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ARTICLE I-PREAMBLE

This Agreement made as of the _ 2018 by and between the Chaplin
Board of Education, referred to as the “Board,” and Local 1303-388 of Council
4, AFSCME, AFL-CIO, referred to as the “Union.”

If the Board has a successor, it is the Board’s intent 1o instruct the successor
that it believes the terms of this agreement should serve as the basis of the
terms and conditions of the bargaining unit employces until a successor
apreement is negotiated between the successor and the bargaining unit
cmployees.

ARTICLE II - RECOGNITION

The Board recognizes the Union, for purposes of negotiations, as the exclusive
representative of a unit consisting of all the full and part-time employees of the
Board employed as Instructiona} Assistants, Non-certified Librarians, Library
Assistants, Custodians, and Secretaries, School Nurse, and Occupational
Therapy Assistant (and subject to the terms of the Parties Memorandum of
Understanding dated June 28, 2018), excluding employees outside the
jurisdiction of the Municipal Employee Relations Act (MERA), in the public
school system of Chaplin, for the purposes of, and with all the rights and
privileges as provided by MERA §7-467, et seq., of the Connecticut General
Statutes.

ARTICLE III - NON-DISCRIMINATION

The Chaplin Board of Education will provide equal employment opportunities
for all persons without regard to race, color, religious creed, age, marital status,
national origin, sex, sexual orientation, physical disability, or union affiliation
or non-affiliation, except in the case of a bona fide occupational qualification
or need,

ARTICLE IV - MANAGEMENT RIGHTS
Section 1

It is recognized that the Board has and will continue to retain, whether
exercised or not, the sole and unquestioned right, responsibility and prerogative
to direct the operation of the District in all its aspects, including but not limited
to the following:

« To maintain educational activities and programs as in its judgment
will best serve the interests of the students;

« To determine the type of work to be performed by the personnel;

+ To assign all work to employees or other persons;
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« To decide the methods, procedurcs and means of conducting the
work;

« To select, hire, and demote employees, including the right to
prescribe and enforce rcasonable rules and regulations for the
maintenance of discipline and for the performance of work;

« To discharge or otherwise discipline any employee;

» To promote, transfer, and layoff employees;

+ To determine the number, age and qualifications of pupils to be
admitted into each school or program;

« To designate the schools or programs that shall be attended by the
various studenis; In general, to control, supervisc and manage the
operations of the school system, and its professional staff under
governing laws; and

« To establish or continue policies, practices and procedures for the
conduct of Board business and the management of its operations,
and from time to time, 1o change or abolish such policies, practices
or procedures.

Section 2

These rights, responsibilities and prerogatives may be subject to delegation in
whole or in part to the Superintendent and/or designee,, except that the same
shall not be exercised in a manner inconsistent with or in violation of the
specific terms and provisions of this Agreement.

ARTICLE V - UNION SECURITY AND
PAYROLL DEDUCTION

Section 1 = Dues

The Board agrees to deduct monthly dues, as specified by the Secretary of the
Union, from the wages of all employees who individually authorize such
deductions on the customary form.

Scction 2 — Union Member

As a condition of continued employment all employees in the bargaining unit
shall, within thirty (30) working days from the date of their employment or
thirty (30) working days from cxecution of this Agreement, become and
remain members of the Union or pay to the Union an agency service fee not to
exceed the amount uniformly assessed of members for the cost of collective
bargaining, contract administration and grievance adjustment. The Union shall
certify the amount of dues and fees to the Board and each employee in January
of each year. The Union shall provide a procedure culminating in an impartial
arbitration to resolve any claim by employees concerning the amount of the fee
in accordancc with law. The Union agrees to hold the Board harmless for all
claims, demands, suits, actions, or liabilitics arising out of enforcement of this
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Article, including all expenses, costs, awards, and attorncys' fees, in any
judicial, administrative, arbitral, settiement or other proceeding.

Section 3 — Dues Deduction

The deductions referred to in | and 2, above, shall be made by the Board at its
convenience but shall be made no less than once each calendar month and in
the same payroll period ecach month, "The Union agrees to hold the Board
harmless from damages or claims arising from the making of authorized
deductions. Any claim against thc Board for errors in the processing of
deductions must be made within sixty (60} days of the alleged error.

Section 4 — Dues Remittance

The monthly dues remittance to the Union will be sent, by the employer, to the
Offices of Council 4, AFSCME, AFL-CIO, along with a list of the employecs
from whose wages and deductions have been made,

Section 5 — Lockout/Strike

During the term of this Agreement, the Board agrees there will be no lockout
of any employee or employees.

During the term of this Agreement, the Union agrees that there shall be no
authorized or sanctioned cessation, retarding, or stoppage of waork, picketing,
sympathy strikes, work to rule action, or other interference, because of any
dispute that may result from interpretations of this Agreement or for any cause
whatsocver.

Section 6 — Contract Copies

The Board shall provide copies of the contract to the employees upon request.
New employees shall be supplied a copy of the contract at the time of hire. The
Council 4 office shall be supplied with five (5) contracts at the time of signing.

Section 7— PEOPLE Donations

The employer agrees to deduct from the wages of any employee who is a
member of the Union a PEOPLE deduction as provided for in a written
authorization. Such authorization must be executed by the employee and may
bc revoked by the employee at any time by giving written notice to both the
employer and the Union. The employer agrees to remit any deductions made
pursuant to this provision promptly to the Union together with an itemized
statement showing the name of each employce from whose pay such
deductions have been made and the amount deducted during the period covered
by the remittance.



ARTICLE VI - SENIORITY
Section 1

Scniority shall be determined by reference to the length of continuous
employment with the Board in positions incorporated within the bargaining
unit. Seniority shall begin on the day the employee commences service for
which he or she receives wages and shall be broken if the employee:

= Quits;

« Retires;

« [s discharged for just cause;

« Obtains a lcave of absence by falsc or misleading statements;

- s absent from work for three (3) consecutive days without giving
notice to his/her principal or designee, except in an emergency, or in
any instance after five (5) consecutive days without notice;

« Exceceds a leave of absence without satisfactory explanation,;

» Fails to report to work within fourteen (14) calendar days after writien
notice of recall;

» Accepts employment elsewhere during scheduled employment hours
while on leave of absence; or

« s laid off for a consccutive period equal to his/her seniority at the time
of such layoff, but in no event to exceed two (2) years.

Seniority shall not accrue during leave of absence or layoff.
Section 2

When two or more employees share thc same date of commencement of
service, seniority shall be detcrmined by the following:

Current year's performance evaluation

Previous year's performance evaluation

Interpersonal skills

Previous expericnce prior to, and at Chaplin Elementary School
Other skills relevant to the open position.

bl b

Secction 3

The Superintendent and/or designee shall prepare a list of employeces
represented by the Union, showing their seniority in time of service with the
Board and their rate of pay, and deliver the same to the Union President by
October 1 of each year.

ARTICLE VII - PLACEMENT

Before sumimer recess of cach year, the Principal will notify ten (10) month

employees, based on his or her best information at that time, whether it is

cxpected that the employee will have continued employment in the school
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system for the next school year. Such assurance of employment will not create
any contract of employment for any term, whether implicit or explicit. Nor will
such assurance, even if given in the context of an assignment, serve as any
waiver of the administration's ability to make or change that employee's
assignment or that of any other employee.

ARTICLE VIII - VACANCIES
Section 1

The Board and the Union agree that all vacancies within the bargaining unit
shall be posted in advance of filling such position. For the purpose ol this
article, "vacancy" shall mean positions that are open as a result of death,
retirement, resignation, discharge or the creation of a new position Postings
occurring while 10 month employees are on summer hiatus shall be c-mailed to
all employees.

Section 2

When a vacancy cxists or a ncw position is created, the bargaining unit
member with the necessary prerequisites and performance, and the greatcst
skill and ability, will be given the first opportunity to fill the position.

Section 3

If two (2) or morc bargaining unit cmployees have the same necessary
prerequisites, performance, skill and ability, the most senior of such employees
will be given the position. The length of continuous service within the
bargaining unit shall determine the seniority of the employee.

Section 4

Factors considered by the Superintendent or his or her designee will include:

1. Current year's performance evaluation

2. Previous year's performance evaluation

3. Interpcrsonal skills

4. Previous experience prior to and at Chaplin Elementary School

5. Other skilis relevant to the open position.

6. For this section, in a situation involving a one-to-one (1:1) position, the

above factors will be considered as well as the needs of the child.

Section §

Vacancies during the school year shall be posted for five (5) days. For
vacancies during the summer recess, the position will remain posted for at least
ten (10) days. For vacancies occurring during the last two weeks of the summer
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recess, the position will be posted for at least five (5) days. For all such
vacancies, whether occurring in the last two weeks of recess or not, notice of
the vacancy will be mailed to cach bargaining unit member at his or her last
known address. Responsibility for informing the administration of a new
mailing address lies with the employec.

ARTICLE IX - PROBATIONARY PERIOD
Section 1

All new employees covered by this Agreement shall serve a probatienary
period of ninety (90) working days. Determination of the employee's level of
performance, whether satisfaciory or not, is at the discretion of the
Superintendent of Schools or his designated representative, along with the
input of Supervisor(s), during these periods. If an employee's probationary
period is extended, written notice of such will be given by the Superintendent
or designee to the Union,

Section 2

During this probationary period, new employees shall not attain seniority rights
but shall be eligible for applicable insurance and leave benefits. A
probationary employee will be subject to discharge by the Board without
access to the Grievance Procedure. At the successful completion of the
probationary period, seniority shall be retroactive to the commencement of
service.

ARTICLE X - REDUCTION IN FORCE
Section 1

If it becomes nccessary to climinate or reduce bargaining unit positions in
certain circumstances the {ollowing policy will provide a fair and orderly
process. This would not apply to dismissal for cause.

Section 2 — Procedures

Prior to dismissing bargaining unit members under this procedure, the Board of
Education will give duc consideration to its ability to effectuate position
climination and/or reduction in staff by:

Voluntary tetircment within the present staff.
Voluntary resignation within the present staff.
Voluntary leave of absence (with no loss of seniority).
Reduction from a FT to PT positions. Reduction in hours during
the school year will not result in a loss of sick or personal days or
holidays. If PT status continues into the following school year
benefits will be prorated downward.
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» Reduction from FT to PT position during the school year will not
result in a change ol medical benefits, unless such reduction takes
place prior to the 92™ student day of the schoo! year. If a change in
status is effected on the 15™ of the month or prior, medical benefits
will continue until the last day ol the current month. I[f the change
in status occurs afler the 15", medical benefits will continue until
the last day of the following month. COBRA is available for a
period of 18 months.

1. In the cvent that a bargaining unit position is eliminated or reduced in
hours, the elimination of employees or the reduction of hours shall first
apply to probationary employees before it will apply to permanently
appointed employees.

2. Criteria used to selcct these bargaining unit members for layoff are:
+ ‘Total period of continuous employment by the Board of Education.
+ Ability and qualifications as an employee of the Board of Education
as determined by the accumulated evaluations of their supervisors
with the collaboration of the principal.

3. Applying the criteria sct forth, the principal shall identify the employee
for layoff in a written recommendation to the Board. The potentially
affected employee shall be notified in writing of the meeting at which
the Board takes action of the recommendation, and upon request, may
address the Board. The Board shall authorize the principal to notify the
cmployee in writing of its decision. Board or Administrative action
that is technically inconsistent with this process will in no way affect
the right of the BOE to make a reduction in force. At least two (2)
weeks notice shall be given to the affected employee. Two (2) weeks
pay to the employee will suffice for two (2) weeks notice.

Section 3

When two (2) or more bargaining unit members share the same date of
commencement of service and positions are reduced, the following points shall
be considered:

Current years performance evaluation

Previous years performance evaluation

Interpersonal skills

Previous experience prior to, and at Chaplin Elementary School.
Other skills relevant to the open position.
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Section 4 -- Recall

The laid off individual's name shall be placed on a recall list for a period of
two (2) years subject to recall in the reverse order of layoff, and he or she shall
have the right to be recalled to any vacant or reinstated position in the
bargaining unit. The choice of employees to be rehired shall be based on
seniority, provided the employee can, in the judgment of the Superintendent of
Schools, or his designated representative, satisfactorily perform the work
available.

Section 5

No person shall be newly hired until all persons on the recall list have been
notified by certified mail sent to the individual’s last known address and such
individuals either are offered employment or decline such re-employment
offer. It shall bc the laid-off individual’s responsibility to notify the
Superintendent of Schools of his/her current address. An individual who
declines an offer of reemploynient shall forfeit recall rights,

A person on the recall list shall receive a written offer of recall at least thirty
(30) days, if possible, prior to the date of reemployment. The person shall
accept or reject the recall in writing within ten calendar (10) days. Returning
individuals must rcturn to work within fourtecn (14) calendar days from the
date of the mailing of the notification or the date the position becomes open,
whichever occurs later,

ARTICLE X1 - GRIEVANCE PROCEDURE
Section 1 - Purpose

1. The purpose of the procedure is to secure, at the lowest possible
administrative level, solutions to problems that may arise under the
specific provisions of this Agreement.

2. Nothing contained herein shall be construed as eliminating the right of
any member of the unit to discuss informally a concern or problem with
any appropriate member of the school administration.

Section 2 - Definitions

1. A “grievance” shall be defined as a signed complaint by an cmployee
that there has been a violation, misinterpretation or misapplication of a
specific provision or provisions of this Agreement,

2. A “grievant” shall mean any cmployee dircctly affected by an alleged
violalion, misinterpretation or misapplication of a specific provision or
provisions of this Agreement who then files a signed grievance. The
Union may serve as the grievant in a “class action™ grievance, so long
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as at least two bargaining unit members arc aggrieved with the same
issue(s).

3. The term “days” shall be defined as days when the office of the
Superintendent of Schools is officially open.

Section 3 - Procedure

Since it is important that grievances be processed as rapidly as possible, the
number of days indicated at each level shall be considered the maximum
and every cffort shall be made to expedite the process. The time limit
specified may, however, be extended by mutual Agrecment between the
Superintendent of Schools and the gricvant provided such Agreement is in
writing and is signed.

Informal Procedure

Prior to filing a grievance, the gricvant should discuss the matter with
the individual involved in an attempt to resolve the situation.

1. Level Onc — School Principal

Within ten (10) days of when the employee knew or should have
_known of the alleged grievance, he/she may file a written complaint
with the school principal, setting forth the facts of the complaint and
identifying the specific contract language which the grievant alleges to
have been violated, misinterpreted or misapplied and the remedy
requested.

Within ten (10) days after receiving the written gricvance, the Principal
shall meet with the grievant in an attempt to resolve the grievance.
Within ten (10) days after such meeting, the administrator shall render
his or her decision in writing. If for any rcason the administrator does
not render his decision within ten {10) days after the meeting, or if the
decision is rendered and the grievant wishes to appeal, the grievant may
appeal to Level Two,

2. Level Two — Superintendent of Schools

An appeal to the Superintendent of Schools must be made in writing
within ten (10) days after the principal renders his decision or, within
ten (10} days after the ten (10} day period set forth in Level One for
rendering a decision has expired. The written appeal must contain all
the information specified in the complaint submitted to the principal.
Within ten (10) days after receiving the written grievance, the
Superintendent shall meet with the grievant in an effort to resolve the
gricvance. Within ten (10) days after such meeting, the Superintendent
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shall render his decision in writing. If for any reason the
Superintendent docs not render his decision within ten (10) days after
the meeting, or if the decision is rendered and the grievant wishes to
appeal, the grievant may appeal to Level Three.

3. Level Three -~ Board of Education

An appeal to the Board of Education must be made in writing within ten
(10} days after the Superintendent renders his decision or, within ten
(10) days after the ten (10) day period set forth in Level Two for
rendering a decision has expired. The written appeal must repeat all the
information specified in the complaint submitted to the Superintendent.
The Board of Education or a committee of the Board will hear the
grievance within thirty (30) days afier the submission of the grievance
and shall issue a decision within [ifteen (15) days from the date of the
hearing.

4, Level Four — Binding Arbitration

In the event the Union is not satisfied with the disposition of the
grievance at Level Three, the Union may file a claim for arbitration with
the State Board of Mediation and Arbitration within ten (10) days after
the Board has issued its decision or within ten (10) days after the fifteen
(15) day period for issuing a decision at Level Three has expired. A
claim for arbitration shall briefly state the facts of the case, the contract
provisions allegedly violated and thc remedy requested, and shall be
filed simultancously with the Superintendent of Schools.  The
arbitrator(s) shall be bound by the specific terms of this Agreement, and
he/she shall have no authority to add to, subtract from, or in any way
madify its term. The decision of the arbitrator(s) shali be final and
binding on all parties and shall be the exclusive remedy for breach of
this Agreement, except that the parties do notl waive their legal right to
appeal the arbitrator’s award pertaining to such grievance as permitted
by law. In any such appeal or in any action to determine the arbitrability
of the claim in dispute, the issue of arbitrability shall be deemed a
question of law for the court to determine,

Section 4 - Expenses

Expenses for the arbitrator(s)’ services and the proceedings shall be borne
equally by the Board and the Union. However, each parly shall be
responsible for compensating, its own attorneys, representatives and
witnesses. If either party desires a verbatim record of the proceedings, they
may cause such record to bec made at their own expense. The grievant and
his/her representative shall be afforded the necessary time off without loss
of pay for grievance hearings held during their working hours.
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ARTICLE XII - WORK WEEK/DAY

Section 1 - Full Time Employees

Twelve-Month Personnel

Office personnel work hours arc from 8:00 a.m. to 4:30 p.m. Custodian
work hours will vary based on shift assignment.

When school sessions are cancelled because of inclement weather, staff
shall be expected to report to work unless directed to do otherwise by
the Superintendent or designee. Any staff member who is directed not
to report to work will be paid for the hours he or she would have
regularly worked on that day.

Ten Month Personncl

The workday begins no carlier than 8:00 a.m. and ends no later than
3:30 p.m., except that an employee’s specific hours within the workday
will vary with bus duty,

All Full Time Employees

Employees will have a half-hour unpaid, duty-free meal time. Employees
will be entitled to a fifteen (15) minute break.

An employee’s hours may be varied from this agreement only by offer of
the employee or by mutual agreement of the employee and a requesting
administrator. This paragraph shall be read as setting stable, predictable,
and regular hours for bargaining unit members. It is not intended to apply
to the following:

1. Unusual short term or emergency situations where changes must
be made to ensure children are properly cared for.
2 The Board's managerial prerogative to set the times of the

student day. Changes to the student day may continue to be
made by the Board although subject to all appropriate impact
bargaining and/or other statutory requirements.

Section 2 — Part Time Employees

The workday for part-time cmployees will be assigned at ihe discretion of
the principal and shall not be more than 19% hours/week. Part time
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employees working at Icast four (4) hours a day shall be entitled to a fifieen
{15) minute break.

Section 3 -- All Employces

All employees shall receive one and onc-half time their hourly rate for all
work performed in excess of forty hours in any week. All work beyond the
employec’s total workweek must be approved in advance by the
Superintendent or designee.

All employeces may be asked to attend up to two (2) paid
CEU/Professional/In-service days per year.

All employees shall be paid their full regular hours for unscheduled delays
or early closings.

Section 4 — Early Dismissal Days

The Board will implement a rotating schedule for work to be performed on
those Fridays when school is dismissed early for curriculum planning purposes.
If the Friday work at issue requires specific qualifications, only those
bargaining unit members with those qualifications will be eligible for such
work. Otherwise, all bargaining unit members will be eligible for the work,
subject to their position on rotating schedule.

Initial assignment of bargaining unit members to the schedule will be in order
of seniority. Once a bargaining unit member has worked on a Friday, he or she
will rotate to the bottom of the list. If a member declines Friday work when
offered, he or she will rotate to the bottom of the list.

The parties understand and agree that the rotating schedule of Friday work will
be effective only during that period during which the Board cngages in
periodic Friday half-day dismissals of school for cumiculum planning
purposes. When such early dismissals cease, the rotating schedule will cease
as well. The rotating schedule is inapplicable to other early Friday dismissals,
such as for weather related reasons. The existence of the schedule does not
guarantee that work will be available on any given Friday, it is only for
purposes of equitably distributing existing work.

Section 5 — Make up Cancellations
When School cancellations and or emergency days are not made up in June,
the Employees with days lost shall be compensated with wages provided the

Employee actually works the days lost, as directed by Building Administrator.
This section is not applicable to twelve (12) month employees.
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Section 6 — Clubs

Any employee covered by this Agreement will rccecive a stipend of four
hundred dollars ($400.00) for each seven (7) weck club session worked,
provided the Principal approves the instructional assistant conducting the
session; and said assignment does not result in any prohibited practice claim
from the teacher bargaining unit concering unilateral subcontracting.

ARTICLE XIII - WAGES
Section 1

The wage schedules of all positions covered by this Agreement are set forth in
Appendix A, attached hereto and made part of this Agreement.

Section 2

Increases are described in Appendix A.

Section 3 — Maintainer Call-In Time

School personnel shall receive three (3) hours pay when called in as a result of
an emergency after school hours at a time not contiguous to his or her regular
work hours. Scheduled overtime shall not be subject to the three-hour
minimum.

Section 4 — Substitute Pay

If a qualified (credentials as determined by Connecticut or Municipal Law)
Instructional Assistant is requested, and agrees, to substitute for a Certified
Teacher for a full day, the Instructional Assistant will receive substitute pay or
their own rate of pay, if greater. If a qualified (credentials as detcrmined by
Connecticut or Municipal Law) Instructional Assistant is requested, and agrees,
to substitute for a Certified Teacher for a half day, the Instructional Assistant
will receive for the half day either substitute pay pro rata or their own rate of
pay, if greater.

Section 5 —Substitute Calling Pay

If a bargaining unit member is assigned to calling substitutes, he/she shall
receive a stipend cqual to 15 hours of pay every two wecks.
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ARTICLE XIV - HOLIDAYS
Section 1

All twelve (12) month employees shall receive the following paid vacation
time as listed below:

New Year's Day Labor Day
Martin Luther King Day Columbus Day
President’s Day Veterans’ Day
Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving
July 4™ Christmas Day

Section 2

All ten (10) month employecs shall receive the following holiday schedule:

New Years Day Labor Day
Martin Luther King Day Thanksgiving
President’s Day Day after Thanksgiving
Good Friday Christmas

Section 3

The granting of holiday pay is subject to the employee working on the
scheduled work day falling immediately prior to and immediately afier the
holiday, with the exception of prc-approved personal or vacation days(s), or a
sick day with a doctor's note for the employee. If a holiday occurs during an
employee’s paid vacation period, he/she shall be entitled to an additional
vacation day with pay.

Section 4

In the event schoo! is in session on any holiday set forth above, employees
shall be granted a floating holiday on a day agreed to by the employee and
principal.

Section 5

All employees shall be paid for their full regular hours on the early closing
days before Thanksgiving and Christmas,
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ARTICLE XV - VACATIONS
Section 1

All twelve (12) month employees shall receive the following paid vacation
time as listed below:

0-1 years: 0 weeks
1-2 years: | week

3-7 years: 2 weeks
8-15 years: 3 weeks
16+ years: 4 weeks

Section 2

New employces must have completed at least six {6) month of continuous
service to be eligible for vacation time.

Section 3

Vacalion lime is non-accruable.

Section 4

An employee who resigns or retires mid year, shall be compensated for any
unused vacation time.

In the event of an employee’s death, his/her spouse or beneficiary shall receive
compensation for any unused vacation time.

Section §

Vacation time must be scheduled during school holidays or in such manner as
to have the least impact on school operations.

ARTICLE XVI - LEAVE PROVISIONS
Section 1 -« Sick Leave

All full time bargaining unit members shall be entitled to fifteen (15) sick days
per fiscal year, accruable to the number of days per year the employee is
required to work.

All part-time bargaining unit members shall be entitled to sick days on a pro
rata basis per fiscal year. No bargaining unit member employed by the Board
as of June 30, 2002 will be entitled to fewer sick days than he or she was
entitled to on that date. A sick day will be equal to the number of hours the
employee was scheduled to work on the day that he or she was sick. Sick days
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arc accruable to one-half (‘%) the number of days per year the employee is
required to work.

Secction 2

The total number of sick days shall accrue from commencement of service.

Section 3 -- Use of Sick Leave

Sick leave may be used in the following cases:

1. Personal illness or physical injury.
Enforced quarantine of the employee in accordance with community
health regulations,

3. Tlness or physical incapacity of any permanent resident of the
employee’s household in cases where the presence of the employee is
essential.

Any cxtension of sick leave will be handled on the individual merits of each
case as determined by the Superintendent or his designee.

Section 4

Employees hired during the school year, and those whose hours are increased
to full time, shall receive prorated sick leave of 1.5 days/month for ten-month
employees and 1.25 days/month for 12-month employees.

Section 5 -- Injury Leave

Whenever a bargaining unit member is absent from school as a result of bodily
injury caused by an accident arising out of and in the course of his/her
employment, he/she shall be paid his full salary less the amount of any
workers’ compensation award made for temporary disability due to said injury
and no part of such absence shall be charged to his annual or accumulated sick
leave. The difference between a member’s workers’ compensation payment
and salary shall be paid for a maximum of one work year from the date of
injury. In no case however, will the cmployee be paid an amount that will
result in the employee taking home more pay than if the employee had been at
work,

Section 6 -- Unused Sick Leave/Retirement

1. An employee who resigns or retires with ten (10) years of continuous Board
service shall receive $75/day for all unused accumulated sick leave. In the
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event of an employee’s death, afler ten ycars® service, his/her spouse or
beneficiary shall receive $75/day for unused accumulated sick leave,

2. To be eligible upon resignation or retirement, the employees’ chronological
age and years of service to the Chaplin Board of Education must total 62 with a
minimum of ten (10) years’ service.

3. Under normal conditions, the Principal and Superintendent should be
notified before January 1¥ of a resignation or retirement. Under conditions
when such notice is not given, the Board, at its discretion, may distribute sick
leave payments in the first month of the next fiscal year budgeted.

4, In addition to the payment schedule_provided in paragraph 3 of this section,
payment shall be made within 30 days of last scheduled work day, or may be
split equally over the next two fiscal years at the Board’s option.

5. Employees hired on or after July 1, 2016 are not eligible for any payout of
unused sick leave.

Scction 7 -- Jury Duty

Any bargaining unit employee who is called for jury duty will receive the
necessary leave to

{ulfill this legal obligation. This leave will not be deducted from sick or
personal leave time. The employee’s wage will be the difference between
his/her regular wage and the jury fee. The

employee shall promptly notify the principal on first receiving notice of jury
duty.

Section 8 -- Military Leave

Military leave, whether to serve a period on active reserve or National Guard
duty, or whether called up for extended reserve service, or entering military
service, will be granted as required by federal, state or local statute, regulation,
or ordinance.

Section 9 -~ Leave of Absence

The Board, at its sole discretion, may grant leaves of absence without pay.
Requests for such leave shall be made in writing and shall include the length of
leave desired. If an employee does not return to work at the end of such leave,
his or her failure to do so may be considered a resignation by the Board.

If such leave is for medical reasons, the employee may be required to use
accumulated sick leave prior to being granted discretionary leave. If the leave
would also qualify as leave under the Family and Medical Lecave Act of 1993

19



(FMLA), the employee’s use of FMLA leave will be consistent with the FMLA
and associated regulations, as amended.

Section 10 — Personal Leave

All employecs shall be entitled to five (5) paid personal days per school/fiscal
year to be used for neccssary personal business that otherwise cannot be
conducted outside of the school day. The compensation for such days will be
paid to part-time employees on a pro-rata basis. {By way of example only, if
an employee worked half time, he or she would have available five half-days
of personal leave).

For two (2) of the personal days, an employee need not provide a reason other
than “personal.” Personal days are non-accruable.

Personal days shall not be taken preceding or following a school vacation or
holiday unless for special circumstances that have been approved by the
Administration.

Section 11 -- Bercavement Leave

All bargaining unit members are entitled to five (5) paid bereavement days per
fiscal year for death in the family (defined as parent, spouse, domestic partner,
child, brother, sister, grandparent or grandchild) of any employee or the family
as so defined of his/her spouse.

Section 12 -- Workshops/Conference

1. Upon request, and with the mutual agreement of the Principal, employees
shall be entitled to atiend workshops, conferences, seminars or other such
beneficial educational offerings that may aid in the further understanding,
productivity or suitability of their job classification.

2. For pay purposes, such approved attendance shall be considered a paid
professional day. Any participation fees shall be paid by the Board.

3. 'The prevailing Internal Revenue Service rate shall be paid for any vehicle
used on school business or directed by the Superintendent or Principal.

4, Such days will be limited to two days per person per year unless at the
initiation of the Principal.
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ARTICLE XVII - LONGEVITY
Section 1

Full-time bargaining unit members shall receive longevity payments as
follows:

T, Year 10 — 14 ieeeeeeeeeeeeeressesensesessnees $400

2. Year 15 =20 iicerierireireressernsrressnsasnns $500

3, Y RAT 21 oottt e s e aren e enrerenraas $700
Scction 2

Longevity payments shall be made in one payment during the first pay period
in December.

Section 3

Employees hired on or after July 1, 2016 are not eligible for the longevity
payments in Article XVII.

ARTICLE XVII - TUITION REIMBURSEMENT

The Board will provide one-half tuition reimbursement of college level courses
taken for continued professional growth. Prior approval by the Principal and a
passing grade of B or better is a prerequisite to Board provided tuition
reimbursement. The maximum amount of Board provided tuition
reimbursement shall be $500 per full time employee per year with a maximum
of $1,500 for the bargaining unit per year.

ARTICLE XIX - DISCIPLINARY ACTION
Section 1

No employee shal! be discharged or otherwise disciplined without just cause.

Disciplinary action shall include (a) a verbal warning; (b) a written warning;
(c) a suspension without pay; and (d) discharge and shall normally follow this
order unless the facts of the situation indicate an offense sufficiently serious to
eliminate a step or steps listed above,

Section 2

All disciplinary action may be appealed through the established gricvance
procedure,
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Section 3

In all cases of discharge or suspension thc employee and the Union shall be
notified immediately in writing stating the rcasons.

Section 4

All documentation of verbal warnings and written warnings shall be placed in
an employcc’s personnel file. No documentation of verbal or written warnings
shall be placed in an employee’s personnel file without the employee being
notified first. The employce may elect to attach a statement to said warning.
Each employee shall have the right to see and review his or her personnel file
upon request. Employees may request that the Board correct, amend or delete
incorrect or inaccurate material, Failing mutual agreement, the employee shall
have the right to respond and it shall be made part of the file.

ARTICLE XX - LIFE INSURANCE

The Board of Education shall provide group term life insurance in the amount
to $25,000 for each bargaining unit member and accidental death and
dismemberment insurance in the amount of $25,000 for cach bargaining unit
member.

ARTICLE XXI - MEDICAL/DENTAL INSURANCE

Section 1

Bargaining unit members who are regularly scheduled to work thirty (30} or more
hours per week and their dependents shall have the option of enrolling in as the
sole insurance plan, a High Deductible Health Plan with the following plan
design:

Deductible:  $2,500 individual/$5,000 family

Coinsurance: 0% in-network after the deductible
70%/30%% out-of-network after the deductible

Prescriptions: Treated as any other medical expense up to the deductible(s).
Covered 100% after the deductible
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00P Max:  $2,500/$5,000 for in-network services
$5,000/$10,000 for out-of network services

Services: $0 office visit, hospital, outpatient surgery, walk-in, urgent carc
and emergency room after the deductible.

Woellness deductible waived.
Premium Cost Share:
Effective upon the execution of this Agreement:

12.0% for single covcrage or 50% of the difference between the premium costs for
individual and dependent coverage for dependent coverage;

Effective July 1, 2019-12.5% for single coverage or 50% of the difference bétween the
premium costs for individual and dependent coverage for dependent coverage;

Effective July 1, 2020-13% for single coverage or 50% of the difference between the
premium costs for individual and dependent coverage for dependent coverage.

HSA Contribution:

Effective upon the implementation of the HDHP, the Board shall fund the HSA in
the amount of $1,750 for single and $3,500 for family.

Effective July 1, 2019, the Board shali fund the HSA in the amount of $1,750 for
single and $3,500 for family. The Board’s obligation shall be funded % on July 1
and % on October 1.

Effective July 1, 2020, the Board shall fund the HSA in the amount of $1,500
single and $3,000 family. The Board’s obligation shall be funded % on July 1
and % on October 1.

An employee may request that the Board fund its full contribution obligation
prior to October 1 if he or she suffers a catastrophic medical event that is
supported by medical evidence.

HSA contribution obligations shall be prorated for employees hired after July 1.
Insurance coverage is effective from the first day of the month after the

commencement of service. Should service commence on the first of the month;
insurance shall be effective on that date.

Ineligibility for [ISA:
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For employecs not eligible for an HSA account, and enrolled in the HDHP, the
Board shall pay as income to the cmployee thc amount of the Board
contribution to the applicable deductible amount as compensation to the
employee. The partics acknowledge that the Board’s contribution toward the
funding of the HSA (or additional compensation in liew of an HSA
contribution) is not an element of the underlying insurance plan, but rather
relates 10 the manner in which the deductible shall be funded for actively
employed employees. The Board shall have no obligation to fund any portion
of the HDHP deductible for retirces or other individuals upon their separation
from employment (or other non employee).

Section 2

To be eligible to receive this insurance benefit, each employee must execute a
written wage deduction authorization, permitting the Board to deduct the cost
of the employee's share of the premium.,

Section 3

Employees shall be given thirty (30) days notice of an increase in the insurance
premiums, as long as the BOE has at least 45 days notice of such a change. If
the BOE should have less than 45 days, the BOE shall notify the employees as
s00n as possible.

Section 4

The Board shall have the right to change insurance carriers and/or self-insure, in whole
or in part, in order to provide the insurance coverage set forth herein, provided that the
plan(s) which result(s) from the change in carriers and/or self-insurance are
substantially equivalent to the plan(s) described herein, in terms of coverage, benefits
and administration when viewed as a whole.

Section 5

The Paticnt Protection and Affordable Care Act has set forth and codificd under the
Internal Revenue Code the imposition of an excise tax related to employer-provided
health insurance plans that exceed certain value thresholds. The imposition of the
excise tax is currently scheduled to take effect in 2022. Should any federal statute or
regulation perlaining to the ACA be mandated to take effect during the term of this
Agreement, triggering the imposition of an excise tax with respect to any of the
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contractually agrced upon insurance plans offcred herein, the parties agree 1o
commence mid-term negotiations in accordance with the Teachers Negotiation Act.
During such mid-term negotiations, the parties will reopen the Insurancc Benefits
Section for the purpose of addressing the impact of the excise tax. No other provision
of the contract shall be reopencd during such mid-term negotiations.

ARTICLE XXII - EVALUATIONS

Evaluations of employees shall be done by immediate supervisor(s) in
collaboration with the principal. Each bargaining unit member will be given
copies of any evaluation report placed in his or her personnel file. Employees
shall be allowed to attach a rebuttal to any evaluation which they do not agree
with,

ARTICLE XXIII - SAVINGS CLAUSE
Section 1

If any, section, sentence, clause or phrase of this Agreement shall be held for
any reason to be inoperative, void or invalid, the validity of the remaining
portion of this Agreement shall not be affected.

Section 2

Any item not covered in this Agreement may be governed by existing policies,
rules or regulations of the Board, or by the modification of existing policies,
rules or regulations or the adoption of new policies, rules or regulations.

ARTICLE XXIV - REOPENER CLAUSE
Section 1

This Agreement may be reopened on any provision provided that the Employer
and the Union agree in writing to such effect.

Section 2

This Agreement may be allered or modified only by mutual written agreement
signed by the partics hercto and neither party shall request, or demand any
provision which will in any manner abrogate the understanding set forth
herein.

ARTICLE XXV - DURATION

Section 1
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This Agreement shall become effective July 1, 2018 and shall remain in effect
until June 30, 2021,

Section 2

The first mecting date for negotiations will be held during the September
proceeding the expiration year of this collective bargaining agreement.

Section 3

The Agreement shall remain in full force and effect during such negotiation in
accordance with the provisions of the Municipal Employee Relations Act.
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SIGNATURE PAGE

IN WITNESS WHEREQF, parties hereto have set their hands this
__]AMh_ dayof _ /mem ,2018.

FOR THE EMPLOYER FOR THE UNION

‘ﬁgﬁfmwxﬁ{)mm

Signed; Unigp Presi dcnt
77

Signed: C Herv Ballas

ed” Joanne Putnam

ab//m@ r
JEAN L AN BERT

Sighe: Staff epre&ntative
Connecticut Council #4
AFSCME, AFL-CIO

Ynth.. . (1ol

Katherine Atwell

Drane Pl

Louise Garland

o
An,‘{d ‘(*F-
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APPENDIX A
Bargaining unit employeces shall be paid elfective as indicated below:

Instructional Assistants

Current wages

Position 2017-2018 2018-2019 2019-2020 2020-2021
Instructional 16.83 17.19 17.56 17.94
Ass-";
15,18 15,54 15.91 16.29
13.55 13.91 14,28 14.66
Librarian 23.60 24.19 24,79 25.41
Maintenance 20 20.50 21.01 21.54
Custodian (A) 13.66 14 14.35 14.71
Custodian (B) 14.22 14.58 14.94 15.31
Sacretary 21.25 21,78 22.33 22.88
Nurse 46,250.30 47,406.56 48,591.72 45,806.51

Effective upon execution of this Contract, the wages shall increase by 2.5% and 2.5% effective
July 2, 2019 and July 1, 2020. Wage increases shall be retroactive to July 1, 2018 for employees
still on the payroll as of the date of the execution of this contract. The Union may submit lo the
Board for its mutual agreement a distribution of the wage increase for paraprofessionals only that
shall more fairly cqualize the paraprofessionals’ salaries.
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Instructional Aides (lowest wage rate), Maintenance, and Custodian (A) are
the rates that new employees will be calculated at when starting employment.

An employce placed in such a position shall receive not less than 85% of the
maximum wage rate during his or her probationary period, not lcss than 90%
of the maximum rate at the end of the probationary period, not less than 95%
of the maximum rate upon completion of the employee’s first anniversary of
employment, and 100% of the maximwn rate commencing on his or her
second anniversary.

Movement on this grid is horizontal only. There is no vertical movement.
This is not a step schedule.
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Memorandum of Understanding
between
Chaplin Board of Education (“Board™)

and
Locaul 1303-388 of COUNCIL #4
AFSCME, AFL-CIO (“Union”)

The partics agree as follows:

The Board and the Union are parties to a collective bargaining agreement dated July 1, 2012
through June 30, 2015, (“Agreement™).

I{ an instructional assistant (“I.A.”) believes that assigned work — which is part of a PPT
which he or she was not in attendance or part an [EP in which he or she has not had input -
is such that the [.A. cannot perform the assignment, then the [A may request a meeting with
the school administrator who will meet with the LA, to discuss the issues and their options.

No LA. will be disciplined solely based on requesting or meeting with the school
. administrator.

This MOU will have the same term as the Agreement and will be attached to the
Agreement.

IN WITNESS WHEREOQF, the parties hereto have set their hands this  day of July, 2012,

FOR THE EMPLOYER FOR THE UNION
gfgncd: Superintendent Signed: Union President
Date N Signed

Siﬁncd: StafT Representative
AFSCME Council #4
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Memorandum of Understanding
between
Chaplin Board of Edlucatiun (“Board™)

and
Local 1303-388 of COUNCIL #4
AFSCME, AFL-CIO (“Union™)

The parties agree as follows:

1.

2.

The Board and the Union arc parlics lo a collective bargaining
agreement dated July 1, 2012 through June 30, 2015, (*Agreement™).

Sick time can be taken in increments of one (1) hour. This languaiﬁe
will be in effect for the 2012-2013 school year. If, at the end of (he
2012-2013 school year, the Superintendent’is not satisfied with it for
any rcason, it will’be delcted. " I he/she is not satisfied it would be
calculated at a minimum of a ¥ day charge,

Prior to the Superintendent making his/her decision, a meeting will be
conducted between both parties to discuss reasons wa he/she wants to
change uss_lhc amount with the understanding it will go to a % day
increment il he/she, superintendent, decides to do so.

This MOU will have the same term as the Agrecment and will be
attached to the Agreement.

IN WITNESS WHEREOF, the partics hereto have sct their hands this  day of July, 2012,

FOR THE EMPLOYER FOR THE UNION
Signed: Superintendent Signed: Union President
B;te_ N gi-éned

Signed: Staff Representative
AFSCME Council #4
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Chapdin School Nurse--2016-2017

The Denrd has agreed 1o provide the School Numse with puyment ol her yearly registered
nurse license fee; mnlpractice insurunce; and retmbursement {or “scrubs™ up to $200 o

» Yyear, consislent with practice and upon receipl ol appropriate invoices . In addition, the
Nurse shal) he provided CPR training,

Work duy und year far the Chaplin School Nurse will be as [offows:

«  “The work year shall be | 84 dnys, the school calendar plus one additional

duy - that date 10 be determined by adiministration.

«  The nurse shall not be reguired 1o be at the school more than 20 minutes
prior 1o the sinrt of the school day nor remnin more thun 20 minutes post
the end ol the schoeo! day. The nurse shall not be required to slay past
4:00 pm, on any dny excepl (o tend to emergencies or to altend a stafl’
mecting.”

»  The nurse shall also recejve the following additional benefits, as set foeth in, and identicu!
10 those benelits in the collective bargaining ngrecment: Longevity, sick leave, personal
lenve, professional leave, Muneral leuve, insurance including premium cost share, tuition
reimbursement, workers' compensation, jury leave, severance (combination of hee

 personal services agreement and the collective bargaining agrecment - see above),

« The nurse shall receive o warking paid funch consistent with current practice.

_-The sttendance of the nursc for all profussional days and activities shall be required for
the entire day

+ Work breuk shatl he consistenl with current practice.

Astivle XIH, Sectivn |, Purageaph | - Overtime: School Nurse is nn exeinpt employee
grap 4 g ptemp
pid on & satary basis sund shall not be entitled o overtime.

Asticle XI1, Section 3, Parageaph 2 - Nurse is subject to this. o
T Asticle XIL, Section 4 - Early dismissal duys - N/FA, ¢ i
7 Article XI1, Section 5 - N/A to Nurse, 0¥

I e r"\\hnll TECEIVE 3 worly t.ullms.us.ihulwl the unithag o §45:432 7 hae. lhcmﬁ-"ﬁl'?
a |ulu| el relnmtive fu ihe Jily 1,000

7 1€ the School Nurse is to be absent, it is her responsibility to obtain an appropriately 0[,
licensed substitute, The School Nurse shall receive ne edditionel compensation {or this
scrvice,

'1’ Article X114, Section § - N/A to the Schiool Nurse. ) K
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