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PREAMBLE

This Agreement entered into by the Town of Monroe, hereinafter referred to as the "Town" and Local
~ 818 of Council #4, American Federation of State, County and Municipal Employees, AFL-CIO, hereinafter
a referred to as the "Union” has as its purpose the promotion of harmonious relations between the Town and the
~ Union; the estabhshment of an equitable and peaceful procedure for the resolution of differences; the
establishment of rates of'pay, hours of work and other conditions of employment. Whenever the masculine or
- feminine gender is used in this Agmcment it shall be construed to refer equally to either gender.

L Section 1.0. The Town hereby recognizes the Union as the sole and exclusive representative for the

S purposes of collective b@rgaxmng on matters of wages, hours and other conditions of employment for all
.-supervisory emp!oyees of the Town, inchuding the Sanitarian, Highway Foreman, Fire Marshal, Chief Building
Official, Deputy Director of Public Works, Deputy Tax Collector, Adult Services Librarian, Recreation

Maintenance Supervisor, Town Engmeer Planning and Zoning Administrator, Accountant, Assessor, Senior

Citizen Director, &Mng Techni¢ian, Office Manager, Executive Assistant to Police Chief and Children's

;_beranan as certified by ithe Connecticut Board of Labor Relations in Case No. ME-11,597, as amended by
: 'Case No. MEE-16,969 ard the parties.

[1C IUIONS'TY

S tion. - All employees hired on or after February 6, 1989 and all employees who have voluntarily
o become members of the. Umon as of the effective date of this Agreement, but who thereafter cease to be Union
, Jlmembers shall, for so loag as they remain non-members, as a condition of employment, pay to the Union a

E - service fee. All new employees shall, upon the signing of this Agreement, either become members of the Union
aﬁer thlrty (30) days of employment or refrain from j joining the Union, and for so long as they remain non-

? ‘:msembers, as a condition .of employment, pay to the Union a service fee. Said Union service fee shall be as

o  eertified by the Union in accordance with applicable law.

Section 2.1. The Town agrees to deduct from the wages of each employee who has voluntarily and

_ - individually mgned a ppayroll deduction authorization card a sum certified by an officer of the Union which

represents Union dues or Union service fees. The dues or service fee deductions for each month shall be made ;
- during the second payroll period of each month and the total amount so deducted shall be remitted to the
~ . Council No. 4 office with‘an itemized list of employees showing the amount of dues or service fees deducted.

Section 2.2. The Union shall save the Town harmless from any and all claims, demands, suits,
Judgments or costs, including attorneys' fees, arising from the implementation of this Article.




fwork schedules (no

- Section 3.0. Except as otherwise limited by an express provision of this Agreement, the Town
 ‘reserves-and retains, whether exercised or not, all the lawful and customary nghts powers and’ preroganves of
management and all of the rights, powers, and authority which the Town had prior to the effective date of this
Agreement Such rights mclude, but are not limited to, the right to determine staffing levels and composition; to

kappomt ‘promote, demoie lay off, transfer, assign and direct personnel; to determine job content and job

~clase1ﬂoatxon, to estabhﬂl new. peSﬁmns and/or changes in the content of exxstmg positions; to suspend,

'dlscha'ge or otherwnse discxphne employees; to prescribe rules and regulations to maintain the discipline of

e lepartment; to determine the extent to which work or employment shall be

mereased or reduced to ;)lan, dlree;.,end ‘control departmental operations and hours; and to determine and/or
ment and facilities. The Town shall have the right to set and change employee

'.1 ithstang u;g’ any language in this Agreement to the contrary). Prior to making a work

 sthedule change the Towﬁ shall meet wrth the Union.

o - Section 4.0. The Town agrees that there wxll be no lockout of any employee or employees during the
oo dife of this Agreement. The Union and ‘each employee agree that they shall not engage in any strike, sympathy

stxke or any other concerted effort te h’mder services.

A RTICLE V - SENIORITY
0 Semorlty is defmed as the length of service of all employees from the last date of

‘ ’m;contmuous employment by the Town; 'I'he Town shall prepare a list of all employees of the bargaining unit

E showing the seniority in length of service with the Town and deliver same to the Union once each year.

m_i_: New employees shall serve a probationary perxod of twelve (12) months unless said

i f is extended by the “Town in its sole discretion for an addxtional mnety (90) calendar days and shall have

‘,semonty rights dunng this period, but shall be subject to all other provisions of this Agreement with the

¥ exceptlon of Article VII, Grievance Procedure, and Article XV, Section 15.2, Work days not actually worked

~ for any reason dunng the probationary penod shall not be counted as employment for purposes of computing
the probationary. period.

_Sggmgg, Any employee promoted or transferred to a new position shall also serve a probationary
~ period-of six (6) months unless said period is extended by the Town in its sole dxscretlon for an additional -
" ninety (90) calendar days The decision by the Town to end a probationary period under this section prior to its
completion shall not be gmevable or subject to arbitration.

Section §.3. Notices of all vacancies or new bargaining unit posmons shall be posted for a penod of
ﬁve (5) working days on bulletin boards made accessible to all employees.

 Section 5.4. When a reduction in force occurs, the Town will give the Union notice. Upon the request
of the Umon ‘the Town will negotiate over the impact of such reduction in force.

Section 5.5. Anemployee shall lose seniority for:




a.  Having quit voluntarily;
b. - | Discharge§

c. - An absence of three (3) consecutive working days without notifying the Town, unless the Town
is furnished with hdcquate reason for the failure to so return; :

d. Failure to ;'etum to work following a period of approved leave of absence or layoff;
e.  Retirement;

f. Termination for any reason.

A .Section 6.0. Neither the Town nor the Union shall discriminate against any employee in violation of
~ state or federal law. ’

C .1 Grievaaces brought under this Artwle are limited to the first step of the grievance
*precedure and shall not be subject to arbitration.

a. A" gnevance is any diﬂ’emnce, dispute or disagreement arising out of the terms of this Agreement,
T d such dispute specifically aﬁ‘ects the grievant(s). The Union may file a grievance on behalf of an
g ﬁi"‘ﬂ'fag@'xeved employee or aggneved employees

b. "Selectman‘f shall mean the First Selectman or designee.

- Seetion n7.2.P rocgdure. Grievances shall be processed in the following manner:

r Degi

- The employee, with or without his Union representative, shall present the grievance to the Selectman within ten
" (10) working days of when the employee and/or Union knew or should have known of the event giving rise to
the grievance. Said grievance shall be presented in writing. The Selectman shall notify the employee and his
reptesentanve if any, ofthis decision, in writing, within fifteen (15) working days from the day he received the .
__grievance.

¥
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If the gnevance is not resolved by the decision of the Selectman or designee, the Union may within ten (10)
‘working days submit the grievance to the Connecticut State Board of Mediation and Arbitration. The Town and
Union reserve the right to transfer a grievance submitted to arbitration to the American Arbitration Association
- to be processed under its rules and regulations. All costs associated with said transfer shall be paid by the party
electing to make said transfer. The parties agree to use Martin Webber as neutral arbitrator in any grievance

that is submitted to the American Arbitration Association. The decision rendered by the arbitrator(s) shall be
final and binding on both parties.

The powers of the arbitrator(s) are lumted as follows: (s)he shall be strictly limited to determining the meaning
and interpretation of the explicit terms of this Agreement as herein expressly set forth and issuing an award in
“accordance therewith; (syhe will have no power to add to, or subtract from, or modify any of the terms of this
Agreement; (s)he shall have no authority to establish or change any wage or rate of pay; and his/her award shall
be in accordance with the laws of the State of Connecticut and shall be based solely on the evidence and

arguments presented to him/her by the parties.

The arbitrator(s) shall have the authority to order or deny reinstatement of an employee with or without back
" pay. In the event there is an award of any back pay, any earnings by the employee during the period of
unemployment (mcludmg any unemployment insurance) shall be offset and deducted from the award.

'Ihe costs of arbitration shall be borne equally by the parties. Notw1thstandmg the foregoing, any case may, by
‘mutua agreement of the Town and the Union, be submitted to the American Arbitration Association.

P 7.3. - Any time limits specified within this Article may be extended by mutual agreement of the
Unmn and the Town provided that if a grievance is not submitted to a higher step in the above procedure, it

- shall be deemed settled on the basis of the Town's answer in the last step considered. If the Town fails to answer
. the grievance in writing as required by Step 1, the grievance shall be deemed denied as of the fifieenth day

following the day the grievance was submitted at Step 1.

Section 7.4. Two (2) officers of the local union shall be permitted time off without loss of pay for all
time actually spent in contract negotiations, mediation and/or interest or grievance arbitration hearings.

: Exempt employees are those employees who are exempt from
federal and state wage ahd hour laws and who, therefore, are not eligible for overtime compensation. For
exempt employees, the work week currently in effect and the current policy of flexible working hours to
accommodate the needs of the Town and the ability of employees to carry out their professional duties and
responsibilities shall be continued. All employees, except the Fire Marshal, are exempt employees.

Section 8.1. Fire Marshal. The regular paid hours of work shall be seven and one half (7.5) hours per

o ,k day plus a half hour unpaid lunch. The regular work schedule shall be thirty five (35) hours per week, Monday

ough Thursday, 8:00 a. m. to 4:00 p.m.; Friday 8:00 a.m. to 1:00 p.m. Time worked in excess of thirty five
up to and mcludmg forty (40) hours per week shall bé paid a the regular straight time hourly rate of
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, of pay plus holiday pay shall be paid for all work performed on holidays. ' All overtime work must be approved - : -
in advance by the Fire Marshal’s supervxsor or designee, unless the overtime is required by an- emergency o

pay for all hours worked. Time worked in excess of forty (40) hours per week shall be paid at the rate of one
‘and one half (1 '4) times the regular rate of pay for all hours worked. Time and one half (I %) the regulas rat

h C’,wh:ch necessitates the nmnedlate presence of the Fire Marshal.

\RTICLE IX - VACATIONS

Segtion 9.0.  The senior employee shall have preference in the scheduling of vac&tmns provided it

s does not interfere with depmtmental operations.

MQ___ Application for vacation shall be made by the employee and is subject to approval of th’e*

»"‘fmnployees supervisor. Application for vacation in excess of two weeks is subject to the approval .of the

e ~ Selectman or designee. The Town shall have the right to limit the number of employees within a department on

"% vacation at any one time.

- Section 9.2.  Vacation time with pay shall be granted according to the following schedule:

| PAIDE VACATION
: 6months, but less than 1 year 6 days
~ Lyear, but less than $ years 12 days
-5 years, but less than 15 years 18 days
15 years or more 24 days

219.3. The vacation year is January 1 through December 31. The amount of paid vacation
n loyee shall be credited in advance on January 1* each year and shall be based on the amount
inuous service an employee will achieve on the anniversary date of his date of hire in the vacatxon

4. New employees hired between January 1 and June 30 shall be credited with six (6) days

: »vacanon oﬂ ﬁlexr date of Bhlre but shall not be entitled to take vacation leave until completion of six (6) months

of eontxmious service.

ion 9.5. Fifteen (15) days of vacation leave may be carried over. Payments in lieu of vacation will

| notbe permitted. At no time shall an employee be permitted to have more than fifteen (15) days of carried over

’vacatlon leave

, &gwn 9.6. An employee who becomes ill during the course of his vacation leave shall be given an
oppmttmlty to change his vacation to sick leave, if he so desires, with the condition he file with the Selectman

or desxgnee a physician's certificate confirming the illness.

Monthly Proration




6.Days | 1/2 Day Per Month

e 12Days 1 Day Per Month
- 18 Days : 1-1/2 Days Per Month
24 Days 2 Days Per Month

o Vacatxon taken shall be:subtracted from the prorated amount. Any remaining balance shall be paid to the
- employee or, in the case nf death, to the: employees beneficiary. If the employee has taken more vacation than
~ the prorated amount, the cmployee shall reimburse the Town for the difference between vacation taken and the
~ prorated amount. Said relmbutsement shall be by payroll deduction if funds are available or shall be paid
directly by the employee.

E X - HOLIDAYS

| MQ.LM Each employee shall receive the following paid holidays in each fiscal year:

New Year's Day Columbus Day

Martin Luther ng Day Veterans Day

President's Day - Thanksgiving Day

Good Friday Day after Thanksgiving
Memorial Day Christmas Day
Independence Day Day after Christmas
Labor Day

o In lieu of the foregoing, the HighWay Supervisor and the Recreation Maintenance Supervisor shall observe the
= . holidays of the employee$ they supervise.

ml.‘.’:.l; If one of these paid holidays occurs during the vacation leave of an employee, the
mployee simll be given a day off in lieu of the holiday to be taken at a date to be agreed on by himself and the
_ Sclectman or designee.

o Section 10.2. When one of these paid holidays herein provided for falls on a Sunday, the following
Monday' shall be observed as the holiday. Likewise, if any of these paid holidays falls on a Saturday, the
preceding Friday shall be’f observed as the holiday.

Section 10.3. Employees shall be entitled to two (2) personal days per year. There shall be no pay for
unused personal days and said-days may not be carried over from year to year. Personal days may be taken in
* increments of a half day elther at the beginning or end of the work day. .

. Section 11.1 §|c§ Leave. Sick leave may be used by any employee i mcurrmg any illness or disability,
iximg pregnancy, which causes the employee to be unable to perform the regular duties of his/her

ymem up to the hmlt of the employee’s accumulation.




a) Effective upon execution of this agreement, those employees hired prior to the execution of this
Agreement shall earn one and one quarter (1.25) days each month to a total of fifteen (15) days
per year with a one hundred and twenty (120) work day maximum sick leave accumulation.
Employees hired prior to execution of this agreement shall be provided with a start-up. bank of
sixty (60) work days. Any employee who completes a fiscal year without using any sick time
shall receive eight (8) hours of compensatory time which shall be used in the following fiscal
year.

b) Employees hired on or after execution of this Agreement shall be entitled to the Sick Leave plan
listed in st%sectnon (a) above without any startup bank. '

c) Bmployee§ shall not receive pay for any unused/accrued sick time.

d) Employees shall be eligible to use accumulated sick leave to supplement disability payment up to
100% of employee s regular salary.

e) Any employee who completes a fiscal year without using any sick time shall receive eight (8)
hours of compensatory time which shall be used in the following fiscal year.

! - Related ab . Employees who are absent from work as a result of a -
Job-related mjury or xllness and who are ellgxble for and receiving payments for total disability under the -
Workers' Compensation Act, shall receive payments for the difference between the Workers' Compensatxon ‘
hmeﬁt and their net straight time pay not to exceed 75% of base pay for a period not to exceed twelve (12)

month’ followmg 30 days aﬁer thelr date of hire. Employees shail not accrue beneﬁt time while out on disability.
Empldyee accrual of time will commence with an employee’s return to work.

A, iT,he procedures of this Section shall be implemented when an employee who has been absent (both job-
SRR ‘relat‘ed and non-job-related) and cannot return to work but no sooner than twenty-six (26) weeks from
the date of disability.

““B. " Upon notification- from the Town to the employee pursuant to "A" above, the employee must within
~sixty (60) days present certification from his physician that the employee is able to perform or will be
_able to perform his job within a year.of the date of disability. Date of dlsablhty shall be the first day the
employee was unable to report to work due to disabling illness or injury. Successive periods of disability

- separated by less than three (3) calendar months are considered as the same disability when the illness or
- injury rendering the employee disabled remains the same. A return to work light duty on either a full-
time or part-time basis shall not, alter the original date of disability. If the employee's physician does not
ertify that the employee is able to perform, without limitation, the duties of his position or of any other

ilable position offered by the Town, or, if in the opinion of a physician selected by the Town, the
' 9




~ employee is found to be unable to perform said duties, the Town may terminate the employee. In such
- case, any disability benefits for which the employee may be eligible shall continue unaffected.

When there is a.conflict between the opinion of the employee's physician and ‘the opinion of the
: physn‘:lan selected by the Town, a third medical opinion shall be obtained. For such a purpose, the
" employee shall se’lect a physician from a list of three physician providers (with the appropriate medical
 specialty) selected by the Town. The third medical opinion shall prevail.

In the event the employee does not report for the required medical evaluations, the employee may be

~ terminated and suéh termination shall be deemed to be for just cause

In the event the emplo ee. returns to work within thc above~rcferenced one (1) year, he shall suffer no

“loss in contmuous semce or seniority rights.

equa to d;ﬁ’erence of payment for j jury duty and their normal base salary less required
'ens To be ehgxble for such compensahon the employee must submlt evidence of j jury duty service

. Up to ﬁve ) days leave with pay for the death of the employee's mother, father, spouse or child.

{)to three (3):
cia

iys. for the.death of the employec s sister, brother, mother-in-law, father-in-law, or any
tive domeil

;fw:thﬁif ‘employee.

t One (1) da g for tlw dedth of the employee's brother-in-law, sister-in-law, grandparent,
Grandchﬂ

son-in-law, or daughter-in-law.




The Union recogn;lzes that the Town has the right to change insurance carriers and/or plans provided that

the msured benefits are substantially similar to the benefits- prevxded by the former carrier and/or plan.

“Snbstantlally sm;xlar” means that, if the change in carrier and/or plan results in any modxﬁcatnon to the

benefit, the disruptive analysis doesn’t exceed 9.5% of the total amount of doctors when leavmg the
_previous provider:to the new provider.

The terms of thé new plan need not conform exactly to the former plan as long as the test of

' 'substannally snmllar is met.

Notwithstanding ﬁxe aforemenhoned language, effective November 1, 2016 the Town shall ‘provide
- medical benefits 'to employees in accordance with the State of Connecticut’ 2.0 Parmersh:p Plan
y (“Parmershlp Plaﬁ") 'I’he‘ Umon covenants and agrees that the Town has the sole discretion to end its
contract with the ‘State of Conne
who is penalized by the State ‘of Connecticut for failure to comply with the wellniess requirements of the
Partnership Plan shall have aH such penalties deducted from-their payroll to reimburse the Town. All
 appropriate payroﬂ dedu‘ehon aperwork shall be signed by each bargaining unit employee prior to the

S - Town's execution bf its contract Mth the State of Connecticut: regarding the Partnership Plan. ‘The Town

" Tier2

and Umon hereby covenant and agree that in the event the Town withdraws from the Parmemlup 20

~ Plan, the Town shall offer a medical plan that is substantially comparable to the medical plan wlnch'
_ ex;sted for emploxees in Séptember of 2016, which is set forth below:

' Employew shall &e ehgxb)e: for coverage and able to enroll in the Town’s High Deductible: Wll’lan V

liment, medical and prescription drug’ claims will accumulate towards*

ictible. Once%e‘euure deductible has been satisfied, all medical expenses covéred by the plan w:ll

,be covered at 100% Preacnpnon drugs will be subject to the following co-pays:

Tier1 - $10.00
- $50.00
Tier 3 $80.00

o 'Slxty (60).days pﬁor to the unplememanon of any change in carrier and/or plan, the Town shall submit
~."to the Union the new coverage so that the Town and the Union can ascertam that the test of substantially
_similar is met.

, I‘f there is dlsagreement over whether the test of substantially similar is met, either of the parties may
suhm:t the ‘miattef to the smgle ‘arbitrator process of the American Arbitration Association. The
arbitrator’ $ decision shall be final and binding. Cost of arbitration shall be born equally by both parties.
Employees shall be eligible for coverage and able to enroll in the Town’s ‘High Deductible Health Plan
offered during open énrollment, medical and prescription drug claims will accumulate towards the
deductible. Once the entire deductlble has been satisfied, all medical expenses covered by the plan will

‘be covered at 100%. Prescnpnon drugs will be subject to the following co-pays:

‘Retail - Mail Order

~ Tierl ~ $10.00 $10.00
. Tier2 -~ $25.00 - $50.00

‘Tier3 $40.00 $80.00

TherTawh shall pay a portion of the Connecticut 2.0 health insurance premium for employee and
hgib}e dependent coverage, and the employee shall pay the remainder by payroll deduction as follows:

icut regarding the Partnership Plan. Any batgalmng unit employee -




tive [

' Town% Employee %
-12/31/18 83.25% 16.75
. 6/30/20 | 82.50% 17.50%

v ng Insurance.

The Town shall make avallable to ‘each employee a Dental Plan with a Flﬁy Dollar ($50.00) annual
- - deductible per mdfiwdual and a One Hundred Fifty Dollar ($150.00) annual deductible per family and
- the followmg co-msurance schedule

Pre\eenwé Em% of reasonable and customary charges.
Basic - 80% o reasonable and customary charges.

Majbr -50% of reasonable and customary charges.
Indmdual Calendar Year Maximum Amount - $1,500. 00.

Each employee who elects to. e.nroll eligible dependents shall pay, by payroll deduction, the difference

~between the monthly premium. for’ ‘dependent coverage eleoted and the monithly premium for mdmdual
_coverage under theilenta‘l plaﬁ !

" LR.C. Secion 125 Pla

& The Town shall maintain a "Secuon 125" Salary Reduction A reement which shall be designed to
- permit exclusion from taxable income of the employees' share of ‘health i insurance premiums. The Town

. makes no representhtxons or guarantees as to the initial or continued wablhty of such a Salary Reductlon ‘
i ‘;,ﬁ;',Agreement, and shill incur-ho obhgatlon to engage in any form of i m;aact bargaining in the event that a
_, change inlaw reduées or eliminates the tax exempt status of employee insurance premium contributions.
" So long as the Town makes'a good faith effort to comply with this paragraph, neither the Umen norany
“employee covered by this Agreetnent shall make any claim or demand, nor maintain any action against
 the Town or any. of'its members or. agents for taxes, penalties, interest or other cost or loss arising from a
flaw or defect in the Saiary Reductlon Agreement, or from a change in law which may reduce or
eliminate the emplayee tax be: eﬁts to be derived therefrom. Thxs waiver on the part of the Union shall
not extend o acts thch may be committed by the Town or its agents ‘other than in furtherance of the
* IRC Section 125 Plan

131 Emgloyees swl ¢ given an option one time each year at the time of open enroliment to
edica coverage desctibed in Section 13.0 of this Article. Employees who elect such options shall
} slve (12) months following the effective date pre-existing medical
 ceases or medical coverage would have commenced had the option not been chosen. One payment
ill Be made to the employee who makes said election on June 30 of the year after said election is made.
~ Inthe event that five (5) or more employees as of July 1 annually waive health benefit coverage then the
at in lieu of health &eneﬁts shall be in the amount of $4,500 per year. The Town shall provide notice to
( ,nﬁof the current ny iber of personnel opting out of health benefit coverage. In the event that less than
‘eimployees waive thealth benefits, then the payment shall be in the amount of $4,000 per year. In
on, curtent Town employecs will riot be permitted to receive the buyout in the event that they are opting

. 12
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. om of the Town’s plan bug are inevitably covered by another employee, i.e., their spouse, in a Town plan of any

kmd including the Board of Education.

Section 13.2. The Town shall continue to provide employee life insurance equivalent to the employee’s
annual salary rounded up to the next ten thousand dollar increment and AD&D insurance in effect on the
slgnature date of this Agreement

T Section . Health and life insurance commences for newly hired cmployees on the first of the month
faﬂéwmg thirty (30) days after their date of hire. :

‘Section 13.4. Retirees who are at least age 62 at the time of retirement shall be given the opportunity to
contmue to participate in the medical insurance described in Section 13.0 a. of this Article at the Town group
rate to age of eligibility for Medicare and such premiums shall be paid by the retiree in advance on a monthly
~ ‘basis. This option shall be offered to the retiree one time only and must be: elected as of the date of retirement. If

- j the retiree fails to pay the monthly prcmmm as requued by the Town, the insurance shall be cancelled and shall

-~ pot be renewable. If the Town's insurance carrier does not allow retirees to participate at the Town group rates,
" 'thc Town shiall ot be required to pmv:de any insurance coverage to the retiree.

BTNt 13.5. The Town shall continue the Town of Monroe Employee Pension Plan as amended
' '“Jaauary 1 '1985, and as further amended effective January 1, 1998 and July 1, 2001.

~ Section 13.6. It is agreed that the Town Pension Plan has been amended as described herein. Said
v ammdments are retroactive to July 1, 2001.

| " "‘?a. ‘The retirement benefit Jevel shall be 1.75% of average final earnings, times years of service to a
I maximum of 61.25% of average final earnings. This benefit formula shall apply to past as well as-
future years of service.

b The level of employee contributions to the pension trust fund shall be 3.85% of gross earnings.

c. ' The Town shall continue to fund all Pension Plan costs which exceed the amount of employee
~ contributions. .

d. Notwnthstandnpg the language contained in this Article, each employee hired after the execution of

' this Agreement, shall not be entitled to participate in the Town’s defined benefit plan, but shall be

permitted to participate in the Town’s 401(a) plan. The 401(a) plan shall contain the following
general features:

1. Three percent (3%) pre-tax contribution with a matching three (3%) percent contribution by
the Town;

2. One-hundred percent (100%) vesting of Town contribution after three (3) vesting years;

3. Annuity distributions only; prohibition on lump sum distributions except for under $5,000
mandatory cash-outs; _

4. Prohibition on dlstmbutlons before normal retirement age (age 65), except for under $5,000
mandatory cash-outs;

5. Prohibition on in-service withdrawals;

13




6. Prohibition on rollover contributions to the Plan;
7. Prohlbltu)n on participant investment direction; and
- 8. Prohibition on loans from participant accounts.
' m_l}_]_. Notvmhstandmg any of the clauses and language of this Agreement, if the total cost of
a group health *plan or plans offered under this contract triggers an excise tax under Internal Revenue
Code Section 39801 any other local, state or federal statute or regulation, the Town shall have the
right to offer a;group heakh plan or plans with a total combined cost that falls below the excise tax
ﬂlresholds/or Has less of a tax mpact

TICLE - =S Y

: m_l&& If md ‘when, during the course of this Agreement, the Town creates a new job whichisto
be included in the bargalmng unit or revises an existing job which is listed in Appendix A, then the Town, at its

- sole dxscretxcm, shall designate the salary range of the new or revised job. Prior to finalizing the new or revised
]Ob, the Town will consult with the Union.

‘ _e_eggg__s_._L Employees shall receive salary increases as follows:

'A. Effective and retrciactive to July 1, 2017, each employee shall receive a salary increase of 2.00%.
- B. Effective July 1, 2018, each employee shall receive a salary increase of 2.00%.

: C. Effective July 1, 2019 each employee shall receive a salary increase of 2.00%.

.. D. Effective July 1, 2002 the Town shall implement a performance-based: merit increase program to be

" funded by at least one percent (1%) of the total payroll for the bargaining unit as of the preceding June

30. Merit increases shall be granted at the sole discretion of the Selectman and shall not be subject to

the grievance proeedure Any merit increases which are awarded shall be made effective on July 1* of

the applicable year. Any such merit adjustment shall be in addition to the general salary schedule

increase.

i The Town shall place newly hired or promoted employees in the salary range based upon
: thexr experience, educatxon and quihfieatxons

- Section'14.3. Employees shall be paid bi-weekly. All salary increases shall be implemented on the
first.day of the next pay period: foliowmg the effective date of the increase.

. Section 14.4. Any employee who has received notice of unsatisfactory performance before a salary
increase is due shall not'receive the scheduled increase unless his performance has become satisfactory. If an
employee is rated unsatlsfactory arid does not receive an increase, the employee's performance will be evaluated

~ three months after the due date of the increase. If the evaluation is satisfactory, the scheduled increase will be
. -granted retroactively to the evaluation date.

y 14.5. L evity. In December, 1993 and each December thereaﬂer, employees who have
five (5) years of continuous employment shall receive longevity pay of one hundred doﬂars ($100)
andvemp!oyees who have completed ten (10) years of continuous employment shall receive longevity
two ‘hundred tweﬁty-ﬁve dollars ($225) annually and employees who have completed fifteen (15) years




of continuous employment shall receive longevity pay of three hundred fifty dollars ($350) annually and
L employees ‘who have completed twenty (20) years of continuous employment shall receive longevity pay of
. 7 ,ibm’hundred fifty dollars ($450) annually.

. Forthe purposes of this Section, the number of years of continuous employment shall be calculated as
. of December 31st of each year and the lohgevity pay shall be payable on or before the preceding December
- :15th.

s W The Town will place one (1) bulletin board in a location designated by the Town for the
Y Union to use a reasonable portion of the board. The Union will send copies of all Union notices to the
. Selectman s ofﬁce prior to posting.

- M The Highway Supervisor and the Recreation Mamtenance Supervisor shall be subject to
o the Tovm's Substance Abuse Policy for Public Works Employees.

: §e_gﬁgn 1;3 No employee shall be discharged except for just cause.

S M Should any provmon of this Agreement be determined to be invalid by a court of

competent jurisdiction, the validity of the remaining portions of this Agreement shall not be affected thereby.
) ‘Upon the request of exthet the Town or the Union, negotiations shall commence concerning the subject matter
i fof the invalidated provision, provnded there has been a substantlal change to a condition of employment which
mndatory subject of ‘bargaining.

ot . The Town encourages employees to take advantage of relevant training opportunities

dxrectly relatea te thexr jObS Application may be. made to the Human ‘Resources Director to attend such

_ - stminars or courses, in advance of registration, and will be reviewed for approval/demal If the application is

,approved the employee shall be eligible for reimbursement for tuition and books, provided the employee

sm:cessﬂxlly completes thc course. with a grade of "B" or better (pass if it is a pass/fail course). For payment,

.. receipts and transcripts must be submitted. Employees approved to attend such seminars or courses during
- ‘working hours shall not lose pay.

Section 15.5. The Town shall continue to provide items of clothing for the Fire Marshal, the Highway
~'Supervisor and the Recreatlon Maintenance Supervisor in accordance with the practice existing as of June 30,
1998.

ggt_i_on 15.6. The Highway Superwsor Recreation Maintenance Supervxsor Deputy Director of Public
’Works and the Fire Marshal are authorized to use a Town vehicle pursuant to the Town Vehicles Policy. The
‘fl"own shall pay to the l-ﬁghway Supervisor, Deputy Director of Public Works, and Recreation Maintenance
Supervisor once each year up to $200.00 for one pair of pre-approved safety shoes upon presentation, to their
'jsor by the employee of a receipt from the place of purchase mdxcatmg the type, size of shoe, and the
1y z»plaee of purchase
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ARTICLE XVI — DURATION

\

5.0, This Agreement shall be in full force and effect upon signing and shall remain in effect
g 2020. Thereafter, this Agreement shall be considered automatically renewed for successive
ods of one year, unless either party shall, on or before one hundred twenty (120) days prior to the
“términation of this Agreement, serve written notice on the other party of a desire to terminate, modify or amend
this Agreement. The Town shall have the right to reopen this Agreement for negotiations with the Union in the
event the finding the Town receives from the State of Connecticut is reduced by 10% or more for fiscal years

-, 3019 and 2020 from the legislature approved State budget.

: : 'IN WITNESS 'WHEREOF, the parties hereto cause this instrument to be g”xecuted and signed by their
S m utually authorized officers or represehtatives on this % day of July, ‘201»8.
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