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ARTICLES OF AGREEMENT 
BETWEEN 

MONROE BOARD OF EDUCATION 
AND 

UPSEU - UNITED PUBLIC SERVICE EMPLOYEES UNION 
MONROE BOARD OF EDUCATION SECRETARIES, LOCAL 424, UNIT 42 

July 1, 2017- June 30, 2020 

This Agreement as to hours, wages and working conditions is made and entered into 
this __ day of , 2017, by and between the Monroe Board of Education 
(hereinafter referred to as the ("Board") and United Public Service Employees Union, 
Local 424, Unit 42, Monroe Board of Education Secretaries (hereinafter referred to as 
the "Union") shall be binding upon both parties hereto for and during the term hereof or 
until terminated or amended as hereinafter provided. 

Now, therefore, the parties agree as follows: 

ARTICLE I 
RECOGNITION 

The Board recognizes the Union as the sole and exclusive bargaining agent for all full­
time and regular part-time educational secretaries and office personnel employed 
twenty (20) hours or more per week by the Board as outlined in the hourly wage grid 
contained in this Agreement.. 

ARTICLE II 
MANAGEMENT RIGHTS 

The Union recognizes that the rights of the Board include, but are not limited to the 
following: the right to manage its operations; to direct and control the work force, 
including the right to appoint, promote, demote, allocate, assign and transfer personnel, 
determine the standards of selection for employment, relieve its employees from duty 
because of lack of work or for other legitimate reasons; to establish work rules and 
regulations; to utilize fully its work force and equipment; to maintain discipline and 
operational efficiency; to discipline and discharge employees for just cause and to 
determine the means, methods, processes, materials, procedures and schedules of 
operation, and the personnel by which said operations are to be conducted; and all 
other rights possessed by the Board prior to March 31, 1978, except as expressly 
limited or restricted by the specific terms of this Agreement. 

1 



ARTICLE III 
NEGOTIATIONS 

A. Term- This Agreement shall be for the term commencing July 1,2017, and 
ending June 30, 2020. 

B. Negotiation of a new contract shall be initiated not later than one hundred eighty 
(180) days prior to the expiration date. Both parties agree to negotiate in good 
faith. 

C. If this Agreement expires while negotiations for a new agreement are underway, 
the terms of this Agreement shall remain in full force and effect until such time as 
a new agreement is reached. 

ARTICLE IV 
PROBATIONARY PERIOD 

New employees shall be considered probationary employees until they have been in the 
employ of the Board for ninety (90) calendar days with benefits to commence as soon 
as carrier will pick them up. There shall be no seniority among probationary employees, 
provided that, at the end of such probationary period, the employee shall acquire 
seniority from the most recent date of hire, Probationary employees may be discharged 
without benefit of the grievance procedure. 

ARTICLE V 
GRIEVANCE PROCEDURE 

A grievance shall be defined as a complaint by the Union or a member of the bargaining 
unit that a party to this Agreement has violated or misapplied a specific provision of this 
Agreement. The purpose of this procedure is to secure, at the lowest possible 
administrative level, acceptable solutions to grievances, which may from time to time 
arise. Both parties agree that these procedures shall be kept as informal and 
confidential as may be appropriate to any level of the procedure. Thus, should a 
grievance arise during the term of this Agreement, the aggrieved party shall use the 
following procedure as the sole means of settling said grievance. 

Step 1 
The grievant shall first attempt to settle the grievance verbally with his/her 
immediate supervisor, either directly or through the Union representative. If the 
immediate supervisor is not the building administrator and the grievance is not 
settled at the supervisory level, then the grievance shall be referred to the 
building administrator. Any grievance must be submitted in writing to the building 
administrator within twenty (20) working days of the actual event, which gave rise 
to the grievance. The building administrator shall respond verbally to the 
grievance within ten (10) working days after submission of the grievant's claim. 
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Step 2 

Step 3 

If the grievant is not satisfied with the decision of the building administrator, the 
grievant shall, within ten (10) working days after the building administrator's 
decision, submit the grievance in writing to the superintendent, stating the 
specific article and section of the agreement alleged to have been violated and 
any pertinent facts related to the grievant's charge. The superintendent and/or 
designee shall meet with the grievant and shall, within (10) work days after the 
submission of the written grievance, render the decision, in writing, to the 
grievant with a copy to the Union. 

a. If the grievance is not settled within ten (10) working days after submission to the 
Superintendent as set out in Step 2, the grievant may request a hearing and a 
review of said grievance by the Board or its designee(s). Such request shall be in 
writing, shall have attached thereto the written grievance statement and the 
alleged facts pertinent thereto including all correspondence relevant thereto, and 
must be submitted to the Board within ten (10) working days following receipt of 
the superintendent's written decision at Step 2. 

b. The Board and/or its designee(s) shall, within thirty (30) working days after 
receipt of the grievance meet with the grievant to attempt resolution of the 
grievance. The Board shall respond to the grievance in writing within ten (10) 
working days after meeting the grievant, with a copy to the Union. 

Step 4 
a. If the grievant is not satisfied with the decision of the Board at Step 3, he/she 

may request in writing, to the Union president to proceed to arbitration. A 
grievance may be pursued to arbitration only if authorized by the Union. The 
Union must notify the Board, in writing, within five (5) days after receipt of the 
decision in Step 3, that they are submitting the grievance to arbitration. 

b. Any grievance not presented or pursued through the grievance procedure in the 
time limits contained therein shall be deemed waived. If, at any step in the 
grievance procedure, the Board or its designee(s) fails to give its answer within 
the prescribed time, the grievant may proceed to the next step unless time is 
extended by mutual consent in writing. 

c. The Board, or the Board's designee(s), and the Union, shall, within ten (10) 
working days after written notice of intent to proceed to arbitration, jointly select 
an impartial experienced arbitrator. The arbitrator shall be selected pursuant to 
the current rules of the American Arbitration Association. 

d. The arbitrator will hear evidence and consider documentation in accordance with 
the authority granted him in this Agreement. The decision of the arbitrator shall 
be final and binding upon the parties. The sole power of the arbitrator shall be to 
determine whether the terms of this Agreement have been violated, 
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misinterpreted or misapplied, and the arbitrator shall have no power or authority 
to make any decision which alters or amends the terms of this Agreement or 
which is in violation of the terms of this Agreement. The arbitrator shall render his 
decision in writing with copies to all parties. 

Miscellaneous 

a. If the Union files a grievance, or if the grievance affects a group or class of unit 
members of the Union, the Union may submit such grievance, in writing, to the 
Superintendent, and the processing of such grievance shall commence at Step 2. 

b. All documents, communication and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participant. 

c. The number of days used in this Article shall be workdays exclusive of holidays. 

d. The Union shall have the right to participate in any and all steps of the grievance 
procedure, except that an individual employee at any time may present a 
grievance to his employer and have the grievance adjusted, without intervention 
of an employee organization, provided the adjustment shall not be inconsistent 
with the terms of a collective bargaining agreement. The employee organization 
certified or recognized, as the exclusive representative shall be given prompt 
notice of the adjustment. 

e. All expenses incident to the services of the arbitrator or to the arbitration shall be 
borne equally by both parties. 

A. Insurance Coverage 

ARTICLE VI 
INSURANCES 

HEALTH INSURANCE 

The Board shall provide group health insurance (see Plan Summary, attached as 
Appendix A for each employee and/or his/her dependents (i.e., "dependents" as 
defined in the summary plan description of each particular policy). For Health and 
Dental and Vision Insurance the employee co-pay is: 

2017-2020 16% 

In order to cover summer premiums, ten-month employees will contribute an 
annual co-pay maximum equal to full-time employees but paid over the course of 
twenty (20) pay periods. 
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In connection with the premium co-payment, the Board shall make an Internal 
Revenue Code Section 125 Plan available to all employees. 

B) The Board shall make an Internal Revenue Code Section 125/129 Plan available 
to all employees in connection with the premium co-payment, costs of additional 
medical care and dependent care. 

The health insurance benefit offered to bargaining unit members shall be as follows: 

A High Deductible Health Plan and a choice of either a Health Savings Account 
(hereinafter "HSA") or a Health Reimbursement Arrangement (hereinafter 
"HRA"), at the employee's option, as described in greater detail in the summary 
plan description that is attached as an Appendix, that satisfies the various 
requirements of Section 105 of the Internal Revenue Code and its interpretative 
regulations. The plan shall have a deductible of $2,500 for single person 
coverage and a $5,000 for a two or more person family coverage. 

• Deductible Reimbursement - HRAs-

For employees electing the HRA 
arrangement, the Board shall reimburse employees up to 50% of 
the annual deductible through the HRA. 

• Deductible Contribution - HSAs-

For employees electing the HSA 
arrangement, the Board shall contribute a total of 50% of the annual 
deductible, to be paid in two equal installments on the first payroll 
following July 1

51 and January 151.. 

i. The Board shall have no obligation to fund any portion of the deductible 
amount for retired employees or other employees upon their separation from 
employment with the Board. 

ii. Preventive services utilizing an in network provider, where such preventive 
services are specified by the plan, will be covered in full and will not be subject to 
the deductible. 

iii. After meeting the annual deductible, members will pay an In-Network co­
pay of $5 for generic drugs, $20 for listed brand name drugs and $35 for non­
listed brand name drugs. There shall be an annual cap of $1,500 for single 
coverage and $3,000 for family coverage. These prescriptions can be purchased 
by mail order at 1 times co-pay for a 90 day supply. 
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iv. Health Reimbursement Arrangement 

The agreed upon funds to cover up to the Board's share of the deductible will be 
made available in full to the active employee in an account through an 
administrator for payment of medical and prescription deductible claims incurred 
through the Board's health plan on July 1st of each year of the contract. 

v. Health Savings Account Arrangement 

For those employees who choose, and qualify for this option, the Board shall 
establish for each individual member of the plan a health savings account with a 
financial institution. Into each person's account the Board will deposit the 
applicable deductible contributions described above. These payments will be 
made in biannual installments on the first payroll following July 1 st and January 
1st of each contract year. The basic administrative expense to establish the 
health savings account shall be paid by the Board. 

vi. State Mandates 

Where a state mandate provides for benefits that are better than those described 
in this Agreement, such state mandate(s) shall control and supersede the 
applicable provision in this Agreement. 

C) Life Insurance/Accidental Death and Dismemberment Insurance - The Board 
shall provide each employee with the following term life insurance and accidental 
death and dismemberment (AD&D) benefits to each regular full-time secretary as 
follows: 

• Term Life Insurance in the amount of $50,000 
• Term Accidental Death and Dismemberment insurance in the amount of 

$50,000 

D) Long-Term Disability - The Board shall provide to each regular full-time 
secretary a long term disability insurance program (including as a covered item 
disability resulting from maternity - related complications) which provides the 
following benefits: 

• Long-term disability payments will be 60% of the employee's salary under 
the terms of the policy 

• Long-term disability benefit will be a maximum of $5,000 per month. 
• Long-term disability duration for own occupation is 24 months 
• Long-term disability payments continue to a maximum benefits period 

which is the greater of SSNRA or to age 65, whichever occurs sooner. 
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E) Dental - The Board shall provide the Dental Plan, the schedule of benefit for 
which is set forth in summary below. The Board retains the right to change 
carriers provided the benefits and functions remain substantially equivalent. 

Deductible rate - $25 per member to a maximum of $50 per 
family per calendar year. No deductible for preventive 
treatment. Co-insurance - The Board shall pay 100% of 
preventive treatment, 85% of routine treatment, 50% of 
major treatment, and 50% of orthodontic treatment. 
Preventive, routine and major treatments have a combined 
maximum of $1,500 per member per calendar year, $1,000 
life time maximum per member for orthodontic treatment. 
Reimbursement for charges will be calculated on a 
reasonable and customary basis. 

The Dental Plan shall have the same employee premium share co-pays as those 
described for the health insurance benefits 

F) Vision 

The Board shall provide a vision plan, the schedule of benefit for which is set 
forth in summary below and explained in greater detail in the summary plan 
description attached as an Appendix. The Board retains the right to maintain 
separate vision benefits and network providers, from those vision benefits and 
network offered through the medical plan. 

• Exams may be received one every 12 months 
• One vision and eye health evaluation including but not limited to eye 

health examination, dilation, refraction and prescription for glasses 
• This plan utilizes a specific network of vision providers, that can be 

different than those provided under the medical plan 
• In Network Exam - $0 copayment and paid in full 
• Out of Network Exam - $150 allowance 
• The Vision Plan shall have the same employee premium share co-pay as 

that described previously for health and dental 

G) Selection of insurance Carrier - The Board shall have the right to change 
and/or select insurance carriers other than those referred to herein or to self­
insure in whole or in part so long as the benefits available remain unchanged and 
the quality and efficiency of service will not be diminished. A grievance based on 
an alleged violation of this Article shall be introduced at the Board level (Level 
Three). 

H) Terms and Conditions of Payment - The terms and conditions of the payment 
of all benefits payable under any policy shall be determined by the insuring 
company in accordance with the condition specified in the policy. 

7 



I. Elimination of Practice - To the extent that the Monroe Board of Education has 
contributed towards the cost of health, dental and/or life insurance after the 
retirement of bargaining unit employees, or permitted such retired employees to 
participate in group health, dental and/or life insurance provided under this 
collective bargaining agreement, such practice shall cease for all employees 
hired after 6/30/17. 

J . The parties have executed a MOU re: Post-Retirement Insurance, dated : 
A~vJ to..., 2017, that further explains the practice referred to in paragraph I. 

ARTICLE VII 
ACCIDENT BENEFITS 

When an employee is absent from work as a result of personal injury caused by an 
accident or assault on the job, he/she shall be paid the difference between workers' 
compensation and his/her full salary up to a period of six (6) months, not to be deducted 
from sick leave or personal time. 

ARTICLE VIII 
HOLIDAYS 

The Board recognizes the following holidays: 

Independence Day 
Labor Day 
Columbus Day 
Veterans' Day 
~ day - Day before Thanksgiving 
Thanksgiving Day 
Friday after Thanksgiving 
Christmas Eve Day (only if schools are closed as a holiday) 
Christmas Day 
Day after Christmas 
New Year's Day 
Martin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day 
Floating Holidays (3) 

If President's Day is removed from the school calendar as a holiday, this day will be a 
work day. 

Full-time employees shall be paid seven (7) hours pay at the regular straight-time rate 
for each of the holidays listed above, provided the employee works the last scheduled 
work day before the holiday and the first scheduled work day immediately following the 
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holiday excluding Thanksgiving holidays, December holidays and Independence Day, or 
when excused by the Superintendent for a legitimate reason. 

All holidays listed in this Article will be provided to part- time employees on a pro rata 
basis. 

Any holiday falling on Sunday will be observed the following Monday. Any, holiday 
falling on Saturday will be observed on the preceding Friday or, following Monday at the 
discretion of the Superintendent. 

If school is in session on the holiday, or if there is a failure to observe said holiday, the 
employee shall be granted a floating holiday, except for Christmas Eve Day. Personal 
leave can be used in connection with a floating holiday and it is understood that use of a 
floating holiday is subject to the approval of the Building Principal. 

Also included will be any additional legal or religious holidays established by the Board 
in a given school year. Such holidays, (i.e., Yom Kippur) that may be included on a 
school calendar for one school year may not be included in another school year 
calendar. The Union agrees that, if said holidays are not included in the school calendar 
in a school year, they shall not be considered as paid legal or religious holidays. 

ARTICLE IX 
SICK LEAVE AND PHYSICAL EXAMINATION 

A. Fifteen (15) days per year shall be granted to all full-time employees, cumulative 
to one hundred eighty (180) days. Part-time employees shall receive payment in 
accordance with a normal workday. Ten-month employees shall receive 10/12 of 
the full-time benefits. Upon retirement of any employee with at least twenty (20) 
years of service in the Monroe Public School System, unused sick leave shall be 
reimbursed based on per diem by the Board in a single lump sum payment as 
follows: Accumulated sick leave in excess of one hundred (100) days with 
payment not to exceed fifty five (55) days. This payment shall be made in the 2nd 
year of retirement. This benefit shall not apply to any secretary hired on or after 
July 1, 2012. 

B. The employee's head building administrator and/or superintendent may require 
an employee to present sufficient proof, including a doctor's certificate, before 
returning to work after five (5) consecutive days absence, in which event the 
employee will be obligated to present such evidence and/or certificate. 

C. When an employee takes a sick day, this fact shall be reported to the Board's 
designee at least one hour before his/her starting time, if possible. 

D. (1 ) Sick leave shall be granted due to temporary disabilities* caused by or 
contributed to by pregnancy. 
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(2) Policies involving commencement and duration of leave, the availability of 
extensions, the accrual of seniority and other benefits and privileges, 
protection under health or temporary disability plans and payment of sick 
leave shall be applied to disability due to pregnancy or childbirth on the 
same terms and conditions as they are applied to other temporary 
disabilities. 

(3) Pregnancy or childbirth shall not be the basis for termination of 
employment or compulsory resignations. 

(4) Pregnancy leave with pay shall be allowed all full-time employees, based 
on available sick time, not to exceed six (6) weeks following childbirth. 

• For purposes of these standards, the term "temporary disability" shall be 
interpreted as being within the meaning of the term "sick" as used in Section 
G of P.A.73-647 of the Connecticut General Statutes. 

ARTICLE X 
PERSONAL LEAVE WITH PAY 

Personal Days - Three personal days will be granted annually for the conduct of 
personal affairs, which cannot normally be handled outside of school hours may be 
granted to each employee. Employees who have completed sixteen (16) years of 
service will be granted one additional personal day. Such days may not be used either 
immediately before or after school holidays or school vacations unless approved in 
writing by the Superintendent of Schools. Employees must give the Board's designee a 
reasonable notice, no less than forty-eight (48) hours, when practicable, when they wish 
to take a personal leave day. Requests for personal days are subject to approval by the 
Board's designee, provided, however, that any timely request shall not be unreasonably 
denied. Ten month employees shall receive two (2) personal days. One personal day 
may be carried over to the following year. 

Family Critical Illness - A maximum of five (5) days per immediate family member, as 
defined below, shall be granted per year for critical illness. Critical family illness is 
defined as a "serious illness" as contained in the Family and Medical Leave Act of 1993. 

Death in the Family - In the event of a death in the family of an employee, the 
employee shall be granted five days off with pay. For purpose of this Agreement, family 
shall include parents, spouse, brother, sister, son, daughter, mother-in-law, father-in­
law, daughter-in-law, son-in-law, grandparents and grandchildren. One day will be 
granted with pay to attend the funeral of a sister-in-law, brother-in-law, aunt or uncle. 
Additional funeral leave may be granted for special circumstances subject to the 
approval of the superintendent. 

Religious Holidays - A maximum of three (3) days in any year shall be granted for the 
observance of religious holidays. 
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Part-time Employees - All leaves provided in Article X will be provided to part-time 
employees on a pro rata basis. 

School Cancellations -- When school is delayed due to inclement weather all 
members of the Union shall report to work within the time specified in the below chart: 

Delay 90 Minutes 2 Hours 2~ Hours 
Arrive 1 hour 90 minutes 2 Hours 

(after normal start time) (after normal start time) (after normal start time) 

If the employee cannot get access to his/her building, then the employee will report to 
Central Office. Employees shall have the right to use compensatory time due them, 
personal days or vacation days if they are unable to report for work due to snow 
conditions. 

School Cancellations - Whenever school is cancelled, 10-month secretaries are not 
required to report to work; however, the cancelled work day shall be made up at the end 
of the academic school year but prior to July 1. Whenever school is cancelled, 12-
month secretaries shall be notified as to when to report to work. 

Release Time - On days when school is dismissed early because of adverse conditions 
or other reason(s), all members of the Union will also be allowed an early dismissal 
thirty (30) minutes after the buses have departed. In addition, all members of the Union 
located at Central Office will be allowed an early dismissal thirty (30) minutes after the 
last bus has departed from the schools on Tier 3. 

It has been agreed that secretarial summer work hours from the close of school until 
two (2) weeks prior to the opening of school will be flexible in nature, in that, they may 
start or end with a 1 hour variance from the standard work day. It is further understood, 
that a working lunch, at the discretion of the secretary, may be used during those 
summer work hours. 

Summer Work for 10 Month Employees: Available summer work offered to ten (10) 
month employees will continue to be distributed in the manner it has been distributed. 
Each Building Principal will establish by April 1 st the days that will be available for 
summer work. 

All ten month employees will work 199 days per contract year. The ten month 
employees will work the teacher calendar (187 days) plus 6 days before the teachers' 
first day and 6 days after the teachers' last day. Any days beyond the 199 will be 
voluntary, agreed upon with the building administration, and paid at the hourly rate of 
pay for all hours worked. The 199 day work year does not include paid holidays. 
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Vacation days, floating days, or personal days cannot be used when the employee is 
not scheduled to work. 

Seniority - During all authorized leaves of absence, the employee shall continue to 
accrue seniority, except that an employee on a leave of absence without pay shall not 
accrue seniority during such leave, but shall at the time of his/her return to work be 
credited with the seniority he/she had at the time he/she began the leave of absence 
without pay. 

ARTICLE XI 
PERSONAL LEAVE WITHOUT PAY 

Leaves without pay may be granted upon approval of the Board for the following 
reasons: 

A. For the purpose of further study. 
B. Child-rearing leave. 
C. Health reasons beyond accumulated sick leave upon advice of a 

physician. 
D. For other reason of good cause acceptable to the Board. 

In the event the reason for any leave ceases, the Board may immediately terminate 
such leave. 

ARTICLE XII 
RETURN AFTER LEAVES OF ABSENCE 

Employees who have been granted leaves of absence of three months or more shall 
notify the Superintendent of Schools, in writing at least two (2) months prior to the end 
of such leave of their intention of resuming work. If the leave is less than three (3) 
months in duration, the employee will notify the superintendent as soon as possible of 
his/her intention to return to work. 

If the Board grants the leave, the Board will notify the employee whether he/she will be 
guaranteed his/her position upon expiration of the leave. In the event the Board does 
not guarantee the position and the employee still wishes to take the leave, his/her 
reinstatement rights upon expiration of this leave will be in accordance with the next 
paragraph. 

All employees returning from leaves of absence under this provision shall be restored to 
the same or comparable position that they held at the time their leave was granted, if 
the same or comparable position is available. In the event no suitable vacancies exist at 
the termination of said leave, the Board will give first consideration for a period of six (6) 
months following the termination of said leave to said employee for any opening which 
arises during such six (6) month period. 
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ARTICLE XIII 
PENSION PLAN 

The Town of Monroe offers a pension plan to eligible employees of the Board of 
Education. Inquiry should be made to the Town of Monroe for additional information. 

ARTICLE XIV 
VACANCIES 

Vacancies will be announced by (1) posting the position in each school building and (2) 
by sending notices to all unit members as they occur. Staff members will have five (5) 
working days from the date of the announcement to apply for the vacant position in 
writing to H.R. Current employees shall be given the first preference to apply for the 
position before it is offered publicly. 

Postings will indicate the Date of Posting, Job Title, Location, Salary or Rate-of Pay, 
Grade, Hours, and Closing Date for the posting. Additionally, each posting will include a 
Job Description. 

Staff members who apply for the position will be considered based upon length of 
service to the Monroe Public Schools, a review of past performance evaluations, special 
skills and training, and the ability to meet the requirements of the job. These criteria are 
not listed in any special order. If the Board requires all new hires or candidates for 
transfer to complete a screening, the results of this screening will be considered by the 
building principal. 

Notification of employment to the vacancy shall be given to the unit in the form of a 
written notice to the unit president and the successful applicant within five working days. 
The notice will include the name of the appointee, title and salary or rate-of-pay. A job 
shall not be filled until such position has been vacated; nevertheless, the Board shall 
have the right to employ a replacement for said employee for training purposes prior to 
the job being vacated. 

ARTICLE XV 
PROMOTIONS 

If an employee is promoted within the bargaining unit, the employee will move laterally 
to the appropriate grade on the grid. 

ARTICLE XVI 
RESIGNATIONS 

A written notice of resignation should be filed with the superintendent at least two (2) 
weeks in advance of separation or except as mutually agreed upon with the 
administration. This notice may include a statement of the reasons for this action. Any 
employee who resigns in good standing shall be entitled to pay, up to and including the 
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last day of work on a prorated basis, together with that portion of unused vacation time 
based upon the ratio of the months worked to a full twelve (12) month fiscal year. 

ARTICLE XVII 
VACATIONS 

Regular full-time employees will receive the following annual paid vacation calculated as 
of June 30 of each year and based on service as an educational secretary for the 
Monroe Public Schools. 

First Year Hired prior to January 1 
Hired after January 1 
2 years Completed 
3 years Completed 
4 years Completed 
5 years Completed 
6 years Completed 
7 years Completed 
8 years Completed 
9 years Completed 
10 years Completed 
11 years Completed 
12 years Completed 
13 years Completed 
14 years Completed 
15 years Completed 

2 weeks 
1 vacation day per month worked up to June 30 
2 weeks, 1 day 
2 weeks, 2 days 
2 weeks, 3 days 
3 weeks 
3 weeks, 1 day 
3 weeks, 2 days 
3 weeks, 3 days 
3 weeks, 4 days 
4 weeks 
4 weeks, 1 day 
4 weeks, 2 days 
4 weeks, 3 days 
4 weeks, 4 days 
5 weeks 

Part time employees shall receive payment in accordance with their normal work week 
with the maximum being three weeks. 

Ten-month employees hired before July 1, 2002 shall receive 10/1 ih'S of the vacation 
time allocated a full-year employee. Those hired after June 30, 2002 shall receive no 
vacation time. A full-time, ten-month unit member transferring to a full-time, twelve­
month position will receive partial credit (1 year for each 2 years worked as a ten-month 
member), toward vacation time for time worked as a full-time, ten-month secretary. 

Employees shall have the right to take vacation leave, to be taken during the fiscal year 
with the approval of the superintendent, by separating the time due them under the 
terms of this Article into individual weeks or fractions thereof. 

Any employee who becomes ill during the course of his/her vacation shall be given the 
opportunity to change his/her vacation to sick leave if he/she desires with the condition 
that he/she file with the Superintendent a physician's certificate confirming a serious 
illness, which shall be subject to the Superintendent's approval. In the event of a death 
in the family, the employee, if on .vacation, shall have the right to change vacation to 
funeral leave. 
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For all vacation time unused at the time of his/her retirement or layoff or resignation, an 
employee shall receive one week's pay for each week of such unused time, and one 
day's pay for each unused day. 

In the event of any employee's death, the surviving spouse, or in the absence of a 
surviving spouse, the beneficiary or estate shall be paid for all unused vacation time. 

If anyone of the approved holidays occurs during the vacation leave of any employee, 
the employee shall be given a day off in lieu of the holiday, to be taken at a later date to 
be agreed upon by the employee and the immediate supervisor. 

Accrued vacation may not be taken until after July 1. Each member of the Union shall 
be allowed to carryover a maximum of one week (5 days) to the next fiscal year with 
the written approval of the superintendent. 

Any employee who has earned four weeks or more shall have the option of buying up to 
one week of their vacation with the approval of the Superintendent. 

ARTICLE XVIII 
PROFESSIONAL DAY 

In addition to all other leaves, vacations and holidays, all full- time employees may apply 
for two (2) non-cumulative professional days annually to attend professional meetings 
and conferences which will foster the employee's professional growth. Part-time 
employees shall be entitled to the professional day on a pro rata basis. 

Use of the professional day shall be subject to the approval of the building principal. 

If approved by the Superintendent, the Board will provide funding for secretaries to 
attend a CAES conference each year. 

ARTICLE XIX 
SEPARATION AND LAYOFF PROCEDURE 

In the event that the Board of Education, in its sole discretion and judgment, deems it 
necessary to eliminate one or more positions in the jobs covered by this contract, the 
superintendent, after consultation with administrators, will recommend the specific 
positions to be eliminated and personnel to be laid off; and, upon concurrence by the 
Board, the superintendent shall notify each individual to be laid off, in writing, at least 
two weeks prior to implementation of layoff. 

The following criteria for personnel layoff shall be observed : 
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A. When a job position is eliminated, the employee affected shall be laid off in the 
reverse order of seniority, with the least senior employee being the first to be laid 
off. If the employee does not have the qualifications and seniority to accept 
reassignment in a job of a similar or lower labor grade, the employee shall be laid 
off. In the event of layoff, all temporary and part-time employees shall be laid off 
prior to any full-time employees; then the full-time employee with the least 
seniority shall be laid off first, and employees thereafter shall be laid off in order 
of seniority. 

B. Any employee to be laid off, who is qualified to perform another existing position 
within the bargaining unit which is then filled by a less senior employee, shall be 
transferred to such other position, thus replacing the less senior employee. 
Qualification will be determined by the Board or its designee(s). Employees shall 
have the option to accept layoff rather than reassignment to a lower labor grade 
among the jobs which she/he is qualified. An employee who is transferred to a 
lower labor grade shall be paid at the lower labor grade rate retaining the same 
step of the position eliminated. Such an employee will serve a sixty (60) day 
probationary period to successfully perform the duties of the new position. If the 
employee is unable to perform the work satisfactorily; the employee may be laid 
off at the discretion of the Board, if there is no other opening for which he/she is 
qualified and has sufficient seniority. 

C. Any employee laid off pursuant to this Article shall have his/her name placed on 
a reappointment 'list for a period of twenty four (24) months from the date of 
layoff, and shall be subject to recall in reverse order of layoff. Recalled 
employees shall retain prior service seniority if recalled with the twenty four (24) 
month period. Notice of recall shall be given in writing to the laid-off employee at 
her/his address as indicated in the Board of Education employment files. It is the 
responsibility of the laid-off employee to inform the Board of any change in 
address. Such recalled employee shall, within ten (10) days from the date of 
mailing of notice of recall, reply to the notice by filing a written response for the 
available job offered. If no reply is received, the Board shall remove the name of 
said employee from the reappointment list and proceed to the next name on the 
list. Failure to respond within said ten (10) day period shall terminate all seniority 
rights as well as removal from the reappointment list. 

D. For purposes of application of this Article, the Board may designate a 
representative to act on its behalf. 

E. Seniority shall not be lost for a refusal to return to a temporary position. The 
employer must inform the employee being recalled of the term of employment of 
the position the employee is being recalled to. 

F. No new employees will be hired by the Board until all laid-off employees with 
recall rights have been given an opportunity to return to work. 
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G. In the application of the layoff and/or recall procedures outlined herein, it is 
agreed, in special cases, an employee may be retained and/or recalled out of 
seniority order on the basis of special skill or training, provided employees with 
greater seniority who are being laid-off and/or by-passed in recall, do not have 
sufficient ability to perform the remaining work within a reasonable amount of 
time, not to exceed ninety (90) days. 

H. In relation to the above paragraph where, in the opinion of the superintendent, 
such special cases apply, the Union shall be informed prior to any application, 
and it is agreed by the parties hereto, before any such layoffs and/or recalls are 
carried out, to resolve any differences of opinion as to application in any specific 
case through the procedures contained herein. 

ARTICLE XX 
RETIREMENT PAYMENT 

When a member of the Union retires from the Board, a retirement payment shall be 
made as follows: 

Year 1 
Year 2 

July 1,2017 - June 30, 2020 
Years of Service in Monroe 

15-19 Years 20 Years or more 

$5,000 
$2,500 

$10,000 
$2,500 

Calculation of years of service will be from date of hire as a secretary. 
Any member planning to retire must inform the Board, in writing, by January 1. 

This retirement payment shall not apply to any secretary hired on or after July 1, 2012 . 

ARTICLE XXI 
WORK WEEK AND COMPENSATION 

Work Week - The normal full-time position shall be considered as a seven (7) hour day, 
thirty five (35) hour week. Such time shall be exclusive of a half-hour, duty-free unpaid 
lunch. 

Compensation - The wage schedule for all Union positions reflects an hourly rate of 
pay. Part-time and ten-month positions will be paid based on the number of hours 
worked. 

Any new employee shall remain at their starting rate for one (1) calendar year from the 
date of hire, at which time the employee will begin to receive a prorated annual 
increase. 
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A. STARTING SALARY SALARY GRIDS 
2017-18 
2018-19 
2019-20 

Members will be placed on the appropriate Grade and Step of the agreed to hourly 
wage grid so as to receive an increase in pay equal to the following amounts: 

Effective July 1,2017 - 2.45% general wage increase and step movement 
Effective July 1,2018 - 2.45% general wage increase and step movement 
Effective July 1,2019 - 2.50% general wage increase and step movement 

Unless otherwise noted above, members will advance one step on July 1. Employees 
at the top step or paid as "Off-Grid 1" and "Off-Grid 2" shall remain at those steps. 

The general wage increase each year applies to all employees whether on the step 
schedule or paid as an "Off-Grid 1" or an "Off-Grid 2". 

In the first year of the Agreement, prior to creating the hourly wage grid, Step 1 shall be 
eliminated and the Steps renumbered. 

In the second year of the Agreement, prior to creating the hourly wage grid, Step 1 shall 
be eliminated and the Steps renumbered. 

In the third year of the Agreement, prior to creating the hourly wage grid, Step one shall 
be eliminated and the Steps renumbered. 

NEW 2017 - 2018 NEW 2018 - 2019 NEW 2019 - 2020 
GRADEl STEP/LEVEL 2.45% STEP/LEVEL 2.45% STEP/LEVEL 2.50% ** 

1 21.89 
2 22.32 1 22.87 
3 22.77 2 23.33 1 23.91 

Off Step* 27.23 Off Step* 27.90 Off Step* 28.60 
GRADE 2 

1 24.10 
2 24.59 1 25.19 
3 25.07 2 25.68 1 26.32 

Off Step* 25.86 Off Step* 26.49 Off Step* 27.16 
GRADE 3 

1 26.59 

2 27.10 1 27.76 
3 27.64 2 28.32 1 29.03 

Off Step* 28.48 Off Step* 29.18 Off Step'" 29.91 
Off Step* 33.33 Off Step* 34.15 Off Step* 35.00 
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** New hires start at 92.50% of salary for probationary period (90 days) 

B. LONGEVITY - In addition to the wages, each employee covered by this 
Agreement shall receive a lump sum longevity payment on their anniversary date 
in accordance with the following schedule: 

Completion of 10-14 years of service 

$725 

Completion of 15 or more years of service 

$1,025 

Employees hired on or after July 1, 1996 will not be eligible for longevity 
payments under this article. 

ARTICLE XXII 
OVERTIME COMPENSATION 

Authorized work between thirty-five (35) and forty (40) hours per week by full-time 
employees, or by part-time employees in excess of their regular work day, shall be 
compensated as follows: For full time employees at their regular straight time pay for 
each such hour of work between thirty-five (35) and forty (40) hours per week; For part­
time employees at their regular straight time pay for each such hour of work up to forty 
(40) hours per week .. 

A unit member who works in excess of forty (40) hours in a work week shall be paid at 
the rate of one and one-half times the straight time regular rate for each hour of 
authorized overtime by which his/her work week exceeds forty (40) hours. Each 
instance of overtime work over forty (40) hours must be specifically authorized by the 
superintendent or his/her designee. 

ARTICLE XXIII 
NO STRIKE, NO LOCKOUT 

The Union agrees that neither it nor any of the employees in the bargaining unit covered 
by this Agreement will collectively, concertedly, or individually engage in, encourage or 
participate in, directly or indirectly, any strike, slowdown, stoppage of work or other 
interference with the operation of the Board or the school system during the term of this 
Agreement; and the Board agrees that during the term of this Agreement it will not 
lockout any of the employees covered by this Agreement. The Board retains the right to 
discipline and discharge any employee who violates this provision and to recover such 
damages from the Union and any employee as the Board may suffer by reason of 
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breach of this Article. Discipline or discharge for violation of this Article shall not be 
subject to the grievance procedure. 

ARTICLE XIV 
SAVINGS CLAUSE 

In the event any Article, Section or portion thereof of this Agreement is declared invalid 
.bya tribunal or court of competent jurisdiction, the remainder of this Agreement shall 
remain valid and in full force. The parties agree that within ten (10) days after any 
portion of this Agreement has been declared invalid by a tribunal or court of competent 
jurisdiction, the parties shall meet for the purpose of negotiating a substitute for the 
portion(s) ruled to be invalid. 

ARTICLE XXV 
NON-DISCRIMINATION PROVISION 

The parties agree that there shall be no coercion, intimidation or discrimination by either 
the Board or the Union because of race, color, age, sex, creed, religion, · national origin, 
political affiliation, physical handicap, marital status, or membership in the Union. 

ARTICLE XXVI 
UNION SECURITY 

A. The Board agrees to provide each present member of the bargaining unit with a 
copy of the collective bargaining agreement, and to provide each new employee 
with a copy of it as they are hired. 

B. The Board shall make available to the Union each year on July 15 a full list of 
employees in jobs in the bargaining unit showing their date of hire, job 
classification and annual pay rate. Within fourteen (14) days after a new 
employee has been placed on the payroll, the Board shall apprise the Union, in 
writing, of the name, date of hire, job classification and annual pay rate of such 
new employee. 

C. All employees, who are not Union members, must pay to the Union an agency 
fee that provides for the cost of collective bargaining, contract administration and 
grievance adjustments. The Union shall notify the Board of the amount of the 
service fee described above on or before June 1 of each year. 

D. The Union agrees to indemnify and hold the Board, its members, employees and 
agents harmless against any claim, demand, lawsuit and/or liability, including 
reasonable attorneys' fees, arising out of the Board's compliance with the 
provisions of the Article. 
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ARTICLE XXVII 
MISCELLANEOUS 

A. Use of Personal Automobile. Employees who are authorized to use their own 
cars in the performance of Board business shall be reimbursed at the current 
level as deemed by Internal Revenue Service per mile for such travel. It is 
agreed that if the mileage rate is increased in any other part of the school 
system, such increase will accordingly be changed in this Agreement. 

B. Health and Safety Committee. A joint committee of the superintendent and an 
administrator, and two (2) union officials shall continue for the purpose of 
discussing and resolving health and safety problems as they may arise. The 
committee shall meet at the request of either party. Each party shall inform the 
other party of the names of persons appointed to the committee and shall 
thereafter inform the other party of any new appointments to the committee. 

C. School Security. To further the personal security of each employee who is 
required to work alone in any Board facility, the Board acknowledges the right of 
such an employee, with the approval of the building administrator, to lock any 
and/or all doors of the space in which such employee is working. 

D. Computerization. The Board shall conduct, when the need arises, workshops to 
instruct and orient employees in the use of computers. 

E. Substitutes. The Board shall make every reasonable effort to employ substitutes 
for regular employees who are absent from work. 

F. Direct Deposit. The Board of Education will provide a procedure for direct 
deposit of paychecks at area banks, provided said banks are able, without 
additional cost to the Board, to electronically participate in said transfers. The 
Board will have no liability or cost for any m'alfunction of the process. All 
employees' payroll checks will be directly deposited to an area bank, consistent 
with the procedure set forth above. Each secretary shall advise the Board of the 
area bank to which his/her check shall be directly deposited using the Board of 
Education forms provided for that purpose. 

G. Definition of Employees In Bargaining Unit: The bargaining unit consists of full­
time thirty-five (35) hour per week employees who work twelve (12) months of 
the year, full-time thirty-five (35) hour per week employees who work ten (10) 
months of the year and part time employees work less than thirty-five (35) hours 
per week. 
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ARTICLE XXVIII 
UNION BUSINESS 

A. Union Business Posting. The Union shall have the right to post notices 
pertaining to Union business on a bulletin board or other location as designated 
by the administration. Such locations shall be similar to locations used for 
posting of any other such notices for other employees within the school. 

B. Union business of an urgent nature may be conducted by Union officials during 
the course of the working day only with the approval of the superintendent or 
his/her designee. 

C. It is also agreed that if grievance sessions take place during work hours, the 
Union's Negotiating Committee, which also serves as its Grievance Committee 
shall suffer no loss of pay, it being understood by the parties that a maximum of 
four committee members, with no more than two committee members from any 
school, shall suffer no loss in pay at such sessions. 

ARTICLE XXIX 
DISCIPLINARY ACTION 

All disciplinary action, suspensions and discharges shall be for good and sufficient 
cause. Should there be any dispute between the Board and the Union concerning the 
existence of good and sufficient cause for such disciplinary actions, suspensions or 
discharges, the dispute shall be subject to the grievance procedure in accordance with 
the terms of this Agreement. 
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IN WITNESS THEREOF, the parties hereto set their hands and seals on this rJ14 

, 2017. 

UNITED PUBLIC SERVICE 
EMPLOYEES UNION, MONROE 
SECRETARIES UNIT, LOCAL 424, UNIT 42 

UPSE~~ 

Negotiating Team Member 

Negotiating Team Member 
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MONROE BOARD OF EDUCATION 

Chairperson, Board of Education 

Board of Education Member 



APPENDIX A 
INSURANCE SUMMARY PLAN DESCRIPTIONS 

(See next page) 
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Cigna Health and Life Insurance Co. 
For - Monroe Boord of Education 
Choice Fund Open Access Plus HRA Plan 
PlanS 

Uf 
~~ .. : .. 
:)(.: 

Cigna 
Selection of a Primary Care Provider - your plan may require or allow the designation of a primary care provider. You have "the right to designate any primary care 
proVider Who paJ1icipates in !he network and who is available to accept you or your famlty members. If your plan requires designation of a primary care provider. 
Cigna may designate one for you unti I you make this designation. For information on how to select a primary care provider, and for a list of the participating primary 
care providers, visit www.mycigna..com or contact customer service at the pAone nOOlber listed on the back of your ID card. For children, you may designate a 
norii",tri.-i<:>n as the orimarv car-e nmvirlPr 

H.~~elSlS to Obsretrlclans and Gynecologists - You do nOI need prior authorization from the plan or from any other person (InClUding a primary care 
in order to obtain access to obstetrical or gynecological care from a health care professional in our network who specializes i~ obstetrics or gynecology. The health 
care professional, however, may be required to comply with certain procedures, including obtaining prior authorization for certain services, fo/Iowing a pre-approved 
treatment plan, or procedures for making referrals. For a list of participating health care professionals who specialize in obstetrics or gynecology. visit 

or contact cuslOtner service at the phone number listed OIl the badi of your ID card. 

Your employer has established a health reimbUTsem~nt account that you can use to pay f-or eligible out-of-pocket expenses during the Calendar Year . 

Employer Contribution I Employee - $1,250 
Family - 52,500 

• The amount yoo pay for all covered expenses coonts toward both your in-network and out-of-net.YorIt deducbbles. 
• Copays always apply before plan deductible and coinsurance. 
• All e6gible family members contribute towards 1he family plan deductible. Once the !amity deductible has been met, the plan will pay each eligible family 

members covered expenses based on the coinsurance level specified by the plan. 
• This plan includes a combined MedicatlPhamlacy plan deductible. 

Note: Services where plan deductible 300lies are noted with a caret 

7/1/2017 
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Choice Fund Health Reimbursement Account (HRA) Open Access Plus - Proclaim BE - Secretaries Alternate Plan "5" - 6464346. Version #9 
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Calendar Year Out-of-Pocket Maximum Indivi{fual: $4,000 
FamilY: 56,850 I Famify: $8,000 

• 
• 
• 
• 

The amount you pay for al covered expenses counts toward both your in-netwon and out-of-networit out-of-pocket maximums. 
Plan deductible contributes towards your out-of-pocket maximum. 
All copays and benefit deductibles contribute towards your out-of-pocket maximum. 
Mental HeaJlh and Substance Use Disorder covered expenses conltibule towards your oul-of-pockelIll3ximum. 

• All eligible family members contribute towards 1he family out-of-pocket maximum. Once the family out-of-pocket maximum has been met, the plan will pay 
each eligible family member's covered expenses at '100%. 

• This plan includes a combined Medical/Pham)acy out-of-podet maximum. 
• Retail and home ~ery Pharmao/ costs contribute to the combined Medical/Pharmacy out-of;.J?2Ckel 

• _ _ • - ;..1.-- • _ .: _ - _", • '. • •• _. '. ,. _ .' •• ' " 

Surgery P~rt'OITll-ed i n Physician 's Offic~ _ PC P 

SurQery Perfolmed ill Physlclall 's Office - Special ist 

Altergy TrelltmentJlnjectioM Penormed in PhysidOfl's Office PCP 

AHergy Treatmentllnjec:tions P~lfonned in ~peciaUst Office 

Allergy Serum - PCP 

• ician in the office 

Aner the plan deductible IS mel , 
Iar! DaVS 70% 

Cigna. Telehealth Connection s&rIices: I After the plan dedu(;ti)le i5 met, 
L.Lyou~. ~r~~~a~oLP~?ys~~l~Q~O~~~ ____ ~ __ ~ ____ ~~~ __ ~~ ______ ~ ______ ~--~~ 

• I ndude~ charges for the delivery of mediC31 and heatth-related consultations via secure tele«ommunications technologies, 'telephones and internet only when 
delivered bv contracted me(j,C31 telehealth proViders (see details on owe .ana .com I. 

Pre-ventlve Care 

71112017 
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..... -- -,IDJNIIWOdl;i -- OUtd-Network 
PCP: After the plan deductible is met. 

Preven1.ive Care Plan pays 100% yOUf plan pays 70% 
Specialist After the plan deductible IS met, 
your plan pays 70% 

• Includes coverage of additional services.. such as urinalysis, EKG. and other laboratOlY tests, supplementing the standard Preventive Care benefit when 
billed as part of office visit 

PCP: After the plan deductible IS met, 

Immunizations Plan pays 100% your plan pays 70% 
Speci3list: After the plan deductible is met, 
your plan pays 70% 

Mammt>gram. PAP, and PSA Tests Plan pays 100% Plan pays based on place of service. 

• Coverage includes the associated Preventive Outpatient Professional Services. 
• Diagnostic-related services are covered at the same level of benefrts as other x-ray and lab services, based on ~lace of service. 

Inpat ient 

Inpatient Hospital Facility After tfle plan deductible is met. After the plan deductible is met, 
_your~anp~ 1 00"~ your plan pays 70% 

Seml-Prlvate Room: bl-NetW()(k: limited to the semi-private negotiated rale I Out-or-Net.work: Umited 10 semi-private fate 
Private Room: In-Netwod: Limited to the semi-private negotiated ra1e I Ou\-Qf-Network: Limited to semi-private rate 
Special Care Units (Intensive Care Unit (ICU). Critical Care Unit (CCU)): In-Networ1<.: Limited to the negotiated rate I Out-of.-Networ1<.: Limited to ICUICCU daily 
room rate 

Inpatient Hospital Pbysician's VisitIConsultation 

Inpatient ProfessionsJ services 
• For seMces performed by Surgeons, Radiologists, Patholog ists 

and AnesthesioloQists 

Outpatient 
Outpatient Facility Semces 

Outpatient Professional Services 
• For seMces performed by Surgeons. Radiologists, Patholog ists 

and AnesthesiolOQists 

Short-Term Rehabilitation - pcp 

71112017 
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After tile plan deductible is met, After the plan deductible is met, 
your pbn pays 100% your plan pays 70% 

After tile plan deductible is met., After the plan deductib(e is met, 
your plan pays 100% your plan pays 70% 

After the plan deductible is met, After the plan deductible is met, 
your plan payg 100% yo.Uf plan pays 70% 

After the plan deductible is met, After the plan deductible is met, 
your plan pays 100% your plan pays 70% 

After the plan deductible is met. After the plan deductible is met, 
your plan pays 100% your plan pays 70% 
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--
8tndt - lfttN~ OUt-of-Network - -

Short-Term Rehabilitation - Specialist After the plan deductible is me~ After the plan deductible is me~ 
your plan pays 100% 'yOur plan pays 70% 

Contra<:t Year Maximums: 

• Pulmonary R~alation. Cognitive Therapy, Physical Therapy and Occupational Therapy - 45 days 
• Speech TherllP'f- Unlimited days 
• Chiropractic C=-e - 45 days 

Note: Ther~y days, provided as part of 00 approved Home Health Care plan. accumulate to the 3ppicable outpatient short term rehab therapy maximum. 
Speech, Ptwslcal and Occupational Therapy for Autism Spectrum Disorder is Unimited 

Other Health Care Facilities/Services 
Hom~ Health Care 
(jndudes oUl>a1ient p/i'iateduty nursing subject to medical necessity) 

• 100 days maximum per Calendar Year 

• 16 hour maximum per day 
§killed Nursing Facility, Rehabilitation Hospital, Sub-Acute Facility 

• 90 days maximLm per Calendar Year 
Durable Medical Equipment 

• Unlimited maximum per Calendar Year 
Breast Feeding Equipment and Supplies 

• Umited 10 the rental of one breast pump per birth as ordered or 
prescribed by a physician. 

• lndudes related supplies 

Extemal Pro~thetjc Applill1c~ (EPA} 

• Un6mitoo maximum per Caleo::Jar Year 
Routine Foot Disordefs 

Acupuncture Performe<i in Physician's Office - PCP 

Acupuncture Performed in Physician's Office - Specialist 

• 

71112017 
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20 days maxmum per Calendar Year 

After the plan deductible is met, After the plan deductible is met, 
your plan pays 100% 'lQurplan ~ays 70% 

After the plan deductible is me~ After the plan deductible is meL 
your plan pays 100% )'OUr plan pays 70% 
After the plan deductible is met, After the plan deductible is met, 
your p/anpays 100% ~ur plan pays 70% 

Your plan pays 100% After the plan deductible is met, 
your plan pays 70% 

After the plan deductible is met. After the plan deductible is met, 
your plan pa)'s 100% your plan pays 70% 

Not Covered Not Covered 

After the plan deductible is met. After the plan deductible is met, 
your plan pays 100% your plan pays 70% 
After the plan deductible is met, After the plan deductible is met. 
your plan pays 100% your plan pays 10% 
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~ MOO __ 

8anetI' In'-" oul-or-Network 

Inpatient 
• This benefit applies to the cost of the Infusion Therapy dn.gs After the plan deductible is met, After the plan deductible is met 

administered it an Inpalient Faciliy. This benefit does not cover you: plan paVS 100% your plan pays 70% 
the related Facili or Professional char es. 

Outpatient Facility Services 
• This benefit applies to the cost of the Infusion Therapy dngs After the plan deductible is met., After the plan deducttb le is me~ 

adnmistered il an Outpatient Facility. This benefit does not cO'ter you: plan paVS 100% your plan pays 70% 
the related Fad!" Of PfOfessionai ch es. 

Physician's Office 

• This benefit applies to the cost of targeted Infusion Therapy drugs After the plan deductible is met, After the plan deductible is met 
adninistered il the Physician's Office. This benefit does oot cOv'er yOU" pl31l pays 100% your plan pays 70% 
the ~ated Office Visit cr Professional cha es. 

Home 
• This benefit applies to the cost of targeted Infusion Therapy drugs After the plan deductible is met. After the plan deductible is met 

adn'inistered it the patient's home. This benefit does not coverthe you: plan pays 100% your plan pays 70% 
relaed Professio,llaJ cha~es. 

..... at • .,...· -...... :'.1LU... . . 
lies are noted with it caret " 

Benefit 

Laboratory 

Radiology 

71112017 
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Playskian's Office 

Out..of-
In-Network Network 

Covered same COVeted same 
as plan's as plan's 
Physician's Phystcian's 
Office Ser...-ices Office Sel'lices 

Covered same Covered same 
is plan's as plCIl'S 
Physician's Physician's 
Office Services Office Services 

Independent Lab 

Out..of-In-Network Network 

Plan pays 100% Plan pays 70% 
" A 

Not Applicable Not Applicable 

Emergency Rooml Urgent CtI"e OutpatIent f:adlity 
Fad!" 

Out-of- Out~f-
In-Network Network In-Network Network 

Covered same Covered same 
as plan's as plan's 

Plan pays 100% Plan pays 70% 
ErnergEflCY Emergency A '" Room/Urgent Room/Urgent 
Care Services CareSeIVices 
Covered same Covered same 
as plan's as plan's 

Plan pays 100% Plan pays 70% 
Emergoocy Emergency A " Room/Urgent Room/Urgent 
Care Service; Care Services 

~----~~ ~ 
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'Ia. flf8eMae .. ~~~ .... ;, .. ; ... JGU_"·"rvICIs 
Note: Selvices where plan deductible applies are noted with a caret (I\.) 

Physician's OOice Independent Lab Emergency Room! Urgent Care 
Outpatient Facility 

Benefit Facility 

"'-Network 
Out-Of-

In-Network Oll-Of-
In-Networil Out-Of-

In-Network Out-Of-
Network Network Network Network 

Covered same eo\'ered same Covered same Covered same Covered same Covered same Advanced as plan's as plan's as plan's as plan's as plan's as plan's Ri'tdiology Physician's Ph-ysician's Not Applicable Not Applicable Emergency Emergency 
Oulpatient Oullatient I Imag __ g 

Office Services Office ServiCes Room/lJrgent Room/Urgent Faality Services FaCIlity Services Care Services Care Services 
Advanced Radiology Imaging (ARI) indudes MRI. MRA, CAT Scan, PET Scan, etc. 
Note: All lab and x-r.ry services, including ARt provided at Inpatient t-t>s~aJ are covered under Inpaliert Hos~ital ~nefit -

Benefit 
Emergency Room J Urgent Care Facility Outpatient Professional Services ~Ambulance 

In-Network 1 Out.of-Network In-Network 1 Oul..of-Hetwork In-Hetwodc. I Out..of-Hetwork 
Emergency Plan pays 100% 1\ Plan pays 100% 1\ Plan pays 100% /I. 
Care 
Urgent Care Ptln pays 100% '" Plan pays 1 00% 1\ Not App/icable* 
• Ambulance services used as non-emeJget1~~ transportation e.g_, trallsportation from h~itaJ back home J g~nera_Dy_ are not covered . 

Benefit 
Inpatient Hospital and Other Health Care Facilities 

In-Network Out-of-Network 
Hospice Plan pays 100%1. Plan pays 70% A 

Bereavement Plan pays 100% 1\ Plan pays 70% 1\ 
Counseling 
Note: Services provided as part of Hospice Care Program 
Note: Services where plan deductible applies are noted wi1h a caret ("). 

Global Maternity Fee 
Inh~ Visit to ConRm (All Subsequent Prenatal Visa, 

Benefit 
Pregn .. cy Postnatal Visits and Physician's 

Delivery Charges) 

IIII-Network 
Out-of-

III-Network 
Oll..of-

He_em Network 
Covered sarne Covered same 

Matemity 
as plan's as plan's Plan pays 100% Plan pays 70% 
Physician's Ph'ySician's A A 

Office Services Office Services 
Note: Services -where plan deductible applies are noted with a caret (" ) 

71112017 
ASO 

C!utpfttient Services 
In~etwork Out-of-Networll: 

Plan pays 100% Jo. Planp<i~_70% A 

Plan pays 100% A Ptan pays 70% 1\ 

OffICe Visits in Addition to Delivery - Facility 
Global Maternity Fee (Performed ~npatient Hospita~ Bithlng 

by OB1GYN or Speciillist) Center) 

In-Hetworic. 
Out-of-

In-Network 
Out-of-

Network Network 
Covered same Covered same Covered same Covered same 
as plan's as plan's as plan's as plan's 
Physician's Physician's Inpatient Inpatient 
Office Services OffIce Services HQlSpitai benefit Hospital beneft 
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Physician's Office Inpatient Faoeility Outpatient FaciUty 
Inpatient Profe:ssional Outpatient Professional 

Benefit Services Servi ces 

In-Network OUI-or- In-Network out-or- .n-Networ1r OUI-or- In-Network oul-or- In-Netwom OUI-of-
Netwom Network Netwom Netwo.-k Network 

Covered Covered 
Abonion same as same as 
(Elective and plan's plan's Plan pays Plan pays Plan paY's Plan pays Plan pays Plan pays Plan pays Plan pays 
non...elective PhY!liciaon'!l Physie:i an'g 100% A 70% " 11l0% " 70% A 100% " 700,,(, " 100% A 70% " 
procedures ) Office Office 

Services Services 
Covered Covered 

Family same as same as 
Planning - plan's plan's Plan pays Plan pays P lan paY's Plan pays Plan pays Plan pays Plan pays Plan pays 
Men"s Physician's Physician's 100% " 70% 10 100% 1\ 70% J\ 100% " 10% " 100% A 70% " 
Services Office Office 

Services Services 
Includes suryfcal services such as vasectonn(excfudes reversa~J 

Covered 
Filmily :;arne ali 

Planning - Plan pays plan's Plan pays Plan pays Plan pajts Plan pays Plan pays Plan pays Plan pays Plan pays 
Women"s 100% PhYSician's 100% 70% 10 100% 70% h 100% 70% " 100% 70% ... 
Services Office 

Services 
Includes sufllical services. such 3S tubal rl!}ation (excludes revef$3Is) 
Contraceptive devices as ordered or prescribed by a physician. 

Covered Covered 
aamc illS 3iJnlC 03 

Infertility 
plan's plan's Plan pays Plan pays Plan pa),s Plan pays Plan pays Plan pays Planpa~ Plan pays 
Physician's Physician's 100% " 70% " 100% " 70% " 100% " 70% " 100% A 70% ,. 
Omce omc:e 
Services Services 

Infertility covered services: lab and rad ioloQY 1esl counsefino . sur~ical treatment Includes artificial i nsemination. In-vitro fertiUzation. GIFf. ZlFT. etc. 
UnrlRlited lifetime rnaximtlm 

Covered Covered 

TMJ. Surgi cal 
same as _meBS 

and Non- plan's plan's Plan pays Plan pays Plan pa)t'S Plan pays Plan pays Plan pays 

Suroicai Physician's Physician's 100% " 70% " 100% ,. 70% " 100% ... 70% " 
Omce omce 
Services Services 

Services provided on a c.ase-by- ca.se basis. Always excludes appliances &. orthOdontic treatment Subject to medical necessity. 
Unlimited maximum per lifetime 
Note: Servic:es where plan deductible applies are noted with a caret (Al 

7/112017 
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Benefit Lifesoun:e Facilily 
In-Network 

Plan pays 100% 

Facility 
I~etwofk 

Plan pays 100% J\ 

• Unfimited maximum per Calendar Year 

Out-of-Network 

Not Covered 

• SEl\lices are pad a1 100% after yo~ reach your out-Qf-pocket maximum 
• Inpa1ient includes Resioonfiat Treatment 
• Ou1Datient inclooes Individual. Irtensive 

Cigna Total Behavioral Health - Inpatient and Ou~atient Ma-.age.ment 
• lnpa1ient utilization re\rjew and case management 
• Outpatient utJizatioo review and case management 
• Pa1ia1 Hospitalization 
• lnlensf/e outpatient programs 
• Changing lives by In~ng Mind and Body P~ram 

Ufesollrce Facility 
h-Metwork 

Plan pays 100% 

• Lifestyle ManagerMflt pn;grams: Stre-S$ Management. Tobacco Cessation and Weight Management. 
• Narcotie Therapy Management 
• C<lnmlex Psvchialric Case Manaaement 

7/1/2017 
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Facility 
In-Hetwork 

Plan pays 100% 11 

Out -of-"etwof1( 

N01 Covered 
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..... .-...... ~ 
Cigna pnarm.acy lhree-tier copay plan 

-.u: 

• Retail drugs may be obtained In-Network at II wide rarlge of 
phannac:488 acroaa the nation. 

• Patient is responsible for the applicable copay based upon the tier 
of the dispensed medication . 

• Your pharmacy benefits have a combined out-of-pocket max imum 
wittl the medicalJbehavioraJ benefits_ 

• Self A<lmfnlStered In)ectable drugs are covere<l 
• Oral contraceptiv~ Included 

Includes oral contracepUv88 - with specifIC product8 covanld 100% 

• Ufestyle drugs included - limited to s.ex:ual dysfunction 
• Prescription smokina cessation druas included 
• Oral Fertility drugs included 
• Insulin. gluoose test striPS. lancets, insulin needles & syringes, 

msulin pens an<l cartridges InCluded 
• Specialty medications are limited to 3 9O-day supply fo r Home 

Delivery 

• Specialty medlcations are limited 110 a 30-day supply lit Retaif -~ ::::az:: '-:' , . . f· 
II, r .' . ~ .... - .~ •. -, ':" •. r ........... . ~ _au .. 

Pharmacy Clinical Manauement and Prior- Authorization 

. ' 

Ret.ail - 3() day supply 
Generic: '{ou pay $5 
Preierred Brand : You pay $20 
Non-Preferred Brand: You pay $35 

Home delivery - 90 day supply 
Generic: You pay $5 
Preferred Brandl: You pay $20 
Non-Preferred Brand: You pay $35 

. ," .-: ~~lJb:-~j+-'~ .. :::,~ .-.:'~:-=.; -. -:: .. -

• Your p lan ic cubj e oct to refill. foo.soon and other c linical edits ac wel l as prior authoriz:s.tlon requirements . 

• Plan exclusion edits are always included. 

n ..... 
Retail 
You pay 30% 
Your plan payQ 70% 

Home Delivery 
Not Covered 

r • 

• Additional clinical managemen t- Basi c package • provides a limited set of clinical edits suc" as prior authorization, age edits and quantity limits fOf' a specific 
list of prescription medications . 

PlI'escription Drug List: 
• Your C igna Legac'f prescrlpnon Drug L1Sl Includes a tu II range ot (] rugs rnclU(1l l1g al l tIlose requlrecJ uncJer appllcaDIe healtn care laws. To check wiliCO drugs 

are included in your plan, please log on to mYCJgna.com . 
Specialty Pharmacy Management: 

• Clinical Programs 
o Prior autl\()rizatic)n is requi~ on specialty medications but Quanfity limits may apply . 
o Theracare® Program 

• Medication Access Option 

o RebUl an<llor HOOle Dellve!1 .,- , '..' I ' . -'.... . ~. p .. . _ _ I 
. __ _ _ _ '. "1 __ ~ I;'. . & 

Case Management 
Coordlnated by Cigna HeallliCare. This Is a service designated to provide assistance to a pat ienl who is at risk of developing med leal compleldties CH for whom a 
health incidcn1 h83 prcc;ipit-atcd D ncedl for rehabilitation or IliIditional hcllllh c.arc ~ppo.rt. The pfOg'llm atr'ivea to attoin a balAnce betw~n quality and coa1 effcc1ivc 
care while Ol3J(imizi~~ patient's qUl!1!!Y. of life. 

7/1/2017 
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Mo)(imllll Reimbursable Charge 
Ouklf-Net'Nork services are swject 10 a Calendar Year deductible and maximum reimbursable marge IimitaOOos. Payments made to health care professiooJls not 
particpating in Cigna's netwofi( are determined based on the lesser ot the heakh ~ professional's normal eh~rge br a similar service or supply, or a percentage 
(200%) of a fee schedule developed by Cigna that is based on a methodology simil~ to ooe used by Medicare to determine the alowable fee '-:lr the same or similar 
service in 3 geographic area. In some cases, the Medicare based fee schedule is not used. and the maxmum reimbtlsable charge for covered services is 
determined based on the lesser of: the heal1h care professional's nomlaJ charge for a sinilar service or suW1y, or the amoont charged for that service by 80% of the 
health care professionals in tie geographic area where it i.s received. The health care professional may bill the customer the difference between the health care 
professional's normal charge and the Maximum Reinbursab~ Charge as detennined by the benefit plan, in addition 10 appli~e deductibles, <»-payments and 
coinsurance. 

Medicare CoordiMtion 
Cigna will pay as the Secondary Plan to Medicare Part A and B r~an:lless if the person is actuan~ enrolled in Medicar-e Part A. and/or Part B as permitte<J b~ 
the Social Security Act of 1965 as folows: 
(a) a former Employee such as a retiree, a former Disabled Employee, 3 former Employee's Dependent, who IS also eligible for Medicare and whose insurance is 
contirued br any reason as provided in this plan (including COBRA COJ1tirl.l3tion); 
(b) an Employee, a former Employee, an Employee's Depaldent, or former Employee's DepEffiden~ who is eligible for Medicare due to End Stage Renal Disease 
after that person has been eigble for Medicare for 30 months. 

Ci{Jla will pay as the Secondary Plan to Medi<arn Part A and B r!!gardless if the pQf$on seeks care at a Medicare Provider or not for Nedicare- covered 
services. 
Multiple Surgical ReduC1ioll 
Multipe surgeries perfamed during ore operating session result in paymEi'lt reduction of 50% to the surgery of lesser charge. The most expensive procedure is paid 
as any other surqery. 
Pre-Certifteatjon • Continued Stay Review - PHS+ Inpatient - required for all inpa~ent admissions 
In Networ1c Coordil:1ed by your physician 
Out-of-Networtc CUSDmer is responsible for contacting Cigla Heatthcare. Subject to penahy/reductioo or denial for non-compliance. 

• $500 penalty appied to hospital inpatient charges for faiure to contact Cigna Healthca'"e to p~ecertify aanissi:m. 
• Benelits are denied for any admission reviewed by Cigna Healthcare and not ce~fied , 

• Benefits are denied for any additional days nct cer1ified by Cigna Healthcare. 
Pre-Ceftification - Continued Stay Review - PHS+- OUlpatient Prior Authorization - required for selected oul>atient procedures and diagnostic testing 
In Netwooc CoaOllated by your physician 
Out-of-Network: Cusbmer is responsible fOf conl3cting Cigla Healtheare. SubjeC1 to penalty/reduction or denial for non-compliance. 

• ~500 penalty appled to outpatient procedures/diagnostic testing charges for failure to contact Cigna Healthcare and to precertify admission. 
• Ben8l1ts are denied for any oui>atient proceduresfdiagnostic tes1ic:!9 reviewed ~y Cigna Healthcare and not certified. 

Pre-Existinq Condition Umitation (PCl) does not applY'. 

7/1/2017 
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Your Health First - 200 
Indiv iduals with one or more of ihe chronic conditiof1a. identiftcd on the right, m ay 
be elIgib<le to receive the followl ng type of s IIp P Oft: 

• Con dition Management 

Hollstic lleaHtI SIJIpport fer the fol lOwing chronic heatth conditions: 
Heart Diacll3c 

• Coronary Artery Disease 
• Angina 

Congcstiive Hean Failure 

• Acute M~C8rdiallnfarction 
• Peripheral Arterial [)Isease 
• Asthma 

• Medication adherence • Chr<>nic Obstructive Pulmonary Disease (Emphysema and Chronic 
• Risk factor management 
• L ife-style issues 
• tiealth & Wellness issues 
• Pre/post-admission 
• Tre.."Itment decision support 
• Gaps in care 

:., 
.J 

Bron ctlitis) 
• Diabetes Type 1 
• Diabetes Type 2 
• MetabOlic SyMromelVvelght Compllc.atrons 
• Osteoarthritis 
• Low Back Pain 
• AnxIety 
• Bipolar Disorder 
• Depress.ion 

k~ .: y-

CQIIlSura"~ - Aner yoy'va reached your t1eOuclilJle. you and your plall sil afe some 01 your Illedieal costs. TI\eportiOt"l of coverea ¢~1se$ you are respol)$lble rOf 
is called Coinsurance. 
Copay - A fiat fee you pay for certall covere<l servJces such as doctor's visits or prescriptions. 
D eductible - A tim dollor amount you must payout of your own pooc;ket before your pk.,n begina to P'lY for oove,-c,d :;crvices. 
Out-of-Pocket Maximum· SpeCific limits rer the total amount you wiD payout of your own pocket before your plan coinsurance percentage no ,longer applies. Once 
you meet these maxi munlS: your plan thefl pays 1 DO percent of the "Ma.xlmum Reimbursable Charges" or negotiated fees for covered services. 
Place of service _ Y our plan pays based on wlrle-re you receive services> For example , for hospital stays , your coverage is paId at tne inpatient l evel. 
Pres c.r ip tioll Drug List - The list of prescription brand and generic drugs covered by your phaml3cy plan_ 
ProressiOnal Sen/Ices - services perromled by Surgeons, ASSlSli3nl5urgeolls, Hosplal Ba&eCl Physicians, RadIOlogist, PalhologlSt iIlfMl AnesthesiOlogist 
Transition of Care - Pr()vides in-netwon. health coverage to new customers when the customers doctor is not part of the Cigna networll 31ld there are approved 
clilical reasons why the customer should continue tI see tile same doctor. I"i!!.._____ ,_U~ 

~ 
.. . 

·~"i·'~i:' ~, . 
What's Hot Covcrcd (not all-inclD3ivc): 
Your plan provides for most medically necessary seNice5. The complete list of exclusions is provided in )lour Certificate or Summar), Plan Description. To the extent 
there may be differe-nces. tile terms of the Certificate or Summary Plan Description control. ~amples of thi~s your plan does not COVeT, unless required by law 0 

covered under the pharmacy benefit. in etude (but aren't limited 10) : 

• Care for health conditions. mat are required by state or local law to be trea1ed in a public facOity. 
• Care required by state Of federal law to be suppfied by a public schoo l system Of school district. 
• Care for milit3ry service dis3bilities treatable throUgh governmental services if you are leg311y entitled to such treatment and faci litie·s are reasonably 

7/1/2017 
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• Treatmen t of an Injury or SicJ<ness. which is due to war. declared, 0.- undeclared . riot or insurrection. 
• Charges whic·h you are not obligated to payor for which you are not billed or for which you would not have been billed eltcept that they were covered under 

this p lan . For -exam pia, if Cigno determines that a provider is or has waived , reduced , or forgiven any portion of it a chargee andior any portion of copaymant, 
deductible, an d/or coinsurance amount(s) you are requ ired to pay for 3 Covered Service (as shown on the Schedule) without Cigna's express consent, then 
cigna In Its sole dISCretion snan nave me rtght 10 Cleny me payment of I>enetns III connec:uon with me Co vered servtt:e, or reduce the benents In p.roporuon to 
the amount of the copayment deductible. and/or coinsuraOice amounts waived, forg iven or reduced, l"eg3rdtess of whether the provider represents that you 
remain responsible for any amounts that your p lan does not co .... er. In the ex.erc ise of that discretion, Cigl'13 shall have the nght to require you 10 provide proof 
sufficient to C igna that you have m.adr; your required C03,t 30hQre paymcllt(s ; prior to thc payment of any bene fit:> by eigna . This cxc lu~ion includcs, but is n ot 
limited to, charges of a Non-PartiCipating Provider who has agreed to charge you or charged you 3t3n in-networt benefits level o r some othe r benefits leVel 
not otherwtse app-licabte to me services reC::eJved . 

• Charoes arisino out of or related to any violation of a healtllcare·related state or fe(jeral law or 'Nh icO themselves are a violation o f a healthcare-relate(! state 
or federal law_ 
A.:sSsiancc in Ihe IIclivilie:s; of daily living, inc;luding but oollimilcd 10 eating, bathing, drc=ing or o lhc::r Custodial Servic= or sclJ-care ilIcli"litic~, homemaker 
services and services primarily for rest, domicil iary or et>nvalesc:ent care. 

• For or in connection with experimental, inv>e5tigational or unproven services. 
E.J<perimen tai, inlleetigational a nd unproven 8e ..... ica.a are medical, surgical, d isgn oatic, ~ychiBtric , eubatanC<:J use disorder Of" other health care techno logies, 
supplies, treatments, procedures , drug therapies or devices that are determined by the utilization relJiew Physician to be: 

o Not: oemonsD.neo , I1\tOugn eXIsung peer-reVleweCl, eVlaence-l>ased, sctentJ11c Irter8UJre (0 l)e sate an<! en ecttve for tre-atmg or Cllagnoslng the 
condition or sickness for which its use is proposed: 

o Not approved by the U.S. Food and Drug Administration (FDA) or other appropriate regulatory a.gency to be lawfully mmeted for the proposed use; 
o Tho subject 01 rev iew orspprovol b y an InatiiutionBl R9view Board :for the propoood !.laO except ao provided in lh-e "Clin~al Trialo" section of this p lan; 

0r-
o Trle subject 01 an Ongoing phase I, II or III Clinical trial, except tor rouune pa'uent care COSlS relateCl to qualrrJed clrmcal tnals as provloea In the 

RClinical Trials- seciion(s) of this plan_ 
• Cosmetic surgery and therapies. Cosmetic surgery or therapy is defined as surgery or there py performed to improve or alter appearance_ 

The following :se1'o'~C~ arc- c x(;,Juded from (;()Vcfilgr; reg artlless o f clinica l indiCOliions : Ma.cTomi:lstii:! or Gynecoma~ Surgcric.s, S\lrgicill l~trncnt of varicose 
veins; Abdom inoplasty; Panniculectomy; Rhinoplasty; Blep haroplasty; Redundant skin surgery; Removal of skin tags; Acupressure; Crani O$QoCrotrcraniaJ 
therapy ; Dance lher,apy. Movement therapy; Applie<l ki nesiology; R~lfin.g; Prolo91erapy; and Extnlcorporeal shock wave l ithotripsy (ESWL) for 
muse ulos.keletal B,nd orthopedic: c:onditionSl . 

• Dental treatment o f the leeth, gums or stru c(ures directly supporting the teeth, including dental X-rays, examinations, rep.airs, orthodontics, periodontics, 
casts, SPllll lS atlCI Sel'oIlCes for deOlal m alocc:Jusloo, ror .any conCIIUoJ). Cil at'ges Illace fOI sel'Vlces 01 supplies prolildea for Of III connecUon with an aCCi(len tal 
injury to sound natura' teeth are covered provided a continuous course of dental treatment Is started within six months of an accident Sound natuml teettJ are 
defined as natural teeth that are free of active clinical decay. have alleast 500k bony support and are tuncoonal i n the arch. 
For medical a nd surgical eervices, initial and repea t, intend ed for the treatm ent or control of ob_ity inclu d ing clinical y _'lore (morbid) obesity, includ log: 
medical and s.urgi cal s ervices to al ter appearan ces or phys ical changes that are the resu lt 01 any surgery performed for lIle management of 0 besity or 
chmcally severe (morbid) obesity; ana weight loss programs or treatments, whether prescnbea or recommen ded by a PhYSICian or under medical SUperviSion. 

• U nless otherwise covered in this plan, for reports. evaluations . physical exa minatioo$. or hospitalization not required for health reasol1s includino. but not 
lim ited to, emploYlnent, illSUlance or ~vemment licenses, and cou rt-ori(fered, forensic or clIStodiat evaluations. 
Court.-ordercd lreatment o-r ~pilalization, unl~ t>ucn lfcLltmcnt ~ pr=cnbed by 4. PhysiciCIn ilnd Ii:stcd as (;Ovc::rcd in this plan. 

• Any medications, drugs, servtces or supplies for the. treatment of male or female sexual dysfunction such as, but not limited to, treatment of erectil e 
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dy3func:.tioo (i ncluaing penile i mplanta), IlInorgasmy. Qnd premature cjocLilotion. 

Medical and Hospital care and costs for 1he iAfanl chi.1d of a Dependent, unless this infant child is otherwise eligible under this plan. 
Nonmeaic:al coun3Cling or ancillary aervi cca, i nclud ing ~ut not limited to Custodia l Scrvioc3, cduc:ation, training, V{)CiltiOrml rehobilitation , behilv iomJ training, 
biofeedback, neurofeedback., hypnosis, sleep therapy, employment counseling, back school, retum to work services, work hardening programs, driving 
S!;Ifety, and !lelVke'S, trai ning, educational the{apv or other nOflmedir:al a ncillary services for learning disabilities. de'\lelopmenlal delays, autls:m or int eller:lual 
disabilities. 
Therapy or t reatment Intended primari ly to improve or mO)iotain aeneral phySical con dition or fortne purpose of enllancln!IJ .lob. school, athletic (:Ir recreational 
pe.rformance, including but n(){ limited to routine, long term, or maintenance care which is prOvided after the resolution of the acute medical problem and 
when significant therapeutic improvement is !lot expected. 
Consumable medical suWlies othe-rthan ostomy supplies and um8ry catheters. Excluded supplies inclu<le, but are not limited to bandag es an d other 
diSposable medical supplies, skln preparations and lest strips. excePl as speciited in the "Home Health Services' or "Bre.ast Reconstruction and Breast 
Prostheses" sections of this plan. 
Private Hospital rooms IJrIdJor private duty nursing e xcept as provided under tile Home Health Services provision. 
Personal or oomfort iteOls such as personal care kits provided on admission to a Hospita l, television, telephone, newborn infant photographs, complimentary 
meals, birth annOUflcements, and other articles which are not for the specific treatment of an Injury or Sickness. 
Artificial aids including, but nOll limited to , corrective orthopedic shoes, arch su Pp<lrts, elastic stodtings, garter belts, corsets, dentures and wigs. 
Hearing aids, inc:lucfing but not: Umited to seml-implantable hearing devices, audiant bone conductors and Bone Anchored Hearing A ids (BAHAs). A hearing 
3.K1 IS any aevrce mat ampllI'les sou no. 
Aids or devices that. assist with oo!lverbal communi cations, inc luding but not limited to communicatj.on boardS, prerecorded speech devices, laptop 
tuinpuletS, desktop COlnp\lIe fs , Personal Digital A$SlSIaillS (PDAs) , 5t si lle typewrltets, v lSu;ll a lerl systems for Ule Cle3f a n<1 fnei'nOfy books. 

Eyeglass-lenses and frames and contact lenses (except for the first pair cf contact lenses for t,reatment of keratoCQnus or post cataract surgery). 
Rc>uUne r-efl'ac tloos , eye exercises a n\! $urg leGI 0 eatfllel) l for Ute COrrectiOn Of Go rerracUve erro.f', Incl uding ra<lla l keratotomy. 
All non-Injectable prescfiption drugs, injectable prescription dnlgs that do not require Physician supervision and are typiCO)Jly considered self-administe.red 
drugs, nonpre3criplion drugs, Gnd i nVC$tlgation ol iln d experim ental drugs, cxc..cpt ilG prolo'idcd in this pl.::lnt. 

R()utine toot care, includ ing th e paring and removing of corns and calluses or trimming of nails. However. serv ices asset lated with foot care to r Olabetes and 
peripheral vGscutar dieaaae are covered when Medically Neoeasary. 
Membership cos1s or fees associated wlUl health clubs, weight loss programs and smoking ce$3Uon programs. 
Cen8tic 8Cl"6ening.or pre-implantstione genetic acreen ing. Ge-neral poPu lstlon-bo.aed genetio screen ing ie fa t_tlng m ethod periomloEld in the sbsen~ of any 
symptoms or any Significant, prove.n risk factol'S for genetically (Inked inheritab le disease . 
Defltal implanf!l: for any concfdtion. 
Fees associa1ed with the collection or donation of blood or blood products, exeept for autologous donation in anticipation of scheduled services where in the 
utflization re'~iew Physici an's opinion the likelihood (:If excess b lood loss I s such that transfuslo n is a n expected adjunct to surue ry 
Blood administration for the-ptJrpos.e of general improvemem in physical condition. 
Cost of biolo~icals lhat are i mmunizations or ."edications for the pUfT)Ose of travel, or to protect ~uJainst occupational haz'ards and risks 
Cosmetics, di etary supplements and health and beauty aids. 
All nutritional SUDpl emenfs an d formulae exce pt for intan t formula needed for the treatment of inbom erro.rs of metabolism. 
Medical treatment for a person age- 65 or older, who Is covere d under thi s plan as a re tiree, or their Dependen1, when payment is denied by the Medicare 
plan because treatment -was received from a nonparticiQ ating provider. 
Medical treatment when paymem is deni ed by a Primary Plan because treatment was received from 0) nonpam cipating provider. 
For or in conn ection wittt all tnjury o r Sic:kness arising OlJlt of, Of in tile course of, any enlployment for wage or profit. 

Choice Fund Health Reimbursement Account (HRA) Open Access Plus - Proclaim BE - Secretaries Alternate Plan "S" - 6464346. Version #9 
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Exl-·~ ... 
• Charges for the delivef)' of medical and healtl"l-rela.ted services via leleOOmmunications technlOlogieS, inc luding telephone and intemet, unless provided as 

spedfically described under the benefit sectio n. 
• Massage therapy • 

These are only the highlights 
This summaI)' outlines the h ighlig hts of you r plan. For a complete list of both covered and not covered servh:eS, including benefi1s required by your st ate, see your 
employer's insurance certificate or summary plan description - the official plan documents. If there are anY' differ:ences between th is s ummary and the plan 
documents. the information in the plan documents takes precedence. This summary provides additiollal info mlat ion not provided in the Summary of Benefits and 
Coverage <!acument required by the F ederal Government. 

All Clgna proCfUCls ana servIces are proVldea eXClusIVelY Dy or rhrougfl operollng suDsK1KmeS or Clgna Corporatron, IIJclualtlg C/{1na Healrtl ana Lite Insurnnce 
Company, Connecticut Genera/life Insurance Company, Gigna Behavioral Health, Inc., Te/-Drug, Inc., Tef-Drug ofPennsytvania, LLC. and HMO or service 
compdny sUbsidiaries of CigniJ HeillU, CQrporat;on. "Cignil Home Delivery PharmiICy~ rr;lcrs 10 Te(-Drug, In!;;. ilnd Tel-Drug of PcnnsylliOlnia, L.L.C. The Cigna name, 
logo, and other Gigna maries are owned by Cigna InteJlectuaf Property. Inc. 

EHB State: CT 

71112017 
ASO 
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MEMORANDUM OF UNDERSTANDING 
RE: POST-RETIREMENT INSURANCE 

BETWEEN 
MONROE BOARD OF EDUCATION 

AND 
MONROE BOARD OF EDUCATION SECRETARIES, UNIT 42 

The parties agree that for purposes of interpreting CBA Article VI, I, the attached documents 
describe the benefits. 

Monroe Board of Education UPSEU 

Date: J 11,111 Date: __ J?_'-~_----=..I -+t ___ _ 

ACTIVE177896.5/WCONNON/6704947v2 



. Section 3 page 2 . . 
'~') RETENTION OF MEDiCAL tcnrERidE A)~rER RE~T . . ... , . . . . . . . . .. 

Coverage AvaflabIe 

An employee who qualifies under the Minimum Age and Servic~ Requirement may retain 
the medical and dental insurance for the employee and ti.J.eir spouse. .Payment' for this 
coverage will be at the current coSt. of the iosurance adjusted as changes occur. Any . 
contribution from tho Board of Bducation will be. determined by the guidelines p:escnted in 
this booklet. 

. 
MJnlmum Ap aDd Service Requirement 

The minimum age requirement to bo eligf.b~9 to remain on medical insurance at your own 
~xpCIl8e rem.ai:Ds at S5 and mini~ service required is as follows: , 

Ago 55 with 15 Yean of Service 
Ago S6 with 14 Yeats of , Service 
AeP 57 with 13 Yean of Service 

} 
Age 58 with 12 Years ofScrvicc 
Age 59 with 11 Years~fService 
At Age 60 to 64 with 10 Yeirs bfService 
At A-go 6S see mle of7S 

Calculation of Service Requfremeat 

QuI! for, pmposes of ca!cWatn:s service to det,ermine ~ ~c3I iosurance e1igib~ty 
under the various rules, dl1 sctv1Ce except that as a substitute shall be considered for all' . 

. employees hired before July I, 19·85 •. If an.employeo has a break in service, tho date of tho 
most recent hiring shall be used for all. calculations regarding medical ~e at 
retirement. 

Surviving Spouse Coverage 

In the event that the employee dies before theit spouse, the existing insutance coverage shall 
remain in effeot and any Board payment that the employee was eligible to reeeiw shall 
continue up to the total cost of the insurance. 



) 

j 

Section 3 page 3 
RULEOFZS 

Ins~ for the ~lo~~ ~, SP,~~ woUId ~~P~~ .u~ to a ~,of ;$200 pet 'li1onth 
for an emplo~ tCtired, i;fter qWllityiilg for the Me of 7S., The' aCtual calculation. would'be 
dO~ ~,ed ~~. aq~ a~'m ~.and mo~ p'l~ 'aCtual" s~ ~ years',a¥ :montbs' eq~ 
to 75' yeatS. Iii 'no . pase wo'Uld ~"ye~ of setvi~ be ~~s than 10 years or the' age less than 
SS years ~ be eligible for ~~ b~l1~~~ "The balanCe oftbb coverage would be,at the expens~ 
of the qloyee., ' ',', , 

'. 

Age 55"with 20 Years of Service 

Age S6 w~ 19 Years of S'erviee ' 

Age 57 with 18 Years o~S~ce 

Age S8 with 17-Years of Service 

Age S9 with 1'6 Years of SerVice ' 

Age 60 with IS Years of S~ce 

Age 61 with 14 y~ of-Service 

Age 62 with. 1:3 y~ ofServic.e 

Age 63 with 12 y~ of-Service 
. 
Age 64 with 1-1 Years of Service 

Age 65 with 10 Years ofSemee 

-.: ' -

Over 6S - whenever 10 years of Ser:vice is attained 

, ~ 



'.' 
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Section 3 page 4 

) B~EOF80 . " 

) 

) 

.. .... ,. 

~e for the employee and ~01lSC wohl4 bCPaf:d up to a)llaXimlinl.of" 2S0 pei·konth 
(OJ. an emptoyee retired 8.fl~ q~ for the 1)llc ~f ~o. The aCtual ca1cuJation. would be 
clo~ ba~c.d Oll actual age in ~ and months plus ~tual service ~ years aIU1 m~)J]lbs equal 
to 80~. lA, ~ ~e would ~ars ,pf 8.ervice be le~s ~ roo years or the qe less flian S5 
years to be eligfble for this. benefit. the balance of the coverage 'WoUld be at the cxp'cnse of . 
the employee. 

. . 
Age SS with 2S Years ofScryice 

Age 56 with 24 Years of Service 

Age 57 with 23 Years of Service 

Age S8 with 22 Years 'Of Service 

Age 59 with 21 Years of Service 

Age 60 with 20 Yean of Service 

Age 61 with 19 Years of Service 

Age 62 with 18 Years ofSarvicc 

Age 63 with 17 Years of ~~cc 

Age 64 With 16 Years of Service 

Age 65 with 1 S Years of. Service . 
Age 66 with 14 YearS of Service 

Age 67 with 13 Ye~ of Service 

Age 68 with 12 Years of Service 

Age 69 with 11 Years of Service 

Age 70 with lOY ears of Service 

Over 70 - whenever 10 years of service is attained 



~ 
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I 
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RULE OF 85 
.. . Section 3 page 5 

" 

Insunmce for: the employee and spouse woUld ~paid up to a maiimum of S300 pef bwnth 
fQr an emploYee retired after qua.lffyirig for the' rule of 8S. The actual caJ.Cli!ation woul4 be 
done based on; act1ul1 'agc in years ud months plus actual service in years and mo~ equal 
to 8S '~8rs. In no' case would yean of s~Cc,·be: less than 10 years ,or the age less than SoS 
years to be eligible for this benefit The b8la.nce of the coverage would be at the expellSc'of 
the employee. -.' 

Age SS with 30 Years of Service 

Age 56 with 29 YeatS of Service 

A~ S7 with 28 Yeats ,of Senice 

Age 58 with 27 Y ca:ra of Service 

A-ge S9 with 26 Yeam ofServic~_ 

Age 60 with 2S Years Qf Service 

Age 61 with 24- Years ofScrvice 

Age 62 with 23 Years of ~ervicc 

Age 63 with 22 Years of Sen:i~ 

Age 64 with 21 Years of Service 
, 

Age 6S with 20 Years of 8ervic;e , 

, Age 6& with 1'9 Years of Sorvice 
. -

Age 67 with 1 g Years of Se;vice 

Age 68 with 17 Years of Service 

Age 69 with 16 Y cars of Service 

Age 70 with 15 Years of Service 
, 

Age 71 with 14 Years ~fS~ce 

Age 72 with 13 Y cars of Service, 

Age 73 with 1 i Years of Service 

Age 74 with 11 Years of Service 

Age 75 with 10 Years of S~ce 

Over 7S - whenever 10 years of service is attained 
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. Section 3 page 6 

RULE OF 90 TO BE pFF&TIYE JULY 1, 2008· . 
• • 4- -
• 41 •• 

. Insurance for the CIIB}loyee and spou~ ~9ulc;l be ~aid up to a. maxilXIllin of S3~O per: ~onth 
. for an employee ~ after qualifying for tbe·11l1e of90. the ~ ~on would be 

<Wt»' based on actual age·in ~ and.mo~ plus actual sClVi.cc in years and months equal 
to 90 years. In no case ·woulc;l ~ of scrvipc be less tban 10 years Qf the age' less than ss 
years to be eligIble for this benefit The balance of the coverage would be at ~ ~~ of· . 
the employee. 

I 

Age'55 with 3S'Ycars ofServicc 

Age S6 with 34 Years ofServioe 

Age 57 with 33 Years of Service 

Age 58 with 32 Years ofSc:rvice 

Age 59 with 31 Years of Service 

Age 60 ~ 30 Years of Service 

Age 61 with 29 Years of Service 

Age 62 with:28 Years of Service 

Age 63 with '27 Years of SerVice 

Age 64 with 26 Years of Service­

Age 65 with 25 y~ of Service 

Age 66 with 24 YearS of Service 
-

Age 67-with 23 Y ~ of Service . 

Age 68 witP. 22 Years of Service 

Age 69 with 21 Years of Service 

Age 70 with 20. Years of Service 

Age 71 with 19 'Years of Service 

Age 72 with 18 Years of Service 

Age 73 with 17 Years of Servi~· 

Age 74 with 16 Years of Service 

Age 75 with 1 5 Years of Service 

Age 76 with 14 Years of Service 

Age 77 with 13 Yem of Service 
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Age 78 with 12 Years ot:Serv1ce 

Age 79 ~ 11 Years of Service 

Age 80 or over withl 0 Years of Sencice 

Section 3 Page 7 

As part· of the medical imurance package, life insurance is retained in the ~ount of 
$7,500.00 .. This insurance shall remajo in force until the death of the employee, the 
cancellation of the medical insurance by the employee, or the non-payment of the premiUlll 
by the employee. 

This benefit Is Dot avaHable to the' .pouse oC the employee. 

j 
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