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AGREEMENT

This agreement is made and entered into between the NEWTOWN BOARD OF EDUCATION
(hereinafter referred to as the "Board") and UNION LOCAL 1303 OF COUNCIL 4,
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
(hereinafter referred to as the "Union").

Article 1
Recognition

1.1 The Board recognizes the Union as the exclusive representative for the purposes of
collective bargaining with respect to wages, hours, and other conditions or employment for all
school nurses employed by the Board excluding nurse substitutes, the school health nurse
supervisor, temporary nurses (defined as working 65 days or less), and all other employees of the
Board not specifically included in the unit.

Article 2
Board Rights

2.1 The Board shall continue to retain its rights, powers and authorities so vested by law,
unless specifically limited by the express provisions of this agreement.

Article 3
Saving Clause

3.l If any provision of this agreement is, or shall at any time be, found contrary to law, then
that provision shall not be applicable except to the extent permitted by law and the Board and the
Union shall jointly consider the effect of such a finding and determine what, if any, future action
may be required. During this period all other provisions shall continue in effect.

Article 4
Work Year

4.1 The work year shall be in accordance with the calendar year established for the Newtown
School System by the Board with the provision that "office work days" may be used instead of
"in-service days" whenever applicable upon written request to, and approval by, the
superintendent. The Board agrees to compensate nurses for each workday in excess of 186 in the
employment year by prorating the applicable step on the salary schedule.

Article 5
Work Day

5.1 The workday shall be seven hours for full-time nurses. Part-time positions shall be as
established by the Board. Subject to the approval of the superintendent and the principal, and
amendment by the Board, the nursing supervisor will establish the work schedule for the nurse in
each building.

5.2 The Board will use its best reasonable efforts to provide each full-time nurse with a lunch
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break of twenty (20) minutes per day, with the understanding that emergencies or
educational/operational concerns may sometimes prevent such breaks. Nurses will remain in the
building and be accessible during such breaks, in order to address emergencies or other pressing
concerns.

Article 6
Sick Leave & Other Disability Leaves

6.1 Sick leave shall accrue for all salaried nurses at the rate of 15 days per year accumulated
at the rate of one-and-one-half days per month from September 1 through June 30 each year of
this agreement for all salaried nurses until a total of 150 days is reached. Any nurse who is
regularly scheduled to work fewer than twenty (20) hours per week shall be credited with sick
leave on a pro-rated basis, based on the length of the part-time nurse’s regular work day.

6.2  Nurses shall be paid full salary (less amount of any worker's compensation payment) for
absence from school for personal injury caused by an accident arising out of, or in the course of,
employment for a period up to 150 days from the date of the injury, if medically warranted,
without loss of, or charges against, her/his annual or accumulated sick leave. This provision shall
also apply for any absence caused as a result of exposure to specified communicable diseases. In
such case, the 150-day limit shall not apply. Diseases specified are HIV infection, AIDS,
mononucleosis, hepatitis, meningitis, legionnaire's disease, pneumonia, tuberculosis, and
shingles.

6.3 Upon approval by the Board, leave of absence without pay shall be granted to a nurse for
disability due to medical or other extenuating circumstance for the period of one calendar year.

6.4  All insurance benefits to which the nurse is entitled shall remain in effect during any
portion of a leave of absence in which the nurse receives sick leave benefits. The right to prepay
the Board for cost of such coverage shall be allowed if the nurse is not entitled to receive such
sick leave benefits for any period of approved leave.

Article 7
Personal Days

7.1 Five personal days shall be allowed with pay each year for personal, legal, religious,
business or family matters, i.e., birth of a child, marriage, serious illness in the household or
immediate family, that requires the absence of the nurse during school hours. These personal
days shall be in addition to any sick leave accumulated. Any nurse who is regularly scheduled to
work fewer than twenty (20) hours per week shall be credited with personal leave on a pro-rated
basis, based on the length of the part-time nurse’s regular work day.

7.2 Nurses shall be granted leave with full pay for a period of five days following a death in
the household or immediate family. Immediate family members shall be defined as parents,
foster parents, guardians, brothers, sisters, mother-in-law, father-in-law, spouse, children,
stepchildren, or grandchildren. Three days will be granted for brothers-in-law or sisters-in law
and grandparents. In special cases, allowance may be made by the superintendent or his
designee.
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7.3 Notification of such leave shall be made, in writing, to the principal at least 24 hours
before taking such leave (except in the case of emergencies) and the nurse shall state the reason
for taking such leave as set forth in 7.1).

7.4  For leaves of absence other than those covered by any portion of this agreement, the rate
of deduction from the nurse's salary shall be the per diem rate of the year's basic salary.

Article 8
Health Insurance

8.1A. (1) For the period July 1, 2017 through June 30, 2019 only, employees hired prior to
July 1, 2015 may participate in the Preferred Provider Organization health plan
summarized in Appendix A attached hereto and made a part hereof. The Preferred
Provider Organization health plan shall be eliminated, effective June 30, 2019.

(2) In lieu of the coverage provided in Section (1) above, employees hired before
July 1, 2015 shall have the option of participation in the HSA plan summarized in
Appendix B attached hereto and made a part hereof. Employees hired on or after July 1,
2015 shall participate in the HSA plan only. Effective July 1, 2019, the HSA plan shall
be the sole insurance plan. The plan shall have deductibles of $2,000/$4,000 and post-
deductible prescription copays of $10/$30/$50. The Board will fund fifty percent (50%)
of the applicable HSA deductible (with pro-rated funding of the deductible for employees
who are hired after commencement of the insurance plan year). In the first year an
employee participates, the Board shall deposit the full amount of its contribution into the
employee’s HSA in July. Thereafter, the Board shall deposit one-half of its contribution
into the employee’s HSA in July and the remaining one-half of its contribution of its
contribution in January.

The parties acknowledge that the Board’s contribution toward the funding of the HSA
plan is not an element of the underlying insurance plan, but rather relates to the manner in
which the deductible shall be funded for actively employed nurses. The Board shall have
no obligation to fund any portion of the HSA deductible for retirees or other individuals
upon their separation from employment.

Wellness Incentive: Thc HSA plan sct forth in this Article shall include a wellness
incentive program, designed to provide early diagnosis and appropriate information to
patients so that they and their health care professionals can determine appropriate, timely
courses of treatment as needed. The wellness program will include preventive physical
examinations. If the employee and the employee’s spouse (if applicable) complete one
preventive physical examination during the term of the contract, the Board will make a
one-time contribution into the employee’s HSA, in the amount of five percent (5%) of the
applicable deductible under the HSA plan. For the purposes of this paragraph, the
measurement period for completing the physical examination will be the calendar year.
The Board will make its additional five percent (5%) HSA contributions on or about the
July 1% following completion of the calendar year during which the physical exams are
completed.
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8.1 B.

8.2

8.3

8.4

8.5
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A Health Reimbursement Account (“HRA”) shall be made available for any employee
who is precluded from participating in a Health Savings Account (“HSA”) because the
employee receives Medicare and/or veterans’ benefits. The annual maximum
reimbursement by the Board for employees participating in the HRA shall not exceed the
dollar amount of the Board’s annual HSA contribution for employees enrolled in the
HSA.

Employees shall contribute towards the expenses of group medical and dental insurance
coverage for each full-time employee, spouse and children as follows:

Plan Effective and Effective Effective Effective
Retroactive to July 1, 2018 July 1, 2019 July 1, 2020
July 1, 2017
PPO 19.0% 21.5% N/A N/A
HSA 15.0% 16.0% 17.0% 18.0%

The Board shall pay the remaining cost. Premium contributions will be deducted in equal
payments as a regular part of the bi-weekly payroll program and subject to an IRC
Section 125 Plan.

Employees must work thirty (30) hours or more per week to be eligible for medical and
must complete six months employment prior to enrollment in the dental plan.

The Board may change insurance carriers at any time during the term of this agreement
provided the Union receives prior notification and provided all benefits and services
supplied by a new carrier shall be comparable to all benefits and services supplied by the
former carrier. If the Union does not agree that the benefits and services are comparable,
the Union may forward the matter through the Grievance and Arbitration process under
this agreement. Should this occur, the Board will not implement this change of carrier
until the arbitrator has made a ruling.

The employee's option to cancel coverage or to reinstate coverage may be made during an
open enrollment period, for a minimum of 20 calendar days, established annually by the
Board in May or June. In addition, the option to reinstate coverage may be made upon a
qualified change in family status, such as marriage, divorce, birth of a child, spousal
benetit coverage loss, etc.

For all purposes under this Article, a dependent child shall be as defined under applicable
law.

The medical benefits will provide unlimited coverage for in-network services and a
$1,000,000 maximum lifetime benefit for out-of-network.



8.6  The Board shall maintain a "Section 125" salary reduction agreement that shall be
designed to permit exclusion from taxable income of the employee's share of health
insurance premiums. The Board makes no representations or guarantees as to the initial
or continued viability of such a salary reduction agreement and shall incur no obligation
to engage in any form of impact bargaining in the event that a change in law reduces or
eliminates the tax exempt status of employee insurance premium contributions.

8.7  In the event the total cost of a group health plan offered under this Agreement triggers an
excise tax under Internal Revenue Code §49801 (“Cadillac” tax), or any other State or
Federal Law, the Parties agree to a reopener limited to alternatives to address the impact
of the Cadillac Tax.

Article 9
Life Insurance

9.1 Life insurance and accidental death and dismemberment benefits in the amount of
$100,000 will be provided and paid for by the Board for all full-time employees, and $50,000 for
part-time employees working at least 17.5 hours per week on a regular schedule.

Article 10
Malpractice Insurance

10.1 The Board agrees to provide indemnification to nurses in accordance with Section 10-235
of the Connecticut General Statutes.

Article 11
Employment of Nurses

11.1  All registered, professional school nurses employed full-time or part-time by the
Newtown Schools shall be licensed registered nurses in the State of Connecticut. Starting
compensation will be determined by the Board based on education, applicable experience, and
existing salary structures. Further, members of the nursing staff will be given full consideration
prior to filing any new or vacated position for which they are qualified. Nurses will be
responsible to the Director of Pupil Services, School Health Nurse Supervisor and the principal
of the school(s) in which they are performing their work.

11.2 When the Board decides to fill a vacancy or new position within the nurses’ bargaining unit,
it shall post notice of the vacancy or new position on the district’s website for a period of five (5)
days. Such notification shall indicate that interested candidates shall apply for the position using
the district’s electronic process. The Board shall also notify the President of the Union or
designee regarding such postings by email at the time of such postings.
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Article 12
Seniority

12.1 Seniority shall mean the total length of continuous employment as a school nurse with the
Board. A break in service due to an approved paid or unpaid leave of up to one year will not
constitute a break in continuous employment. However, the time on unpaid leave will not be
credited as part of the total length of employment.

12.2 Whenever a position is eliminated, or has the hours of work reduced, the affected employee
in said position shall have the right to displace the least senior employee in the same
classification with the same hours or less as long as the employee has the skills and ability to
perform the work. Final move is subject to the superintendent's approval.

12.3 Employees laid off shall be placed on a recall list and shall have recall rights for the next
vacancy for up to two years after their layoff.

12.4 If a bargaining unit employee is laid off and is recalled within the recall period set forth in
Section 12.3 above, the employee will be given seniority credit for the period of employment
prior to the layoff. If an employee is rehired after the expiration of the recall period, the
employee will be hired as a new employee and will not be given seniority credit for the period of
employment prior to the layoff.

12.5 The Board shall not fill any vacancy from outside until all qualified nurses on the recall list
have been given the opportunity to fill the position. A nurse on the recall list who is notified of a
recall opportunity shall accept or reject the appointment in writing within five (5) calendar days
after receipt of notification. If the nurse rejects the appointment offer or does not respond within
five (5) calendar days after receipt of such notification, the name of the nurse shall be removed
from the recall list.

12.6 On or about December 1 of each year, the Board shall supply the Union with a seniority list

inclusive of names, date of hire and home address for each bargaining unit member.

Article 13
Case Load

13.1 A reasonable attempt will be made by the administration to conform to State
recommendations.

Article 14
Clerical Help

14.1 Periodic clerical help will be provided for nurses whenever possible.

Article 15
Travel

15.1 All nurses, full-time or part-time, who are required by assignment to travel between schools
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shall be reimbursed at the published IRS rate.

Article 16
Maternity Leave

16.1 Maternity leave shall be granted to the nurses in accordance with the Family And Medical
Leave Act (FMLA), if applicable.

Article 17
Jury Duty

17.1 Any nurse who is called for jury duty shall receive the necessary leave to fulfill her/his legal
obligations. This leave shall not be deducted from sick leave. The nurse shall receive a rate of
pay equal to the difference between her/his applicable salary and the jury duty salary.

The employee called for jury duty shall notify the superintendent in writing as soon as the
employee has received either (a) a notice from the court indicating that she/he has been selected
for service on the jury panel, or (b) notice to appear in court for service on the jury panel.

Article 18
Workshops

18.1 Upon request in writing from a nurse, the superintendent may grant workshop or conference
leaves to nurses without loss of pay.

18.2 When a nurse is requested by the Nursing Supervisor and/or the Director of Pupil Services
to attend a workshop that is considered to be an integral part of the district’s goals on a non-work
day, the nurse will receive $150 per day, pro-rated for less than six (6) hours for their attendance.

Article 19
Grievance Procedure

19.1 A "grievance" is a claim based upon the interpretation, meaning, or application of any of the
provisions of this agreement or claim based on the discriminatory application of written
personnel policies relative to employment, a copy of which is on file in each school office.

19.2 A "grievant" is a person or persons making the claim. If a grievance affects a group of
members of Local 1303, Council 4, a member or members of Local 1303, Council 4 may submit
such grievance in writing directly to the superintendent and the grievance process will begin at
Level Two, provided the written grievance is submitted to the superintendent 15 days following
the event or condition on which the grievance is based. The grievance shall not be processed to a
higher level unless at least one member of Local 1303, Council 4 submits the grievance in
writing and in accordance with Sections 19.9, 19.10, and 19.11.

19.3 A "party of interest" is the person or persons making the claim and any person who might
be required to take action, or against whom action might be taken, in order to resolve the claim.

19.4 "Superintendent" for the purpose of this section shall mean and include the superintendent
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and/or his/her designee.

19.5 The purpose of this procedure is to secure, at the lowest possible administrative level,
equitable solution to the grievances that from time-to-time arise. Both parties agree that these
proceedings shall be kept as informal and confidential as may be appropriate at any level of the
procedure.

19.6 Nothing herein contained shall be construed limiting the right of any nurse having a
grievance to discuss the matter informally with any appropriate member of administration.

19.7 Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered as a maximum and every effort should be made to
expedite the process. The time limits specified, however, may be extended by mutual agreement.
As used in this Article, "days" shall mean days when school is in session, provided that during
the summer months when school is not in session, "days" shall then mean calendar days other
than Saturdays, Sundays and holidays.

19.8 Level One — Principal or Immediate Supervisor

19.8.1 Within fifteen (15) days following the event or condition on which the grievance is based,
a grievant with a grievance shall first discuss it with her/his principal or immediate supervisor
(and a representative of the Union if the grievant so desires) with the objective of resolving the
matter informally. The principal or immediate supervisor shall give the grievant a written
response within five days.

19.9 Level Two — Superintendent of Schools

19.9.1 In the event that the grievant is not satisfied with the disposition of the grievance at Level
One, she/he may file a written grievance with the superintendent within five (5) days after the
written response at Level One.

19.9.2 Within ten (10) days after receipt of the written grievance, the superintendent shall meet
with the grievant (and a representative of the Union if the grievant so desires) in an effort to
resolve it. The grievant should be given a written response to her/his grievance within ten (10)
days after such meeting, such response to be signed by the superintendent and constitute the
superintendent's decision on the grievance.

19.10 Level Three — The Board of Education

19.10.1 In the event that the grievant is not satisfied with the disposition of the grievance at
Level Two, she/he may submit such written grievance to the Board within fifteen (15) days after
the meeting at Level Two. Within twenty (20) days after receiving the written grievance, the
Board shall meet with the grievant (and a representative of the Union if the grievant so desires)
for the purpose of resolving the grievance. The decision on the grievance at Level Three shall be
rendered by the Board within ten (10) days after such meeting.

19.11 Level Four — Binding Arbitration
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19.11.1 If the decision of the Board does not resolve the grievance, the Union may submit such
grievance to final and binding arbitration in accordance with the provisions set forth below,
including but not limited to section 19.11.3.

19.11.2 Notice of intention to submit to arbitration under section 19.11.1 above must be in
writing addressed to the Superintendent of Schools. The submission to arbitration must be made
not later than thirty (30) days following receipt of the Board's decision.

19.11.3 In cases involving the discharge of a nurse, the hearing shall be promptly held before an
arbitrator to be mutually selected by the parties.

In all other cases, the Board shall have the option to select either the Connecticut State Board of
Mediation and Arbitration or the American Arbitration Association to hear the grievance. If the
Board wishes to select the American Arbitration Association to hear the grievance, it shall so
notify the Union, in writing, within ten (10) working days of receipt of the Union's written notice
of intent to proceed to arbitration. In the event that the Board does not so notify the Union
within such time period, the Board shall thereby waive its right to select the American
Arbitration Association to hear the grievance. Not later than ten (10) days after receipt of notice
from the Board designating its selection of an arbitration agency, or, in the event no such notice
is received, within ten (10) days after the period for providing such notice has expired, the Union
shall file for arbitration with the appropriate arbitration agency, with a copy to the
Superintendent of Schools or his/her designee. The parties shall share the arbitration filing fee
equally. For any case in which the Board exercises the option to have the American Arbitration
Association hear the grievance, the Board shall pay the arbitrator’s per diem fees.

19.11.4 The arbitrator shall have no power to add to, delete from, or modify in any way any of
the provisions of the agreement.

19.11.5 No reprisals of any kind shall be taken by either party or by any member of the
administration against any participant in the grievance procedure by reason of such participation.

19.11.6 If the grievant fails at any level to appeal a grievance to the next level within specified
time limits, the grievance shall be waived. Failure of the Board at any level to comply with the
time limits regarding responding to a grievance shall permit the grievant to appeal the grievance
to the next level.

Article 20
Discipline

20.1 All disciplinary action shall be applied in a fair manner and shall not be incongruous to the
infraction for which the disciplinary action is being applied. All disciplinary action may be
appealed through established grievance procedures.

Article 21
Non-Discrimination

21.1 The Board and the Union agree that there shall be no discrimination against any nurse
because of race, color, creed, sex, age, national origin, physical handicap or membership or non-
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membership in the Union.

Article 22
Payroll Deductions

22.1 The Board agrees to deduct from the pay of all its employees who authorize such
deductions from their wages such membership dues, initiation fees, reinstatement fees, and
service fees as may be fixed by the Union. Such deductions shall continue for the duration of the
agreement or any extension thereof.

22.2 The Union dues deduction shall be made equally over 22 pay periods.

22.3 Dues deducted shall be remitted to the financial officer of Council 4 together with the list of
employees from whose wages such deductions have been made. The Board shall make every
effort to remit these no later than 15 days following said deduction.

22.4 All employees in the collective bargaining unit who cease to be Union members shall, as a
condition of employment and for so long as they remain non-members, pay to the Union a
service fee as set by the Union (not to exceed the current dues paid by Union members).

22.5 The Union agrees to indemnify and hold the Board harmless against any and all claims,
demands, suits, or other forms of liability that shall, or may, arise out of, or by reason of, action
taken by the Board for the purpose of complying with the provisions of this Article.

22.6 The Employer agrees to deduct from the wages of any employee who is a member of the
Union a PEOPLE deduction as provided for in a written authorization. Such authorization must
be executed by the employee and may be revoked by the employee at any time by giving written
notice to both the employer and the Union. The employer agrees to remit any deductions made
pursuant to this provision promptly to the Union together with an itemized statement showing the
name of each employee from whose pay such deductions have been made and the amount
deducted during the period covered by the remittance. The Union agrees to indemnify and hold
the Board harmless against any and all claims, demands, suits, or other forms of liability that
shall, or may, arise out of, or by reason of, action taken by the Board for the purpose of
complying with the provisions of this section.

Article 23
Labor-Management

To help achieve and promote a harmonious relationship and effective communication, the Union
and the Board agree to meet periodically to discuss matters of mutual concern. Such meetings
will be carried out by the Superintendent of Schools and the President of the Union (or designee)
on a quarterly basis. The President of the Union (or designee) will be responsible for
disseminating the information from these meetings to the members of the bargaining unit. The
President of the Union (or designee) shall have the ability to attend such meetings without loss of

pay.
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Article 24
Salary Schedules

24.1 The salary schedule is as follows:

Steps 1-5: 1.5%* Steps 1-5: 1.5%

GWL Step 6: 2.0%* 2:25% Step 6:2.0% 22>

7/1/2017 7/1/2018 771/2019  7/1/2020
Step

New Hire $47,039 $49,018 $49,753 $50,872
1 $49.586 $50.702 $51.463 $52,621
2 $51.291 $52,445 $53.232 §54,430
3 $52.915 $54,106 $54.918 $56,154

4 $54.715 $55,946 $56,785 $58.063

5 $57.233 §58.521 $59,399 $60,735
6 $59.469 $60,807 $62.023 $63,419

* Retroactive to 7/1/17.
There shall be step movement for 2017-18, and 2019-20. There shall be no step movement

for 2018-19 and 2020-21.

24.2 Employees hired before July 1, 2015 shall be entitled to an annual longevity payment made
the first pay period in December based on the following years of service with the Board:

7/1/14
10 Yrs. $500
15 Yrs. $700
20 Yrs. $900
25 Yrs. $1,1000

24.3 Nurses who earn a Bachelor's Degree will receive a stipend of $250, and those who earn a
Master's Degree shall receive a stipend of $500 paid the first pay period in December.

24.4 1t is understood that the salary schedule has been developed with current special procedures
for children with special needs included as an expected responsibility of today's school nurse,
including invasive procedures such as catheterization or ostomy care, suctioning, tube feeding
and long-term intravenous intervention. While on duty, the school nurse is the first contact for all
on-the-job employee injuries.

24.5 Employees shall be paid salaries, via direct deposit, in accordance with the salary schedule.
Confirmation of payment shall be sent by e-mail. Employees will be paid in 26 equal
consecutive payments. Salary deposits will be made bi-weekly, on alternate Fridays. When a
payday falls on a bank or school holiday, the deposits will be made on the working day prior to
the holiday.
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Article 25
Pension

Employee participation in the Town of Newtown retirement plans shall be subject to the terms of
such plans, as may be amended from time to time. Employees hired on or after July 1, 2017
shall only be eligible to participate in the Town’s Defined Contribution Plan.

Article 26
Duration

26.1 The duration of this agreement shall be four years beginning July 1, 2017 and continuing
and remaining in full force and effect to and including June 30, 2021.
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APPENDIX A

Century Preferced S30/5300:512 533400 Newtrwn PS Teachers FI» 198

Propesed for 2013
Century Preferred is a preferrad provider organization (FPQ) plan.

Anthem €V

In-Network Out-af-Network
COST SHARE PROVISIONS Member pavs: Member pavs:
Dffice Visir (OV) Copavmamnt 330 par visit Decuctble & Coiasur=nce
Spacialist Visit {(SV) Copaymant $-40 per visit Deductible & Coinsurance
Hospital (HSF) Copaymaat $300 pardaywp te | Deductidie & Coinsursnce

5000 per yesr
Urzent Care (TR} Copayment 73 Not Caversd
Emereency Eoom (ER) Copayment — wanhed [ admmwd 3125 $125
COutpatiest Surgesy (0S) Copayment 3500 Deductible & Coinsirance
Ambnlatery Surgesy (ASC) Copayraent 3300 Decuctible & Coinsaronce
Calandar Vear Dednctible (Maividugi:2-sember g i + memder fmmiiy) $600:$5C0'$1200
Coinsursnce Mot Applicable 20R after dedicritde up to
Coinsurance Maxiomon (ndhidurl 2-owmibe Sl T + nemder Gmiy $1400/53100/34800
Cosz Share Naximmm findfvidel J-member im0 ~member amily $2000/$400%:'56000
Tifetime Maximmume Unlimiited Unlimited

PREVENTIVE CARFT - Included are the prevensive care sevvices g meet the requiremenss of federal and state low, cluding certdin

sergenings, mminizadens and piytician visits

Wil child care No Coarge
Periodic, routine health examinations Na Charge
Foutine OB /GYN visits No Charze Deductibie & Coinsurance
NMammoeraphs No Charze
He3ring siTeeninz OV Charge
Roetipe Eve Exam OV Charze
MEDICAL CARE

Office visits

Primary Care OV Copayment
Soeciaiist §% Copavment
Outpasient menxl health & substapre abuse - grior catorizarisn raguined OV Copsyment

OB/GTN care

SV Copayment

Surgical fees of  Physicsn ar Surgeon

OVEV Copayment *

Maternity can2 ~ fimal visE TuBiece i CoPOIREE o charse eresha SV Copayment o .
Dinsmostic Inb and %127 No Charge | Deductible & Coinsursnce
High-cast owpatient dizsuastic — prigr auiaraion requred 350 Copayment per

The following are zubject to copay: AL MRS, CAT, CTA PET, TPECT icans serzice

Nate: §272 Copaymaent Mcomum por Membar por Caiendar Faor (See nota)

Allergy sayvices

Qffice visim'tezang SV Cagayment

Inpections—30 visis @ 3 years 510 Copayment

HOSPITAL CARE — Prier anthorizafion regnired

Semi-private reorn (Generai Mdical Sursieal Mz HSP Copaymens

Impatiens ments] bealth & substance 3buse HEP Copaymen:

Skilled muszing facility — w@ w120 doys per eiender yoor HSP Copayment

Tahabilitative services — up o 07 dI)s P Parse INT CRiTuiEr 0 Neo Charge Deductible & Colgsurznce
Craspazant suezery — it 2 Aosafal 08 Caoaymernt

Ambulstory sirgery — i ot thar @ hospital seiing ALC Copaymeaat

EMERGENCY CARE

Walk-in centers OV Copsyment Deductihle i Colnsurznce
Urgent care —at Waipaling Qi@ oy UR Copaymen: Not Cavered
Emareency care ~ copnmens waived i adwined =3 Copayment ER. Copayment
Ambulance No Charge
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In-Networl Qut-of-Netwwarle
QTHER HEALTH CARE Member pays: Member pavs:
Cwmspatent relubilimove services — 30 combined visis for PT.OT.5T and
Chgopracac- Zecazs 30.20 er deductibie and coinzurance OV Copayment Deductible & Coinsurmnce
Cuszble medical equipment ' Prosthetic devicas Covezed Deductivle & Coinsursnce
Liuiited mzGmumn S& calanaar year
Diahetic supplie:, drmgs & aqaipment Covered under Ix
Dighetic drugs are cnered T m-pevars Sengltt lavel Rider
Inferitlicy - Cavared Apolicsbla Dreductible & Coinsurance

Copavmant

Home health care o Charge $530 Dednctbla &
00 vizies oer member per calaidar yoaT 20 %a Coinsuranca
PREVENIIVE CARE SCHEDULES
Well Child Care {incheding immueniritions) Adualt Exams
3 exams. bird up w age ! ¢ I =xam svery year, azes 12+

7
¢ Texams gges luptol
¢ 1 exam pvery yedr, ages S up to 22

Fision Exams: 1 exam every calendar vesr
Hearing Exaws: 1 axam per calendar year
OBAGYN Exams: 1 exam per celendar year

Notes To Benefit Descriptions
¢ T situstions where the merher is msponsible S obtaining the neressary prior authorization and £ils w du se. bensfits may be raduced or
(enind

+  mpavene Hospin! Per Admission Capay i waived I r=xdmitted within 30 days for same diazrosss.

¢ Mawbars mst utilizs participating Blua Quality Caiters e Transplant hospirals o recetve bepefits for Human Organ & Tizsue Trensplact
semicas. This netanck afthe finest medical romsplane mogyams in the nanon is naiatle fo merbers who are candidates %or an orzaz or bonz
marow tmnsplant, A narme cansultant mainsd in case pemagement i dedicated to mumazing memhars wh tequire organ andiar tissae

¢ Mamber aa reqpasible for tha baiamre of charges billed by out-afnetwork providers after payment fnr cosered services has besn made by

Amghzr Bhre Tross ard Bine Shisld acrunding fo the Commprebensive Schaduls of Professiaml Services.

Pizaza e by e Specini Offersuidnther hoochore & your enrollment kix for information oo the @scouts we offx an beaith-relard praducts amd
SETVICES.

Thir doos mot consoitute yory heaith man or msuramee poiiy. B i onjy a general description off the piom. The filowing are exampie: of sevice NOT
evvared 3y your Conmry Profrred Plan, Please rafer to yorr Swbseriber Agroement: Cartificate of Coverage: Summiary Bookies for more detaiz:
Commeric sirewries and :@vices: custodial care; Fenetic esing; hearing aids; raftacive dye surgery; services and supiies reigred o, az weil a1 de
parfarmance ) s change eperatons avgical and non-nrgical senvicer reigmed ro TAT gymdrome. iravel expentes; vision deragy: eces
rendered grict 1o your canract givchg dote or rendered qier yosr comiract sormination gate; and workers | compensatan

Thiz e of Sengfier Aas dean uphaind to comply with federal and zrate reguirements, imchuding anpitcable gravisions of the recenn) uarid
Joderal heaith core reform lows. A we recenve eddidonal suidace snd clariflearion an the new heaitt care refornt iaves, fram rhe US. Deparment
qf Haxizh and Human Servicer, Deparmmens of Lador and Insernal Riventse Service, we misy e reguired ro maks addivional changes w thiz summery
af bengrits.
A prodiact of Anthere Blue Cross and Bhae Shield serving residents and businasses in the St of Cornactionr

AGE
Effogue 700 205 s
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Novttown BOE Teacliers FD 208 Proposzd 2013
CENTIRY PREFERRED 4-TTER WAM<GED PRESCRIPTIIN DRUTG PROGR AN

S Eopevweanr Gomaric Dragr

$300 Copevmane Livted Bramd-Name Druge
$54 Copevmrene Non-Listed Brend-Nowme Druge

$..008 nnazl Mazwenz

Deerindsn of Benefies Fax Paey:
Tier I: Geaeric Drugs Ten o “gamane” tulkls 1 1 oo Taa g Aol comdrd 35
20¢ Cropraiary zid = oot prottctd by o mudaraik s eqarad o
meat 136 Lima Tesrmalansy %<7 a: the ariginal brawi-aaes dnty
Tiar | ropmmmear arpiies
Tior 2+ Listed Brand-N sms Drug: T ey Fwed I9Dd-m7R T =EE 9 9 rmd-nama prescpam Jeg | 5A
inarrified on the Ay ty Smhem Rive Crocs sod Blre Shiald
g3Taent apoliss,
| Tiar 3: Non-Listed Brapd-Nome D | Th= tere mirm-tisied teand-zams” e 0 a tmnd-ume praseription. | 333
e aot cemTed o ths oty iy Anter Blye Tross 1zé Es
L Sweld Tier 3 comavmes: mpia:,
Plan Py
| Aznyal Marimoen | Per zmmbes per caizades =ar [0

H'm' Ta Loa The I-Tasr Y nnaged Prezcripdon Deng Program

\[anz=rq Peearprer, g Imeym mevperies teren 'eels o oarmat BT tmee nipes af prescrton g
. ived rend-rame 6 1-tishad Trmd-xmie, 25 defiaed i che -2sir ooz Tha frmilvy iiss peearics mod yd-mms

Fuzs skt heve been seloed Srderr qpisy safer 1 cos-afEctiens:s. Thesa lised dues hate lger emmbar sopayments hy
2o dsted druss (har ooy o asvz 3 Jower ovenall cow 12 all FEamese ) Yon ovinimze s oo merts Aben vt B2 gEarys

TRWIaEs 104 Yeted Jrmd-aims wwesintios, Yo 1scll e covemes fir pondind xdomms

drozs. oz 303 mizhes cout

sawe Tallbs Vour promider thOT =g Znans s o listed frand g drese meladed an e Sy You'l aove lower

OTVTATt Fhen mon e thue dmss

. ‘!muil 2 repancibls T one copxrran whan yurchene a A-day oppdv of preTDdm s Toma tAroorating pem

.

] -aJLbemm.nlemmLT:wm:wham:50—d:7m}l-d:V1pm:f:amtemnc=m:mr'

OTORT DR

Gameric Subitrurion: Prescroaoms TeT fe MIsd 1LY 218 JRAENC AFmvalent when quaatle,
»  AYED WULUITHEe 3 ENenr o it A parbapeniag tharmaty. 7eu i anty be rcporanke 1T 3 Tier | caprymey.
v AL Eanesmiaien s Tl 2nd Tow obtam 2 sted 97 30a-leiad frind-nome gz, 7on Wl e responatble for de
fppteatie Tiar CODAFIDENS va® he dITeT20re 10 551 haroesn *he FEers md Lses o Bon-Ased hrmd-Eans o, Tins
PRAGRe applles olis. vour Covkls cbixles Brive Audeddor Whal 2000 Artr2o i 1 gbia] ( he docretes of
ALt N Toovs alal Aie Tk, o wiL e eaponsilie olly Zaf 0 wplcabi TIeT LaRayLsslL

Ciauevben (000 L8 e ke Bay o
Camecaon works iR (e cetail phrocy s sbmebard medeies © ziovide o vecond kevel of gualify zad salety chocle, The precess.
mRs=h is provided on:line 15 parof the slacTome chums Shrg oreeen, Jelps promets oy o 2l ToTapdate. cout-eiRoie
madicazsons for aaembers. Carmrcaon snlver 1 e i mies s sundstine: aitch (dedtiy pomanal madicatian tkempyicypes ed
Il 1 mascecn 4 tha ;Aamrecy by cooqrumr dafere & madoron S diipansed. [aeprocass alars tha pmeadist uf povatal
iues Gach 37 drug-0-EuF memcnams il raquesad b clice ~2axar Toorect odng of drug durkoboes
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Fliattmacy Brogemns
Vol Mad-reavies Prosrus

N famher: Sve aziszs w0 Act3ems P che volusmyrs mril - cervion doas prosTem foc e whe ez take ona o mare mpes of
mrRnemes dmprs Wemiers 25n aréar 1z o0 1 0oy rwppi of thaes madisanons and bave e Ssifvered dierily o mem ema

The $10 semesic §31] tiswd heaed-nams 31 202-Jsted Frand-nsma coparrers d $4.000 aroeal ormun spoly Aen Jrdenaza
31-dxv to $0-kxs Tupnls, two capavments will srek. & follows. 320 semarne §4) Lsed trazd-asve 3106 noo-Zied brod

Fadeanl Pharmacy Netrark
Afzrhes 2l 1ame 3cress 105 neswur of moee tan 43,000 remil pharacss Seceznom e commmy Merrars say ool
1-266-251-2565, or 20 R AW Zhem oo TherIeCANSTISTAR 0 JCHE 3 PAROEATNE AT WhEL M TRiins ut=the gra

Non-pardcpating Pharmacis:

A fstrbare w0 ill prescrindde 58 ZenpTciniting sAwrmey e =spermhls for vz erthe e e rectm 5 lled Memhers
et mv cams re Anthan B e Cmss ;i Sl el fyy mrinrever e pavze il s s o e memdar. Marhes o e
oopaicpeing phammess Wil m 20% of the inneweck elowance. s e Srfeens brwses Arthem Bine Cross 1nd Zze Sned s
3=ET 1 e premee's atw dres.

Lants to Ramember

s Amher Bine Ooey ind Stee Shead wil provis oveesse £ mrasc e (g tepmced by 3 partinpame SIemecy s pec i
dmz= s deemed medioally decsezsty bzed m sperfic itbriaand depensed rmoae 0 1 yesTod sl by 1 putopaes
PEFICT CT by 3 200-PELIpATRE TS Fubect ) COp e

v Arrher Bina Cmoss md Shes Sied w0 oor e e fir oy ey cmmor pdzme mitms Som he dispanms of e Sug oovarad
by s . Aty 3t Cxoss 3ol Bl Sizald vl 20t coovae hensins or ooy S ascitlien oF diiersad m 3 ISy (ormeT %
noemsl madical prEoe

s Argher Bina Crmss nd Shep Shoeid pacerves the el w0 apoly Juemc ot  spacfid &as = lised o be forneioy 2 yeeher
B 1 TR0Er TRy, b membar s TIordE T DLow e DOOT YIDXFIIFINN DONCES.
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APPENDIX B

Anthem. 1%

Lumenos HSA Plan Summary

The Lumenos® HSA plan is designed to empawer you to take control of your health, as well as

Lumenos , |

First ~ Use your HSA to pay for cavered services:
Health Savings Account

With the Lumenos Health Savings Account (HSA), you can
contribule pre-tax dollars to your HSA account. Others may also
contribute dollars to your account. You can use these dollars to
help meet your annual deductible responsibility. Unused dollars
can be saved or invested and accumulate through relirement.

Your Lumenos HSA Plan

the dallars you spend an your heatth care. This plan gives you the benefits you would receive

from a typical health ptan, plus health care dollars to spend your way. And you'll have
aceess to personalized services and anling toals to help you reach your heaith potential.

Contributions to Your HSA

For 2017, contributions can be made to your HSA up to the following:
$3,400 individual coverage

$6,760 family coverage

Nole: Thesa ilmits apply lo all combined canlributions Irom any source including
HSA dollars from incentives

Earn More Money for Your Account

Whal's special about your Lumenas HSA plan is that you may
earn additional funds for your health account through the
Healthy Rewards incenlive program.

To receive funds eamed through (he Healthy Rewards program, you must
have an open HSA with Mellon Bank ar with anather bank through which
your emplayer is sponsaring your HSA.

Earn Rewards

If you do this: You can earn:

Future Moms for participation and completion Up to $200
. Healthy Lifestyles online participation Upto §150
. ConditlonCare participation and completion. Up to $300

Same eligibility requirements apply. See page 2 for program desariptions.

Plus - To help you stay healthy, use:
Preventive Care
100% coverage for nationally recommended services.
Included are the preventive care services that meet the
requirements of federal and state law, including certain
screenings, immunizations and physician visits.

Preventive Care

No deductions from the HSA or out-of-packet costs for you as long as you
receive your preventive care from an in-network provider. If you choose to
go to an out-of-network provider, your deductible or Traditional Health
Caverage benefits will apply.

Then -
Your Bridge Responsibility
The Bridge is an amount you pay out of your packet until you
meet your annual deductible responsibility. Your bridge amount
will vary depending on how many of your HSA dollars, if any,
you choose to spend to help you meet your annual deductible
responsibility. if you contribute HSA dollars up to the amaunt of
your deductible and use them, your Bridge will equal $0.

HSA doallars spent on covered services plus your Bridge
responsibility add up to your annual deductible responsibility.

Health Account + Bridge = Deductible

Bridge
Your Bridge responsibility will vary.

Annual Deductible Responsibility

In Network and Out of Network Providers
$2,000 individual coverage

$4,000 family coverage

If Needed -
Traditional Health Coverage
Your Traditional Health Coverage begins after you have met
your Bridge responsibility.

Traditional Health Coverage
After your bridge, the plan pays:

100% for in-netwark providers 80% for aut-of-network providers

Additional Protection

For your protection, the total amount you spend out of your
pocket is limited. Once you spend that amount, the plan
pays 100% of the cast for covered services for the
remainder of the plan year.

18

Annual Out-of-Pocket Maximum

in-Network Providers Qut-of-Network Providers

§ 3,000 individual coverage  $5,000 indlvidual coverage
$ 6,000 family coverage $10,000 family coverage

Your annual out-of-packet maximum consists of funds you spend fram your HSA, your Bridge
responsibility and your colnsurance amounts.

If you have questions, please cail toli-free 1-888-224-4896.
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Your employer will provids you with additional health care dallars in your HSA for the following:

Future Moms: Indhvidualized abstetric support for expectant high-isk and non-high-risk mothers. Members can earn up to a $200 Future Mom's
incentive. This includes three milestones: $100 initial enrollment, $50 interim, and $50 postpartum; timing and rules apply.

Healthy Llfestyles Online: Each adult family member can eam up to $150 each year. Members eam a $50 incentive at each 3,000, 5,000 and
10,000 point milestone. Your employees can quickly achieve their first milestone of 3,000 points by completing the Well-Being Assessment and

setting up their Well-Being Plan.

Enroll in ConditionCare: {Incentive $100) Disease management for prevalent, high-cost conditions (asthma, diabetes, chronic abstructive pulmonary
disease, coronary artery disease and heart failure) . Each family member can get one incentive per year. In the first year and later years, members
must stay qualified to envoll and eam incentives. Members who have more than one health problem will enroli in ene combined program — not

separale ones for each condition.

Graduate from ConditionCare: (Incentive $200) There's no limit ta the number of family members that can graduate and eam the incentive.
Each family member can earn ane credit per year. In the first year and later years, members must stay qualified to enroll, graduale and earn
incentives. Members who have mare than one health problem wili graduate from one combined program — nat separate ones for each

condition.

To recaive funds eamed through Heatthy Rewards, you must have an open HSA with Mellon Bank or with anather bank through which yaur employer is spansoring your HSA.

Preventive Care

Anthem's Lumenos HSA plan covers preventive services recommended by the U.S. Preventive Services Task Force, the American Cancer
Society, the Advisory Committee on immunization Practices (ACIP) and the American Academy of Pediatrics. The Preventive Care benefit
includes screening tests, immunizations and counseling services designed to detect and Ireat medicat conditions to prevent avoidable

premature injury, iiness and death.

All preventive services received fram an in-network provider are coverad at 100%, are not deducted from your HSA and do not apply to your
deductible. If you see an out-of-network provider, then your deductible or out-of-network coinsurance responsibility will apply.

The following is a list of covered preventive care services:
Wall Baby and Well Child Preventive Care
Office Visits through age 18; including preventive vision exams.

Screening Tests for vision, hearing, and lead exposure. Also
includes pelvic exam, Pap test and contraceptive management for
females who are age 18, or have been sexually active.

Immunizations:

Hepatitls A

Hepatitis 8

Diphtheria, Tetanus, Pertussis (DtaP)
Varicella (chicken pox)

Influenza - flu shot

Pneumocaccal Conjugate (pneumonia)
Human Papilloma Virus (HPV} - cervical cancer
H. influenza type b

Polio

Measles, Mumps, Rubella (MMR)
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Healthy Rewards Program

Summary of Covered Services

If you have questions, please call toll-free 1-888-224-48396.

Lumenos HSA Plan Summary

Aduit Preventive Care
Office Visits after age 18; including preventive vision exams.

Screening Tests for vision, hearing, coranary artery disease,
colorectal cancer, prostate cancer, diabetes, and osteoporasis. Also
includes mammograms, as well as pelvic exams, Pap test and
contraceplive management.

{mmunizations:

Hepatitis A

Hepatitis B

Diphtheria, Tetanus, Pertussis (DtaP)

Varicella (chicken pox)

Influenza - flu shot

Pneumococcal Conjugats (pneumonia)

Human Papillama Virus (HPV) — cervical cancer
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Summary of Covered Services (Continued)

Medical Care

Anthem's Lumenos HSA plan covers a wide range of medical services to treat an iflness or injury. You can use your available HSA funds
ta pay for these covered services. Once you spend up to your deductible amount for covered services, you will have Tradilional Health
Coverage available o help pay for additional covered services.

The following is a summary of covered medical services under Anthem's Lumenos HSA plan:

« Physician Office Visits » Maternity Care
« Inpatient Hospita! Services = Chirapractic Care
« Qutpatient Surgery Services s Prescription Drugs
» Diagnostic X-rays/Lab Tests « Home health care and hospice care
o Emergency Hospital Services  Physical, Speech and Occupational Therapy Services
= Inpatient and Outpatient Mental Health and Substance Abuse » Durable Medical Equipment
Services

Some covered services may have limitations or other restrictions.* With Anthem's Lumenos HSA plan, the following services are fimited:

o Skilled nursing facility services limited to 120 days per calendar year.

« Home health care services are limited to 200 visits per calendar year.

« Inpalient rehabifitalive services limited to 100 days per member per calendar year.

» Physical, speech and occupational therapy and chiropractic services limited to a combined total of 50 visits per member per calendar year.
» Inpatient hospitalizations require authorizations.

e Your Lumenos HSA plan includes an unlimited lifetime maximum for in- and out-of-network services.

* For a complele list of axclusions and limitations, please reference your Cerlificate of Covarage.

Prescription Drugs — copay after deductible (when purchased from a network pharmacy*)

Retail (30 day supply) Mail Order (90 day supply)
$10 Tier 1 copayment $10 Tier 1 copayment
$30 Tier 2 copayment $ 60 Tier 2 copayment
$50 Tier 3 copayment $100 Tier 3 copayment

* For the out-of-netwark benefit, refer to the Traditional Health Caverage section.

This summary of benefits has been updated to comply wilh federal and state requirements, including applicable provisions of the recently
enacted federal health care reform laws. As we receive additional guidance and clarification on the new health care reform laws from the U.S.
Department of Health and Human Services, Department of Labar and Intemal Revenue Service, we may be required to make additional
changes to this summary of benefits.

If vau have questions, please call toll-free 1-888-224-4896.
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