to another Administrator. In the event the 
second Administrator fails to report the incident in a timely manner, the first "involved" 
Administrator shall be held fully accountable for the failure to report. 

Sectiop 2. 

This report shall be forwarded to the Board which shall comply with any reasonable 
request from the member of the unit for information in its possession relating to the incident or 
the persons involved, and shall act in appropriate ways as liaison between the member of the 
unit, the police, and the courts. 

Sectjop 3. 

The Board agrees to provide legal counsel to defend any member of the unit in any civil 
action arising out of an assault on a member ofthe unit or any reasonable disciplinary action 
taken against a student by a member of the unit, and in any civil action arising-out of any claim, 
demand, suit or judgment by reason of alleged negligence or other act resulting in accidental 
damage to or destruction of property, within or without the school building, providing such 
member of the unit, at the time of the accident resulting in such injury, damage or destruction, 
was acting in the discharge of his duties within the scope ofhis employment or under the 
direction of the Board. 

{01178197.DOCX Ver. I) 13 



Sectiop 4. 

If criminal proceedings are brought against a member of the unit alleging that he 
committed an assault in connection with his employment. such member of the unit may request 
the Board to furnish legal counsel to defend him in such proceeding. If the Board does not 
provide such counsel and the member of the unit prevails (including nolle or dismissal) in the 
proceedings, then the Board shall reimburse the member of the unit for reasonable counsel fees 
incurred by the member of the unit in his defense. 

Sectjon S. 

Whenever a member ofthe unit is absent from school as a result of personal injury 
caused by an assault arising out of and in the course of his employment, he shaH be paid his full 
salary for the period of such absence without having such absence charged to the annual sick 
leave or accumulated sick leave. Any amount of salary payable pursuant to this section shall be 
reduced by the amount of any Worker's Compensation award for temporary disability due to the 
said assault injury for the period for which such salary is paid. The Board shall have the right to 
have the member of the unit examined by a physician designated by the Board for the purpose of 
establishing the length of time during which the member of the unit is temporarily disabled from 
performing his duties; and, in the event that there is no adjudication in the appropriate Worker's 
Compensation proceeding for the period of temporary disability, the opinion of the said 
physician as to the said period shall controL 

Sectjop 6. 

While the Board recognizes that it is obligated to investigate any and all complaints from 
parents and/or taxpayers. whether serious or frivolous. in regard to the professional conduct of 
Administrators, the Board also recognizes its obligation to do all in its power to protect the 
Administrator from undue harassment, embarrassment or public exposure. 

When the Superintendent receives a complaint regarding the professional conduct of a 
member of the unit, the Superintendent shall urge the individual making the complaint to consult 
with the member in question. Should either the member or the maker of the complaint request. 
the Superintendent and/or Council representative may be present when the complaint is 
discussed. 

Should the person making the complaint not be satisfied by his conference with the 
member of the unit, or should he elect not to have such a conference, he may submit a written 
and signed complaint to the Superintendent. Such complaint must be submitted within two 
weeks of the complainant's conference with the member (if applicable), or within two weeks of 
the time the complainant elects not to have such conference. Within at the most three days of 
receipt of the complaint, and preferably sooner, the Superintendent shall inform the member of 
the new complaint and attempt to investigate and resolve the complaint. After a reasonable 
period of time, not to exceed six weeks, the Superintendent shall notify the person making the 
complaint and the member in writing of his resolution of the complaint. Such resolution will be 
subject to the Grievance Procedure commencing at Step Two. 
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Section 1. 

A. 

B. 

ARTICLE X 

BENEFIT PROGRAMS 

Group health insurance for active Administrators 

Plan- State of Connecticut Partnership 2.0 Plan 

Premium Cost Share: 

Administrators hired prior to June 30, 2014: 

• Effective September 1, 2019 the Administrator shall pay 26% of the 
(medical and R.x) premium; effective September I, 2020 the Administrator 
shall pay 26.5% ofthe premium; effective September l, 2021 the 
Administrator shall pay 27% ofthe premium. 

Administrators hired on and/or after July 1, 2014: 

• Effective September 1, 20 19 the Administrator shall pay 28% of the 
(medical and R.x) premium; effective September 1, 2020 the Administrator 
shall pay 28.50% ofthe premium; effective September 1, 2021 the 
Administrator shall pay 29% of the premium. 

B. A Cigna or Connecticut General dental plan for Administrators and their 
dependents. Administrators will pay fifteen percent (15%) of the premium cost for 
the dental plan; effective September I, 2020 Administrators will pay twenty 
percent (20%) of the premium cost for the dental plan. 

C. Life Insurance and Accidental Death and Dismemberment Benefits in the amount 
equal to twice the Administrator's salary at the time of death. (Unit member only 
- no spouse or dependents.) 

The Board will comply with Federal Law obligations concerning active employees' 
eligibility to continue with the above referenced Board provided insurance as set forth herein, 
regardless of age or eligibility for Medicare. 

Section 2. 

A. 

Group Health Insurance (Retired Administrators) 

Upon retirement with at least ten (1 0) years continued certified service to the 
Bridgeport Public Schools, the retired Administrator may select to continue the 
health plan for them and their spouse under Section 1 above, as said coverage may 
be amended from time to time by paying 30% of the Board's varying cost for said 
coverage, and provided that continuation is pennitted by State and Federal Law. 
Any Administrator who becomes a member of the BCAS bargaining Unit on or 
after September I, 2008 who elects to continue coverage under this Section 2A 
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upon retirement, may do so by bearing 50% of the Board's varying cost for such 
coverage (as same may be amended from time to time) and provided that 
continuation is permitted by State and Federal Law. Any Administrator who 
becomes a memberofthe BCAS bargaining Unit on or after July 1, 2014 who 
elects to continue coverage under this Section 2A upon retirement, may do so by 
bearing 75% of the Board's varying cost for such coverage (as same may be 
amended from time to time) and provided that continuation is pennitted by State 
and Federal Law. Any member who becomes a member of the BCAS bargaining 
unit on or after September I, 2019, who elects to continue coverage under this 
Section 2A upon retirement, may do so by bearing 100% of the Board's varying 
cost for such coverage (as the same may be amended from time to time) and 
provided the contribution is permitted by State and Federal Law. 

B. When such retired Administrator reaches age 65, and only if the retired 
administrator qualifies to participate in the Medicare TRB base plan (currently the 
Advantage Plan), the Board benefits set forth in Section A, above, shall cease and 
the retiree coverage shall be pursuant to the Medicare TRB base plan set forth in 
Connecticut General Statute Section I 0-183t for as long as the Medicare TRB 
base plan (as the same may be amended from time to time) is offered to such 
qualifying retirees. In the event the TRB payment percentage as set forth in 
Connecticut General Statute Section 10- 183t is less than two-thirds (2/3) of the 
premium cost, or in the event there is no longer a Medicare TRB plan offered to 
retirees, then the Board will pay the difference between the amount the TRB pays, 
if any, and what the TRB would have paid had the TRB percentage remained at 
two-thirds (2/3), but in no event shall the Board be liable for retiree health 
insurance costs for any plan in an amount exceeding seventy percent (70%) of the 
yearly single or yearly retiree and spouse paid by the Board for active employees. 
For retirees who become members of the BCAS bargaining unit on or after 
September 1, 2008, the Board shall have no such obligation to pay the difference 
should the State payout percentage be less than the above referenced two-thirds 
(2/3) ofthe premium costs. 

Section 3. Provided said continuation is permitted by the insurance carrier, survivors of a 
deceased Administrator may continue the coverage referred to in Section I above, by bearing 
one hundred percent (100%) ofthe Board's varying cost for such coverage. 

Section 4. Upon the retirement of an Administrator who becomes a member of the BCAS 
bargaining unit before September I, 2019, and who qualifies for a retirement allowance from the 
State Teachers' Retirement Board and who retires on or after September 1, 1994, the Board shall 
provide and pay for a life insurance and accidental death and dismemberment benefit in the 
amount of$10,000. 

Section 5. The Board of Education reserves the right to change insurance carriers at any time 
or to self-insure in whole or in part at any time so long as it gives prior notice to BCAS and so 
long as the insurance coverage under the substitute policy or plan is substantially equivalent to or 
better than the coverage under the policy or plan then in effect. The Board shall provide the 
BCAS with all relevant infonnation involving any change. If the parties are unable to informally 
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resolve the matter within the following thirty (30) days, an arbitrator with expertise in the field of 
insurance shall be mutually selected or, if the parties cannot agree, shall be selected forthwith by 
the American Arbitration Association. The arbitrator must render a decision within thirty (30) 
days, if possible. 

Section 6. 

A. 

B. 

c. 

Section 7. 

Administrator Injured While Working 

An Administrator who is injured while working and who qualifies for Workers 
Compensation shall be covered by such Worker's Compensation and all the 
benefits that accrue to such an award except as provided hereinafter. 

For six months following the date of injury that the Administrator is away from 
his work and is so covered by the Worker's Compensation, the Board of 
Education will pay the Administrator the difference between Worker's 
Compensation weekly award and his weekly pay. This payment shall be deducted 
from the accumulated sick leave. 

All injuries must be reported to the immediate superior immediately. Medical 
attention must be by a physician recognized by the Worker's Compensation 
Office, where reasonable. 

Section 125 Plan 

The Board of Education shall maintain Internal Revenue Code Section 125 pre-tax for 
dental and child care accounts. The accounts will have a minimum and maximum reimbursement 
per plan year as permitted by law. Such elections shall be optional for the employee. If there are 
costs for setup and administration and the Board elects not to assume same, the BCAS may elect 
the vendors and administrators at its own expense. 

Section 1. 

A. 

B. 

c. 

Sick Leave 

ARTICLE XI 

LEAVES OF ABSENCE 

Sick leave is to be used only for the purpose of compensating an Administrator 
who is unable to attend to his/her regular duties because of a bona fide illness or 
injury. 

Each Administrator shall be credited with fifteen ( 15) sick leave days on 
September P 1 of each year. 

In addition to the credit of fifteen ( 15) sick leave days on September l st of each 
year, each Administrator may earn, up to five (5) additional days of sick leave 
credit on September 151, in each school year in the following manner. The 
Administrator shall earn two (2) days of additional sick leave if he/she achieves 
perfect attendance in either the first half or the second half of the prior regular 
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D. 

E. 

F. 

G. 

Section 2. 

A. 

B. 

C. 

work year; and the Administrator shall earn a total of five (5) days ifhelshe has 
perfect attendance for the entire prior regular work year. The only exception to 
the perfect attendance requirement is approved absence(s) for professional 
development. Personal days and sick days shall count as absences in determining 
whether the Administrator had perfect attendance. 

Notwithstanding the foregoing, an Administrator who becomes a member of 
the BCAS bargaining unit on or after July 1, 2019 shall accumulate unused 
sick leave days from year to year up to a maximum accumulation of two 
hundred twenty (220) days as of each July 151

• 

Once each year after the commencement of the school year, but not later than 
November 15, each Administrator shall receive a statement of his or her sick 
leave credit. 

For an illness of five (5) consecutive days or more, or when there is a pattern of 
sick leave use which gives rise to a suspicion of misuse, an Administrator may be 
asked to furnish a certificate from a medical provider stating the nature of the 
illness and the need for absence from work. 

Upon retirement or death, after a minimum of fifteen (15) years in the Bridgeport 
School System, an Administrator or his estate shall be entitled to a retirement 
award equal to an amount calculated by dividing the total accumulated sick leave 
days remaining, accumulated in service as a member of the BCAS bargaining 
unit, by five (5) and then multiplying the resulting quotient (up to a maximum 
quotient of75) by the Administrator's daily rate of pay during the last year of 
work. No payment will be made for partial days. The daily rate for all retiring 
Administrators will be calculated by dividing the yearly salary by 223 for Group I, 
Il, III and IliA; by 201, for Group IV. 

Death in the Family 

In case of death in immediate family, the member of the unit shall be allowed full 
pay for three days' absence. (Immediate family shall be construed to mean: 
Father, mother, brother, sister, husband, wife, son, daughter, father-in-law, 
mother-in-law.) 

In case of death of a near relative, members of the unit shall be allowed one day's 
absence without deduction. (Near relative shall be construed to mean: Aunt, 
uncle, niece, nephew, grandfather, grandmother, grandchild, brother-in-law, 
sister-in-law, first cousin.) 

The above days are not to be deducted from the member of the unit's accumulated 
sick leave. If circumstances require additional time beyond that prescribed in the 
above, further extension will be at the discretion of the Superintendent. 
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Section 3. Illness In Family 

In case of sickness in the immediate family residing in the same household, 
Administrators may be allowed up to three (3) days' absence per year without loss of pay with 
the approval of the Superintendent. These are to be deducted first from the current year's sick 
leave and then from the Administrator's accumulated sick leave, if any. 

Section 4. 

A. 

B. 

c. 

Section 5. 

Personal Days 

Each Administrator is allowed one personal day for necessary reasons. It is 
understood and agreed, however, that any Administrator taking this personal day 
will give forty-eight ( 48) hours advance notice to his immediate superior except in 
the case of an emergency, and it is further understood and agreed that this day 
shall not be used with another Administrator or Administrators for the purpose of 
concerted refusal to render services to the Board. 

Administrators may be allowed an additional three (3) days of absence per year 
for emergency and other necessary reasons with the prior approval of the 
Superintendent. 

These days shall not be granted prior to or immediately following holidays or 
vacations, or to extend the provisions of the sick leave article, unless requested in 
writing and approved by the Superintendent for good cause. 

Sabbatical Leave 

Desiring to reward professional performance and encourage independent research and 
achievement, the Board hereby initiates the policy of sabbatical leave for Administrators for 
approved scholarly programs which, in the opinion of the Board of Education, will enhance the 
Administrators' value and contribution upon return to the Bridgeport School System. 
Sabbaticals will be granted, subject to Board discretion, under the following conditions: 

A. Requests for sabbatical leave must be received by the Superintendent, in writing, 
in such form as may be required by the Superintendent no later than December 
31st of the year preceding the school year in which the sabbatical leave was 
requested. 

B. Sabbaticals, if granted, will be for the duration of one school year or part thereof, 
as approved in advance by the Board. 

C. An Administrator applying for sabbatical must have completed at least seven (7) 
consecutive full school years of service in the Bridgeport School System as an 
Administrator. 

D. Administrators on sabbatical leave will be paid up to three-quarters of their annual 
salary rate. In the event the Administrator receives a stipend or other 
remuneration from other sources for the period of his sabbatical, the salary rate 
paid by the Board will be adjusted downward from three-quarters so that the 
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E. 

F. 

G. 

Section 6. 

A. 

B. 

Section 7. 

A. 

B. 

stipend or other remuneration and the salary rate paid by the Board does not 
exceed the Administrator's full annual salary rate. 

An Administrator granted a sabbatical shall agree, in writing, to return to 
administrative employment in the Bridgeport School System for two years in the 
event of a full year's sabbatical leave and further sign a note or other form 
acceptable to the Board agreeing to repay the Board the amount of compensation 
it extended the Administrator if the Administrator does not continue in 
employment for two years following the end of the sabbatical. Upon the 
Administrator's return to the Bridgeport School System, the Administrator shall 
be placed in the same or comparable administrative position in status and pay and 
on the appropriate step in the salary schedule as though such Administrator had 
not been on leave. 

All rights, benefits and privileges of the Administrator on sabbatical leave shall 
continue in full force and effect during the leave. 

Sabbaticals may be granted only with the approval of the Board of Education. 
Board approval may be denied on the basis of fiscal or other relevant reasons and 
considerations. Denial of a sabbatical by the Board shall not be subject to the 
grievance or arbitration procedure. 

Professional Leave 

The Board agrees that so long as no school or program would suffer from Jack of 
proper supervision each unit member shall be encouraged to attend educational 
conferences and/or conventions with the prior written approval of the 
Superintendent. 

The Superintendent may authorize reimbursement in whole or part for expenses 
incurred by the Administrator as a result of attendance at the approved 
educational conference or convention. Denial or granting of such reimbursement 
shall not be grievable. 

Pregnancy Disability Leave 

Any member of the bargaining unit who becomes disabled due to pregnancy or 
medical complications related to pregnancy and is unable to perform her normally 
assigned duties, shall submit a written statement from her physician indicating her 
present physical condition, the expected date of child birth, the nature of 
disability, the limitations which that disability imposes upon her ability to 
continue with her normally assigned duties, and the probable duration of that 
disability. 

Any bargaining unit members so disabled shall be granted paid sick leave to the 
extent accrued, after which time the employee shall be placed on unpaid sick 
leave, provided that either such leave shall be granted only for the duration of 
such pregnancy or pregnancy related disability. 
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c. 

D. 

Section 8. 

A. 

B. 

c. 

Any bargaining unit member disabled as a result of pregnancy or medical 
complications related to pregnancy shall be entitled to receive all compensation 
which has been accrued under the various provisions of this Agreement, and, 
upon returning to work, shall receive full credit for accumulated seniority, 
retirement, fringe benefits, and other service credits. 

Any bargaining unit employee previously disabled as a result of pregnancy or 
medical complications related to pregnancy must return to her position when she 
is physically able to perform her duties. The Board may require medical proof of 
any disability which it considers unduly long in duration. 

Child-Rearing Leave 

Bargaining unit members shall be entitled, upon submission of a written request 
to the Superintendent of Schools, to an extended leave without pay or other 
benefits for the purposes of child-rearing, provided that such written notice must 
be tendered at least three (3) weeks prior to the anticipated date of giving birth, 
adopting, or otherwise fostering the child. 

Upon the granting of such leave by the Board all disability, insurance, retirement 
and fringe benefits, seniority and other service credits shall cease to be paid or 
further accumulated for the duration of said leave. Such Administrator shall be 
entitled to leave for the reminder of any school year in which the child is born, 
adopted, or fostered, and for up to one additional school year, provided that the 
Administrator shall only be entitled to return from a child-rearing leave on the 
first day of any given semester, provided further, that the Superintendent may in 
his/her discretion waive this return date limitation. For the purposes of this 
Section only, the school year shall be assumed to begin on September 1 and end 
on August 31. The Administrator's written request for such leave must include 
the duration thereof. The Administrator shall have no right to return prior to, or to 
extend, the duration of the leave as requested by the Administrator in writing. 

Upon the expiration of such leave, and in the event the leave does not extend 
beyond the school year in which the leave commences, the Administrator shall 
return to the same position which had been originally vacated by that 
Administrator, provided that there has not been any program change or reduction 
in the number of positions within his/her certification or school during the period 
of such leave. If any such change or reduction has occurred, the Administrator 
will be reinstated to the first vacant position for which he/she is eligible on the 
basis of qualifications, certification and seniority. In the event the leave is 
granted for an additional semester or school year the Administrator will return to 
the first vacant position for which he/she is eligible on the basis of qualifications, 
certification and seniority and shall have no prior claim to return to the same 
position which had been originally vacated by that Administrator. 
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D. 

Section 9. 

Administrators returning from child-rearing leave will be granted the same 
accumulated seniority, retirement benefits, fringe benefits, and other service 
credits which they possessed at the commencement of such leave. Further, they 
will return to the same step on the contract schedule as that which they occupied 
at the commencement of such leave if such leave commenced prior to February 1st 

ofthe school year. If such leave commenced after February JS1 of the school year, 
they will be advanced one-step beyond the step they had obtained prior to the 
commencement of such leave, unless the Administrator was already at maximum. 

Jury Duty 

Any Administrator who is called for jury duty shall receive the necessary leave to fulfill 
this legal obligation. This leave shall not be deducted from sick leave or from personal days. 
The staff member shall receive a rate of pay equal to the difference between the professional 
salary and the jury fee. Despite the worthy purpose of jury duty, it is also recognized that the 
Board and Superintendent have the responsibilities of preserving quality education through 
Administrator presence and they will make necessary appeals to appropriate authority for 
Administrator excusal when necessary. Administrators shall actively cooperate with the Board 
and the Superintendent in those circumstances when requested to do so. 

ARTICLEXTI 

EARLY RETIREMENT 

The Board, in its absolute discretion, may make the following early retirement plan 
available effective September I, 1987, or in its absolute discretion, in any succeeding year. 

Section 1. 

A. 

B. 

c. 
Section 2. 

Eligibility 

Minimum Experience Requirement - at least fifteen (15) years of credited service 
in the Connecticut State Teachers' Retirement System, the last ten (10) of which 
shall have been served as an administrator in the Bridgeport Public School 
System. An individual cannot qualify for this program if retiring on a leave of 
absence. 

Ages 50 to 59, with twenty (20) years of Connecticut service. 

Ages 60 to 65, with fifteen (15) years of Connecticut service. 

Implementation 

Notification of one's intention to retire must be filed prior to February I for a retirement 
effective July I . 

A. Retirement- shall be construed to mean, "eligibility for retirement benefits and 
allowances under the rules of the Connecticut State Teachers' Retirement 
System." 
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B. Age- shall be the actual age in years at the time the Connecticut State Teachers' 
Retirement benefits and allowances become effective. 

C. Years of Credit - shall be that service recognized by the Connecticut State 
Teachers' Retirement System. The maximum number of years of Connecticut 
credited experience to be used in the formula shall be thirty (30) years. 

D. Last Salary- shall mean the amount earned in the last full school year of 
Bridgeport employment. This is the annual salary as defined by the Connecticut 
Teachers' Retirement System. "Annual Salary" means that amount paid by a 
board of education to an Administrator, holding a certificate issued by the State 
board of education, during any school year as specified in the contract of 
employment or in the annual salary agreement, which amount shall include any 
sum paid to the Administrator for services which involve a teaching, 
administrative or supervisory function, but shall not include any sum paid to the 
Administrator for extra duty assignments, coaching, unused sick leave, unused 
vacation or terminal pay. 

E. Maximum Last Salary- Maximum Last Salary when utilizing the Formula for 
Implementation shall not exceed the applicant's respective degree column and 
step of the Administrators' Salary Schedule. 

F. Formula for Implementation - the incentive payments shall be determined by 
the following formula: Percentage Factor x Years of Credit x Maximum Last 
Salary - Yearly Payment. 

G. Formula Factor and Number of Yearly Payments- the percentage factor and 
number of yearly payments will be determined by the following schedule: 

Percentage Payment 

~ Factor Years 

50-60 1-112% 4 years 
61 1-114% 4 years 
62 1% 4 years 
63 3/4% 3 years 
64 1/2% 2 years 
65 1/4% I year 

H. Yearly Payment- will range from one (I) to four (4) years as set forth in the 
"Payment Years" in Section G. Those entitled to multiple year payments i.e. 2, 3 
or 4 years) will receive each yearly payment on a yearly basis, as set forth below. 
No lump sum payments exceeding the amount of any, yearly payment will be 
allowed;~ ifthe retiree is between 50 and 60 years of age, and thus entitled to 
four (4) yearly payments, he must take the early retirement benefit in four (4) 
yearly installments. He may not take the total benefit in one lump sum. 
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(. Dates of Payment - when filing the application for early retirement, the employee 
will have the option of receiving the yearly payment in the month of July 
following retirement, or the option of receiving the yearly payment in the first 
month of the following calendar year. 

J. Survivorship Payment- payments go to designated beneficiary in case of death. 
Such beneficiary will be noted on the application at the time an individual files for 
the incentive plan. Should the beneficiary desire to adjust receipt of payment to 
the other alternative noted above, he shall be granted such an option. 

Section 1. 

ARTICLE XIII 

SALARIES 

Salaries will be paid in accordance with Appendices A. B and C. 

Section 2. 

Any member who is promoted will not take a decrease in pay if the new position begins 
at a lower pay, but instead will be placed on that step of the higher group which provides a pay 
increase. 

Promotions from Group IV to Group III or above shall also be placed on that step of the 
higher group which provides a pay increase of at least $2,000 above the most recent previous 
annual salary for the Administrator. Promotions from Group IV to Group III or above shall also 
be placed on that step of the higher group which provides a pay increase of at least $2,000 above 
the most recent previous annual salary for the Administrator. If a new 12 month Assistant 
Principal position is established after September 1, 20 14, or if a vacancy in a 12 month position 
becomes available, the newly hired administrator who is appointed; or an existing administrator 
who is promoted to that Assistant Principal position shall be placed in Group IliA at Step One or, 
in the case of a promotion, at the Step at which the administrator will receive a raise of at least · 
$2,000 over the administrator's most recent previous salary. 

Section 3. 

The following longevity payments shall be made to those Administrators who become 
members ofthe BCAS bargaining unit before July 1, 2019, and who have accumulated the years 
of teaching and administrative service in the Bridgeport School System set forth below as of 
June 30 in the previous school year. Said payment shall be made in the last pay period in 
December. 

16- 19 years 
20 or more years 
25 or more years 
30 or more years 
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ARTICLE XIV 

PAYROLL DEDUCTIONS 

All of the following deductions are subject to the capabilities of the computer. 

A. In addition to those payroll deductions required by law or pursuant to the terms of 
this Agreement, voluntary payroll deductions, as may be amended from time to 
time, are available to BCAS bargaining unit members. Examples of voluntary 
payroll deductions include Tax Sheltered Annuity Plans. 

B. Dues Deductions 

( 1) The Council shall notify the Board in writing as to the current rate of its 
membership dues. Any Association which shall change the rate of its 
membership dues shall give the Board sixty (60) days written notice prior 
to the effective date of such change. 

(2) Deductions referred to in Section I above shall be deducted from twenty 
(20) consecutive checks during the school year, in as nearly equal amounts 
as possible. 

(3) No later than September 30 of each year, the Board shall provide the 
Council with a list of unit members who have voluntarily authorized the 
Board to deduct dues for any of the Associations named in Section I 
above. The Board shall make available to the Council a monthly list. 

(4) Payroll authorizations for Council dues shall be in full force and effect for 
so long as an Administrator continues in the employ ofthe Board but no 
longer than the duration of this Agreement. The Council agrees to 
indemnify, defend and hold the Board harmless for any action that might 
arise against the Board for compliance with the dues deduction provisions 
of this Agreement, 

C. Teacher Retjremept Deductjops 

Deductions for Teacher Retirements shall be deducted from the first twenty (20) 
checks of the school year, in as nearly equal amounts as possible. 

D. All salary notification and agreements may be completed and transmitted to 
employees electronically,' in which case paper copies will no longer be provided. 

E. Salary agreements for the new school year shall be completed and transmitted to 
employees electronically. 
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ARTICLE XV 

PERSONNEL FILES 

Official personnel files, wherever kept, and whether kept in paper or electronic format, 
shall be maintained under the following conditions: 

A. Administrators shall have the opportunity to review and discuss their observation 
and evaluation with their Supervisors. Administrators shall have the right to 
receive copies of their individual evaluation reports. The supervisor must 
acknowledge that he/she has read such material by affixing his/her signature on 
the actual copy to be filed, with the understanding that such signature merely 
signifies that he/she has read the material to be filed and does not necessarily 
indicate agreement with its content. 

B. The supervisor shall have the right to answer any material filed, and the answer 
shall be attached to the file copy. 

C. Upon appropriate request to the supervisor, the Administrator shall be permitted to 
examine his/her personnel files. 

D. The Administrator shall be permitted to reproduce any material in his/her 
personnel file within five (5) calendar days of his/her request at his/her own 
expense. 

E. Material will be removed from the files when a supervisor's claim that it is 
inaccurate or unfair is sustained. 

ARTICLE XVI 

STAFF1NG 

Effective September I, 1978, a minimum of one full-time clerk will be assigned to each 
school in the System. 

ARTICLE XVII 

FEDERALLY FUNDED POSITIONS 

A. Any new position created through federal funds which the Board desires to fill 
shall be adequately posted within each school at least ten (10) days prior to the appointment of 
this position. Administrators who desire consideration for jobs created through the use of federal 
funds may submit a letter of application to the Human Resources Director for such posted 
position within the ten (10) day posting period. 

B. The District and/or Human Resources website or email will as appropriate post 
information of all newly created positions and vacancies and the job qualifications for each as 
well as the appointment of same. 
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C. Individuals in federally funded positions have the same tenure rights as all other 
Administrators. 

D. An opportunity shall be provided for one representative chosen by the Council to 
participate in an advisory role in the initial planning of any school committee engaged in 
formulation of programs or projects for the utilization of state or federal funds. 

ARTICLE XVIII 

RIGHTS OF COUNCIL 

A. Upon written request, the Board agrees to furnish to the Council any available 
public records and information, including data covering the financial resources of the school 
system and tentative budgetary requirements and allocations adopted by the Board, which the 
Council may deem to be of assistance in negotiating a successor to this Agreement, or in 
processing any grievance or appeal. Such public information shall be provided to the Council 
within ten days of the receipt of such written request -unless otherwise prohibited by law or court 
order. 

B. A copy of all master contracts between the Board of Education and all 
organizations having collective bargaining agreements with the Board of Education shall be 
given to the Council upon ratification of said contracts. 

Sectjon 1. 

ARTICLE XIX 

FAIR PRACTICES 

In the event the duties or responsibilities of any position in the bargaining unit are 
substantially decreased or increased, or otherwise substantially altered, the Superintendent or 
designee will upon request engage in negotiations with the Council as to the impact. 

Sectjop 2. 

The salary for any new administrative position created by the Board within the 
bargaining unit shall be negotiated with the Council. 

ARJICLEXX 

NOSTRIJ(E 

No Administrator shall engage in a strike or concerted refusal to render services. The 
Council shall not cause, counsel, sponsor, condone or participate in any strike or concerted 
refusal to render services. 
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ARTICLE XXI 

GENERAL SAVINGS CLAUSE 

If any provisions of this Agreement or any application thereof to any Administrator or 
group of Administrators is found contrary to law, then such provision or application will be 
invalid and subsisting only to the extent pennitted by law; however, all other provisions or 
applications will continue in full force and effect. 

ARTICLE XXII 

IMPACT STATEMENT 

If the work year for Administrators is increased by the discretion of the Board beyond 
that currently in effect, the Administrators shall be compensated at a per diem rate based upon 
the Administrators' individual salaries; provided, however, that this section does not apply to 
work year increases by virtue of State statute, State regulation, or the action of the State Board of 
Education or the Commissioner of Education. 

ARTICLE XXIII 

DURATION 

The provisions ofthis Agreement shall be in full force and effect as of September I, 2019 
and shall continue to remain in full force and effect until August 31, 2022. Negotiations for 
successor Agreements shall be in accordance with statutory requirements. 

In agreement to the foregoing, the parties have affixed their signatures as set forth below. 

BRIDGEPORT BOARD OF EDUCATION 
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BRIDGEPORT COUNCIL OF 
ADMINISTRATORS AND SUPERVISORS 

BY: ----#--£d--=---...;d~ 
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APPENDIX A 

2019-2020 

GROVP STEPS M.A. 6TH YEAR f.bil 

I $132,251 $141,514 $144,392 

2 $134,220 $143,483 $146,362 

3 $136,161 $145,452 $148,332 

4 $138,141 $147,451 $150,283 

5 $144,350 $153,937 $156,860 

II $124,269 $133,006 $136,091 

2 $126,830 $135,651 $138,739 

3 $129,445 $138,348 $141,434 

4 $132,120 $141,101 $144,186 

5 $138,922 $148,268 $151,469 

III $121,619 $130,449 $133,536 

2 $124,275 $133,095 $136,183 

3 $126,889 $135,791 $138,837 

4 $129,563 $138,545 $141,628 

5 $136,286 $145,635 $148,834 

IliA 1 $118,650 $127,389 $130,476 

2 $121,215 $130,035 $133,123 

3 $123,829 $132,731 $135,818 

4 $126,503 $135,485 $138,568 

5 $133,134 $142,483 $145,681 

IV I $103,425 $111 ,280 $113,996 

2 $106,478 $114,350 $117,154 

3 $109,621 $117,506 $120,398 

4 $112,854 $120,751 $123,733 

5 $120,397 $128,513 $131,675 

There shall be step movement for the 2019-2020 year. 
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APPENDIXB 

2020-2021 

GROUP STEPS M.A. 6™YEAR fhll 

I 1 $132,251 $141,514 $144,392 
2 $134,220 $143,483 $146,362 
3 $136,161 $145,452 $148,332 
4 $138,141 $147,451 $150,283 
5 $146,515 $156,246 $159,213 

II 1 $124,269 $133,006 $136,091 
2 $126,830 $135,651 $138,739 
3 $129,445 $138,348 $141,434 
4 $132,120 $141,101 $144,186 
5 $141,006 $150,492 $153,740 

III 1 $121,619 $130,449 $133,536 
2 $124,275 $133,095 $136,183 
3 $126,889 $135,791 $138,837 
4 $129,563 $138,545 $141,628 
5 $138,331 $147,819 $151,066 

IliA 1 $118,650 $127,389 $130,476 
2 $121,215 $130,035 $133,123 
3 $123,829 $132,731 $135,818 
4 $126,503 $135,485 $138,568 
5 $135,131 $144,620 $147,867 

IV 1 $103,425 $111,280 $113,996 
2 $106,478 $114,350 $117,154 
3 $109,621 $117,506 $120,398 
4 $112,854 $120,751 $123,733 
5 $122,203 $130,441 $133,650 

There shall be step movement for the 2020-2021 year. 
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APPENDIXC 

2021-2022 

GROUP STEPS 1\'LAa 6™YEAR lhll 

I 1 $132,251 $141,514 $144,392 

2 $134,220 $143,483 $146,362 

3 $136,161 $145,452 $148,332 

4 $138,141 $147,451 $150,283 

5 $148,713 $158,590 $161,601 

II 1 $124,269 $133,006 $136,091 

2 $126,830 $135,651 $138,739 

3 $129,445 $138,348 $141,434 

4 $132,120 $141,101 $144,186 

5 $143,121 $152,749 $156,047 

III $121,619 $130,449 $133,536 

2 $124,275 $133,095 $136,183 

3 $126,889 $135,791 $138,837 

4 $129,563 $138,545 $141,628 

5 $140,406 $150,037 $153,332 

IliA 1 $118,650 $127,389 $130,476 

2 $121,215 $130,035 $133,123 

3 $123,829 $132,731 $135,818 

4 $126,503 $135,485 $138,568 

5 $137,158 $146,789 $150,085 

IV 1 $103,425 $111,280 $113,996 

2 $106,478 $114,350 $117,154 

3 $109,621 $117,506 $120,398 

4 $112,854 $120,751 $123,733 

5 $124,036 $132,398 $135,655 

There shall be step movement for the 2021-2022 year. 
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