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INTRODUCTORY CLAUSE

This Agreement made by and between the Oxford Board of Education and Local 1303-413 of the
American Federation of State, County and Municipal Employees AFL-CIO, hereinafter referred to
as the Union, in order to increase general efficiency in the School System and to maintain the
existing harmonious relationship between the Board and its employees and to promote the morale,
equal rights, well-being, and security of its employees, the Board and the Union hereby bind
themselves into this mutual agreement as follows:
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ARTICLE I - RECOGNITION

The Board of Education hercby recognizes the Union as the sole and exclusive
representative of full-time secretaries, bookkeepers and clerk/typists working for the Oxford
Board of Education excluding the secretary to the Superintendent, custodial, maintenance,
confidentials, supervisors and all other job classifications for the purpose of collective
bargaining concerning houts, wages, and working conditions.

For purposes of this Agreement, full-time means working thirty-five 35 hours per week
minimum, and working the full ten month, eleventh, or twelve month schedule as required
for the specific position.

The employment of part-time employces working less than twenty (20) hours per week shall
not adverscly affect July 1, 1996 bargaining unit staffing levels.

ARTICLE II - UNION SECURITY

All employees shall, as a condition of cmployment, cither become members of the Union
after ninety (90) days of employment or refrain from joining the Union; and, so long as they
remain non-members, pay to the Union a service fee not greater than the dues uniformly
required of the members, subject to law. Employecs shall, as a condition of employment,
execute in wiriting, a deduction authorization for the limited purpose of authorizing the
Board TO deduct from their wages such dues, scrvice fees and initiation fees fixed and
certified in writing by the Union, which shall be payable by each employce.

Employee

Hereafter, whete the term “employee” is used without furthet explanation in this Agreement,
it shall mean and include regular full-time employees descrbed in Article I, Section 1.1,

Dues Deduction

The employer agrees to deduct monthly ducs, as certified by the Secretary of the Union,
from the wages of all employees covered by this Agreement. The Union shall save the
Board harmless from any and all clims, demands, suits or judgments arising from the
implementation of this Section.
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Dues

The dues and fees deduction for each bi-weckly payroll will be remitted to the Council #4
office along with an itemized list of employees showing the amount of dues deducted,
addresses and social security numbers of said employees.

ARTICLE III - SENIORITY
Seniority

Seniority within the bargaining unit shall be defined as length of continuous service since
the most recent hire. A service break of less than 24 months, in the event of layoff, shall not
be considered a break in service, though no seniority will accrue during any such break in
service.

Promotion

Promotions shall be determined by the Superintendent. Prior to promotion, the employer
may require testing and determine passing standards for that testing appropriate to the
position. The Superintendent shall fill promotional positions based on the applicant’s skills,
qualifications, work record, and seniority. If the Superintendent docs not sclect any
applicant, the Union may request in writing the reason(s) from the Superintendent why the
individual(s) were not selected. If there are no qualified applicants within the bargaining
unit, the Board may hire from the outside.

Probationary Period

All new employeces shall serve a probationary period of ninety (90) days worked, and shall
have no seniority rights during this period, but shall be subject to all other provisions of this
Apgreement, except the grievance procedure in the event of disciplinary action or dismissal.
Probationary employees will not be entitled to receive life insutance, sick leave, or personal
leave but, shall receive medical benefits after sixty (60) working days. All employces who
have completed their probationary period shall acquire length of service records as of their
date of employment.

Seniority List

The employer shall prepare a seniority list of bargaining unit employees on an annual basis
and deliver said list with the salary schedule to the President of the Union, Local 1303-413.

The employer shall also send copies of hire and termination letters to the Union President as
they occur.

Vacancies
When a vacancy exists within the bargaining unit, the vacancy shall be posted for a period of

five (5) working days. The Superintendent’s selection shall be based on skills, qualifications,
wotk record, and seniority. If the Superintendent does not select any applicant, the Union
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may request in writing the reason(s) from the Superintendent why the individual(s) were not
selected.

At the completion of a ninety (90) days worked probationary period, the employee shall be
cither appointed to the new position as a regular employee; or, if his/her performance in the
new position has been determined by the administration responsible for the filling of the
position to be unsatisfactory, the employce shall be retumned to the previously held position
with no loss of rights or benefits. Should the latter example occur, any subsequent
appointment shall be subject to the same trial period.

Transfers

Transfers of employces in similar classifications to other schools shall be carried out subject
to skills, qualifications and work record; provided however that where two or more
employees are equal in the above considerations, seniority shall control.

Involuntary Transfer

Involuntary transfers shall not be made arbitrarily or capriciously.
School Closing/Layoff

In the event of a school closing or layoff, the following procedure shall apply, provided the
employees who remain after such closing or layoff arc qualificd to perform the remaining
available work. All temporary and part-time employees working less than twenty (20) hours
per week will be laid off first. Thereafter, if a regular employee is subject to layoff, the least
senior employce in the affected classification (as listed in Section 3.4) shall be laid off first.
The laid off employee shall have the right to fill any vacancy which may exist, and which the
Board decides to fill, or bump the least senior, junior employee in an equal or lower
classification, provided such employce is qualified to perform the remaining available work.

If he/she has no right to bump and is laid off, he/she shall receive two weeks notice of said
layofE.

Any employee who has been terminated because of a reduction in force shall have his/her
name placed on a recall list for a period of twenty-four (24) months, commencing with the
cffective date of such termination.

Any employee on a recall list shall be sent a cettified letter with an offer of reappointment at
least fifteen (15) days prior to the reemployment. The employee shall accept or reject the
appointment in writing within ten (10) days after the above notice is made. In the event an
employee shall reject an appointment or fail to respond in writing within ten (10) days after
the notice is made, then such employec's name shall be removed from said list and he/she
shall have no further tights pursuant to this policy.

No new employees shall be hired in a job classification until all qualified laid-off employces
from that area have been recalled or declined the opening,.
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Employeces shall be recalled to their former or comparable (hours, benefits, rates of pay)
position for which they are qualified. Employees shall be offered all posidons for which
they are qualified. However, rejection of a position which is not comparable to the
employee's former position shall not be counted against the employee's recall rights. If an
employee rejects a position on the basis that it is not comparable, he/she may not later
gtieve or otherwise contest the fact that the Board has filled the position with someone else.

It is the responsibility of the employee to keep the Board updated with current mailing
address for purposes of recall.

Job Abandonment

Any employee who is absent on a work day must provide a telephone call or written notice
to the Superintendent’s office or designee on each such day, prior to the commencement of
the work day. Failure to provide said notice on three (3) consecutive days shall constitute
abandonment of the job resulting in termination effective at the end of the third day, and
loss of any and all seniority rights under Article 3 of the Collective Bargaining Agreement.
Any such termination for job abandonment shall constitute just cause for termination but
any disagreement with such termination shall be subject to the grievance/arbitration
procedures of this Collective Bargaining Agreement.

ARTICLE IV -HOURS OF WORK
Hours of Work

The work schedule of bargaining unit employees shall approximate the regular working
hours of the professional seaff in the School/Facility in which the employee is working.

Hours of work may be changed by mutual agreement of the Board of Education, the Union,
and the affected employees.

Bargaining unit members required to accompany students on field trips that extend beyond
the member’s regularly scheduled wortk day shall be paid for all authorized time of work.

Paid Lunch

All employees hired after July 12, 1988, will not receive a paid lunch. Employees who had a
paid lunch break prior to July 12, 1988, will continue to have a paid lunch break.

QOvertime

Time and one-half (1-1/2) will be paid for all work in excess of forty (40) hours in any one
work week.

Overtime must be approved in advance by the appropriate administeator.

Except in emergencies, overtime opportunities shall be first offered to the employee who is
tegularly assigned said duties during nortmal working hours.
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Transfers

Employees transferred from non-vacation eligible positions to vacation cligible positions
shall become cligible for vacation periods upon the successful completion of the

probationary period and appointment to the new position as a regular employce as indicated
in Sccton 3.3.

For all employees hired July 1, 2000 and later, time served in non-vacation eligible positions
shall not count towards service time int determining length of vacation periods.

ARTICLE V - HOLIDAYS
Holiday Eligibility — Full Year Employces

The basic holiday schedule shall provide for a full day's pay at the employee's base mte of
pay. In order to be eligible for fourtcen (14) paid holidays, an employee must work a
minimum of two hundred sixty (260) days per year; provided, however, the two employees
who currently reccive the fourteen (14) paid holidays shall continue to receive them on a
grandfather basis, as long as they continue to work a minimum of one hundred ninety one
(191) days per year and twenty (20) hours per week. In order to be eligible for the
Independence Day (July 4) holiday, an employee must work the week before and the week of
the holiday. In the event a holiday falls on a scheduled school day, a substitute day will be
designated, by agreement. The fourteen holidays are listed below:

Independence Day
Labor Day

Columbus Day
Veterans Day *
Thanksgiving Day

Day after Thanksgiving
Christmas Eve Day
Christmas Day

New Year's Eve Day
New Year's Day
Martin Luther King Day
President's Day

Good Friday

Memorial Day

Holiday Eligibility — School Year Employces

In order to be eligible for eleven (11) paid holidays, an employee must work a minimum of
onc hundred cighty two days (182) per year. In the cvent a holiday falls on a scheduled
school day, a substitute duy will be designated, by agreement. The 11 holidays are listed
below:

Labor Day
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Columbus Day
Veterans Day ~
Thanksgiving Day
Christmas Day

New Year's Eve Day
New Year's Day

Martin Luther King Day
President's Day

Good Friday

Memorial Day

ARTICLE VI - VACATIONS
Employees who work a minimum of 35 hours per week and 260 days per year shall receive:
First through Fifth Year 2 weceks

Up to five (5) days of vacation may be taken after the first six months of full time
employment. The remaining vacation time may be taken after the one year anniversary.

Sixth through Tenth Year 3 weeks

11th through 15th Year 4 weeks

16 years and longer 4 weeks plus one cxtra day per year to 2 maximum of
five weeks.

From the second year of employment on, vacation will be given on the employee’s
anniversary date and has to be used before the employee’s next anniversary date.

Vacation Requests

All vacation requests are subject to administrative approval and shall not create a staffing
shortage. Excessive requests shall be resolved by seniority.

Termination

Employees who resign or retire will receive all vacation pay due on a pro-rated basis on the
date of his/her retirement.

ARTICLE VII ~-LEAVES OF ABSENCE
Sick Leave
Sick leave shall be granted annually, cumulative to 165 days as follows to all employees who

work one hundred cighty two (182) or more days per school year. Days worked per school
year:

* When Veteran’s Day occurs on a day school is in session, the employee gets a floating holiday to be used by the end of
the year, as approved by the Superintendent.
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182 - 190 12 days
191 - 200 13 days
Over 200 15 days

One sick day is defined as being the number of hours the employee works. 1f an employee's
hours per day change, for purposes of carrying forward, accumulated sick days will be
converted into equivalents. For example, the old schedule was four (4) hours per day and
there were ten (10) accumulated sick days at the end of the year. Forty (40) hours would be
cartied to the new year. In the new year, the employee wotks eight (8) hours and the
employee would begin the new year with five (5) 8-hour sick days to which the new year's
sick days would be added.

Severance Pay

For all employces hired on ot before, and who worked on a full time basis prior to, June 30,
2003, the Board will reimburse all full-time, non-teaching employees or his/her survivor for
up to 25 accumulated sick days, upon retirement ot death, after full-time employment by the
Oxford Board of Education for 20 years. Reimbursement will be based upon per diem
wages during the last ycar of employment, and is to be defined as severance pay. Such
payment will be made on the indicated scale:

ACCUMULATED COMPENSATED FOR
120 days 25 days
100-119 days 20 days
80- 99 days 16 days
under 80 days 0 days

Personal Leave

Classified staff working one hundred cighty two (182) days or more per year will be allowed

three (3) personal days per year with pay. Personal days may be taken only for the following
reasons:

1. Legal or financial situations that might arise wherein the employee's attendance is
required.

2. Mazriage (self, children, parents, siblings, siblings of spouse). Only one day will be
allowed for each event,

3. Any serious illness or medical situation in the immediate family requiring the
presence of the employce.

4. Attendance at high school or college graduation exercises for self, spouse, son or
daughter.

5. Bitth or adoption of child.
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0. Observance of a major religious holiday.

7. Other approptiate personal business that cannot be transacted outside of school
hours.

The request for personal time off, except in emergency situations, will be filed with the
building administrator, or for Central Office personnel, the Business Manager, at lcast 48
hours prior to the time requested; but, in any event, all applications for such leave will be in
writing on the ptescribed form. Personal leaves shall not be requested as part of a vacation
or holiday. In unusual circamstances, whete the provisions hercof cannot be met, the
Supetintendent may waive these conditions.

Bereavement

1. A leave of absence, not to exceed five (5) calendar days commencing either on the
day of the death or the day immediately following the day of death, shall be granted
to any classified staff member who works one hundred eighty two (182) days or
more whose spouse, father, mother, brother, sister, child or grandchild dies. Such
leave shall be with pay. At the discretion of the Superintendent, this limit may be
extended due to extraordinary circumstances.

2. Time off to attend the funeral of a2 mother-inlaw or father-in-law of current
marriage shall be granted. Such leave shall be with pay and shall not exceed three (3)
days. Due to extenuating circumstances, this limit may be extended by the
superintendent of schools.

3. Time off to attend the funeral of an aunt or uncle; sister-in-law, brother-in-law,
daughter-in-law, son-in-law of the current marriage; or stepmother, stepfather, or
grandparent shall be granted. Such leave shall be with pay, not to exceed one (1) day.
Duc to extenuating circumstaaces, this limit may be extended at the discretion of the

Superintendent.

4. The employee, at his/her discretion, may use available Personal Leave to extend the
period of bereavement.

Jury Duty

Any bargaining unit member called for jury duty shall be allowed additional leave for this
purpose, providing the Superintendent shall be notified immediately upon notice of call.
This leave shall not be deducted from sick leave or personal leave, and the member shall be
paid the regular wages minus that amount paid to the member for jury duty.

ARTICLE VIII - WAGES AND BENEFITS

Wages

The wage schedule is provided in Appendix A. Appendix A is attached as part of this
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Agteement, and provides a 2.50% increase retroactive to July 1, 2016; a 2.50% increase
effective July 1, 2017; and a 2.50% increase effective July 1, 2018.

Employees not at the maximum rate for their position shall advance one step annually.

Employees qualifying for advancement to a new step shall receive the advancement on the
anniversary of their hire date.

Employces moving from a lower paid to a higher paid classification shall be paid at that step
on the higher classification that provides an increase of not less than one full increment (the
difference between steps) on the higher pay scale. Employces moving from a higher to a
lower classification shall be red circled in pay if the move was involuntary and not for just
cause discipline. Voluntary moves or disciplinary moves to a lower classification shall be
paid at the closest Jower step on the lower grade.

Employee Benefits

A Non-probationary full time employees who work one hundred cighty two (182) days
per year are cligible for coverage identified in Appendix B of this Agreement and
Dental coverage.

B. The Board will continue a Section 125 Plan to facilitate tax deductibility of premium
co-payments.

C. The Board shall pay eighty-three (83%) of the health insurance premium retroactive
to 7/1/16. The Board shall pay cighty-two percent (82%) of the health insurance
premium effective July 1, 2017; and eighty-one percent (81%) effective July 1, 2018,
for the following health insurance benefit.

1. Through 12/31/16, an Anthem High Deductible Health Plan (HDHP)/ Health
Savings Account (HSA) with a $2,000/$4,000 deductible, split 50/50 between the
employce and the employer, as described more fully in Appendix B, with a Rx of
$10/25/40 after deductible prescription drug co-pay. As of 1/1/17, the Anthem
HDHP Plan will have a $2,250/$4,500 deductible, split 50/50, with a Rx of
$5/%35/$45, as described mote fully in Appendix B.

)

Full service dental with Rider A.

The employee shall be responsible for payment of the remaining health insurance
premiums, If the employee elects no payroll deduction for insurance’s, the employee
shall have waived his/her right to be covered by the insurance’s listed above. An
employee who has not elected payroll deduction, may enroll with payroll deduction
during the yearly open enrollment period.

D. The Board may, with reasonable advance notice to the Union, change insurance
carriers or self-insure for all of or some of the aforementioned insurances, provided
that such modification substitutes benefits which are substantally equivalent to or
bettet than the benefits in this Agreement.
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E. Notwithstanding the above, full-time employces may elect to waive, in writing, all
health insurance overages provided for under Section A., and in licu thereof, may
receive an annual payment of $2,500 (two thousand five hundred dollars). Payment
to those employees waiving such coverage shall be made in equal payments during
the months of January and June. Written notice of intention to waive insurance
coverage must ordinarily be sent to the Superintendent or his designee not less than
thirty calendar days before such waiver is to take effect, provided, however, that the
Supetintendent may waive said 30-day perdod at his discretion, and subject, however,
to any regulations or restrictions which may be prescribed by the appropriate
insurance carriers. Any employce may clect to resume Board-provided insurance
coverage upon written notice to the Board of Education. Upon receipt of such
notice, insurance coverage shall be reinstated as soon as possible, subject, however,
to any regulations or restrictions, including waiting periods which may then be
prescribed by the appropriate insurance carriers. Election to waive insurance and/or
clection to resume coverage during the school year shall result in a proration of the
above reference annual payment.

The insurance waiver shall not be available to employees hired on or after July 1,
2003.

Termination of Benefits

Bargaining unit employees who have sufficient number of years to qualify for a normal
retirement undet MERF and who will begin to collect retitement benefits under MERF
within five years of their retirement from the Oxford School District shall have the right to
purchase, at their expense and at the prevailing group rate, any or all of the insurance
benefits specified in this Article of the Agreement provided the policy catrier allows such
purchase at such rate. The employee must deliver to the Board a check payable to such
policy carrier representing payment for the classified employee’s coverage. The check must
be in the possession of the Board no later than ten (10) days prior to the date when payment
is due and payable to the carrier. The Board assumes no responsibility for coverage under
this paragraph in the event payment is not made in accordance with the paragraph. If the
carrier’s rates increase as a result of the coverages provided retires employees, the amount of
the increase shall be assumed by the members of the bargaining unit and by the retired
classified employees who utilize the benefits authorized by this Section.

Life Insurance

The Board, at its cost, shall provide life insurance for employees at one (1) times the
employee’s salary, rounded up to the next highest §1,000. Additionally, the Board will
provide, at its cost, Double Indemnity and Accidental Death and Dismemberment insurance
protection.

Pension

Employees are covered by the Municipal Employces Retitement Fund and ate endtled to
pension benefits according to the MERF-B Plan.

10
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Longevity

Employees wortking at least 35 hours per week for 215 days per year, will receive longevity
payments after completing years of service as follows:

Service mount
10 to 14 years  §350
15 t0 19 years  $450
20+ years $550

Employees working at least 35 hours per week for one hundred eighty two (182) to 214 days
per year will receive longevity payments as follows:

Service Amount
10 to 14 years  $250
15to 19 years  $315
20+ years $380

ARTICLE IX - MISCELLANEOUS
Tuition Reimbursement

Classified employees who work at least 35 hours per weck for one hundred eighty two (182)
days and who have been ecmployed for one full year or more prior to taking course(s) at an
accredited college or university which, in the Superintendent’s opinion, will advance their job
knowledge and ability, will be eligible to receive tuition reimbursement. Applications for
tuition refunds may be obtained through the Superintendent’s office prior to taking the
course. Applications must be made to, and approved by, the Superintendent. The total
number of courses is limited to two per semester. Upon completion of the courses, and
provided the employee remains in good standing, a copy of the transcript and reccipt for
tuition paid must be submitted to the Superintendent’s office to obtain a refund in
accordance with the following:

GRADT REIMBURSEMENT
AorB $£1,000 maximum

C $500 maximum
D, F, or Incomplete No Reimbursement

Validity

Should any provision of this Agreement be determined to be invalid by a Court of
competent jurisdiction, the validity of the remaining portions of this Agreement shall not be
affected thereby. The partics agree to immediately commence negotiations over a substitute
for the invalidated provision.

11
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Disciplinary Action
All disciplinary action shall be for just cause.

ARTICLE X — UNION ACTIVITIES

nion Conference

Union officers, not to exceed two {2), shall be allowed to attend official union conferences
without loss of pay for the period required to attend the function, provided that written
notice of intent to attend the function is given to the Superintendent of Schools at least two
(2) wecks before the start of the absence.

ARTICLE XI - GRIEVANCE PROCEDURE

Purposc

The purpose of the procedure is to secure, at the lowest possible administrative level,
equitable solutions to problems which may arise affecting the welfare or working conditions
of the members of the bargaining unit.

Definition

A grievance shall mean a claim, in writing, that there has been an alleged violation of a
specific provision(s) of this Agreement. A valid grievance must be in writing and filed at the
first step of the grievance procedure within ten (10) working days of the occurrence which
gives rise to the grievance. If said grievance is not filed within ten working days after the
grievant knew, or should have known of the act or conditions on which the grievance is
based, then the grievance shall be considered to be invalid.

Procedure

Any such grievance shall be settled in accordance with the following grievance procedute:

Al Step 1 — Responsible Administrator
If 2 member of the bargaining unit feels that he/she may have a grievance, he/she
may first discuss the matter with his/her responsible administrator in an effort to -
resolve the problem informally.
If resolution is not found, then within ten (10) working days of the occurrence giving
tise to the prievance, the written grievance shall be submitted to the responsible
Administrator by the bargaining unit President. The Administrator shall give his/her
answer within ten (10) working days of receipt of the written gricvance.

B. Step 2 — Superintendent

If the grievance is not resolved by the answer received at Step One, then the

12



1.3

11.4

gricvance may be forwarded by the bargaining unit President to the Superintendent
within five (5) working days of the receipt of the answer at Step One. In the event
that the Administrator described in Step One is the Superintendent, the grievance
shall be submitted directly to the Board of Education within ten (10) working days of
the receipt of the answer at Step One, or at the next regularly scheduled Board of
Education mecting,.

Within ten (10) working days of receipt of the grievance by the Superintendent,
he/she shall conduct a meeting with the gricvant, the unit President or designee, and
the responsible Administrator to consider the gricvance. The Superintendent must
render a decision within ten (10) working days of said meeting.

Step 3 — Board of Education

If the grievance is not resolved by the answer reccived at Step Two, then the
gricvance may be forwarded by the bargaining unit President to the Chairperson of
the Board of Education within five (5) working days of the receipt of the answer at
Step Two. The Board of Education, or designated subcommittee, shall conduct a
meeting on the matter within twenty (20) working days of receipt of the grievance, at
which time the moving party may present his/her grievance and the other patty may
respond. The Board of Education, or designated subcommittee, shall render its
decision within ten (10) working days of said mecting,

Step 4 — Binding Arbitration

If the grievance is not resolved by the answer received at Step Three, the Union may
submit the gricvance to arbitration providing it adheres strictly to the following
procedures:

By the end of the fifth (5%) work day immediately following receipt of the Board of
Education’s or designated subcommittee’s response to the grievance, the Union shall
(by certified mail) mail a copy of the demand for arbitration to the Board of
Education 2nd submit the grievance to the State Board of Mediation and Arbitration
and thereafter the Parties shall proceed under the rules of procedure and gricvance
arbitration of the Connccticut State Board of Mediation and Arbitration. The cost of
arbitration is to be shared equally by the Board and the Union.

At the Board of Education’s discretion, it may require the grievance to be submitted
to the Amencan Arbitration Association and the grievance will be conducted under
the rules and regulations of the Arbitration Association, In such event, the Board of
Education shall pay for all expenses for said arbitration.

Grievances will be heard at times most practical to do so.
ime Limits

Time limits in the grievance procedure or atbitration may be extended by mutual agreement.
Failure by the bargaining unit President to appeal a gricvance to the next level within the

13
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12.1

131

specified time limit shall be deemed to be acceptance of the decision rendered at that level.

Both partes agrec that proccedings shall be kept confidental. All documents,
communications and records dealing with the processing of a grievance shall be filed
separately from the personnel file of the participants.

ARTICLE XII - NO STRIKE PROVISION

During the life of this Agreement, there shall be no strike, including any sympathy strike or
action, slowdown, suspension or stoppage of work in any part of the Board’s operation by
the employces or employee, nor shall there be any lockout by the Board in any past of the
Board’s operation relating to the bargaining unit.

ARTICLE XIII - MANAGEMENT RIGHTS CLAUSE

It is recognized that the Board has and will continue to retain, whether exercised or not, the
sole and unquestioned right, responsibility and prerogative to direct the operation of the
Oxford Public Schools in all its aspects, including but not limited to the following: To
determine the type of work to be performed by bargaining unit members; to assign all work
to unit members; to decide the methods, procedures and means of conducting the work; to
select, hire, and demote unit members; to promote, transfer and lay off unit members; to
decide the need for facilitics; to establish or continue policics, practices and procedures for
the conducting of business and the management of operations; and from time to time,
change or abolish such policies, practices or procedures. These rights, responsibilities and
prerogatives are not subject to delegation in whole or in part, except the same shall not be
exercised in 2 manner inconsistent with or in violation of the specific terms and provisions

of this Agreement.

14
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ARTICLE X1V - DURATION

This Agreement shall remain in full force and effect from the date of execution in 2016,
through June 30, 2019; salary increases shall be retroactive to July 1, 2013. Negotiations for

a successor agreement shall commence as provided for in the Municipal Employee Reladons
Act, as amended from time to time.

THIS AGREEMENT IS NOT EFFECTIVE OR BINDING UNTIL FULLY
EXECUTED BY ALL SIGNATORIES. THE PARTIES SPECIFICALLY
UNDERSTAND, RECOGNIZE AND AGRELE THAT BOTH THE CHAIRPERSON
OF THE OXFORD BOARD OF EDUCATION AND THE OXFORD
SUPERINTENDENT OF SCHOOLS MUST EXECUTE THIS AGREEMENT
BEFORE IT IS LEGALLY BINDING ON THE BOARD OF EDUCATION. ANY
PARTIALLY EXECUTED AGREEMENT SHALL HAVE NO EFFECT AND SHALL
NOT BE CONSIDERED AN EXPRESSION OF THE PARTIES’ INTENT UNTIL
AND UNLESS IT IS FULLY EXECUTED.

OXFORD BOARD OF EDUCATION LOCAL 1303 413 OF

COUNCIL #4 AFSCME, AFL-CIO

[y (8 (Do i,

SF ‘;t;i:f“:;z_f,/é,

Anna Ortiz Sf)crt Montouri/
Superintendent ff Represcntative
ATFSCME Council 4 AFL-CIO
24 f Ce -
Date: g ] { \ (( Date: :2“'-5 — / G
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Asof July 1, 2016

ClerdTypist
Secrelaries

Bookkeepers

As of July 1, 2017

Clerk/Typist
Secrelaries

Bookkeepers

As of July 3, 2018

Clerk/Typist
Secretaries

Bookkeepers

1

$19.15
$22.46
$24.97

1
519.63
523.02
$25.59

1
$20.12

$23.60
$26.23

[N

$19.84
$23.19
$26.75

[} 8]

$20.34
$23.77
$26.39

L]

$20.84
$24.36
527.05

([

$20.52
$23.91
$26.51

[[A)

$21.03
$24.51
$27.17

(&)

$21.56
$25.12
$27.85

£

$21.26
$24.67
$27.27

I+

521.79
525.29
527.95

&

$22.34
$25.92
$28.65

16

It

$21.99
$25.44
$28.02

[[3}

$22.54
$26.08
528.72

iy

$23.10
$26.73
$29.44

(L=}

522.77
$26.18
528.80

[+2]

$23.34
$26.83
$29.52

m

$23.92
$27.51
$30.26

I~

$23.52
$26.92
$29.57

1~

$24.11
$27.59
$30.31

I~

$24.71
$28.28
$31.07

1=

$24.25
$27.70
$30.34

[[--]

$24.86
$28.39
$31.10

[[-]

$25.48
$28.10
$31.88

o

$24.97
$28.47
$31.10

o

$25.59
$29.18
$31.88

Ito

$26.23
$29.91
$32.67



APPENDIX B
Medical Benefits — In Effcct Through 12/31/16

Anthem. @
Lume ny

Lumenos HSA Plan Summary

The Lumenos® H3A planis designed to empower you to take control
of your heatth, ag wel as tha dottars you Spend on yaur health cara.
This plon givas you the benefits you woutd recetve froma typical
tiealth plan, plus health care doltars to spend your way. And, you
can earn rewasds by taking certaln stops to Improve your health,

Your Lumenas HSA Flan

First - Use your HSA lo pay for covered senvices:

Health Savings Account

With the Lumenaos Health Savings Account (HSA), you can
conbrfbute pre-tax dollars to your HSA account Others may also
contribute doflars to your account. You canuse these dallars to
hetp meet your annual deductible responsibiity. Unused daflars
can be saved or Invested and accumulate through reticement.

Contributions to Your HSA

For 2015, contributions can be made to your HSA up to the foflewing:
$3,350 Individuat coverage

$6,650 family coverage

Mola Thasa et tpply o 1 combmed cortobitions Iom sy sorce

Plus - To help you stay healthy, use:

Praventive Cers

100%coverage for nationally racommendad sendces.
Included are the preventive care services that meet the
requirements of federal and state law, including cestain
screenings, immunizations and physician visils.

Preventive Care

o deductions from the HSA or out-of pocket costs for you as leng as you
recelve your preventive care from an in-network provider, Ifyou cheose to
goto an out-ofnetwark provider, your deductible or Traditiona! Hezlth
Coverage benefits will apply.

Then -

Yaur Bridge Responsibility

The Bridge is an amount you pay out of your pocket until you
meet your anoual deductible responsibility. Your bridge amount
will vary depending on how many of your HSA dollas, if any,
you choose to spend to help you meet your annual deduchible
responsibility. If you contribute HSA dollars up to the amourt of
your deduclible 2nd use them, your Bridge will equal $0,

HSA dollars spant on covered services plus your Bridge
Responsibility add up to your annual deductitie responsibiiity.
Health Account + Biidge = Daductible

Bridge
Your Bridge responsibiiity wil vary.

Annual Deductible Respansibility

In Network and Out of Network Providers
$ 2,000 [ndviduat coverage

$ 4,000 Family coverage

If Needed -

Traditional Health Coverage

Your Traditional Heakh Coverage begins afler you have met
your Bridge responsibilty.

Traditional Health Coverage
Aftar your bridge, the plan pays:

100%far in-network providers 70%for out-of-nabwork providers

Additional Protection

For your prolection, the total amaunt you spend out of your
pocket is imited. Once you spend that amownt, the plan
pays 100%of the cast for covered sendces for the

Annual Out-of-Pocket Maximum
Indietwork and Qut-of-Nefwork Providers
$4,000 individual coverage

$8,000 familycoverage

remaindar of the plan year.
Your annurad od of pockel medimum conests of undg you spend from yeur HSA, your Badge
resporsdifity and your consurante amounls
And even - Earn Rewards
Earn Rewards lryo:_! do ‘E’t:m : You gg earn:
What's special about your Lumenes HSA plan Is that you may * Fulure Moms forparlicpalion and complilion Unlo
eam reward dollars ko redeem for gt cands to select retaflers, e e e TR

It's hew your Lumenas plan rewards you for taking steps to
improve your health,

Some oSpbily requinimants ppply. Sae page 2 lor progrom deriglions.

If yau have questions, please call toll-free 1-888-224-4896,

Oxford
CGHSA3134w GC NGF {ER. 07/15)
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Anthem. &% Lumenos HSA Plan Summary

I.umenggz

Yotr can eanrenard dolars to redeen for gft cands af select retailers. Eam rewards for the folowing:

Future Moms: Indhiduakzed cbstetric suppart for expectant high-risk end non-righ-risk mothers. Members can eam up to a $200 Fufure Mom's
incentive. This includes three miestones: $100 inftial enroliment, $50 interim, and $58 pestpartum; liming and rutes apply.

Healthy Lifestyles Onlina: Each adult Family member can earn up to §150 each year. Members eam & $50 Incertive at aach 3,000, 5,000 and
18,000 point miestone. Your employees can quickly achieve their first miestone of 3,000 points by completing the Welk-Being Assessment and
setting up their Wel-Being Plan.

Enwell in CondRionCare: Jncenfive $100) Disease management for prevelerd, high-cost condifons (2sthma, dizbedes, chronic obstiuctive puimonary
disease, coronary artery disease and heart fakre} . Each family member can get one incentive per year. Inthe lrst year and later years, members
must stay qualified to enroll and eam incentives, Members who have mare than one haaith problem wil ensoll in one combined program — not
separate anes for each condtion,

Graduate from ConditionCars: (Incentive $200) There's no [knit to the number of family members that can graduate and 2am the incentive,
Each family member can eam one credit per year. In the first year and later years, members must stay qualfied to enrol, graduate and eam
incentives. Members wha have mare than one health problem will graduale from one combined program — not separale ones for each
condilion.

Summary of Covered Services

Preventive Care

Anthem’s Lumenos HSA plan covers preverdive senvices recommended by the U.S, Preventive Senvices Task Force, tha American Cancer
Soclely, the Advisory Commitiee on Immunizalion Pracfices {ACIP) and the Americen Academy of Pedialiics. The Preventive Care benaft
inchudes screening tests, immunizations and counseling services designedto detect and fraat medical conditions o prevent avoidable
premalure injury, finess and death.

Al preventive services received from an in-network provider are covered at 100% are not deducted from your HSA and do not appiy to your
deduchble. I you see an out-of-natwork provider, then your deductible or out-of-network colnsurance responsibility will apply.

The following is a st of covered preventive care services:

Well Baby and Well Child Preventive Care Adult Preventive Care

Office Vislts through age 18, including prevertive vision exams Ofce Visits ater age 18; including preventive vision exams.

Screening Tasts for vision, hearing, and lead exposure, Also Scresning Tests for coronary artery disease, colorectal cancer,

Includes pelvic exam, Pap test and contraceplive management for prostale cancer, diabeles, and osleoporosis. Akso includes

fem2les who are age 18, or have been sexually active. mammograms, as well as pelvic exams, Pap test and contraceplive
management,

immunizations:

Hepaliis A Immunizations:

Hepallis B Hepafitis A

Diphtheria, Tetarus, Pertussis (DiaP) Hepatilis B

Varicella {chicken pox) Diphtheria, Tetanus, Pertussis (DtaP)

Irfluerea - Ru shot Varicella {chicken pox)

Pneumacoccal Conjugale {pneumonia) fnfluenza - fu shot

Human Paplfloma Virus (HPV} ~ cendcal cancer Pneumococcal Conjugate {pheumonia)

H. Inflluerea type b Human P apiloma Virus (HPV) - cervical cancer

Palio
Measles, Mumps, Rubella (MVR)

If you have questions, please call tolli-free 1-888-224-4896.

Ouford

CGHSA3134 wGC NGF (ER. 07/15)
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Anthem. &€ Lumenos HSA Plan Summary

Lumenggz

summary of Covered Services (Cantinued)

Medical Care
Anthem's Lumenos HSA plan covers awide range of medical services to treat anilkness or injtry. You can usa your avalabls HSA funds

to pay for these coverad sendces, Once you spend up to your deductible amount shown on Page 1 for covered services, you will have
Tradtional Health Coverage with the coinsurance istad on Paga 1 to help pay for covered services listed belowe

o Physician Office Visis o Inpatiant and Outpatient Mental Haalf and Substance Abuse
» Inpatient Hospital Services Services
« Qulpaient Surgery Sarvices o Malemity Care
+ Diagnostic X-raysiab Tests « Chiropractic Cara
» Durable Medical Equipment * Preseription Drugs
« Emergency Hospital Services (network coinsurance applies both o Homa haalth care and hospice care
inrratwork and out-of network} » Physical, Speach and Occupational Therapy Senvices
s Actpuncture

Soma covered services may have limiteticns or other restriclions.” With Anthem’s Lumenos HSA plan, the folowing services ara limited:

Skited nursing facility senvces fimitad to 220 days per mamber per calendar year.

Home Health care sendces unlimiled visits per member per calendar year.

Inpatiant rehabiitative services limitad to 100 days per member per calendar year.

Cardiac rehab therapy services subjact to an unlimited visit maximun,

PT/OT/ST and chiopractc services limited to a ecmbined total of 50 visits per member per calendar year.
Inpatient hospitalizalions require authorizations.
Your Lumenos HSA plan includes an unfimited Gifetime maximum for in and out- of network senvces.

'I._'...

* Foratomplele fal of excipions and kmdetor, please refemnce your Cerl ficala of Coverngo

Prescription Drugs — copay after deductible (when purchased from a network phamacy*)

Retail (34 day supply) Mail Order {100 day supply)
§ 5 Tier 1 copayment $10 Tiet 1 copayment
$25 Tier 2 copayment $50 Tier 2 copayment
$40 Tier 3 copayment $80 Tier 3 copayment

* For b oul-ol-nvlwoek buvsdil, nfur (o B Tradio sl Hudlls Cowrnuge sedion.

This summary of benefits has been updated to comply with federal and stale requirements, including applicable provisions of lhe recently
enacted federal hezith care reform laws. Aswe receive addiional guidance and darification on the new haalth care reform laws from the U.S.
Department of Health and Human Sendces, Department of Laber 2nd Internal Revenue Service, we may ba raquirad to maka addicnal

changes to this summary of hanefis. If you have questions, please cali toll-free 1-888-224-4896.

Oxford

CGHSAIIM4 w GC NGF EF. 07/15)
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Anthem. &% Lumenos HSA Plan Summary

Lumen@z‘
—

This smmary b2 briaf utiing of e henefils and coverage provided under e Lumenoy plan, It isect inteaded tabde 3
complete st of he beneftts of 1he plaa, This Scremary ks for a fullyear I (o Lumeaes plan (F you join the plan id-year or v
# quaktfiad change of stabus, your actual benefit levels may vary.

When you redeen your Healtry Rewards dodars for 3 pift card, the Enosni of Lhe gift cand
8 comifernd treable income 10 you. You shoald coalact 3 tax adviser for guidancs on ta frsoes.

Adgitional b tations and exciusions may 20ply.

Anthem, €@
I.umengl

I Connegticul, Anlhen By Crass 2 Bhup Shiekd It T Lrade npct of Anthers Health Mans, Inc. in New Rarspshirs, Antivem Gius Cross and o Shield is the trads saew of Anum Health Phang of
Ko Hapatice, ¢, T Maine, Anihem Bua Cress dnd Skt Shistd ks the trade name of Aathes Haaith Flans of Maine. inc. independent Kcarsees of Uia i Crass and Blue Shisid Asshclation.
® Registered marks of the Boe Cross and Bus Shigkd Assoclation. ® LUMENDS is o registerzd tradenark

if you have questions, please call toll-free 1-388-224-4896,

Odord
CGHSA3134 w GC NGF (EN, 07/15)
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Medical Benefits ~ Effective 1/1/17

Anthem.&@
Lumen@l

Lumenos HSA Plan Summary

The Lumenos® HSA plan is designed to empawer you to take control

of your health, as well as the doliars you spend an your health care.
This plan gives you the benefits you woukd receive from a typical
health plan, plus health care dolars to spend your way. And, you
can earn rewards by taking certaln steps to Improve your health.

Your Lumenos HSA Plan

First - Use your HSA b pay lor covered servoes

Health Savings Account

Wih e Lumenos Heallh Savings Accounl {HSA), youcan
coninbule pre-kpe dollars b your HSA accourd Chers ray ako
contrbule doflers o youraccounl You can use hese doflers b
help meel your annual deductble responsbily  Unused dolars
can be saved or nvesied and accumulale hrough refrement

Contributions to Your HSA

For 2016, conkibulions can be mede % your HSA up o the blowing
$3350 indwwual coverage

$6750 Bmly coverage

Nole Theze imds eppl ko e combined caninbuliers from any sourca

Plus - To help you slay healhy, use

Praventive Care

100% coverage Br nalonaly recomrended services
Inchuded are he prevenive care servies hal meet he
requremenks of Bderel and sk law, ncluding cerlain
screenings, immunzalons and physcan visits

Preventive Care

Mo deductans Fom fie HSA or oulof pockel cosk fir youas leng as you
receive your preventive care fom en s-network provider. i you choose b
go b an oulof network provider, your dechcible or Tradional Healh
Coveragebenells wil epply

Then -

Your Bridge Responsibility

The Brdge i an amoun you pay cul of yourpeckel unll you
meel your panual deducible responsbdly  Your bridge amount
wil vary dependng on how many of your HSA dollars, ifany,
youchoose b spend 1 help you meel your annual decuctble
responsiiily. If you contibule HSA dollars up b he amounl of
your decucible and uss hem, your Bridge wil equal $0

HSA dalars spenl on covered services phes your Bridge
Responghély add up b your arnual deductble respansibibly

Heatth Account + Bridge = Deduclible

Bridge
Your Bralge responsidily wil vary

Annual Deductible Responsibility

In Netwosk and Out of Netviork Providers
$ 2250 indvidual coverage

§ 4500 Bmly coverage

If Needed -

Traditional Health Coverage

Your Tradilong! Heath Coverage begins aller youhave mel
your Bridge respondbily

Traditional Health Coverage
Ater your brid ge, the plan pays;

100% for in-nebvork providers 70% br ot ofnelvork providers

Additional Prolection

Feor your prokcion, he bl smount you spend cut of your
pockel is bmi%d Orge you spend hal amounl, he plan
pays 100% of he cost for coveredservices or he
remainder of he plan year

Annuatl Qut-of-Pocket Maximum
In-Network and Out-ol-Nelwork Providers
$ 4500 ndwidusl coverage

$6050 Bmly coverage

Your arual eutobpockel maximumconsit of funds y @ spendimmyour HSA, your Bndge
tuspocitildy and your coirturRice pmcunby

And even -

Earm Rewanrds

Whals specal abaul your Lumenos HSA plen is hal you may
eam rewarddollars Yo redeem for gift cards b selecl rebders
Ifs how your Lumenos plan rewsrds you b blkng skps b
inprove yourhealh,

Earn Rewards

If you dothis: You can eam:
+  Fulure Moms lor parkcipabien nndcomplafion Up o 5200

+  Hepithy Lifestyles onfnepadicipeficn Uple$150

+  ConddonGar padicipalion and comglabon, Up o 00

Sama elipbddy requaements apply Sae page 2%or program decripbons

1f you have questions, please call toll-free 1-888-224-4896.

Oxbrd
HSA w3 NGF (Ef 116)
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Lumenos HSA Plan Summary

Youcan eern reward dotars bredeem for gifcards alselecl rebders. Eamn rewands br he blowng

Future Moms: Individuaiized obsietic supporibr expecinl hgh-risk and non- high-risk mohers  Members caneam up o @ $200 Fulure Monls
wcenfve This inchsdes hree milesbnes $100 inial enrollmenl $50 inkrim, and $50 posharkbiny bring and rules apply

Healthy Lifestyles Onfine: Each adull brily member cen eamup b $150 each year. Members eamn a $50 incentve af eech 3,000, 5,000 snd
10,000 ponl miesione  Your employees can quickly echieve heir frst miesbne of 3,000 ponls bycomplefng he WelBeng Assessmen! and
sebng up her Web-Being Flan

Enrollin ConditionCare; (incenlve $100) Disease menagementir prevalen) high-costcondiions (eshma, disheles, chronc obstucive pulmonesy
dsease, coronary arkery disease and heariialure) | Each &y member can gel ane ncenlve per year In he frsl year and loler years, members
mus| sby quabied b envolf and earn incenives. Members who have more han one healh problem wil enrel in one conbined program — ol
separale ones ke each condilon

Graduatefrom ConditienCare {incenive $200) There'sno kil to he nurber of bmly menbers hial can graduale and earn he ncenlve
Each rnly menber can earn one oredil per year In he frsl year and laks yeers, menbers musi sy qualfed b enrdd, graduake and eam
rcenfves Members who have mire than one healh preblem wil graduah Fom one combined program — nal separale ones lbr each

condilon

Summary of Covered Services

Preventive Care

Anhem’s Lumenos HSA plan covers prevenlve services recommended by he U S Prevenive Servces Tesk Force, he Amercan Cancer
Scciely, he Advisory Commifee on lmmunizalon Prackes (ACIF) and he Ameran fcedemy of Pediahics. The Prevenive Cerebenefl
ncludes screening Bk, imnunzefons end counseling services designed b delkec! and keal medicel condifons b prevent avoideble

memabre injury, Iness and deah.

Al prevenive services received fom an in-nelwork provider are covered al 100%, ere nof deducled fom yourHSA and do nol epply b your
deducthla Ifyou see en outoknadwork provider, hen your dedicihle or oubofnelwoik consurance responsibily wil epply

The Blowing & # list of covered prevenive care services
Well Baby and Well Child Preventive Cara
Office Visits hrough age 18; including pravenive vision exane

Screaning Tests fr vision, hearing, and lead exposure. Also
includes pelvic exam Pap kst and confacepive menagement ke
Emales who are age 19, or havebeen sexualy ackve

Immunizalions:

Hepalls A

Hepafis B

Ophlieria, Tebous, Perusss (DR
Vericela (chicken pox)

Infuerza - &y shol

Pneumococcal Conjugale (preurronia)
Human Paploma Vieus (HPV) —cervical cancer
H Infuerza lype b

Polio

Measles, Mumps, Rubela (MMR)

If you

22

Adult Preventive Care
Olfice Visits afler age 18, includng prevenive vision exang

Screening Tesls fr coronary arlery disease, coloreckal cancer,
proshle cancer, diabeks, end eseoporosis. Also includes
manmograms, as wel as pelvic exams, Pap les| and conkacepive
menagameni

Immunizations:

Hepalis A

Hepalis B

Diphheria, Tebnus, Perlissis (DaP)

Vercella {choken pax}

Infuenza - fu shol

Preumococcal Conjugale (pneurmria)

Huran Feploma Virus {HPV) - cerncal cancer

have questions, please call toll-ree 1-888-224-4896,

Oxbord
HSA wGC NGF (EX. 1/16)




Anthem. &% Lumenos HSA Plan Summary

Lumen@

Summary of Covered Sarvices (Cantinued)

Medical Care

Anhenis Lumenos HSA plan covers a wids range of medical services b Feal an liness orinjury. Youcan uce youravalable MSA finds
Yo pay for these covered services. Once you spend up © yourdeducible amount shown on Page § or covered servicee, you vl have
Tradifonal Healt Coveragawih he consurarce fisied onPage 1 b help pay for covered services fisked balow.

» Physician Ofice Visis » Inpafeni and Oupalent Mental Healhy and Subsknce Abuze
= [npafenl Hospilal Servies Services
s Cubafienl SurgeryServices + Makeniy Care
» Diagnoske X-rayslab Tesk o Chiropracke Care
o Durabla Medcal Equipment » Prescripion Drugs
« Emergency Hospil Services {nstwerk coinsurarce applies boh ¢ Homa health care and hospica care
in-network and ouboknetwerk) ¢ Physcal, Speech and Cccupatanal Therapy Services

Some covared sarvicas may have imlafons or other resticions® Wih Antenls Lumenos HSA plan, the bloving sarvicas are limid:

Sklled rursing faclily services Bmiled lo 220 daysper manber per caendar year.

Homa Heath care services subject o enunimied maximum per member per calendar year.

Inpakant rehabilibiive services imiled b 100 days per mamber per calendar year,

PT/OT/ST and chiropracks services fimiled b aconbined bl of 50 visit per mamber per calendar year.
Cardiac rehablilabon services subjecl b an unlimied maximum per member per calendar year,

Inpajen| hoepilzalons requre auhorizafons.

Your Lumenos HSA plan incldes anunlimiled Feims maximum Br in and oukof network services,

* Fer plebs ks! ol exclunicrn ond kminfiors, plemsersfarance your Cortécole of Coveraga

Prescription Drugs - copay atter deductible (when purchased tront a network pharmacy')

Relal {30 day supply) Mal Order (S0 day supply)}
$ 5 Tier 1 copaymeni $10 Tier 1 copaymenl
$35 Tier 2 copaymeni $70 Tier 2 copayment
$45 Tier 3 copaymeni $90 Tier 3 copayment

* For ha oul-o-neb ork borsdl, refor bo the Tradibenal Health Cov erage sockon

This summary of benefls has been updaled lo comply wih Bderal and slale requirenmnks, including applcable provisions of ha recenly
enacled Rderal heah care reform [aws. As we receive addifonal guidance end clarifcaion on he new heah care rebrm laws fom he US.
Depariman! of Healh end Hurran Services, Deparimen! of Lebor and niernal Ravenue Service, we may be required b make addifonal

changes b hic summary of benelt. if you have questions, please call toll-free 1-888-224-4896,

Oxiord
HSA wGC NGF (EE 116)
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Lumen@l

—]

This surenary 8 8 beief oulling of the benefits and covtraps provided cader the Lumenca plaa. H is el latended tobe s
sompiein kst of the benefits of Uve plan. This summary ks for a full year i the Lumescs plan I you Joi te pan mid-year or fuve
a quakified change of stalim, your actual benefit levels oy vary.

When you redetm your Heslthy Rewards doliars for a gift cand, tha amovnt of te ghit cand
s comsidered tavable inzome to you You should contact 8 tax advisor for guidancy on b isaes.

Adgitions} emitaligne aned excheslany ey apgly.

Anthem.©%
Lumen@l

In Connecticul, Anthem Biue Cross and Bus Shield is the trade name of Anthem Heaith Mans, inc. In ew Hampshira, Anthem Sha Grozs and Bius Shield i the Lrade saene of Asthem Heatth Pang of
New Harspshire, Iac. tn Malne, Mikem Blus Cress and Shur Siisid ks e lrade nama of Anlbesm Heatth Plans of Mias, inc. indegendent Esentess of tue Sioe Prots and Blus Shisk Asvsciation,
® Reghstered marks of the Bive Crexs and Ekm Shighd Assoesrlion. ® LUMENOS s o registered rademark,

If you have questions, please czll toll-free 1-888-224-4896.
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