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ARTICLEI
RECOGNITION
The Columbia Board of Educatlon (heremaﬂer referred to as “the Board”) hereby
fecognizes the Columbia Association of School Admmlstrators (hereinafter referred to as
“the Association”) as the exclusive representative for the Administrators below the rank
of Superintendent, as defined in Sections 10-153b through 10-153f of the Connecticut

General. Stamtes for the entire Admmlstrauve unit as daﬁned in the aforementmoned
statute. ) . .

ARTICLETI
AGEMENT RIGHT.

Except Where such nghts powers and auﬂzonty are spemﬁcally rehnqu:{shed
abridged or limited by the provisions of this Agreement, the Board has and will continue
to retain, whether exercised or not, all of the rights, powers and authotity heretofore had.
by it, and it shall have the sole and unquestioned right, responsibility and prerogative of
management of the affairs of the Board and d]l'BOtiO}l of the working force, mcludmg bui
not limited to the fa]lowmg B

.. To.maintain public schools.and such other educational activities as it, in its
Judgment, deems will best serve the interests of the Columbia Pubhc Schools to give the
children of Columbia Public Schools asngarly equal advantage as may be practicable; to
decide the needs for school facilities; to determine the care, maintenance and operation of
buildings, land, apperatus and other property nsed for school purposes; to determine the
number, age and qualifications of the pupils to be admitted inte each school; to designate
the schools which shall be attended by the various children within its Jmsdlcuon o
make such provisions as will enable each child of school age residing in the town fo

“attend school for the penod required by Jaw and provide for reasonable transportation of
children wherever it is redsonable and desirable; to.decide the textbookso be used; to: -
prepare and submit budgets to the Board of Finance and in its sole discretion, expend
monies appropriated by the town for the maintenance of the schools, and to make such
transfers of funds within the apprbpriate budget as it shall deem desirable.

To determine the care, ma:mtenance and operatlon of eqmpment and pxopetty vsed
for and on beha]f of the purposes of the Board. - : .

'I‘o estahhsh or. conunue pohmes prachces and prucedm'es for the conduct of
Board business and; from time.to time, to charige or abolish such policies, practices and
procedures subject to the rights of Administrator s pursuant t §10-153£(e) of the .
Comnecticut General Statutes

" To discontinue prccesses or operanans or to dlscontmu¢ their performance by
employees. :
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To select and to determine the number and types of employees reqmred to
perform the Board’s operetmns .

To employ, transfer, promote or demote employees, or to lay off, terminate or
otherwise relieve employees from duty-forlack of work: orother legmmafe reasens when
it sha]l be in the best mterests of the Board .

To prescnbe and enforce :reesonable rules and regnlations for the maintetiance of
d1sclp11ne and for the performance of work in accordanee with the requirements of the-
Board, provided such rules and regulations are made known in a reasonable manner 0
the employees affected by them.

To insure that incidental dutxes connected with deparhnental operanons, whether
enmnerated in Job descnpnons or not sha]l be performed by employees

Te create job descnpnons and :rewse ezastmg ]Ob speczﬁcatlons as deemed
necessary R :

CER'I‘IFICATI o "_-'—‘!- by — .

Admjmstrators shall maintain ali certlfiesmons as may be necessary o perform |
their professional duties, including but not limited to; adininistrative Cestification, i i
agoordance with all apphcable statutes and regulauons througheut the tenn of thls

, Agreement

TI LE

| ¢+ REDUCTI -:F()Rc e oo

In the event ﬂeat an Admmlstrator’s pesztwn is ehmmated he or she shall have the nght

to bump into the teacher bargalmng unIt based on the reduenon in force process in the

teaeher Iabor agreement o C e
S BE S

A. | gg_l__th, Vlsmn, and Eenm; Insur@ On beha]f of hmselffherselfand any -
e11g1b1e dependents the Administrator may elect to participate in any of the health,

' wsion, or dental insarance plaris provided for employees of the Board.:
B.. ' ‘The High Deductible/HSA. (Health Savings Account)plar ¢ desctibed below shall g
become the sole instwance plan for ali eligible employees R 9

Effactive 2018
lma | Mhe
Deductible ' $2,500/5,000
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. ' R In~-100% Med
Coinsurance (In/Out) Out-SO%.Me_d &Rx |
RX - Polst' deductible co-
" pays $0/15/30
| ns In/Out Combined
Comsurance Max - $2,500/5,000
_ Cut-of-Pocket Max $5 000f$10 000
‘A gl—Network Preventive | 1 00%
Care .
‘| Eniployer HSA ~ * PR
Funding 0

C "Cost for the, Health Savitigs Account Plan will be shared so that partimpaung
employees shall contiibute the follovang apphcable premiums and the Board shall pay
the remaining balance: 2018-2019, 20% {twenty percent); 2019-2020, 20% (twenty
percent); 2020-2021, 20% (twenty percent). The Health Savings Account,Plan shall have
a high deduatxble of $2,500/$5,000 with the Board contribiting 40% toward the’ antal
deductlble in each year ¢ of the coritract. Followmg exhaustioh of the apphcable o
deductlgle, prescripuo:i drugs shall be subj eet fo post—deductible co—paymen‘ts bf

$0/ 15/3

D. The Board’s contnbutlons toward the HSA deduchble shall be depomted into the ..

employees” HSA accounts in tvo instal lwiehts, the first int September and the second in

Jamiary. The psrtles acknowledge that the Board’s contmbunon toward the fundmg of

the HSA plan i§ ot an element of the underlymg insirance pIan but rather telates to the

manner in Which the deductlbie shall be fundéd for actively employed- admmstrators ,

The Board shall have no obligation to fund any portion of the HSA deductible for rétirees
or other individuals upon their separation from employment.

E.  HSA Account Feas: Thé Bodrd agrees to cover any accourt set up fee (typically
one time) and general monthly maintenance fees. Participants will be responsible for fees
related to individual account usage including but not limited to fees for: insufficient
finds, lost/replacement debit cards, paper staterents, check writing fees (1f apphcable),
ATM withdrawal fees, dnd minirhum balance fees.

F. HRA Accouni: An HRA shall be made available for any administrator who is
precluded from participating in the HSA because the individual receives Medicare and/or
veterahs’® benefits and the aﬁnual ‘iaximum feimbursement by the Board of Education
shall not excéed the Board’s a.nnual deductible contnbuﬁon for those 1 the HSA. Any
new etiiployee hited aftér the start of the school yedr will be placed i the HRA. in lis or-
her first year of employment with the district at the full contribution level Such '
eriployee will be placed in the HD-HSA plan thereafier.

G. Each full-time administrator shall be entitled to the Board’s Full Servme Dental

Plan with Riders A, B and C, or equivalent if tutually agreed upon, The same group _
coverage will be made available to eligible dependents of éach full-time aduiinigtrator at
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the administrator’s expense. Costs for dental coverage will be shared so that participating
employees shall contribute the-percentage of the applicable premivims (exclusive of
dental plan with Riders A, B, and C for administratots® dependents) as indicated below,
and the Board shall pay the remaining balatice:

2018-2019 = 20%; 2019-2020 = 20%; 2020-2031 =20%
H.  All dental and héﬁlﬁl‘ins;&é;ce'coverage is 'subj ect 1o the éligibility requirements
of the carriei(s). The Board resérves the right to change the specific insurance plan(s) o -
carriet(s) for health and dental insurance coverage at'any time during the term of this
Agreement. T _ .

I, TheBoard, afits expense, shall provide the Admipistrator with term life insurance
with Accidéntal Déath and Dismemberment coverage in the amount of two fimes the .
Administtator’s anmial salary, subject to the Administrator’s insprability. ...

(25

“ggise i, 17t Béaed detéminis thf th ol ot of  growp eaitipln
offeréd Tindér this contract may trigger an excise tax under Intetnal Reyenue Code . ...

Section 49801 orany ather ool stote or fdere staato o regulaton, duing the teniof.
this contract, the Board and the Association will, upon the request of the Board, engage in ..
mid-term negotiations regarding the impact of snch excise tax, in accordance with the
Teacher Negotiation Act (TNA). Such midterm negotiations may include proposals
desigried to address the increased costs of insurance coverage inclyding butnot timited,
to, propodals designed fo: modify the plan so as to reduce the cost of the plan below the,

excise:tai {htesholds dnd/or reduce the amount of any appligible excise tax, fevise .
eriployee Confributions to the costs of hedlth msurance coverags, and/or allocate the

responisibiliiy for incioased costs associated with the imposition of the exciso tax, - -

ARTICLE VI
WORKING CONDI

" Adrinistrators shall be éoinpei:sa_’ggc"l in gdcpfd@pé w1th Appendu: A i
 Whinibaigssshall b6 entitled o ick lave with ll piy wp o cighteen(18)
working days it gach year, for use for personal illness o injury, Unizsed sick leave shall

be abqumulsted forh year o year, 5o long as the Administrator remaing continously in

the service of ftie Board, wp to,two hundred twenty (220) days. _ ., . .

C.  Anmal Administrativ eWg;hllclScm edule

 Adiinjsiraors shall viork a twelye (12) moith schedule, and bis/er wotking
days shall tofal two hundred fifteen (215) work days. Tt is expected that Admipistrators

I IR
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shall normally work five (5) days per week during weeks when school is in session,
except as provided by the terms of this Agreement.and/or as approved by the. -
Superintendent.

Administrators shall be entitled to personal leave for up to four (4) days which
shall not be used-to: extend or start a vacation period-of-holiday. Personal-day requests
shiall be made to the Supenntendent at least three (3) days before the- day is taken, except
in cases of emergency, : . ,

- ‘The Board shall match an Administrator’s conmbuuon 10 a tax-deferred. annurty
contract designated by the Administrator tp to six (6) percent of his/her yearly salary, :
and coniribute such in accordance with Section 403 (BYI2)(AX). :

D. Bereavement Leave

- - _The Superintendent shiall grant up to three (3) days of leave for puirposes of
attending a fimeral in cases of death in the family or death involving a close friend.
Extension of leave may be granted at the discretion of the Supenntendent

E. Fazmlx and Medical Leave Act

The Board shall comply with its obligations under- thﬁ  Famnily and Medical Leave
Act (FMLA), cod:lfied at 29 U S.C. §2601 et seq., as amended

\

3 ART’ICLEVII
‘RIEVANCE PROCEDURE . - -

A, Purpose:. .. .. % oL g s ot g

: ‘The purpose of this proceduré:is to secure, at the lowest possible administrative
level, equitable solutions to problems which may; arisé. affectirigthe welfare or worklng
coriditions of Administrators. Both parties-agree that, except as raqmred by laW, :
proceedings shall be kept confidential if requcsted by gither paftjr '

'B. Deﬁmtmns

- “Gnevance” shall mean a clmm based upon an event OF condmon aﬂegmg breach
of the terms of this contract or of written Board policy. Board policy may only be
grieved to Board level.

“Party in interest” shall mean the person or persons making the claim, including
their designated repregetitative as:provided for herein; and any person or persons who

might be required-to. take action or agamst ‘whom action mlght be taken in orderto
resolve the problem. -. :

5015314v2 - 5



“Days” shall mean days when school is in session. In the event a grievance is
filed after June 1, the parties may mutually agree to define days as buginess days.

C. Time Limits:

© Sineé it is important that grievances be processed as rapidly as possible, the
rumber of days indicated at-each stép shall bie considered as a maximum. The fime limits
specified may, however, be extended by written agreement of the parties in interest.
Failure by the aggrieved Administrator at any level to appeal a-grievance to the néxt _level 7
within the specified time fimits shall be deemed to be accepfance of the decision renderad
at that level. o N S

D.  Informal Procedures:

Nothinig herein contained-shall be construied as limiting the right of aty member
of the tuiit to discuss informally & concern ora problem with any appropriate roember of
the administration, . v 10 0 e T T 5 A

E. Formal Procedure:

| (& Ifthe Administrator believes that there has been a violation,
misinferpretation or misapplication of a specific provision of this Agreement, thenthe
Administrator shall attempt to 1ésofve the miifer with thé Superintendent of Schools. A

- grievarice shall be decmed waived unless it is submitted within fifieen (15) days of the
date the Administrator knew or had season to know of the basis for such a claim.™: . -

(b The Superintendent shall, within ten (10} days aften the receipt of the
referral; imeet with the aggrieved Administrator and withifepresentatives of the: » '
Association for the purpose of resolving the grievance: Minutes of such hebring shall be
kept by the Superintendent-(this $hall.iot require steriographic record) and-bemade -
available to any pasty in intetest upon written request. ‘ o

(©)  The Superintendent shall, within five (5) days after the heéring, fender
histher decision and the roasons thersfore in wltihg to'the agirieved Administrator, with
a copy to the Assoofation: - .+ I L VR e ST A

Level Two - Board of Education . .

(@)~ - Tfthougarioved Admisistrator s ot satisfied ith the dispositionof . -
his/her grievance at Level One, he/shemay, within three (3) days after the decision, of -

within six (6) days after the hearing, file the grievance again with the Association'for
appeal to the Board of Education.
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(b) . The Association may, W1th1n ﬁve (5) days affer recelpt, refer the appeal to
the Boa:rd of Educatlon o

(c) '['.he Board of Educatmn shall mthm fifteen ( 5) days after teceiptofthe
appeal meet with the aggrieved Administrator and with the representatlve ofthe -
Association for the pirpose-of resolving the- gnevance : e -

(d) ‘I‘he Board shall w1thm ﬁve (5) days after such meehng, render its. .
decision and the reasons therefore in wntmg to the aggneved Administrator, with a copy
to the Association.

Level Three - Arbitraﬁbﬁ N

(8) - Ifthe aggrieved Administrator is not satisfied with the disposition of

* his/her grievance at Level Three, he/she may, within three (3) days after the decision, or
within six (6) days after the Board meeting, request in writing to the premdent of the

Assoclatmn that his/her grievance be submitted to arbitration. =

(b) “The-Association may, within-five (5) days afterreceipt-of such request
subnut the gnevance to arbltratmn by so.notifying the Board in wntmg C

{¢)  The Chairperson of the Board and Preszdent of the Assomatmn shall,
within five (5) days after such written notice, jointly select a single arbitrator who is an
experienced and impartial person of recognized competence. Ifthe patties are unable to
agree upon an arbitrator within five (5) days, the American Arbitration Association ghall
lmmemately be called upon to select the smgle arb;trator _

(d) The arb1trator selected sha]l confer promptly with representatves of the ..
Boazd and the Association, shall review the record of prior heanngs and shall hold such
further hearings with the aggnevéd Admjmstrator and other partles in the mterestas
' he!she shall deem. raqmsﬁe . . . Lol

(e) The axbltrator shall, mthm twenty (20) daysaﬁerh:s/her selectlon render
his/her decision in writing 1o all parties in interest, sstting forth his/her findings of fact, .-
reasoning, and conclusions on the issues submitted, The decision of the arbiirator shall
be bmdmg on all parues in interest. :

(f) The costs for ’chew servzces of fhe arbitrater shall be bome equa]ly by the—
Board and the Assoclatmn TR
CL TIC@ 'ﬂ'g‘ |
PERSONNEL ES
N@ matenal derogatory t@ an: Admmlslxator 8- conduct or sharacter will be placed

in his/her personnel file unless he/she has had an opportunity to review the material, The
Administrator must acknowledge that he/she has had an opporfunity to review such
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material by affixing his/her signature to the copy to be filed, with the.express -

" - understanding that such signature in no way indicates agreement with the content thereof.

In the event an Administrator refiises to sign the-material to be inserted in his/her

persontiel file, said refnsal shall be-documented by the Superintendesit and shall not

prohibit the inclusion of the materdal in the Administrdtor’s personnel file. The -

Administrator will also have the right to submit a written aswer to such material, and -

histher answer will be attached to said document and inserted in the Administrator’s

persomnelfile. - . e ST _ ‘
ARTICLE X .o

TUITION REIMBURSEMENT

A.  The Board of Education shall provide tuition reimbursement for & minimum of
one and & maximum of thies couirses per administrator per year according to the

following lirnits and criteria; ©* -
B.  Eligibility for Reimbursement : -+~ : -

+ 1. .. Theadministrator shall have been in the employ of the Columbia Board of
Education for at leasttwo: (2)-years and must be actively eployed by the-Board whet ;.
applying for uﬁ&on reimbursement; - . ‘ :

coden The administrator must hold a Professional certificate as an administrator:’ .

C. .~ Critéria for courses for whiéﬁ-'i;eimﬁﬂr'seﬁent will be paid: -
1, A job-related graduate level course, either ina pl wned program or ah

individl]d?ourse. o, o R .“.:_‘ : | . --{“ et ot . )

© 12, Coﬁfses’-wiﬂ be subject to the dpproval éfthe-Sﬁpgﬂhteﬁdent (onaforl -
developed by him/her) for tuition seimburserent. Application for such reimbuisement
must be submitted in writing t0 the Superintendent prior o the start of the course. ~ -
Tuition reimbursemeht is litmited:to ah annual cap-of $5,000 for-all bargdining unit .
applicants. For the purpose of reimburseirent, a grade of “B” or better will be necessary

except in pass/fail courses where & grade.of “pass” is necéssary. - -

3. Other programs that advance the credentials and/or quslifications of an
administrator may be eligible for reimburserment at the discretion of the Stperinténdent
and the Association President(s). The decision of the Superintendent and the-Association'
Pregident(s) is not subject to the grievance procedure. In the event the parties ate unable
to agree upon reimbursement eligibility, the decision regarding such eligibility will be
made by a panel composed of two fuembers of the Columbia Board of Bducation, the
Superintendent and two members of the Columbia Administrators’ Association. The
decision of the panel is not subject to-the grievance procedwses - .0 '
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. 4, Administrators shall be ehglble for toition reimbursement as set forth in
this Article, promded that they agree to remain employed by the Board for af. Ieast two (2)
full school years followmg the payment of any stch reimbursemént, and provided further
that they actually remain employed by the Board for at least two (2) school years
following the payment of any such reimbursement. Such agreernenits shall be executed in
writing on forms provided by the Board. Inthe event that.such an administrator separates
from employment by the Board prior to the expiration of such two (2) year period, the
administrator shall be required to repay-to the Board the full amount of any such - -
reimbursement paid by the Board, at the timie of such separation. . -~

ARTICLEX
TERM_]NATION QF AGREEMENT

The patties may, by mutual consent, terminate this Agreement at any time.

An Administrator may unilaterally terminate his/her employment af any time for
any reason during his’her employment upon thirty (30) days written notice. An
Administrator must render an additional four (4) days of service after the expiration of

- the-thirty (30) day notice-period. Said-four (4)-days shall be-scheduled on amutually
agreeable basis with the Superintendent and shall be used for the training of the
Administrator’s successor and the promouon of a smooth transition o ensure the

- continued quality educational service to the communrty s youth. The Administrator shall

be. compensated for the additional four (4) days of service.

" The Board may terminate an Administrator in accordance with the provisions of
Connecticut General Statutes Section 10-151 et seq.

ARTICLE X1
SAVINGS CLAUSE

If any provision or any portion of this Agreement is ultimately ruled invalid for
any reason by an authority of established and competent legal jurisdiction, the balance
and the remainder of the Agreement shall remain in full force and effect.

ARTICLE X1l
DURATIQ

The ptovisions of this Agreement shall be effective as of July 1, 2018 and shall
continue and remain in full force and effect to and inchuding June 30, 2021.

- This Agreement constitntes the full and complete agreement between the parties
on all negotiable issues. This Agreement shall not be altered, amended, or changed
except in writihg; signed by both the Board and the Association, which amendment shail
be appended hereto. Except where the Board proposes a substantial change in conditions
of eraployment or is otherwise obligated to negotiate over any related impact neither
party shall be required to negotiate on any issue whether or not covered herein. Any
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‘reqmred negotlauons shall-be in accordance with the provisions: of Connecticut Gegeral
Statutes Section 10-153f(e). The patties hereby acknowledge that thereareno = =
outstandmg Verbal of wntten s1de agrcements regardmg cond::tions of employment.

: IN WITNESS WHEREOF the parﬁes, have caused then' duly authonzed
representatlves to set thezrhand ﬂns 1 ﬁ-day of - Sopre \ 2017 _

P

. FOR THE COLUMBIA . FOR COLUMBIA ASSOCIATION .
ROARD OF EDUCATION 1 . OF SCHOOLADM]NISTRATORS

f:/;m
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APPENDIX A WAGES

Position 2018-2019 20192020 | - 2020-2021 -
Principal $133,604.51 $136,276.60 $139,002.13
Assistant Principal/Data . ‘ . .
Coordinator . $98,330.34 $100,296.95 $102,302.89
Director of Student Services $124,850.76 $127,347.7-s $129,894.74

-

" The Supenntendent shall have the discretion to hire an administrator at ten -
" percent (10%}) above or ten percent (10%) below a position’s current salaty.

11

3915314v2







