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ARTICLE 1 - RECOGNITION

Section 1. The Darien Board of Education (the "Board") recognizes that the
Darien School Custodians' Union, Local 1303-214 of Council #4, AFSCME,
AFL-CIO (the "Union") represents the full-time custodians employed by the
Board. The Union recognizes that the Board has the exclusive right to manage
its physical plants and direct its affairs and working forces, subject only to
such regulations governing the exercise of these rights as are expressly
provided in this Agreement.

Section 2. As used in this Agreement, the terms "Employee” and "Employees”
shall refer only to persons included within the bargaining unit represented by
the Union.

Section 3. As used in this Agreement, the term “Director of Facilities” shall
refer only to the Board's Direcior of Facilities or his or her designees.

Section 4. As used in this Agreement, the term “Director of Human
Resources” shall refer only to the Board's Director of Human Resources or his
or her designees.

Section 5. As used in this Agreement, the term "Superintendent” shall refer
only to the Board's Superintendent or his or her designees.

ARTICLE II - SENIORITY

Section 1. For employees hired before July 1, 2016, seniorily is defined as the
length of continuous employment with the Board. For employees hired July 1,
9016 and thereafter, seniority is defined as the length ol continuous
employment with the Board in this bargaining unit.

Section 2. The Director of Human Resources will, prior to July 1 of each fiscal
year, furnish the Union a seniority list indicating each individual Employee’s
regular straight-time hourly rate of pay for the year. Employees classified as
probationary shall be listed only numerically.

ARTICLE II - VACANCIES, PROMOTIONS AND LAYOFF

Section 1. When a vacancy in a higher category recognized as being within
the scope of the bargaining unit occurs, such vacancy will be published
electronically on the website of the Board and electronically mailed to the
Union President and the head custodians at each school. Seniority will be
considered in any promotion, but shall not be the determining factor. All
promotion cases will be determined on individual assessment by the



Administration. Such assessment will be made keeping the best interest of the
school system in mind.

Section 2. Lateral transfers are the sole decision of the Director of Facilities
and are not subject to the grievance procedure. Any individual desiring a
transfer, promotion, or change in category will indicate his/her desire in
writing to the Director of Facilities. All requests will be answered within a ten
(10)-day period.

Section 3. (a) In the event the Board decides to lay an Employee or
Employees off for lack of work, the least senior Employee or Employees in the
classification from which the layolf will occur will be laid off first, provided the
more senior Employees in that classification are qualified, in the judgment of
the Board, to perform the work remaining after the layoff.

(b} An Employee laid off shall have the option to displace a junior
Employee who is the least senior in a lower classification, provided the
Employee laid off has demonstrated, to the satisfaction of the Board, the ability
to do the work that will be required, after the layolf, of the Employee to be
displaced.

(c) Employees laid off from employment with the Board will, if they file
a request with the Board in writing within five (5) days after the date of layoff,
remain eligible for recall for a period of time equal to their respective seniority
at the time of layoff up to a maximum of one (1) calendar year following the
date of layoff. Such eligibility for recall will be to a position for which they are
qualified, in the judgment of the Board, in the classification [rom which they
were laid off or in a lower classification than the one from which they were laid
off. Such recall will be in reverse order of layolf, provided the person in line for.
recall is qualified, in the judgment of the Board, to perform the work available.
An Employee on the recall list will lose his or her recall rights if he or she: (i)
fails to respond to a notice of recall within ten (10) regular workdays after
delivery of said notice sent to the address on the Board's records, or (i) fails to
report for work when scheduled alter acceptance of recall, or (iii) refuses an
offer of recall.

ARTICLE IV - MANAGEMENT RIGHTS

The administration and operation of the schools, the determination of the
exient to which the schools shall be operated, the direction of the custodial
stalf, and the exercise of all authority which is neither prohibited by statute nor
by the specific provisions of this Agreement, shall remain vested exclusively in
the Board acling by itself or through its agents and assigns.



ARTICLE V - HOURS OF WORK

Section 1. Forty (40) hours shall constitute a normal week's work, Monday
through Friday, and eight (8) hours shall constitule a normal day's work.

Section 2. (a) The Board may establish individual starting times for
Employees assigned to work a regular day shift at any time between 6:00 a.m.
and 3:00 p.m., inclusive.

(b) Nothing in this Section shall prevent a rearrangement of the work
schedules subject to the approval of the Union and the Director of Facilities,
provided that this provision shall not prohibit the Board from employing an
Employee on a part-time basis to work on Saturday at a regular straight-time
hourly rate.

ARTICLE VI - JOB RESPONSIBILITIES

Section 1. On each occasion when a custodian must work alone in his/her
building because of the absence of an Employee regularly assigned to the same
building, such custodian shall notify the Direclor of Facilities or his/her
designee as soon as practicable. The Director of Facilities or his designee will
determine whether additional coverage is needed and, if so, whether (a) to
provide such custodian with a helper or (b) to require the custodian to work
beyond the end of his/her regular shift in order to complete the work required.
In either case, the Director of Facilities shall determine whether and to what
extent the custodian and/or the helper must work beyond the end of the
regular shift. The Director of Facilities will continue to consider reasonable
requests by the custodian or helper involved to be excused {rom unscheduled
overtime.

Section 2. (a) The Head Custodian or his/her designee will check his/her
building on weekends and during other extended periods from time to time as
assigned by the Director of Facilities. Time spent performing building checks,
as assigned, and any work required to be performed as a result of such checks
will be considered time worked. An Employee who performs a building check
as assigned will be paid a minimum of one hour at one and one-hall times his
or her regular straight-time hourly rate of pay.

(b) The Head Custodian, or custodian as outlined in the emergency
procedures, must respond to police calls when made concerning the security of
the building. The Board shall pay the Head Custodian or designee two (2)
hours at one and one-half times his or her regular straight-time hourly rate of
pay for responding to an alarm or police call. The rate ol pay will be two (2)
times the regular straight-time hourly rate if the call is on a Sunday or holiday.



Section 3. Custodians will be responsible for clearing of all walks and
accesses to their buildings at all times, including snow removal.

The outside work responsibilities of the custodians will be deflined by the
Director of Facilities.

Section 4. Custodians will be expected to be on duty in the
cafeteria/lunchroom during the lunch period to handle emergency clean-up
tasks. They will not be expected to do more than one (1) general clean-up
during the lunch period. Disciplining of students will be the responsibility ol
the administrator, teacher, or aide on duty in the cafeteria/lunchroom.

ARTICLE VII - PART-TIME AND NIGHT SHIFT EMPLOYEES

Section 1. The Board shall have the right to hire part time Employees without
being bound by this Agreement.

Section 2. The Board shall have the right to hire full-time night Employees.

Section 3. The above two practices will not be used to reduce the present
workforce.

Section 4. The Board will make two way radios available to second shift
custodians who work alone so they can communicate with staff in other

buildings in case ol emergencies.

ARTICLE VIII - PROBATIONARY PERIOD

Section 1. The first six (6) months ol continuous service will be a
probationary period during which time an Employee has no seniority standing
and will be subject to transfer, demotion, layoff, or discharge for any reason or
no reason at the sole discretion of the Director of Facilities. During the
probationary period, the transfer, demotion, layolf, or discharge of a
probationary Employee is not subject to grievance. The Group Health
Insurance Program set forth in Article XI hereof will be extended to
probationary Employees in accordance with the provisions of the Group Plan.

Upon satisfactory completion of the probationary period, the Employee
will be placed on the seniority list and his/her seniority will be dated back to
the beginning of his/her employment.

Section 2. Any Employee promotled on or after the effective date of this
Agreement shall be on probation in the new position [or the [irst six (6) months
of such assignment. If the promoted Employee does not successfully complete
the probationary period, he or she shall (a) be assigned to an available vacancy
in a custodial position with a schedule similar to the one from which he or she



was promoted and which he or she has demonstrated the ability to perform; or,
(b) if no such vacancy exists, he or she will be given the option to displace a
junior Employee with a schedule similar to the one from which he or she was
promoted, in accordance with and subject to the provisions set forth in Article
111, Section 3 (b).

ARTICLE IX - WAGES

Section 1. () Regular straight-time hourly rates of pay for work performed
by Employees after the effective date of this Agreement during the fiscal years
2016-2017, 2017-2018, and 2018-2019, are set forth on schedules contained
in Appendix A attached hereto.

(b) Any pay increase lor a new Employee will be based upon six (6)
months or more of satisfactory service.

Section 2. Employees whose service is not considered satislactory will be so
notified during conferences with the Director of Facilities, and such Employees
may have their pay increases withheld. in which event they will continue to be
paid at their old pay rate. Conferences concerning unsatisfactory performance
will take place at least twice during the work year. All reviews concerning the
work performance of Employees covered by this Agreement will be completed
by the Director of Facilities, the principal of the particular school (or his/her
designee) and, in the case of the high school and middle schools, the Head
Custodian of the particular school.  Upon attainment of satisfactory
performance, the Employee whose pay increase was withheld will be paid at
his/her new pay rate.

Section 3. {a) A custodian, other than an Assistant Head Custodian,
assigned by the Director of Facilities to substitute for a Head Custodian during
the school year shall be paid an additional stipend equal to $20.00 per day, for
each day he or she so substitutes, as assigned.

(b) Regular salary shall be paid on Friday on a bi-weekly basis.

(¢) All employees will be paid through direct deposit to their personal
bank account.

Section 4. (a) Subject to the foregoing, Employees shall be paid at the
overtime rales set forth below for all time they work under the following
circumstances, respectively:

(1) At one and one-hall times their regular straight-time hourly
rates for all time they work:

(A) in excess of forty (40) hours in a payroll week;

n



(B) on Saturday, provided that they were paid for forty (40)
hours during their normal work week in that same payroll
week;

(C) on a holiday recognized in this Agreement, provided
they are eligible for holiday pay for that holiday;

(2) At two times their regular straight-time hourly rates for all
time they work on Sunday and the following holidays: New Year's Day,
Memorial Day, Independence Day, Labor Day, Thanksgiving Day and
Christmas Day, provided that they were paid for forty {40) hours during their
normal workweek in that same payroll week and such overtime work is
specifically assigned or approved by the Director of Facilities.

(b) Authorized absences utilizing sick days or personal days,
authorized vacation time ofl and time off on holidays recognized by this
Agreement [or which the Employee is eligible to receive holiday pay will be
counted as time worked for the purpose of determining the eligibility for pay at
the overtime rate.

(c) There will be no pyramiding ol overtime.

Section 5. (a) When a custodian is called back to work in an emergency,
his/her time shall start one-half hour prior to arrival at the job site, and the
Board shall pay him or her a minimum of three (3) hours (including the hall-
hour prior to arrival) at the applicable rate of pay for all such emergency call
backs, provided the Employee is assigned to perform such work.

(b) Each Employee called in by the Director of Facilities to perform
unscheduled emergency work on a Sunday or holiday recognized by this
Agreement will be paid at a rate equal to two (2} times his or her regular
straight-time hourly rate for all time he or she works on such emergency on
such days.

Section 6. Longevity: Each Employee who, as of July 1 of any fiscal
year during the term of this Agreement, has success{ully compleled at least ten
(10) years' service in the bargaining unit will be paid a longevity premium that
year in accordance with the annual amount for which he or she qualifies
according to the chart set forth on Appendix A attached herelo. The longevity
payment for which the Employee qualifies will be reduced to a “regular
straight-time hourly longevity rate” and added to the eligible Employee’s
regular straight-time hourly rate set forth on Appendix A attached hereto
effective at the beginning of the first payroll period commencing after July 1.



Section 7. Trade Compensation Any custodian assigned to work one of the
skilled maintenance positions listed below for more than two (2) consecutive eight
hour work days will be compensated at an hourly rate of $3.00 more than their
normal hourly custodial rate. Such compensation will be retroactive to the first
day assigned to work the trades position. Any such assignment must be
authorized by the Director of Facilities construction & Operations.

a. Carpenter

b. Painter/Carpenter

c. HVAC technician

d. Plumber

e. electrician

f. Groundskeeper/Mechanic

ARTICLE X - VACATION

Section 1. (a) Vacation time lor full-time Employees shall be as follows:

after 1 year of service: 2 weeks (10 days)
alter 4 years of service: 3 weeks (15 days)
after 9 years of service: 4 weeks (20 days)
after 19 years of service: 5 weeks (25 days)

An Employee's date of hire will be used for determining completed years of
service.

(b) Upon salisfactory completion of their respective probationary
periods of employment, full-time Employees shall earn vacation benefits set
forth in subparagraph (a) in this Section 1 at the following rates, retroactive to
their first [ull month worked:

Maximum Vacation Time Amount of Vacation
Based on Length of Service Earned Per Month Worked
2 weeks (10 days) .83 days per month worked
3 weeks (15 days) 1.25 days per month worked
4 weeks (20 days) 1.66 days per month worked
5 weeks (25 days) 2.08 days per month worked
(e) As used in subparagraph (b) ol this Section, a "month worked" is

any calendar month in which the Employee worked at least one-hall the
available regular workdays, as scheduled; and the sick days recognized under
Article XIV and holidays recognized under Article Xil shall be considered days

worked.



Section 2. All vacations are to be laken each fiscal year (July 1 - June 30).
All requests for vacation time off shall be submitted in writing to the Director of
Facilities. Effective July 1, 2014, the carry over provisions will be strictly
limited to 5 days beyond what a member of the bargaining unit can accrue
based on his seniority with the school system.

Section 3. (a) The Director of Facilities will make a reasonable eflori to
grant the vacation time off requested by each Employee, provided that the
Director of Facilities will continue to have the right to reject any request or all
requests for any specific period of vacation lime off based on his or her
reasonable judgment as to the anlicipaled needs for custodial services. The
Director of Facilities will, at his or her sole discretion, assign vacation time off
to any Employee who fails to give the Director of Facilities his requests for time
ofl as required.

(b) Adjustments to vacation time may be made by mutual agreement
of the Employee and the Director of Facilities. No Employee may take vacation
time off without prior approval of the Director of Facilities. Nothing herein will
be construed or applied (1) to require the Director ol Facilities to grant any
requests for vacation time off for any period of time in which, based on his
reasonable judgment, the needs of the system can not accommodate vacation
time off, or (2) to prevent the Director of Facililies from canceling scheduled
vacation time off based on the Director of Facilities's reasonable judgment as to
the anticipated needs for custodial services. Vacation time may not be
accumulated from year to year except as expressly specified in Section 5 below.

Section 4. (a) Employees will be paid on the regular pay dates unless they
notify the Director of Facilities's office in writing at least one (1) month prior to
their vacation that they wish to have payment in advance. There will be no
other means by which vacation pay will be provided prior to vacalion periods.

(b) Employees who are on sick leave will be considered continuously
employed for the purpose of computing the amount of vacation leave.

(c) In the event of regular military service, retirement, resignation, or
layolf, accumulated vacation credit for the current year shall be paid in [ull.

Section 5. In the event the Directlor of Facilities directs an Employee to cancel
scheduled vacation time which can not be rescheduled at a time during the
balance of the fiscal year that is mutually satisfactory to the Employee and the
Director of Facilities, the Director of Facilities, al his or her discretion, will
either permit the Employee to carry such vacation time over to the ensuing
fiscal year or pay the Employee for such vacation time in lieu of such carry-over
or a combination of both. Employees who are eligible for twenty (20} or more
vacation days annually may, at their option, defer five (5) of said vacation days
to the next succeeding calendar year provided that such a deferral will not



disrupt the normal (low of the work in the opinion of the Direclor of Facilities.
No more than five (5) unused vacation days may be carried over to the nexi or
any subsequent year. The vacation time deferred in accordance with the
foregoing provision shall be used in the next succeeding year. No Employee
shall be allowed to defer vacation time in two (2) successive years, nor more
than twice in any five (5)-year period.

ARTICLE XI
INSURANCE PLAN

Section 1. Medical Plan. The Board will make comprehensive group
hospitalization and medical coverage, as described herein, available during the
term of this Agreement to each eligible Employee who applies [or it and o his
or her eligible dependents. Covered services will be made available at a level
that is substantially equivalent to the level of covered services available under
the medical plan in effect as of ratification of this Agreement {the “Medical
Plan”), subject to the terms and conditions set forth in the Medical Plan and in
this Article.

Effective July 1, 2016, the primary medical plan will be the High
Deductible Health Plan (HDHP) with a Health Savings Account (HSA) as
outlined in Appendix B.

The Board will pay twenty-five percent of its share of the deductible at the
beginning of each quarter (July 1, October 1, January 1 and April 1).

Plan Deductibles

Single 32,000
Two-Person S4,000
Family $4,000

Prescription Drug Coverage. Effective August 1, 2016, the following co-
pay program for covered prescription drugs after the HDHP deductible is met
will apply:

At retail for dosages up to thirty-four (34) days:

o Generic: $5.00 ($10.00 when permitted by law)
o Formulary: $35.00
o Non-Formulary: $40.00

Via Mail Order for dosages up to ninety (90) days:

o Generic: $20.00
o Formulary: $70.00
o Non-Formulary: $80.00

w0



Those employees ineligible to participate in the HSA may participate in a
Health Reimbursement Arrangement (HRA) with the same terms as the HSA.

Section 2. Dental Plan. The Board will make comprehensive group
dental insurance coverage available during the term of this Agreement to each
eligible Employee who applies for it and to his or her eligible dependents.
Covered services will be made available al a level that is substantially
equivalent to the level of covered services available under the dental plan in
effect as of ratification of this Agreement (the “Dental Plan”), subject to the
terms and conditions set forth in the Dental Plan and in this Article.

Section 3. (a) Means Of Providing Coverage And Terms. The Board may
self-insure the Medical and/or Dental Plan in whole or in part or, upon
termination of an insurance contract with any carrier, may enter into an
insurance contract with the same or a dilferent carrier to provide covered
services at a level that is not significantly diminished {rom the level of covered
services in effect as of ratification ol this Agreement. The Board will provide the
Union with as much advance notice as practicable of its plan to change the
means by which it provides such covered service or to self-insure, which, under
normal circumstances, shall be not less than sixty (60) days in advance.

(b) Deductible, Coinsurance, Co-pay Requirements. Covered
individuals must meet any and all deductible, coinsurance and/or co-pay
requirements set forth in the Medical and/or Dental Plans, whether established
by the Board's primary carrier, in an available alternate plan to which the
Employee subscribes and/or by the care/service provider.

(c) Cost Containment. Covered individuals must comply with any
and all of the requirements set forth in the Medical and/or Dental Plans, an
available alternate plan to which the Employee subscribes and/or by the
care/service provider concerning pre-cerlification, pre-admission testing,
utilization review, second opinions and other such cost control and utilization
monitoring provisions.

(d) Coverage: Management agrees to review the statewide health
insurance proposals at least annually for its appropriateness to Darien.

Section 4. Cost of Coverage, The Board and each covered Employee will
share the cost ol the Medical Plan and Dental Plan coverage, as described
above, that the Employee elects for him- or hersell and his or her dependents
from among the coverage that the Board makes available and [or the Long-
Term Disability coverage the Board provides Employees, as described below.

10



EFFECTIVE DATE. BOARD'S PREMIUM SHARE,

July 1. 2016 Eighty-one percent (81%)
July 1. 2017 Eighty percent (80%)
July 1, 2018 Seventy-nine percent (79%)

Section 5. Life Insurance. The Board will provide group term life insurance
coverage for each Employee in an amount equal to one and one-half (1%2) times
the Employee’s annualized regular straight-time hourly rate of pay then-
applicable as set forth on the schedules set forth on Appendix A hereol,
rounded to the next highest thousand dollars. Employees will not be required
to contribute to the premium for such coverage.

Section 6. Long Term Disability. Effective July 1, 2004, the Board share of
the premium for coverage under the Long-Term Disability Plan that the Board
makes available will be equal to eighty percent (80%) of the premium cost. The
Board shall make long-term disability coverage available to each regular full-
time Employee who has completed at least five (5) continuous years service as
a Custodian in the Darien School System in order to provide protection from
the loss of income in the event the Employee becomes totally and permanently
disabled as defined by the terms and conditions set forth in the policy
providing such coverage, and the [ollowing:

(a) The maximum monthly benefit payable under the coverage shall be
60% of the Employee's regular monthly pay as of his or her last day
worked, up to a maximum monthly disability payment of $2,000.

(b) Monthly disability payments will begin after a 180 day waiting period
and will continue to be made each month thereafler during the period
of the Employee’s total and permanent disability until the Employee
ceases to be totally and permanently disabled, dies, reaches age 65,
or becomes eligible for disability or normal, unreduced retirement
under the Town of Darien Retirement Plan, whichever occurs first.

(¢) Monthly benefit payments will be reduced by any amount paid the
Employee through workers' compensation, social security, other
disability plans, retirement benefits, including but not limited to,
normal and disability benefits, and any other offset normally found in
long-term disability policies.

Section 7. Auto Vandalism. The Board will reimburse each Employee up to a
maximum of $250 (or such lesser amount that is equal to the deductible under
the Employee’s own automobile insurance policy) for damage to his or her
automobile caused by vandalism while the automobile was parked on school
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property at a time when the Employee was engaged in performing his or her job
responsibilities.

Section 8. Dependent Care and Limited Purpose Reimbursement Account
Plan. Effective July 1, 2016, the Board will make available to covered
Employees a Dependent Care and Limited Purpose Reimbursement Account
Plan in accordance with and subject to the provisions ol Section 125 of the
Internal Revenue Code.

Section 9. General Provisions.

(a) Plan Year. “Plan Year”, as used in this Article, is hereby defined
as the Board's fiscal year (July 1 - June 30), unless the Board decides to
change the Plan Year and so notifies the Union.

(b) Eligible Dependents. No Employee may extend to his or her
dependents coverage under any of the Plans provided by this Agreement unless
the Employee is covered by such Plans.

(c) Disputes Relating to Benefits. Eligibility for benefits shall be
determined exclusively in accordance with the provisions of the respective
insurance contracts acquired by the Board to provide covered services, and any
dispute relating to eligibility for or the amount of covered services or benefits in
any individual case shall be processed by the Employee directly with the
respective insurance carrier and shall not subject the Board to any claim in
any forum. In no event shall the Board be considered to be an insurer or a
guarantor of any covered services or benelits.

(d) Change of Insurance Carriers. The Board shall have the sole
discretion to choose its primary carrier, to change carriers and/or to self-insure
in whole or in part, provided that the level of covered Medical and Dental
services described in Sections 1 and 2 are not significantly diminished.

Section 10. Retiree's. Upon retirement, an Employee hired prior to July
1, 2016 who has completed at least ten (10) years of continuous service and is
between age 62 and normal Social Security retirement age or is eligible for the
Town of Darien’s Retirement Plan “Rule of 80" shall receive a one-time payment
of $15,000.

Section 11. Coverage in the of Event of Illness/Injury. For an
Employee absent because of his/her illness or injury, the Board shall, lor a
period not to extend beyond three (3) conseculive calendar months immediately
following the expiration ol his/her sick leave benelits, continue lo provide the
health insurance coverage set forth in Section 1 above, provided the Board
shall not be required to provide grealer coverage or pay a higher premium
amount than it provided and paid on the Employee's behall as of his/her last
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day worked. The Board shall not be required to continue group insurance
coverage, as aloresaid, more than once [or the same Employee in any period of
five (5) consecutive fiscal years. Such Employee shall cease to be an Employee
and shall have no right to return to work or to bring claims against the Board
after the expiration of one (1) calendar year immediately following his/her last
day worked, provided that, for a period of two (2) calendar years immediately
following the expiration of the aloresaid one (1) calendar year, the Employee
shall, upon application for available work in the Custodians’ bargaining unit
which he/she has demonstrated the ability to perform, be given prelerence over
other applicants who have not previously worked for the Board. In the event of
injury on the job, the one (1) calendar year period will begin at the termination
of worker's compensation.

Section 12. Vision Plan The Board will make a vision plan available
during the term of this Agreement to each eligible Employee. The Board shall
have the sole discretion to choose its primary vision benefit carrier, to change
vision benefit carriers and/or to self-insure in whole or in part, provided that
the level of covered vision benefits is substantially equivalent to the prior
coverage.

Section 13. Reopener By written request by the Board to the Union, the
Board may initiate reopener negotiations over the provisions of this Article XI
during the term of this Agreement if there is any material change in the
provisions of the Affordable Care Act or related provisions of state or federal law
or if rates increase by more than nine percent (9%) in any year, such
negotiations to be governed by the provisions of the Municipal Employee
Relations Act (MERA), Conn. Gen. Stat. Section 7-467 et seq.

ARTICLE XII - HOLIDAYS

Section 1. (a) The paid holiday schedule is as follows:

New Year's Day Labor Day

Martin L. King Day Thanksgiving Day
Presidents’ Day Day after Thanksgiving
Good Friday Christmas Day
Memorial Day Three [loating holidays

Independence Day

(b) The paid holiday schedule will be in accordance with the school
calendar adopted by the Board.

Section 2. (a) When a paid holiday falls at a time when an Employee is on
vacation, the day will not be included as part of his/her vacation time.

(b) When a paid holiday falls during a time when an Employee is
absent due to illness or injury and receiving sick leave benefits, the paid
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holiday will not be counted as a sick day. Employees who continue a period of
absence for more than ten (10) consecutive days after having exhausted their
sick leave benelits will no longer be eligible lor holiday pay.

Section 3. A floating holiday is a paid holiday which an Employee may
request to use on any regular work day during the fiscal year without loss of
regular pay.

All floating holidays must be approved in advance by the Director of
Facilities, Construction & Operations. The Director of Facilities will grant
requests for floating holidays unless the department work demands make il
impracticable to do so. In the event that more than one (1) Employee requests
a floating holiday on the same day and departmental work demands make it
impracticable to honor each request, the requests will be granted on a first
come-[lirst served basis. If more than one (1) request is made at the same time,
seniority will be the deciding factor.

ARTICLE XIII - RETIREMENT PLAN

All Employees covered by this Agreement shall be covered by the Town of
Darien Municipal Employees Retirement Plan, or any other retirement plan
adopted by the Town of Darien, as well as the Social Security Retirement Plan.
Eligibility will be determined under the regulations of the Darien Retirement
Board, and disputes concerning eligibility, benelits and other matters relating
to retirement shall not be subject to the Grievance and Arbitration procedure
set forth in Article XIX hereof.

ARTICLE XIV - SICK LEAVE

Section 1. (a) A "sick day” shall be delined as any regularly scheduled
workday on which the Employee is required to be absent [rom work because ol
a legitimate illness or injury and does not lose regular pay [or such day of
absence.

(b) Each Employee shall earn 1.25 "sick days” per month up to a
maximum of fifteen (15) "sick days" per year ol service.

{¢) Unused "sick days" may be accumulated [rom year to year up to a
maximum of one hundred and thirty-live {135) "sick days".

Section 2. In order for Employees absent for three (3) conseculive days Lo
qualify for such leave benefits, the Employee may be required to submil to an
examination by a medical doctor of his or her choice. Failure of any Employee o
submit to such an examination when deemed necessary by the Director of
Facilities shall bar the Employee from any sick leave benelits for which he or she
may be eligible under the terms of this Agreement.
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This provision shall not be construed or applied to prohibit the Director of
Financial Services from taking reasonable steps to verily the reason given for any
absence for which the Employee seeks sick leave benelits.

The Board reserves the right to require an Employee to submit (o an
examination by a physician selected by the Director of Facilities at the Board's
expense at any time.

Section 3. TAX SHELTERED ANNUITY Each Custodial Employee: who
elects to participates will be paid an annuity equal to 1% of base pay annually,
in addition to the appropriate salary rate in Appendix A attached hereto. This
annuity payment will be paid by the Board into an annuity fund selected by the
Custodia! employee from an approved list of [unds determined by the Board,
and shall be paid in June ol each year on the same date the Custodial
Employee receives his/her last paycheck of that work year.

ARTICLE XV - WORKERS' COMPENSATION

Section 1. Application of Prorated Sick Leave. Employees absent
because ol compensable injuries (i.e., those for which they are eligible to
receive Workers' Compensation benefits) shall have their sick leave pay
prorated so that the amount an Employee receives in daily sick leave pay will
equal only that amount necessary to make up the difference between his/her
regular daily rate of pay at straight-time under this Agreement (for a maximum
of eight [8] hours per day) and the amount he /she receives as daily workers’
compensalion pay. The prorated pay will be exclusive of the three (3) days
waiting period required by Workers' Compensation on a per injury basis, and
the sick leave policy procedure shall apply to the three (8) day waiting period.

Similarly, the amount of sick leave time off to which the Employee is entitled at
the beginning of his/her period ol absence will be charged with only so much
as he/she used on a daily basis, so that for example, il workers’ compensation
benefits account for two-thirds of the Employee's daily pay, and sick leave
benefits one-third, then one-third sick leave day shall be charged against the
Employee's accumulated sick leave for every full day of such absence.

The maximum amount of sick leave that can be charged against the
Employee’s accumulated balance for a compensable injury is fifteen (15) sick
days.

Such supplement shall end alter one year, after which time an affected
Employee shall only receive any Workers' Compensation pay.

Section 2. Return-to-Work Program. Nothing herein shall prevent the
Board from implementing a managed care system and a “light duty”
requirement in connection with its Workers’ Compensation coverage.

15



ARTICLE XVI - PERSONAL LEAVE

Section 1. (a) Each full-time Employee shall have up to a maximum total
of six (6) days "Personal Leave” per regular work year, which he/she may use
for the following reasons:

1. Employees are entitled to up to five {5) consecutive working days
funeral leave with pay in the event of the death of a member of the
“immediate family” which consists oft husband, wile, son,
daughter, mother, [ather. brother, sister, mother-in-law, father-in-
law: three (3) consecutive working days [uneral leave with pay in
the event of the death of an uncle, aunt, cousin, brother-in-law,
sister-in-law, daughter-in-law, or son-in-law; one (1} working day
in the event of the death of any other relative not described in this
section. The actual number of days taken up to the maximum
provided shall be based on actual need for funeral leave.

2. Serious illness of members of the Employee's immediate family
(spouse, child) for whose care the Employee is responsible.

3. Legal obligations which cannot be handled oulside the Employee's
regular working hours.

4. Other justifiable reasons.

(b) All requests for personal leave shall be made to the Director of
Facilities as far in advance as practicable. No leave may be taken without prior
approval of the Director ol Facilities.

Section 2. An Employee may be granted time off without pay to discharge
his/her obligations for military reserve duty. This will not be considered part of
his/her vacation unless he/she so desires. If the military duty and vacation
period coincide, the Employee will receive his/her normal pay for the period.

ARTICLE XVII - REIMBURSEMENT FOR TOOLS/MILEAGE /UNIFORM

Section 1. The Board will supply those tools that are necessary in carrying
out the regular duties of Employees.

Section 2. Employees requested to use their cars on occasion on school
business shall receive a mileage rate equal to the mileage rale recognized by
the Internal Revenue Service.

Section 3: Uniforms: The Board shall furnish each Employee ten (10) items
of clothing (including one item of outerwear) as the Employee may select [rom
clothing options made available by the Board. The Board will also make
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reflective vests available for Employees to wear when working outside. The
Board will also reimburse employees up to $150.00 per year for the purchase of
safety shoes. The safety shoes must be worn while at work. Employees are
required to be in a Board provided uniform at all times while on duty.

ARTICLE XVIII - DISCIPLINARY ACTION

No Employee who has successfully completed his or her probationary
period of employment (a "non-probationary Employee”) shall therealter be
discharged or disciplined without just cause, provided that only cases of
discharge and disciplinary suspensions without pay may be processed to
arbitration.  Disciplinary warnings (verbal or written) issued to a non-
probationary Employee may be the subject of a grievance but shall not be
processed beyond Step 2 of the grievance procedure. Any non-probationary
Employee who disputes a written warning may append to the warning a copy of
his or her grievance and a slatement setting forth the basis for his or her
disagreement with it, provided that nothing in this Section will preclude a non-
probationary Employee [rom challenging at an arbitration hearing over his or her
disciplinary suspension or discharge prior disciplinary warnings that are used by
the Board to support such suspension or discharge.

ARTICLE XIX - GRIEVANCE AND ARBITRATION

Section 1. The procedure set forth in this Article shall be the exclusive means
for addressing disputes between the Board and an Employee or group of
Employees, collectively or individually, or the Union, involving the
interpretation and/or application of an express provision of this Agreement.

Section 2. Definitions

(a) Grievant - A custodian or group of custodians or the Union filing a
Grievance.

(b) Grievance - A written complaint by a Grievant that there has been
a violation, misinterpretation, or misapplication of an express provision of this
Agreement by the Board or its Administration, which direcily affects the
Grievant. All Grievances shall include the name and position of the Grievant,
the Section and Article of this Agreement alleged to have been violated,
misinterpreted or misapplied, the time when and the place where the alleged
events or conditions constituting the Grievance occurred, the identity of the
party alleged to be responsible for causing the said events or conditions and a
general statement as to the nature of the Grievance and the redress sought by
the Grievant.

(c) Days - regular working days.

17



Section 3. Procedures.

(a) Step One 1. Within five (5) working days following the
incident giving rise to the Grievance, the Grievant shall file a Grievance with
the Director of Facilities.

2. Within five (5) working days following receipt of the
Grievance, the Director of Facilities and Grievant shall discuss the Grievance in
an attempl to resolve the Grievance.

(b) StepTwo 1. Il the Grievant is not satisfied with the decision
at Step One, or the time limit for the Step One discussion has expired, he/she
may submit the Grievance to the Director of Human Resources, but Grievant
must do so within five (5) working days after the Step One discussion, or within
five (5) working days alter the time for the Step One discussion has expired,
whichever is earlier.

2.  Within live (5) working days after receipt ol the Grievance,
the Director of Human Resources shall meet with the Grievant in an attempt to
resolve the Grievance. The Grievant may be accompanied by a representative
of the Union at this meeting.

3. The Director of Human Resources shall send his/her
decision to the Grievant within five (5) working days after the meeting with the
Grievant, and a copy of the decision to the Union.

(c) Step Three 1. If the Grievant is not satisfied with the
decision at Step Two, or if no decision has been rendered within [ive (5)
working days after his/her meeting with the Director of Human Resources.
he/she may submit the Grievance to the Superintendent, but the Grievant
must do so within five (5) working days after receipt of the decision at Step
Two, or absent such decision, within [ive (5) working days following the
expiration of the time for rendering such decision.

2. Within five (5) working days alter receipt of the Grievance, the
Superintendent or designee shall meet with the Grievant in an attempt to
resolve the Grievance. The Grievant may be accompaniecd by a representative
ol the Union at this meeting.

3. The Superintendent or designee shall send his/her decision to the
Grievant within (ive {5) working days alter the meeting with the Grievant, and a
copy of the decision to the Union.

(d) Step Four. If the Grievance is not resolved at Step Three, and the

Union wishes to proceed further, the Union must file a Demand for Arbitration
with the American Arbitration Association (AAA) in accordance with its Voluntary

18



Rules for Labor Arbitration then subsisting, subject to the following terms and
conditions:

1. The Grievance must arise out of and involve the interpretation
or application of a specific provision expressed in this Agreement and will not be
arbitrable if it claims a right, benefit or obligation not expressly set forth in a
specific provision of this Agreement.

2. The Demand for Arbitration must be made in writing by
certified mail, return receipt requested, with a copy to the Director of Finance,
postmarked within the ten (10) calendar days immediately following the
Grievant's receipt of the Superintendent’s response at Step Three (3), or absent
such response, within ten (10) calendar days following the expiration of the time
for providing such response.

3. The Arbilration must be in accordance with the American
Arbitration Association's Voluntary Rules for Labor Arbitration in existence at the
time the Demand for Arbitration is [iled.

4. The Demand for Arbilration must be limited to the same
Grievance submitted to the Superintendent in Step Three.

5. The Arbitrator's authority will be limited fo determining
whether, by the allegations contained in the Grievance, the Board violated or
misapplied the specific provision expressed in this Agreement as alleged in the
Grievance. The Arbitrator will have authority to render appropriate "make whole"
awards consistent with the provisions of this Agreement and other applicable
rules governing the Arbitrator's conduct and authority.

6. The decision of the Arbitrator will be [inal and binding, subject
to the right of either party to have the award confirmed, vacated or modified
according to law.

7.  The cost of the Arbitrator's fees and hearing room rental, if
any, will be shared equally by the Board and the Union, but each party will bear
the cost of its own representatives, transcripts and other items.

8. Grievances must be filed for arbitration separately, and an
Arbitrator may not hear multiple Grievances unless the Director of Finance and
the Union agree in writing to allow the Arbitrator to do so.

9. Only the Union will have the éuthority to submit a Grievance
to Arbitration.
Section 4. Time Limits. The time limits specified herein are of the essence

and may only be extended by mutual written agreement ol the Director of Human
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Resources and the Union. Failure to process a Grievance within the time limits
provided herein shall be deemed a waiver of such Grievance, and the Grievance
shall be considered resolved in accordance with the position of the Board, unless
a written agreement to extend the time limit has been entered into prior to the
expiration of the specified time limit. Failure by the Board representiatives to
meet or respond to the Grievance within the time limits provided herein shall
permit the Grievant or the Union, as appropriale, to process the Grievance o the
nexl Step provided they do so within the time limits set forth herein.

Section 5. Representation. Grievant will be permilled to be accompanied by
the Union's President and/or the Union's Business Representative at all
grievance meetings and arbitration hearings excepl at Step 1, where only the
Union's President will be permitted. Grievances shall not be processed and
Grievance meetings or discussions shall not be held during work time without
the express prior approval of the Director of Human Resources, although
arbitration hearings may be held during work time according to a schedule
mutually acceptable to the Board, the Union and the Arbitrator.

Section 6. Confidentiality. The Grievance and the Grievance process,
including arbitration, shall be kept confidential to the extent permitted by law.

Section 7. Union Authority. Nothing contained herein shall require the
Union o process any Grievance which in its opinion is without merit, and no
Employee shall have the right o process a Grievance {o arbitration, as such right

is reserved exclusively to the Union.

Section 8. Settlements. Grievance seltlements reached at Step 1 shall not
be used as evidence or precedent in any other Grievance, at arbitration or in any
other forum.

Section 9. Union Grievance. The Union shall have the right to file a
Grievance at Step Three of the procedure set forth in Section 3(c) but only if the
Grievance involves a claim that a specific provision of the Agreement has been
violated, misinterpreted or misapplied as to the Bargaining Unit as a whole or,
in the very least, as to a group ol custodians (more than three) identically
affected assigned to different schools. Such a Grievance shall conform in all
respects to all the provisions, procedures and lime limits set forth above. In
such cases, the Union shall be accorded the status of a "Grievant”.

Section 11. The Union's Field Representalive shall not attend or
participate in Step One of these procecdures, but may participale as the
represenlative of the Grievant at any siep beyond Step One.
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ARTICLE XX - WORK CONTINUITY

The Union and its officers, in behalf of themselves and the Employees in
the bargaining unit, agree that they will not engage in, encourage, or tolerate
any strike, picketing, leafleting, slowdown. sil down, or any interruption of
work in any form for the term of this Agreement.

ARTICLE XXI - AGENCY SHOP AND CHECK-OFF

Section 1. Conditions of Employment. Each Employee hired to begin work
on or after July 1, 1988 shall, as a condition of continued employment, either
(a) join the Union and pay the regular monthly dues uniformly required for
Union membership or (b) not join the Union and pay a service fee to the Union
not greater than that amount of dues uniformly required ol members of the
Union subject to limitations and restrictions of applicable law. Employees
hired prior to July 1, 1988 shall be subject to the union security provisions in
effect prior to the effective date of this Agreement.

Section 2. Check-off. Board shall deducl from the pay issued to each
Employee in each month of such Employee's active employment the regular
monthly dues uniformly required of all Union members and the service fee
required of non-members, whichever is applicable, and [orward same to the
Union at regular monthly intervals; and each Employee shall, on forms
prescribed by the Board, authorize the Board in writing to make said
deductions as aforesaid.

Section 3. Save Harmless. The Union will indemnify and hold the Board
harmless against any liability which arises or which may arise by reason of any
action taken by the Board in complying with the provisions of this Article.

ARTICLE XXII - DURATION

This Agreement will take effect upon execution and shall remain in full force
and effect withoul reopening of any kind except as provided in Article XI up to
and including June 30, 2019. If a Successor Contract is not reached by J uly 1,
2019, the provisions of this Agreement shall remain in effect until a successor
agreement is entered into or the statutory processes for resolving disputes over
terms and conditions for a successor agreement have been exhausted.

IN WITNESS WHEREOF, the parties hereto have signed this Agreement on
this day of , 2016.
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DARIEN BOARD OF EDUCATION

By
Its Chairm

127 | 207
Date
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DARIEN SCHOOL CUSTODIANS
UNION LOCAL 1303-214 OF
COUNCIL #4, AFSCME,
AFL-CIO

o VM e

Its Al.#horized Representative

2/[20017

Date

By
Its Authorized Representative

Date

.l —-_—;_)
BY/W/ 7S

ﬁSCME Staff Representative

B-rr-17

Date




APPENDIX A
REGULAR STRAIGHT-TIME HOURLY RATES

Section 1. (a) Regular straight-time hourly rates ol pay for services
performed by Employees holding regular appointments to positions as Custodian
1 or Custodian Il pursuant io this Agreement will be as follows effective at the
beginning of the next payroll period commencing after the following dates,
respectively:

2016-17 2.00% General Wage Increase

Regular
Straight-Time  After 10 Years  Afier [5 Years  After 20 Years
Custodian 1 32.05 32.29 32.32 32.34

2017-18 2.00% General Wage Increase

Regular
Straight-Time  After 10 Years ~ After 15 Years  After 20 Years
Custodian | 32.69 32.94 3297 32.99

2018-19 2.00% General Wage Increase

Regular
Straight-Time ~ After 10 Years ~ After 15 Years  After 20 Years
Custodian 1 33.34 33.60 33.63 33.65

(b) A newly hired Employee assigned to any position as Custodian
may, for the first six months of such assignment, be paid at a regular straight-
time hourly rate up to $.50 an hour lower than the then-current regular straight-
time hourly rate for the position.

( ¢ ) Shift Stipends

Staff who work Second Shift, start work at 11:00 AM to 7:30 PM
Staff who start work at 2:00 PM to 11:30 PM. are considered Third Shift.

Stipends paid in addition to his or her regular straight-time rates:

Shift Differential 2016-17 2017-18 2018-19
2nd Shift 0.56 0.57 0.58
3rd Shift 0.77 0.79 0.81

Differentials will only be paid for time worked on 204 & 3+ Shift

Section 2. (a) Head Custodian: Regular straight-time hourly rates of pay
for services performed by Employees holding regular assignments to positions of
Head Custodian pursuant to this Agreement will be as follows effective at the
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beginning of the next payroll period commencing after the following dates,
respectively:

2016-17 - 2.00% General Wage Increase
Regular
Straight-Time After 10 Years After 15 Years Afier 20 Years

Darien HS

Step | 37.70 37.95 37.98 38.01
Step 2 38.76 39.03 39.06 39.08
Step 3 39.78 40.04 40.08 40.10
Middlesex

Step | 37.03 37.29 37.32 37.35
Step 2 38.07 38.33 38.37 38.39
Step 3 39.08 39.31 39.37 39.39
Elementary

Step | 34.21 34.45 34,49 34.52
Step 2 34.87 35.12 35.15 35.18
Step 3 335.85 36.01 36.06 36.18

2017-18 - 2.00% General Wage Increase
Regular
Straight-Time Alter 10 Years After 15 Years After 20 Years

Darien HS

Step ! 38.45 38.71 38.74 38.77
Step 2 39.54 39.81 39.84 39.86
Step 3 40.58 40.84 40.88 40.90
Middlesex

Step | 37.77 38.04 38.07 38.10
Step 2 38.83 39.10 390.14 39.16
Step 3 39.86 40.10 40.16 40.18
Elementary

Step | 34.89 35.14 35.18 35.21
Step 2 3557 35.82 35.85 35.88
Step 3 36.57 36.73 36.78 36.90

2018-19 - 2.00% General Wage Increase
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Regular
Straight-Time After 10 Years After 15 Years After 20 Years

Darien HS

Step | 39.22 39.48 39.51 39.55
Step 2 40.33 40.61 40.64 40.66
Step 3 41.39 41.66 41,70 41.72
Middlesex

Step | 38.53 38.80 38.83 38.86
Step 2 39.61 39.88 39.92 39.94
Step 3 40.66 40.90 40.96 40.98
Elementary

Step | 35.59 35.84 35.88 35.91
Step 2 36.28 36.54 36.57 36.60
Step 3 37.30 37.46 37.52 37.64

Assistant Head Custodian:

Employees holding regular assignmenis to positions of Assistant Head
Custodian on the Day and Night Shifts, respectively, pursuant to this
Agreement will be paid the following hourly premiums in addition to their
respective regular straight-time hourly rates of pay as Custodians I or Il for
the services they perform in such positions, as follows:

2016-17 2017-18 2018-19
Day Shift 0.56 0.57 0.58
Night Shift 0.73 0.74 0.75

Qetr~17 7/4@\

/étaff R’epres&%@

Date
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APPENDIX C
MEMORANDUM OF UNDERSTANDING
The undersigned parties hereby agree as [ollows:

Custodial Employees may elect, prior to July 1, 2008, to maintain their benefit
under Article XIV, in lieu of receiving a 1% employer paid tax shelter annuity.

The language thal will expire on June 30" reads:

Section 3. Upon retirement after ten (10) years or more of service, an
Employee will be paid 1.25 days of his/her unused accumulatled sick leave for
each year ofl service up to his/her total unused sick leave balance.

Employees electing this option must do so in writing and deliver a copy of the
election to the Finance Director, 2 Renshaw Road, Darien, CT 06820 before the
end of business (4:00 P.M.) on June 30, 2008. Once this option is taken, it
cannot be revoked.

Employees electing this optlion will also receive, upon retirement, 1% ol their
2008-09 salary.

New hires after July 1, 2008 will only have access to the TSA option.

Custodians who fail to declare by the end ol business on June 30, 2008 will be
considered as having taken the TSA Option.

Darien 1307d of Education Custodial Local 1303-214
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