COLLECTIE fﬁﬁéﬁ//l///l/é” ACRELAEN 7 .
BETHWEEN
The Town of Mew tord, Caﬂﬂecéxzaé
| AND

The United Pybyy Service £/77p/0yees Lrron
' UPSELL 527/3’5 N7 s
(NEL MLFORD PoLice LAION)

Through June 30, 2022




TABLE OF CONTENTS

ARTICLEI :

T its e SNSRI TR Page 5
ARTICLE II |

Recognition and Unit DESCHPHONS. ..o evrrerervssarmmsstassmieesimses Page 5
ARTICLE III o _

Union Sectrity.....versesersvrsens T UT OO VSR OPRRPOPPPTPRRE Page 6
ARTICLE IV .

Dues Deduction. . .. coceevmeeraenianeaass ST PRP I Page 6
ARTICLE V

Management RIhtS....ceererirmessnrrensmmiimmenssnsernssmmsers e Page 6
ARTICLE VI

Bulletin Boards and Unjon Meetings.......ccoerrerreermmmenmmmmssmss .Page6
ARTICLE VII

Uiion BUSINESS LBAVE. . vvvrirreeserssrvnssarsionmnrmsssrsirursesssress Page 7
ARTICLE VIIL _ .

Residency REQUITBMENE. ... cccvvrmrimserrrmmmmrnrnensrernemn e Page 7
ARTICLE IX

Work SBEAUIE. ..\ eeerreererrrrrreensrria s esssssssraes sy Page 8
ARTICLE X _

Rates OF PaAY..ovurevreeresemmrseiinnnnnne UUUDIUUTRIUPRURPPPPS Page 10
ARTICLE XI

 OVELHIIIE. e s e eerremanenesaasrsnana s e s ns s e s T Page 12

ARTICLE X1

HLOBAAYS. o1 vveevveeeesennnnnssnenssnnanassensssssnsnsnars st st Page 13
ARTICLEXIL | |

VRCAIIONL 1o e veveneereneernnemnsnnsessenanssssresssa s s T Page 13
ARTICLE X1V _

QHCK LLEAVE. «eeevveaserenmeeesnssanseeenssa g r s s n s s st Page 15
ARTICLE XV

Famnily Funeral Leave. ....ooovereieurnremamninsnmsmnnarnemsas s Page 16



ARTICLB XVI

Personal Day/Fury Duty................ R T PP Page 16
ARTICLE XVIT

PO Page 17
ARTICLE Xvy

Employee OO IS o Page 18
ARTICLE XIx

Injury HE Page 20
ARTICLE XX

Uniforms and Eqmpment ................................................. ..Page 21
ARTICLE XXT

Promqﬂons .................................................................... Page 22
ARTICLE Xx11 '

Grievance P0G, .ot «..Page23
ARTICLE XXIi1 o :

Probationary Period. .ot e . Page 24

- ARTICLE XXTV .

Discipline and Dlscharge.........................,.....- ...................... Page 25 -
ARTICLE XXV

Stability of AL ot Page 25
ARTICLE Xy |

O S Page 25
ARTICLE XX V11 :

XD, e Page 25
ARTICLE XXVII1

Education Incentive,..,,,, . R Page 26
ARTICLE Xx1% :

DTS, o Page 26
ARTICLE xxx

LayoffRecall..........,. .. T PR OR wPage 29
ARTICLE Xxx1

Performance Evaluatmns ........... e Srreens e, Page 29




ARTICLE XXXII

Duration of AZTEEIMENt. . coveersrerrasssssssssranesrs e T Page 30
APPENDIX A «coocereemcasseeessssssssesems s sensss s s Page 31
APPENDIX B 1ovovoeesiamsssemessssarssosssrs s s s Page 37



‘ This contract is Mmade and entereq info by and between the TOWN OF NEW
MILFORD, STATE OF CONNECTICUT, hereinafter called the “Town”, and the UNITED
PUBLIC SERVICE EMPLOYE'E'S UNION, UPSEU/COPS, Unit 47, hereinafter talled the

ARTICLE | — DEFINITIONS

The following terms, when used in this Agreement, shall have.the meanings ascribed to-
. them in this Article, except in those instances in whigh the context clearly indicates
otherwise, - L

Section  1.01. “Union” means the United Public Service Emplbyees Union,
UPSEU/COPS, Unit 47,

Section 1,04, “‘Police Chjes means the Chief of the New Milford Police Department or
his duly authorized representative. :

Section 1,05. ‘Employae” means an employes as defined by Section 7-467 of the
Connecticyt General Statutes who jg a member of the bargaining unit as defineq by
Section 2.01 of this agreement. . :

Sectién 1.06. “Contract’ and “Agreement” réfer to this collective bargaining agreement
between the Town and the Union reacheq under the terms of Sections 7-467 to 7-477 of
the Genera| Statutes, ag amended. Said terms are used interchangeabiy hereunder,

Section 1.07. “The Plan” means Town of New Mitford Pension Pian,

Section 1.08. Service in the Police Department as. used in this Agreement shall he
calculated from the date of hire (or most recent date of rehire) as a full-time employes,
whether permanent or probationary with the New Milford Police Department,

to the date the Agreement is “signed” shalt mean the date the arbitration award Js fina.

ARTICLE | RECOGNITION AND UNIT DESCRIPTION

Section 2,01, The Town hereby recognizes the Unijon as the exclusive collactive
bargaining agent for the unit consisting of all full-time police officers, excluding full-time
police officers of the rank of lieutenant and above employed by the Town of New Milford

in its Police Department,




ARTICLE 1l — UNION SECURITY
Section 3.01. As a condition of employment, all present employees who are members
of the Union on the date of the signing of this contract shall for the duration of its term
remain or become members of the Union in good standing of, in lieu thereof, pay a
Union Service Fee. Said Union . Service. Fee shall be an amount as certified by the
Union. : '

ARTICLE IV — DUES DEDUCTION

Section 4.01.The Town agrees to deduct from the pay of all employees who authorize
such deductions from their wages, such membership dues, service fees, initiation fees,
and reinstatement fees as may be fixed by the Union. The Town will remit these

amounts coliected to the Union once each month, together with a list of employees from-
whose wages these sums have been deducted.

Section_4.02. In consideration of the Town entering into the provisions of these
Articles, (Articles 1l and V), the Union hereby agrees 10 indemnify the Town and hold it
harmless from any and all claims, liability, attorneys’ fees or costs to the Town which
arise ouf of entering into Or enforcement of these Articles. : :

ARTICLE V — MANAGEMENT RIGHTS

Section 5.01. There are no provisions in this Agreement that shall be deemed to limit or
curtail the Town in any way in the exercise of the rights, powers and authority which the
Town had prior to the offective date of this contract unless and only to the extent that
provisions of this Agreement specifically curtail or limit such rights, powers and
authority. The Union recognizes that the Town's rights, powers and authority include
but are not limited to: the right to manage its operations; the right to direct, select,
decrease and increase the work force, including hiring, promotion, demotion, transfer,
suspension, discharge, of layoff; the right to make all plans and decisions on all matters
involving its operations, the extent to which the facilities of any department thereof shall
be operated, additions thereto, replacements, curtailments or transfer thereof, removal
of equipment, outside purchases of products or services, the scheduling of operations,
means and processes of operations and the selection of the materials to be used; and
the right to introduce new and improved methods and facilities and to change existing
methods and facilities; the right to maintain discipline and efficiency of employees and
to proscribe rules to that effect; and the right to establish and change production
standards and quality standards, to determine the qualifications of employees, t0

regulate quality and quantity of production and to run the Depariment efficiently.

ARTICLE Vi — BULLETIN BOARDS AND UNION MEETINGS

Section 6.01. The Town shall permit the Union to have the reasonable use of a bulletin
board located in the Police Station for posting notices concerning Union business and
activity. Additionally, the Union shall be permitted to continue to store and maintain two
(2) filing cabinets within police headquartersina location determined by the Chief.
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ARTICLE Vil -~ UNION BUSINESS LEAVE
- —— N BUSINESS LEAVE

Section 7.01. No mare than two (2) members of the Unjon acting as g hegotiating
Committee or ag observers of negotiations shail be granted leave from duty with full pay
for al] meetings between the Town and the Union for the purpose of negotiating the
terms of 5 contract when such meetings take place at a time when such members are
scheduled to be on duty. The Union will notify the Chief of Police, at least 24 hoyrs In
advance in writing, of the names of the members, and the approximate proposed
timeframe of absence from duty, Bargaining Unjt members shall not yge department
vehicles while on leave from duty out of town pertaining fo this Section unless the
member is compelled to be out of town by the Town, ‘

Section 7.02, The President, or his desighes, and the grievant shall be granted leave
from duty with fu| pay for all Meetings between the Town and the Union for the purpose

arbitration hearings. The Union wili notify the Chief of Police, at least 24 hours in
advarnce in writing, of the names of the members, and the approximate proposed
timeframe of absence from duty. Bargaining Unit Members shall not use department
vehicles while on leave from duty out of town pertaining to thig section unless the
member is compelled to be out of town by the Town, :

Section 7.03.The Union President or his or her designee will be granted eight (8) hours

leave, with Pay, per month, for the Purposes of cond ucting special and regular Union

ARTICLE VIl - 'RESIDENCY REQUIREMENT



ARTICLE IX - WORK SCHEDULE

- gection 9.01, The regular work schedule for Patrol Officers shall be a rotating five day
on — three day off, nine hour day. The regular schedule for Sergeants and employees
working an adminisirative schedule shall be a rotating five day on two day off — four day
on, three day off, nine hour day.

(a)

(b)

(c)

(d)

(e)

Shifts are defined as:

Days - 7 a.m. to 4 p.m.
Evenings. - 3 p.m. fo 12 am.
Midnights - 11 p.m. to 8 a.m.

There will also be one (1) officer assigned to each of the following shifts:
Days - 6 a.m. to 3 p.m. :
Evenings - 2 p.m. to 11 p.m.

Midnights - 10 p.m. fo 7 a.m.

The Chief shall have the right to open and close all bid slots prior 10 the
sixteen (16) week bidding cycle. Employees who are in. an
administrative or non-hid assignment and are moved fo a bid
position shall maintain their administrative or non-bid work schedule for
the duration of the bidding cycle.uniess the move occurs within the
first five (5) weeks of the bid cycle in which case employees shall re-
hid for the duration of the bid cycle.

Officers assigned to the ISB or administrative positions will work b
consecutive 9 hour days with 2 days off, followed by 4 consecutive
9 hour days with 3 days off for the duration of their assignment.
There shall be fwo days per bid assigned as “floater days” which

" days shall be scheduled in advance of the start of the bid. Changes

to the scheduled two (2) additional days off may be made with the
approval of the Chief.

school Resource Officers shall work according to the school

teacher schedule (5-2, 187 days, 9 hour shifts). The hours shall be .
7:00 a.m. fo 4:00 p.m. Monday through Friday. With the exception
of the school vacation (summer break), officers shall have the
same days off during the week as the school schedule. During the
summer break, the SRO’s shall work a 5-2, 4-3 Administrative
schedule, 9 hours shift selected by the Chief based on seniotity.
SRO's will work patrol on days school is closed due io inclement
weather.

Canine officers shall work a regular bid shift. They shall be
compensated for their canine duties at the rate of five (5) hours per
week at their straight time rate for each week spent caring for the



canine. Bids for Canine officers shall be by senjority with no two
dogs of the same utility on the same shift.

Section 9.02, Nothing contained herein shall prevent the substitution by one (1)
employee for another employee on his work shift provided that the Chief of Police, gives
prior approval thereto. Such substitution shajl not impose additionaj cost on the Town.

Section 9.03. The Chief of Police may adjust shift assignments with forty-eight (48)
hours’ notice to those employees affected by the adjustment. Sajqg adjustments may be
Mmade to schedule the employees for training, to replace the employees who are absent
due to extended ilnesses or injury, and to fill vacant positions, The Chief shail solicit
volunteers from the bargaining unit Members before mandating. a schedyle change.
The Officers affected by these saiqg shift adjustments shall be the seven (7) Officers with
the least departmental seniority. The maximum number of Officers whose shift will be
. adjusted per occurrence shall be three (3) Officers.

(a) Subject to the foregoing, employees assigned to the Patrol Division shall
bid every sixteen (16) weeks by sehiority and classification for their work
schedule.

(b)  The Union agrees to the establishment of up to four (4) non-conforming
bid positions to augment the regular big schedule between the hours of
1Tam. and3am, :

Section 9.04. In order to meet training requirements, for the individual attending
training, the Chief can change the Officers Schedule with forty-eight (48) hours’ notice,
The Officer whose schedule is changed for training will have the right of first refysa] for
overtime that js Posted to fill the Position he vacated as a result of the change in
schedule regardiess of the distribution. of overtime rules.

Section 9.05.Sergeants’ Schedule. The Town and the Union agree to maintain the
following 5/2 = 4/3 Work schedule for Sergeants.

SUN MON TUES WED THUR FRI SAT : SUN MON TUES WED THUR FR SAT
SBL.#1 OFF OfF D D D b p OFF OFF oFr p D b o
Sgt.#2 D D D D D  OFFOFF D D D D OFF oFf OF.F
Sgt. #3  OFF OFf E E E E E OFF OFF OFF E E E
| Sgt.#4 E E E E E  OFF OFF E E E E OFF OFF OFF
Sgt. #5 OFF OFF M M M M ™ | OFF OFF OFF M M M M

Sgt.#6 ™ M M M M "OFF OFF M M M M OFF OFF oOff



There shall be two days per bid assigned as “floater days” which days shall be
scheduled in advance of the start of the bid. Changes 10 the scheduled two (2)
additional days off may be made with the approval of the Chief.

The assignment of Sergeants to any new units initiated by the Department shallbe on a
voluntary basis.

The Chief of Police or his designee may adjust shift assignments with forty-eight (48)
hours’ notice to those Sergeants affected by the shift adjustment.  Shift adjustments
may be made to schedule Sergeants for training, 1o replace Sergeants who are absent
due 1o extended illness or injury and to fill vacant positions. The Chief shall solicit
volunteers from the Sergeants before mandating a schedule change. The Sergeants
affected by these said shift adjustments will be those with the least amount of seniority.

Section 9.06. Regular scheduled work shifts or tours of duty and day-off schedules of
employees will not be changed, altered, of modified for the sole purpose of avoiding the

payment of overtime, except as provided for in Section 9.03, 9.04 and 9.05 of this
Agreement.

Section 9.07 - Daylight Savings Time: Members who work Nights on daylights
savings evening shall be required to work nine (9) hours in March and ten (10)  hours

in November on that date. For daylight savings time in March, members assigned to
nights may work 10:00 p.m. to 8:00 a.m. or from 11:00 p.m. to 9:00 a.m. The employee
shall notify management fourteen (14) days prior to the daylight savings time shift as 10
which start time the impacted members will work. For daylight savings time in

November, the 11:00 p.m. to 8:00 a.m. shift shall be worked and the Town shall pay one
(1) hour of overtime for that shift.

ARTICLE X — RATES OF PAY

Section 10.01.Wage Rates. Wage rates, to be paid in bi-weekly payments, shall be
calculated as follows:

For the 2018-2019 fiscal year 1.75% above the 2017-2018 rates for patrol officers and
sergeants.

For the 2019-2020 fiscal year 2 00% above the 2018-2019 rates for patrol officers and
sergeants, effective July 1, 2019. '

Eor the 2020-2021 fiscal year 2 50% above the 2019-2020 rates for patrol officers and
sergeants, effective July 1, 2020.

For the 2021-2022 fiscal year 2 65% above the 2020-2021 rates for patrol officers and
sergeants, effective July 1, 2021.
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Investigative Services Bureau shajy receive a bi—weekly premium of one hundred dollars
100.00 to he bi-paid weekly.  For the PUpose of thig agreement, when an-
employee is assigned to the Investigative Setvices Bureay as a Detective Trainee and
thereby receives the bi-weskly premium ags indicated, such assignment shall not be
considered to be g promotion. , . '

Section 10,04, The employee’s bi-weekiy rate of pay shaj be determined py the

annual salary being equally divided over g continuing bi-weekly pay schedule begiﬁnfng |
each fiscal yegr, - . .

11




ARTICLE X1~ OVERTIME

Section 11.01. Employees shall receive overtime pay for hours worked In excess of
nine (8) hours per day or forty-five (45) hours per week and any time in excess of the
employees regularly scheduled workweek at 2 rate of one and one-half (1-1/2) times
the employee’s current hourly rate.

Section 11.02. When an employee is required to return to duty to perform overtime
duties on a regular working day and when the overtime hours SO worked are not
contiguous with his/her regular or extra duty hours or when an employee is required to
work on his/her day off he/she shall be paid not less than three (3) hours at one and
one-half (1-1/2) fimes the current hourly rate of such employee.

Section 14.03.Employees have the option of electing either. overtime pay or the use of
compensation ime. The use of such compensation ime shall not cost the Town of New
Milford any additional overtime pay and can only be accumulated to a maximum of

forty (40) hours, which will be used in one (1) hour increments. ‘

. Section 11.04. Employees shall not be required o suspend work in regular hours to
accept holiday compensatory time off in lieu of or to absorb overtime.

Section 11.05. A list of members in the bargaining unit will be established and the
armount of overtime each member works recorded iherson. The supervisor will, using
the overtime list which chall be updated on an as soon as practicable basis, order
the first bargaining unit member contacted to report for duty. At the ordered member's
request, the supervisor shall continue down the list until 2 replacement is found. If no
replacement is found, said ordered member shali report for duty. i a replacement is
found, the member originally ordered will not receive overtime or any compensation.

Distribution of overtime will be equitably made as to number, of assignments and hours.

Section_11.06. No overtime shall be paid for additional hours worked because of

changes in work shifts and day-off schedules which are the result of the employees
bidding for their work schedule.

_‘Section 11.07. A minimum overtime payment when an employee is required to stay
beyond the end of his/ner shift shall be one-quarter (1/4) of an hour. Compensatory
time shall be paid in accordance with law. :

Section 11.08. No employee shall be required to work on their regular scheduled
day/days off until all eligible employees have been ordered to work who do not have a
regularly scheduled day off on the date in question. The Depariment shall be required
to contact the membership wait no more than a 1/2 hour for a responsé from those
members before requiring the scheduled off employee to come in to work. The timing
starts when the alert is sent through Everbridge or similar program. This section shail

not apply in the case of exigent and for emergency circumstances as determined by the
Chief. '

12



ARTICLE XIJ — HOLIDAYS

Section 12,01, Each empioyes shall receive thirteen (13) paid holidays during each
fiscal year, In order fo qualify for holiday pay, an employee must work histher last
scheduled workday prior to the holiday, and the first scheduled workday after the .
holiday, Exceptions to this provision may be granted by the Chief based upon
legiﬂmate_reasons. Employees who are on Workers' Compensation shall receive
hoiiday pay while on sueh compensation, :

Section 12.02. Each day of holiday pay shall be computed - by n"iulﬁpfying' the
employee’s regular hourly rate by nine (9) hours,

Section 12.03. All holiday pay earned shall be accumulated, held in escrow and paid to
~ the employee twice a year. The first Payment to be made for hoiiday pay earned
between July 15 and December 1% shall ba paid the first pay period in December, and

Section 12.04. An employee may, Upon reasonable notige and with the permission of
the Chief of Police, take days off in liey of holiday pay, provided there is no extra cost to
the Town. Jtjs récognized, however, that, in the case of Sergeants only, granting a day
off in lieu of holiday pay may require the payment of overtime, In such cases the
granting of the request for the earned holiday later date shall not impose more than nine

(9) hours overtime per calendar day in additiona| cost to the Town. One time each

holiday or vacation time (13.09) shall pe allowed to Impose up to eighteen (18) hours of
additional overtime cost to the Town in calendar day, _ S

Section 12.05. The thirteen (13) holidays are:

New Year's Day Labor Day.

Martin Luther King Day Columbus Day

Lincoln’s Birthday Veterang Day
Washington's Birthday Thanksgiving_Day

Good Friday Friday after Thanksgiving
Memorial Day Christmas Day

" Independencg Day .

Holidays shall be observed on the actual holiday.

ARTICLE Xil ~ VACATION

Section 13.01. Each employee who has completed. one ( 1) year but less than five (5)
years of continuoys service shall receive two (2) weeks (10 working days) vacation ag

13




" of his/her anniversary date. A new employee with at least 6 months on the job but
not more than one year is allowed vacation time equal o 5 days.

Section 13,02. Each employee who has completed five (5) years but iess than ten (10)
years of continuous service shall receive three (3) weeks (15 working days) vacation as
of his/her anniversary date.

Section. 13.03. Each employee who has cémp!eted ten (16) or more years of
continuous service shall receive four (4) weeks {20 working days) vacation as of his /her
" anniversary date. - .

Section 13.04. Each employee who has completed twenty-five (25) or more years of
continuous service shall receive five (5) weeks (25 working days) vacation as of his
/her anniversary date.

Section_13.05. Vacations shall be eamed in accordance with the employee’s
anniversary date. Vacation shall be scheduled on a fiscal year calendar beginning July
1% and ending June 30" '

Section 43.06. Vacation shall be selected on the -basis of rank and seniority status
within the following four (4) groups:

Group 1: ‘ . All Sergeants except any Sergeant assigned to the
investigative Services Bureau.

Group 21 Officers in the Patrol Division.
Group 3. Sergeants assigned 1o Investigative Services Bureau.
Group 4: Detective and Officers assigned 1o the Investigative Services

Bureau. Detectives have vacation choice seniority in this group.

Section 13.07. The Chief of Police shall have the right to limit the number of
employees who may be off duty on vacation at any one time. Ordinarily, However,
unless an emergency arises, one (1) employee from Group 1, one (1) employee from
each &hift in Group 2, one (1) employee from Group' 3 and one (1) employee from
Group 4 May schedule vacation at the same time, Exceptions may be granted at the
discretion of the Chief of Police.

Section 13.08, The vacation schedule for the period July 1% through June 30™ and a
seniority list showing each employee’s vacation eligibility shall be posted no later than
the preceding March 1%, Employees shall choose their vacations on a seniofity basis by
rank subject fo the following limitations: No employee will choose more than two (2)
weeks of vacation while exercising his first choice of vacation by March 30",
Employees with more than two (2) weeks of vacation eligibilitx shall exercise their
second vacation choice after March 30™ and no later than April 157

14



vacation which shall take precedence. Sych individual days of vacation may be

scheduled after April 158%™ with the approval of the Chief of Police or his designee,

provided twenty-four (24) hour advance notice has been given and further provided that

the granting of the réquest for the vacation day does not impose more than nine (9)
ours overtime in additiona cost to the Town.

The following shali be used as gufdelinesforl this section:

a) Two (2) employees from Group 1 provided . the employees are on
different shifts and the granting of time off does not resutt jn any
Overtime cost, - :

b) One (1) employee per shift in Group 2 per day.

¢) One (1) employee from Group 3,

d) One (1) employes from Group 4,

Section 13.10. Any employee may carry over a maximum of ten (10) days of vacation
into the next fiscal year. Payment in lisy of vacation shall not be Permitted. Vacation
carried over Pursuant to this Section shall not be paid to an employee in the event of
his/her termination, ‘ ' '

and its duration.

Section 13.13. The Chief may grant a lateral hire vacation time based on the fime
the employee had with another agency at the time of hire with the New Milforg Police
Department. _ : ' ' ‘

.ARTICLE XIV - SICK LEAVE

Section 14.01, Effective with the sighing of this Agreement, a| permanent ang
probationary employees shall be credited with one and one-quarter (1-1/4) days of sick
leave for each month worked which Mmay accumulate to g maximum of one hundred
thirty (130) days. :

Section 14.02. Whenever the Chief of Police requires, the employee shall furnish a
doctor's certificate to substantiate the sick leave if the employee has been absent three

15



'(3) or more consecutive working days or if the Chief of Police reasonably suspects that
an abuse of sick leave privilege has occurred.

Section 14.03. Sick leave may be allowed for illness in the immediate family requiring
the personal atiention of an employee up to a maximum of ten (10) days. If the
employee is absent due to family iliness or injury for two (2) consecutive working days,
the Chief of Police may require a doctor's certificate. Immediate family, as used herein,
shall mean spouse, father, mother, brother, sister, son or daughter, stepson or
stepdaughter, and foster child. If any employee’s immediate family has a long term
ilness or injury the employee has unlimited use of family sick leave, as the employee’s
sick bank allows. The usage of family sick leave shall be deducted from the employee’s
sick bank.

Section 14.04. An employee who for reasons of personal iliness is absent from duty
shall have such time charged as sick leave.

Section 14.05. An employee, upon retirement, shall receive on the basis of hisfher
current wages, twenty five percent (25%) compensation for any of hisfher unused
gccumulated sick leave days.

ARTICLE XV — FAMILY FUNERAL LEAVE

Section 15.01. An employee shall be allowed up to four (4) days' time off with pay
following the death of a member of hisfher immediate family, providing the employee is
actually in attendance at the funeral or-engaged in activity in conjunction with it.
immediate family as used herein, shall include spouse, child, father, mother, brother,
sister, grandmother, grandfather, stepchild, father-in-law, mother-in law, son-in-law and
daughter-in-law.

ARTICLE XV1 -~ PERSONAL DAY/JURY DUTY

Section 16.01. An employee shall be allowed three (3) days off for personal.reasons,
subject to approval of the Chief of Police or designee. This personal day is & privilege,
which is non-accumulative, and is subject to scheduling and manpower requirements,
except in the case of family emergency. :

Section 16.02. Employees shail notify the Town of the employee’s anticipated date of
jury service on their first work day following receipt of the jury summons. On the
evening prior to the members scheduled date for jury service, the employee shali notify
the Town whether or not the employee's-service has been cancelled. In the event the
employee must appear for jury service on an employee’s regularly scheduled work day;
the employee’s work schedule for the affected work day will be changed to reflect an
8:00 a.m. to 5:00 p.m. time. If an employee completes jury service prior to 3:30 p.m. on
a given jury service day, the employee shall return to work to complete the employee's
remaining work time. Jury service completed after 3:30 p.m. would end the employee's
obligation to return to the Department. Bargaining unit members will not have their

normal work schedules adjusted for jury service on the employee's regularly scheduled
days off.

16



“r

. twenty-five (25) years of sefvice and reaching age 55, I an employee has worked full
~ time for the Town in a position other than that of a police officer, for g maximum.of one

full year angd there s no break in service, the - officer shaj| pay the difference, if
applicable, if the officer wishes to bridge the time and buy into The Plan. Bridging
Benefit applies to pension benefits only, : ‘ .

For members who commenced employment with the Town on or after January 1, 2013,
the pension benefits shajj be calculated at g rate of 2.50%, Per year of service for the
i years of service to g maximum benefit of 75%. The applicable pension
benefit rate for these members shall be multiplied by the appropriate completed years of
service and by the average annuya) straight-time earnings of the employee, plus the. ISB
bi-weekly premium plus worker's compensation wage replacement, for the three (3)
highest paid years in the last five (8) year period worked.

earnings of the employes, plus the ISB bi-weekly premium plus workers’ Compensation
wage replacement, for the three (3) highest paid years in the |ast five (5) year period
worked. '

The Early reirement benefit for all members shall bé Subject to and administersd in
accordance with The Plan. - ‘ .

17



Section 17.04 For retirements (normal, late and early) of members who commenced
employment with the Town on or after January 1, 2013, the annual pension benefit shall
not exceed the average annual earnings used to compute the pension bensit.

Section 17.05. Employees will become fully vested after ten (10) years of continuous
service, regardless of age. In the event of termination prior 1o ten 10) full years of
service, the employee’s contributions to The Plan chail be returned with interest upon
the employee's request and they shall have no further entitement to a pension. in
the event the vested employee takes their contributions out, the vested employee will
still receive a pension, at a reduced benefit per The Plan.

Section 17.06. Forajob related permanent disability which meets the Disability Benefit
requirements provided within The Plan, a sixty percent (60%) of salary benefit applies,
less Worker's Compensation and/or Social Security. The employee must be unable to
perform the duties of a.police officer and shall have been separated from service. Heart
and Hypertension benefits shall be governed by state statute.

Section 17.07. Employees shall contribute to the pension plan through a bi-weekly
payroll deduction of six percent (6%) of pensionable eamings, consisting of worker's
compensation wage replacement, annual  straight-ime earnings, side duty
pay(applicable only to employees who commenced employment with the Town prior to
January 1, 2013), and ISB pay each year that The Plan continues in effect. Those

‘employees who have worked 35 years and beyond are not required to contribute to The
Plan. :

Section 17.08. Effective 7/1/97, the Town shall provide a spousal pre-retirement death
penefit of 50% of accrued benefit at date of death, multiplied by the spouse’s
appropriate benefit factor, provided the employee does nof receive any other benefits
under The Plan. Spousal death benefits shall be payable in accordance with the
provisions of Section 14 of The Plan. In the event of termination, the employee’s
contributions o the pension plan may be returned with interest in accordance with
options set forth in The Pian.

Section 17.09. Participation in the pension plan is mandatory for all employées.

ARTICLE XVill — EMPLOYEE GROUP INSURANCE

Al

Section 18.01. The Town shall provide the following group insurance at the Town's
expense except as noted:

The Town shall make available io the employees and their eligible dependents an open
access preferred provider of point of service medical insurance plan and & prescription
drug insurance plan with a national network and with a schedule of benefits that is

comparable to the schedule of benefits shown in Appendix B atiached hereto and made
a part hereof.

(8) Employee Medical Insurance Premium Cost Share:
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Effective July 1, 2019, employees shall pay 17.5% of the premium ot of the fully
insured equivalent rate in order to participate in the medical and prescription drug ,
Insurance plan,

Effective July 1, 2020, employees shail pay 17.5% of the premium or of the fully
insured equivalent rate in order to participate in the medical and prescription drug
insurance plan. , :

Ei‘fective July 1,°2021, employees shail pay 17.5% of the premium or of the-fully
insured equivalent rate in order to participate in the medical and prescription drug
insurance plan. o : '

' (b}  Alifs insurance benefit of one times 'the annual salary rounded to the closest one
thousand doliar for death for any cause. :

(c) Employee- Group Insurance Section 125 Plan — The Town shalj maintain a
' “Section 125 Salary Reduction Agreement which shall be designed to permit
exclusion of the employees’ share of health insurance premiums from taxable
income, The Town makes no representations or Quarantees as to the initial or
continued viability of such a Salary Reduction Agreement, and shall incur no
obligation to engage in any form of impact bargaini_ng in the event that a change
in law reduces or eliminates the tax-exempt statys of employee insurance
premium contributions, So long as the Town makes a good faith effort to comply
with thig paragraph, neither the Union nor any employse coverad by this
Agreement shall make any claim or demand, nor maintain any action against the
Town or any of its members or agents for taxes, Penalties, interest or other cost
or loss arising from g flaw or defect in the Salary Reduction ‘Agreement, or from a

change in law which may reduce or eliminate the employee tax benefits to be-

Section 18.02.Upon notice by the Union, after this Agreement is signed, the Town
agrees to contribyte up to the maximum of two percent (2%) of the base payroll of the
bargaining unit onge a month 16 a fund for the purpose of providing health- care
services selected by the Union. In the event the premium cost of the heaith care
services selected by the Union exceeds two percent (2%) of the base payroll of the
bargaining unit, the Union shal] down grade the health care services 1o reduce the
premium cost to two Percent (2%).of the base payroll or less, .



police officers, as amended from time to time. The retiree’s participation in said Town
insurance plans shall cease when the retiree becomes eligible to receive Medicare
insurance benefits. The retiree’s spouse’s participation in said Town insurance plans
shall cease when the retiree’s spouse becomes eligible to receive Medicare insurance
benefits. Refirees who have aitemate medical and prescription drug insurance plan
coverage available to them from another source are not eligible to participate in the
Town's plans. For employees with an effective retirement date of July 15, 2013 of
catlier, the Town shall pay ninety percent (90%) of the premium (Town premium rate)
for this health care plan. For employees with an effactive retirement date iater than July
15, 2013, retirees and/or their spouses shall pay @ percentage of the-premium (or of the
fully insured equivaient rate) that is the same as the percentage paid by active
employees and this percentage shall match increases in the percentage paid by active
employees during the length of the retiree’s or spouse’s participation in the plan, subject
to a maximum contribution rate of 20%. For all employees hired on or after July 1,
2018, there will be no post-retirement medical, dental, -vision, Or other health care
benefits. :

Section 18.04. The parties agree that in the event the cost of the Connecticut ~ State
Partnership Plan (‘Plan”) as agreed to at the time of ratification and acceptance of this
2018-2022 agreement, and the benefits provided by the Pian, change to either parties’
. detriment then upon written demand by either party there will be a re-opener of this
agreement which shall be limited to Article 18, Section 18.01(a) and Appendix B. The
parties agree that negotiations pursuant to the aforementioned re-opener shall begin
within 60 days of the demand and shall be subject fo the mediation and arbitration
provisions provided by the Connecticut Municipal Employees Relations Act.

ARTICLE XIX — INJURY LEAVE

Section 19.01.The Town will pay the difference between Workers' Compensation
benefits and full salary to those employees injured on the job for a maximum period of
one (1) year from date of injury.

Section 19.02. In order to be entitled to injury leave, such employee must report such
injury or disability to hisfher supervisor as soon as helshe becomes aware that such
injury or disability was suffered in the fine of duty. The Town shall have the right to
require examination by impartial physicians.

Section 19.03. The Town agrees to maintain and keep in force suitable Workers'
Compensation insurance.

Section 19.04. Absence due to work-related injury or ilness shall not be applied
against sick leave. '

Section 19.05. Any injury or physical disability due to the pursuit of the employee's
occupation shall be compensated in accordance with the Workers’ Compensation laws
of the state of Connecticut, all sections under Article XX and the Town Modified Duty
Plan as described in Appendix A.
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ARTICLE XX ~ UNIFORMS AND EQUIPMENT

Section 20.01. Upon appointment to the New Milforg Police Department, a regular
member of the Department shall receive clothing and equipment in accordance with the
list as follows:

ACADEMY |SSUE

2 khaki long sleeve shirts
2 khaki short sleeve shirts
2 khaki pants . ‘
1 pair boots (Original Swat or similar manufacturer not to exceed $150)
2 pair black socks : : ,
1 tie _
1 tie bar
1 black belt (13 max)
2 hame tags
1 reversible jacket (spring jacket) : _
POSTC required workout clothing as stipulated for each recruit session pursuant to
POSTC’s written notification/requirement . '
1 Penal code book
T motor vehicle book
EMR book:

BASIC iISSUE
2 Class C (BDU) pants
1Class B (traditiona style) pants
. T winter jacket with liner (5-11 style)
2 Class C (5-11 style) long sleeve shirts
2 Class C (5-11 style) short sleeve shirts
1 Class B (traditiona] style) long sleéve shirt
1 Class B (traditional style) short sleeve shirt
2 turlleneck/mock neck shirts
1 summer hat (traditional style)
1 hat (ball cap)
1 tie

1 ralncoat
1 hat rain cover
1 pair rain boots
1 nylon gun belt
1 pair handeuffs (with keys)
1 handcuff cgse
T Asp
1 Asp carrier
1 [3~cell] flashlight
holster
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1 magazine carrier

1 set collar brass

2 breast badges

1 hat badge

1 radio holder

1 OC spray and carrier
4 helt keepers

1 Class A Blouse

MISCELLANEOUS ITEMS
1 locker

1 combination lo&k

Section 20.02. The Town shall continue to arrange for and pay the expense of the
cleaning of the uniforms of each employee.

Section 20.03. The Town shall issue voucher authorization in an amount not to exceed
six hundred. fifty dollars ($650) per year o each employee for the replacement for
specific uniform, clothing and equipment items identified in section 20.01. Personnel
assigned to the investigative Services Bureau may elect to purchase plain clothes attire
in a retail store and submit receipts for reimbursement not to exceed six hundred fifty
dollars ($650). Aany. additional required equipment (i.e. bullet proof vests) shall be
provided by the department at Town expense.

Section 20.04. The Town shall reimburse any employee for the reasonable value of
equipment or clothing lost or damaged and/or personal property suffered in the
performance of duty, provided such loss is not a resuit of the officer's negligence, and -
the damaged replaced equipment becomes the property of the Town. Personally owned
electronic devices are not included for the purposes of this section.

Section 20.05.The Town shall be responsible for the cost of any specialized uniform
tems that are required as @ result of a special assignment such as bike patrol officer or
honor guard member. Bulletproof vests shall be provided in accordance with NIJ
standards (Level 3a or ifs equivalent) existing at the time of purchase. Replacement
of vests shall be in accordance with manufacturers recommendations.

Section 20.06. Members shall be required to wear the uniform and equipment as
designated by the Chief. The parties agree that the Chief may make exceptions to
the mandatory wear policy based on factors such as weather conditions andfor
assignment. All uniforms and equipment shall be returned to the Depariment on the
employee’s last day of employment.

ARTICLE XXI-PROMOTIONS

Section 21.01. Promotion to Sergeant shall be made in the following manner.
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" (b)  When the competitive examinations are completed, a list of qualified
' candidates shall be established with the candidates isted in order of
their score with the highest scorer o be listed first. The st shall remain
established and posted 60 days from the receipt of the outside
tesfing resuits and remain_in effact for one (1) year from the date the
list is established and may be extended for up to one year by mutual
agreement of the Town and the Union.

()  Fach Promation shall be made from the three. (3) top candidates on the
list in effect at the time of the promotion, -

(d)  Each candidate’s final score shall be comprised of the following -

.Components:
Written Exa mination 45%
Oral Examination 45%
Service and Performance Rating . 10%

The Town and the Union-acknow!edge that sick time usage that demonstrates a pattern
Of abuse will be a8 primary factor in determining promotions, transfers, ‘special
assignments, training, and approval of the Chief's discretionary benefits.

Section 21.03. Al Patrol Officers must have twenty-four (24) months experience wi;rh
the New Milforg Police Departmerit before being considered for training assignment to
the Investigative Services Bureay. This training assignment will be-on g voluntary

discretion, Sergeants wijll be assigned to the Investigative Service Bureau at the

Chief's discretion,
ARTICLE XX1l-GRIEVANCE PROCEDURE
T =RREE PROCEDURE

Section 22.01. A “grievance®, for the purpose of this procedure, is defined as an
employee or Union Complaint concerned with the application ang interpretation of the



Step 1 : .

An employee having & grievance shall, within fourteen (14) calendar days of its
oceurrence, take such grievance to the Chief of Police in writing, or in his absence, the
officer in charge. The Chief of Police or the officer in charge, in his absence, shall
answer the grievance within fourteen (14) calendar days from receipt of the grievance in
writing.

Step 2

It the grievant or the Union is not satisfied with the decision rendered by the Chief of
Police, such grievance shall be submitted in writing to the Mayor within fourteen (14)
calendar days of the Step 1 response. The Mayor shall, within fourteen (14) calendar
days of the receipt of the grievance, submit his/her decision in writing to the grievant or
the Union. Grievances at this Step shall be hand-delivered to the Mayor's office during
business hours and date-stamped. - :

Step 3 , \

If the Union is not satisfied with the decision rendered by the Mayor, the Union may,
within fourteen (14) calendar days, submit the matter to the State Board of Mediation
and Arbitration for arbitration. The decision of the arbitration panel shall be final and
binding on both parties. Said Panel shall not have the authority to change, modify, or
otherwise amend this Agreement. The costs of arbitration shall be shared equally by
the parties. -

Section 22.02. Time extensions beyond those set forth in this Article may be agreed
upon by mutual consent of the parties hereto. If the Town fails to provide a written
response to the grievance within the time limits of this grievance procedure, the
grievance shall be considered denied as of the date the answer is due and the Union
may submit the grievance 1o the next step of the grievance procedure.

Section 22.02. Time extensions beyond those set forth in this Article may be agreed in
writing upon by mutual consent of the parties hereto. If the Town fails to provide a
written response fo the grievance within the time limits of this grievance procedure, the
grievance shall be considered denied as of the date the answer is due and the Union
may submit the grievance to the next step of the grievance procedure '

ARTICLE XXili —PROBATIONARY PERIOD

Section 23.01. Employees hired on or after the date this Agreement is signed shall
serve a probationary period commencing with the date of hire and ending one year after
the employee has graduated from the Connecticut Municipal Police Academy.
Employees who are certified police officers when hired shall serve a probationary period
of one year from the daie of hire.
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Section 23,04, Probationary employees shal| be subject to discipline and/or discharge

without recourse to the grievance Procedure provided that.their statutory rights shall not

. be abridged. A probationary employee shall be given an opportunity to meet with the
Chief of Police prior fo discharge, '

ARTICLE XXIV-DISCIPLINE AND DISCHARGE

Section 24.01. Non-probationary employees may not be disciplined, Suspended or -

: discharg_ed except for just cause. Grievances arising out of such action shall be taken

ARTICLE XXV ~ STABILITY oF AGREEMENT

| sSection 25.01. No amendment, alteration Or variation of the terms of this Agreement
shall bind the parties hereto unless made and agreed to It writing by both parties.

ARTICLE XXVI - NO STRIKE

during the term of the Agreement, wijl not cause nor take part irt any strike, picketing,
sit-down, slow-down, or curtailment or restrictions or interference of work even of g
‘temporary nature. 8 :

ARTICLE XXV} — EXTRA DUTY

Section 27.01. The Chief of Police shall determine the number of police officers to pe
used for extra private duty work. A list will be éstablished of gjj available officers ‘and
extra private duty work shal| be distributed on a fair and equitable basis, When notice of
exira work allows, for the first seventy-two (72) hours, regular police officers shall have
priority of assignment over a| others,
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Section 27.03. Employees working on extra duty assignments shall be paid the
applicable extra duty rate in one (1) hour increments for each hour or portion thereof for
any time in excess of four (4) hour minimum.

ARTICLE XXVIll _EDUCATION INCENTIVE

~ Section 28.01. Continuing Education:

(@) Each employee shall be eligible for tuition refund for courses taken
toward a ‘Degree in Police Science, Criminal Justice, Psychology,
Sociology, or Law Enforcement (including Law enforcement under the

umbrella of Public Administration)at a coliege or university accredited by
a recognized regional or national accrediting association, subject to the
provisions of this Article.

(b)y An employee wishing to take sdvantage of the tuition refund program
must compiete an application, on forms provided by the Department,
noting the university, the course, and the tuition costs and submit the

application to the Chief of Police or designee.

(cy Tobe eligible for tuition refund, the employee must achieve a grade of
»c or better in the course and present a transcript and receipt showing
payment of tuition whereupon the Town shall reimburse the employee

for seventy-five percent (75%) of the tuition cost, for a maximum of
twelve (12) credits per fiscal year per employee. '

Section 28.02. Incentive pay shall be paid once each year to employees for
completion of college course work toward a degree in Police Science, Criminal
Justice, Psychology, Sociology, - or Law Enforcement from a college or university’
accredited by @ recognized regional of national accrediting association in accordance
with the following schedules:
Two Hundred and fifty dollars ($250) to employees with a Bachelor's
Degree ' :

Fi\}e Hundred dollars ($500) to employees with 2 Master's Degree or above.

ARTICLE XXIX — GENERAL PROVISIONS

section 29.01. Every employee shall have the right 10 review all of hisfher personnel
file, upon request to the Chief of Police, upon 24 hours written notice. '

Section 20.02. Seniority shall be by rank and shall consist of the length of accumulated
service of each employee in his/her respective rank, provided that seniority acquired
hefore resignation of discharge from service shall not be included in computing an
employee’s accumulated length of service.
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trainees. .. -

Section 29.04. any Article or Section of this agreement is declared invalid by a court
of competent jurisdiction saigd invalidity shall not affect the balance of the Agreement.

Section. 29.05. The Town shall direct each employee to the Town wepsite where a
copy of thr'_s contract will be posted.

Section 29.06. The Town wij make availabie g payroll savings plan for all employees
 who wish to participate.

Section 29.08. . Employees, except for emergency changing of tires and chains and
flag duty shall not be required to perform non-police duties. The Town will have Public
Works maintain the sidewalks like any other Town Property but due to the 24hour
nature of the PD, occasional removal of snow will be réquired to maintain 3 safe
access for officars ang the public alike,

Section 29,09, All other job benefits clearly established and known to the Town,
_"‘—"'————._.__.__“ X N . N

exercising any of jts rights and duties provided for by Statute, Charter or Ordinarice.
Notwithstanding the aforementioned, gj previous MOU's are eliminated ang
Superseded by this contract for the duration of this 20182022 contract,

Section 29.10. Except In the case of an emergency, the Town shall not delay filling
authorized vacancies for any reason ing uding the cost of testing.
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Sectioﬁ 29,11, Specialty Pay. Employees working in special assignments as trainers,
or on special technical teams shall be paid as depicted in the schedule below, pro-rated
per year on the last payday in June and December.

E.T.0. Coordinator™ $850
F.T.0.* $700
Scuba Team™ $700
Multi-Trainers* ' $250
Armorer™* $500
‘Firearms™ $500
Evidence Technician $500
Child Safety Seat™ $200
Arrest and Controf*™: $300
CRT**: $300
ASP™: $300
Handcuffing™: $300
QC Spray™. $300
Taser™: %300
Bike Patrol: $300
SRO: , $850

*A minimum of three specialties are required for multi-trainer status.

sEffective signing of this contract, those eligible members who qualify for specialty pay
must provide updated documentation noting his/her certification. Employees are
responsible for providing updated certification requirements each year. If this is not
provided; employee will no longer be eligible. :

Specialty pay will be pro-rated and accumulative; employees with two or more
specialties will be paid for the highest two specialty rates. Employees who qualify for
multi-trainer status will be paid the multi-trainer rate in addition to the specialty rates of
pay as set forth herein.

Section 29.12. The Town's use of employees receiving specialty pay under Section
59.11 of this Agreement for special overtime assignments specific to that specialty will
be exempt from the overtime provisions of Section 11.05 of this Agreement. The
exemption from the overtime provisions of Section 11.05 also applies to foreign
language speakers. '

Employees called in for special overtime assignments pursuant to this section will be
adjusted on the overtime list established under Section 11.05.

Section 29.13. Employees assigned to the investigative Services Bureau (“13B™) '
may be granted permission, at the discretion of the Chief of Police, o alier their

assigned work schedule up fo two times per week in order to work side duty (exira duty)
assignments.
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Employees assigned to the I1SB shall submit g Schedule change form to the Chief of
Police twenty-four hours in advance of 5 work scheduyle chahge, Employees assignad -
to the ISB acknowledge that thair assigned case load work shall be current before being
granted permission by the Chief of Poljce to work side duty assignments,

. pate in two monthly Dril| Days, as well as g twc;
week Drill period once a year, without Jogs of pay or benefit when those Dri)] periods
occur on the employees regularly scheduled work day, '

Employees shall be given at least two (2) weeks' notice before layoifs are made. The
Union also shall be notified of the Layoff(s), '

In the ‘event that seniority is equa!,' the employee with the lower score on the entrance
test for the job with the Department shall be laid off. ,

Employees who are laid off shall notiﬁ;" the Town in writing that the employee reQuests
placement on g recall list for one (1) year.

Prior to any layoffs, gl part-imers and supernumeraries shal] be faid off before. any
bargaining unit members are lald off _ ‘

.. ARTICLE XXXI- PERFORMANCE EVALUATIONS



the use that the department intends to make of said evaluations. The parties agree that
upon the demand of the Union there will be a reopener of this agreement limited to
Section 32. The parties agree that negotiations pursuant to the aforementioned
reopener shall begin on upon demand of the Union and shall be subject to the
mediation and arbitration provisions provided by the Connecticut Municipal Employee
Relations Act. The parties agree that this Article XXXl is in no way intended to limit or
extinguish any additional rights or remedies that may be available 10 the Union under
the MERA.

ARTICLE XXXI-DURATION OF AGREEMENT

Section 32.01. Except where provided otherwise, this Agreement shall be effective and
remain in full force and effect through June 30, 2022 subject to the provisions of the
Municipal Employees Relations Act.

IN WITNESS WHEREOF, the parties have set their hands this T{k day of February,
2019.

FOR THE TOWN OF NEW MILFORD FOR THE UNITED PUBLIC SERVICE
i EMPLOYEES UNION UPSEU/COPS,
UNIT 47
.
) a. .
Peter Bas [ Earl Whesler e 1
Mayor— President , Local 47

Kovin E. Bogledr
President, UPSEU
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'APPENDIX A

TAWN OF NEW MILFORD

modified duty assignments, whep available, are for eligible

0, because of mjury, illness, bregnancy or disability, are
their regular assighments but who are capable of performing

burposes of thig policy, any full-time sworn member of thig
law 'euforcement agency suffering from medically certified illness, injury or disability requiring
treatment of a licensed health-care provider and who, because of 1ajury, illness oy disability, is
temporarily unable to perform the reguiar assignment but is capable of performing alternative
assignments, Additionally, any full-time sworn member of this Jaw enforcement agency wlo is
bregnant and, because of sajd bregnancy, is temporarily unable o perform the regular

assignment byt ig capable of performing alternative assignrpents.

A General Provisions,
1. Teﬁlporary'modiﬁed duty assignments are limited in mumber and variety,
Therefore, . ' :

- a) police department managetrient makes the determination of whether
modified duty assignments are available;

b) police department management shall specify the length of the modified
duty assignment at the time the assignment is offered. The department
may extend the assignment if necessary to meet the needs of the




accommodate personnel suffering from an injury, illness or disability
suffered in the line duty.

d) modified duty assignments may be changed at any time in the best interest
of the department provided any change is consistent with the
restrictions/recommendations of the employee’s treating physician.

No specific position within this department shall be established for use as a
modified duty assigniment, nor chall any existing position be designated or utilized
exclusively for personnel on mo dified duty.

Modified duty assignments are strictly temporary.

Officers on temporary modified duty are prohibited from engaging in outside
employment in which they may reasonably be exp ected to perform law
enforcement functions which they have been determined physically or mentally
unable to perform on behalf of this department and that form the basis for their
temporary modified duty assignment.

Depending upon the nature and extent of the disability, an officer on temporary
modified duty may be prohibited ot restricted from wearing the depattmental
uniform, caitying the service weapon or otherwise limited in employing police
powers as determined by the Chief or his designee.

Officers may not refuse teroporary modified duty assignments that are supported

by and consistent with the recommendation of the employee’s treating physician.

. To accommodate a temporary modified duty assignment, the officer’s work

schedule (days and hours) may be adjusted.

Officers assigned to modified duty are ot entitled to overtime and/or side duty.

However, officers might be involved in something where overtime is not

preventable (i.e. deposition that goes beyond scheduled end of shift, stuck in
traffic Teturning to police department, etc.). Such exira hours must be approved by '
a2 Command Staff member, unless unavailable after reasonable inquiry, and any
accrued overtime hours will be taken as compensatory time to be used at a later

date prior to return to full duty.

Tenporary modified duty assignments.

1.

Temporary modified duty assighments may be drawn from a range of technical -
and administrative areas that include but are pot limited to the following:

a) administrative functions

b) clerical function (e.g. filing)

c) desk assignments (e.g. computer processing)
d) report taking

€) communications
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and pay classificatjon, However, where deemed appropriate, officers may be
assigned to positions designated for personnel of lower rapk or pay classification,
Officers thus assigned shall: ' '

a) retain the privileges of thejr rank but shall answer to the supervisor of the
division to which they are assigned;

b) retain the pay classification and related benefits of the position held prior
to their assignment 1o temporary modified dutys and

¢) . maybe required to wear ctvilian clotheg without carrying a weapon,

C. Requests for and assignment to témporary modified duty.

1, Requests for temporary modified duty assignments may be initiated by the Chief

a. On Duty Injuries .

In matters Involving on duty injuries, iilnesses or disabilities‘the medical
certification must be signed by the employee’s treating physician, The
certificate must include an assessment of the nature and probable duration of
the disability, prognosis for Tecovery, nature of work restrictions and an
acknowledgement by the officer’s treating physician of familiarity with the
modified duty assignment and the fact that the employee can physically
assume the duties involyed. To facilitate the providing of thig hlformation, the
employee will be given a Modified Duty package to submit to his/her treating
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a) Doctor’s Bvaluation Form
b) Employee’s Current Job Description
c) List of Modified Duty Tasks Available (attached)

The purpose of the modified duty package is 10 provide the treating physician
with information as to the present duties of the employee and available
modified duty tasks.

Off Duty Injuries

Tn matters involving off duty injuries, illnesses Of disabilities the medical
certification must be signed by the treating physician. The certificate must
include an assessment of the nature and probable duration of the disability,
progosis for recovery, nature of work restrictions and an acknowledgement
by the treating physician of familiarity with the modified duty assignment and
the fact that the employee can physically assame the duties involved. To
facilitate the providing of this information, the employee will be given a
Modified Duty package to submit to his/her doctor. The doctor will be
requested to complete the evaluation package and return it to the Town within
five (5) days of receiving it. The package will include:

a) Doctor’s Evaluation Form

'b) Employee’s Current Job Description

- ¢) Listof Modified Duty Tasks Available (attached)

The purpose of the modified duty package is to provide the treating physician
with information as fo the present duties of the employee and available
modified duty tasks. :

The Chief or designee shall make a decision on the requested assignment.

a)

b).

the Chief or designee may require the employee to submit to an
‘independent medical examination by a health-provider of the department’s
choosing. Inthe event the opinion of this second health-provider differs
from the foregoing health provider, the employee may request a third
opinion at the employer’s expense.

The employee and the Chief or designee shall cooperate and act in good
faith in selecting any third health-care provider, and both parties shall be
bound by that medical decision.

Notice shall be provided to the employee of the propo sed temporary
modified duty assignment.
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D.

d) An emplloyee may be reassigned if, in the opinion of the Chief, failure to
reassign may jeopardize the safety of the officer, other employees or the

_ public. : _

e) Modified duty assignments may be less than a full nine (9) hours shift,
depending upon the available work ag determined by the Chief

3. As a condition of continued assignment to modified duty, officers shall be
- required to submit to periodic physical assessments of their condition by the
. physician involved iri the tnodified duty referral ag requested by the Town,

Discontinuance of tempdrary modified duty.

1. Modified Duty assighments regardléss of whether the injury, illness or disability
.occurred-on duty or off duty are temporary and will be discontinued if any of the
following oceur;

a) the treating physician returns the employee to full duty with no
restrictions.

b) the treating physician temporarily prohibits the employee from continuing
with a modified duty assignment. - : '

c) there is no longer any available task within the Town that would
accommodate the employee’s capabilities.

d) the treating physician indicates the employee has reached maximum
improvement and will not be able to return to his prior positiorn. The
Town will then consider release from employment,

) the period of time authorized by the Chief or designee for the modified
+ duty assignment has oxpired. -
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To the evaluating physician:

Please circle task employee can perform and indicate any limitations and the anticipated
durations:

Modified Duty Assignment
for

New Milford Police Department Employees

1. Inventory evidence

2. Filing/Computer Processing

3. Applicant Fingerprinting

4, Courier/Non-Prisoner Transport
5. Re;;ort taking

6. Answer télephone

7. List other possibilities:
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Summary of Benets and Coverage: What this Plan Covers & Wha You Pay For Covered Services Coverags Perlod: 0710142018 06/30/2019
State of Connecticyt Parinership Plan : Coveragefor: IndividualfF amily | Flan Type: POS
i s oot i b i o o iy
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skt the cost fo_[’govered:haalth care se’rv!ces.NQTE: In fo:rmra'jgi.g rabot thq;_costqf;@'h‘l.s g@g{(dalleq;ghegﬁemlum‘):»'_n!Hsbe'provlded,sqparagé[y. .
Thisisonly a'sum"ma:y._JFprimtﬁ're-lnformaﬁon-zibou‘tyour,;cpvarage.b'rt cqpy'ofth{_a'_'bcmp'lqtéftermsof‘ccverage. isit e b
w0566 dovibtodfhiariose ano;¢ il ,

0 geta. o ek N
' Gupdi9 92015; 1 For.gens al:déﬁnﬂlqg's.'gf me{npq'jenhs,su@hleasiialrdmdamdljnt..balahce:'blll[ng
doductble, fovider, or offier Yol i Hlo.éma 2282 - .

fithoaww.osciot qowtpss o) ocs/PartMedrPIanDooeTfOTQj'zo 016 i of 6 :
-comsprame,;cbg Y, nderlined1erms-ggé.e_‘.:heiﬁ‘los‘séry. ol canigw me-@Jns'sa[yg:tfh& ywine dflo.gime, ovorcall800:922-2287
Antherh) 6r800 9056 {Oxford)torequest - e A ! L il ;

) 9r800 N

What is the overafi

deduqﬂble?

in-Network: $360/ndlvidual: $1
walved for HEP Mmembers

Qut-of-Network: $300Andividuat $900family
s : 1. Yos, Primarycargand 5 acialistoffice yislts, ‘T 0l Covers anms bl A _ S b A

s B g Cenimelacieal A fiisiplan covers somedtems and saficag aven:ifyou thas yet mefifhe dadilstb)

Ar thereservios,, . Dlenfueedis ) osariplondrugs, (., ol i ' ; 'r;axample,thigmlan'cpmrs Qertalr

,40ﬁafly- Generally, you mrust Pay all of the costs from providers up fo the daduiciible amomore |
: this ptan begins to pay. If you have other family members on the policy, fhe overa)) famity

deductible must be met before tha Dlan bagins to pay.

s

ks S8IVIces - - O o e o :amopntiﬁdffémm,:bdfnsu 1ice ayapyi
Covéredibetoreyolimeet | Pmergency roorh cate;Urgent care! mental . .= ;

g ) CaAblss otfoatens | BrewH 1oes Withotitoost 1920 dDéfdre you mest; urdaducitble, 54
‘ifd.l]“rl‘d‘ed!ictlbsz;__._ . :h_e.althg‘ndsubst.ance-abuseoufpanent : P, f?MWW'heé’fihcarg. ol . 2 TUIS),

. | Senvioes,and eje exams.are cavered hifore - Eg'r\;z;ﬁfm""ms Dicés at bt
S wou r'rjgefjrqurdedljcir'b!éT;"{;l;_‘-,l;'—.:j d ok L TR

I L

-Al:e"fh ere otﬁér
deductfblesforspecific
i servfces?__ - '

You don'thave fo 'rﬁeetdeductibfesfor specific senices,

¥ N r” T
Out-of-network daduiciibia andcost

- sharing, premiums balance-billing .
What Is not included | charges, penalties for faliure to

the out«of~got:_lcetlimlt? abtain prior authorization for  Eten though you pay thess expenses they don

services, and health pare this plan
doasn’t covar. .

‘teountloward (he out—of@ocket‘!imlt.

'Thispl_zﬁﬁ:fﬁs‘?é g‘i*b\'ifdel{‘%ﬁ‘a“{\'ud'k'.-;Y"‘l_'_‘J_""‘ '; dyidss f
R, j ; Relwork, %Iupay%ﬁ%‘?ﬁﬁ‘st'iﬁyeu-usé an ]
ted“fcf.’we‘?co_m‘eiciﬁ' 0. narEile '.ﬁqm,;?_s'g@xﬁdérfgg'ih'e diffa;pnq.'ga}
-386-8085for alistof - 'ur):g____m"_as'zg;:b'ééﬁce_bgilﬁ' E:Q-BE-EWS‘I ol o]
TSNP R rie!wo.ﬂk'i'g'"’Eﬁdéi‘;‘f&r.?on'@%_' S ChEGRWIN Your brovider be
L potgeonogd s\ e R -




Do you need a referral to L .
5663508 clal!swt? Ne. You can see mifgemaust)nu choosawithout a rgfarral,
& Al copay and olnsurance costs ét}qwn.ir{ this chartare aﬁe‘r“fyduﬁi_iéﬂifb'ﬁ-ﬁll ghasbeenmet, ;lf-a?déﬁﬁﬁtiﬁ

1 815 copayhisit
Waived if no In-state
. prefrred pigvider.
No charge. Deductible | peducible does not
does not apply. =

§ Primarycarevisit totreat N
an injuryotillness | dpés

None.

' Specialistvisit

1 You may hawe o pay for serices
fen'tpreventive. Ask o
n rifthe senvcesneeded:ar

A

20% goinsurance 40% coinsurance Nane.
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sferred genere: Retail: 35

maintenance drugs: $5 copay,

Non-prefarred generic: Retal: £10
order & mainisnance drugs: $10 copay

£opay: Mailorder & 20% golnsuranda for

copay, Mall nen-participating

Rotail: 30-day supply: Mall order:
90-day supply, Daductibls doss not
apply o prescrinfion drugs, Check

Retall $25 gopay
drugs: $25 gopay,

Maflorder&'m?:fritenanc'e:'f

".| 20% coinsurance for
not-parficipating

dalalls of your Ry cowerage af:
www.osc ol uovibénefitsioharmacy,
_f]i_m_.-_Malnienancedrugsmustbe

Retail; $40 copay;

'Maﬂ ordar &-maintenanc_e

fited by mall order or by

20% colnsurance for
hon-participating

drugs: $40 copay,

LA

bt

apply If brand namedrug is
] requested when a generic i

" 1 'Same gs;non T
pregtenads;ﬁ;qand drugsh:
; 3. )

&

Maintenance Network pharmacy
after firs? retal] fill, Penalfy may

available. Some drugs require prior
authorization, N charge for FDA-
approved generic conlraceplivos
{or brand name contraceptives if

generic s medicallxinaggrdgriate!.
% er ) et - ERTEZ i .
. 3 th

Teqiired fo
ssefofi§E0or,

“ hospljlial

i

, 1
No chardeccass f-
$250 copayivisit. Deductible does not apply.” plus excess over CGapay walved i admittad.
allowed amount, '

i P ; Na? ;’;‘e:?t?{,‘. S L T i
$15 cogay/ws{t. 68 1ot appiy. Nane,

i e h

; |{[}'!H.-' o




rior aufhorization required to

Inpatient senices

No charge

A LG

Physicianfsurgeon fees | No charge 20% coinsurance avoid penalty of lesser of $500 or
20% of covered semces
Outpatient senices - . - %15 copayhisit Déﬁﬁcﬁpfaﬁﬁea not apply. " 20% cdiﬁ_éﬁ:ancé'- - | None.
” - . Prior auihonzahun requned o
20% colnsurance avoid penalty of lesser of $500or

20% of covered SEnices.

'apply

De,pengli,r’i ;
:0opay, comsurance ordeduchble

mayapply. !
Matemlty care may ingly detests &

e

3 ,sc bed.somewhere

iy,

{ Childbirlhidelivery
4 professional sennces

| Chilabirthidgliery faciliy

L seriices

40fB




Limit: 200vislts/calendar yaar

£+ 1 Prior authonzatiop_ roguired to.
' avolcj,penaliyofnl s“
1 20%;

| ' \fls‘ft:a[caienda;r year.
J ablyto treainentr

_ oropharynx

fwork speeoh%hsrapy”m]t 30

ngfiom
affism, stroka mé Bmoval,
Injury or.congenital ang allesof

A & aufisiith
¥

Cuitiofretwork ;physical i

occupaﬂonal,chiropractlc §pesch
erapy ik 30"
l‘Msils/condumn!carsndaryear

Limfi does nof

1

You mustpay T00% of fnis servloa,
8van In-network,

' 'Prlqr.;g;ujp_c.rlzéi]oh:
.avoi.daﬁiy."a‘lty:bﬁ'}es

1 QtoRnetwoik] Ilm'i‘ti‘-ﬁﬂ'f.w‘slis;f'{.ygan"_j

peﬁ%ﬁ

i}

Jg r
0% ofioowereds Serlioes - .

Durable medigal

equipment

20% goinsurance

PriorauMorizahon requiredll’or

items ovar $500 to avoid penalty of
tesser of $500 or 20% of covared
sarices,

T
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o - o . Limit 1 vsiticalendar year
| Children'seye exam $415 copavhisit. Deductible does not apply. 50% coinsurance nerformedas pait of &n exam.
DT T RS I SN T¥ou mustpay 100%.of this:senic
Chlldren sg[asses th»cqygred o . | Notﬁquergd. - | eveninenietwork, .- <hir
4 Children'sdental check- Yo must pay 100% of s senice,
up Notcoverad Not covered even in-network.
Excluded Services & Uther Coverad Services: 7
Services YourPlan Generally Does NOT Cover (Checkyourpdlicyorplan docu ment formoreinformation:and ali stofany.other excluded services:)
« Dental care {adulf) . !
I i . « Routine foot care {except when medically
. Chl_idren'sdenta| check-up » Habilitation services necassaryfor feaiment of dizbetes)
« Children'sgiasses « Non-emergencycarewhen traveling outside the —_ﬂWel bt loss programs (except as required
« Cosmetic surgery Unlted States {urgent care covered) d programsiexcep quiredby

« longdermcare law)

QtherCovered Services{Limitationsmay-apply tothesaseniices, Thisisnltaco mp'lete:li's,’t.iRléé%’éé‘éé_‘yohr:glan*ﬂéc‘:ﬁ'ﬁ;ent'.)-“:fi". .

..
B

Acupunciture (limit 20 visits per catendar year) * En?:rrggmaﬁgmr rl;:ﬁgg; 3emonthperiod: | pryate duty nursing {prior authorization

« Bariatic surgery (prior authorization required) v Inferli ; - . recuired)
. . e e ity treatment {prior authorization required) . —_—
- Ch:;c}glr"aglifoﬁg *SJET-E gg n'v;zg:)per calendar «  Non-smergsncycarewhan raveling outside the . Egllét:]r;: ?ye;)are {adutt, limit: 1 exam per
¥ . Unied States {urgent care only) ¥e
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YourRights to Continge Coverage: Thersare agencies that carhelp ifyou wantio confinue Your coverage afier if ends, The contactinformation for foge agencles
is: the Depariment of Mealth and Human Senices, Contor for Consumerinformation and Insurance Ovarsight, at 1-877.267-2323 x61565 or www.celio.ems.aov, Othar
Cowrags apfions may be avallzble to yo uding buying indiidual fnsurance coverage howgh the Health "nsurance Markstplace. For more information ahout the
Markstolace, vsit www.Health Care.gov or ¢all 1-800-318-2506, . - ' :

Y:_err!evance and Anpeals Rights; There arg agencles that can help if you have g co{nplaint aga.lnstyqur planfor a denial ofa clalm, Thig complain‘ﬁscalled a
grevance or apgeal. Far more information about your rights, look at the explanation of banefits you wiil recaive far that medicalc.‘aim.Youer@_ documents also provide
completsjnformation to submit g elalm, appeal, or 4 Qrievance for any reason to your plan, Formoreinformatlon,aboutyour rights, this notice, or.asslstance, contact

Anthem Blus Cross and Blue Shigld : . Unlfed Hoalthcars/Oxford CV&/Caremayk
- 108 Leigus Road . ‘ P.C, Box 30432 . Prescription Claim Appaals MC109
Wallinglord, CT 06492 SaltLake Clty, UT 84130-0432 - P.0. Box 52084

1-860-297-3910 MerbarSenices Associates: 1-800-3856-9055 Phoenix, AZ 85072-2084
‘ . - n : Fax: 1-866-443-1172

Addifionally, a consumer assistance program gan help you fite your appaal, Contacttha ConnacticutOffice of the Health Care Advocats at 1-866-466-4446

Does this plan provide Minimum Essantial Covaracs? Yes _ _ :
If you don't have Minimum Essentlal Coverags for a month, you'll have ta maks g payment when you file your tax ratum unless you qualtfy for an axemplion from the
auirementthat you have health cavarage for that month, ‘

Does this plan.meet the Minimum Value Standards? Yos ) C
f your plan.doasn't meat the Minlmum Valus Standards, you may be ellgible for a premiurm tax craditia helpyou payfor 5 plan through the Matkelplacs,

. Language Access Services:
Para oblener asistencia en Espafiol, llame al 1 -800-385-9058, !
Kung kailangan ninyo ang tulong sa Tagalog lumawag sa 1-800-385-_9055 (bnitedHea!hcam/Oxhrd).

MR BBy ErEy, WHRATIZA S5 1.600-385-905 (UnitedHearmcarefomord}.

Dinek'shge shiks atohwol nlnisingo, kwitjigo holne' 1-800-385-8065 (Uni_deethcare/Okfurd}. ) .
To 68 sxamples of how s Henmight govercosts 1ora sample medical sttuation, seg the next seotion,
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haukthass Lovarana Examnles:

‘Thisisnota costéstimator, Treatments shown are just examplesof how his plaimight eéver.medical caré, Your actual costs wilthe
diferent dependingon the-aciual-care you receive, the pricesyoui provdersichaige, and many olher factors. Focus on the costsharing |
. amounts {deductibles gopays:and coinsiirance) and exs ided'sendcesiunderthe plag. Use this informationto compare the porfion of O
L costsiod 'mright:pay-under different health ' s

plans. Please note these colerage examy

les are hased on sell-only coverage. -

m The plan's overall deductible $35

Specialist copayment $15
Hospital (faciliiy) $0
m Dther $0

This EXAMPLE eventincludes services like:
Specialistofice visits {prenatal care)
Childbirth/Delivery Professional Senices
Childbirth/Delivery Facility Senices

Diagnostic tests (ufrasounds and blood work}
Spegialistvisit (anesthesia)

# The plan’s overall deductible $350
& Specialist copayment $15
o Hospital {facility) $0
@ Other $0

This EXAMPLE eventincludes services fike:
Primary care physician office ¥sits {including
disease education) '

Diagnostic fests blood work)

Prescription drugs

Durable medical equipment (gltcose meter]

& The plan’s overall deductible $350

Specialist copayment $15
& Hospital (facility) $0
® Other $0

This EXAMPLE eventincludes services like:
Erergency Foom care (inchuding medical
supplies)

Diagnostic test {x-ray)

Durable medical equiomert (crfches)
Rehabilitation senices {physical fherapy)

A r——

I this exa Inthis example, Joewould pay:
Honaine S CostShanng e it
Deducti Daductbles Deduclibles
Copays ©C Copays Copays

NOTE: These numbers assume the patient does not participatein th
ableto reduce your cost For more information ahout the wellness program, pleasasil htipitiose ctgovibensfits.him

The planwould be responsiblefor ihe other costs of these EXAMPLE covered senfces.

Coinsurance

Coinsurance

@ plan's wellness program. 1fyou participatein the plan’s wellnessprograrﬁ ,you may be

Bofl



