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PREAMBLLI
This Agreement entered into by the Town of Old Lyme, hereinafter referred to as the
Town, and the Town of Old Lyme Police Union, Local #2693J and Council #4, American
Federation of State, County, and Municipal Employees, AFL-CIO, hereinafter referred to as the

Union, has as its purpose the promotion of harmonious relations between the Town and the

Union, while at the same time recognizing the obligations of both parties to the public.

ARTICLE I
RECOGNITION

The Town recognizes the Union as the sole and exclusive bargaining agent for all full
time, uniformed and investigatory police officers, hereinafter referred to as Bargaining Unit
Member(s) or Member(s), working thirty (30) hours or more per week, but excluding all
supervisory employees and part time officers as to matters concerning wages, hours, and other
conditions of employment.

ARTICLE H
UNION SECURITY

Section 1. All current and future Members who do not voluntarily join the Union shall
pay to the Union each month during the life of this Agreement or any extension thereof, a service
charge which shall be established by the Union and which shall not exceed the proportion of
regular Union dues and/or other fees uniformly required of Union members which constitutes the
cost of collective bargaining, contract administration, and grievance processing.

Section 2. The Town agrees to deduct Union membership dues biweekly from the pay of
those Members who individually and in writing authorize such deductions. The amounts to be
deducted shall be certified to the Town by the treasurer of the Union and the aggregate

deductions of all Members shall be remitted, together with an itemized statement, to the treasurer



of the Union after such deductions are made once a moﬁth.

Section 3. The Union agrees to indemnify and save the Town harmless against any and
all claims, demands, suits, or other forms of liability that shall arise out of or by reason of action
or inaction taken by the Town for the purpose of complying with the provisions of this Article,

ARTICLE III
MANAGEMENT RIGHTS

Except where such rights, powers, and anthority are specifically relinquished, abridged or
limited by the provisions of this Agreement, the Town has and will continue to retain, whether
exercised or not, all of the rights, powers and authority heretofore had by it and, except where
such rights, pov.vers, and authority are specifically relinquished, abridged, or limited by the
provisions of this Agreement, it shall have the sole and unquestioned right, responsibility and
prerogative of management of the affairs of the Town and direction of the working forces,
including but not limited to the following:

a. To determine the care, maintenance and operation of equipment and property used for
and on behaif of the purposes of the Town;

b. To establish or continue policies, practices and procedures for the conduct of Town
business and, from time to time, to change or abolish such policies, practices or procedures;

¢. To employ employees, or to lay off, terminate, furlough or otherwise relieve
employees from duty for lack of work or other legitimate reasons;

d. T'o prescribe and enforce reasonable rules and regulations provided such rules and
regulations are made known to employees affected by them, including but not limited to
prescribing rules for the maintenance of discipline and for the performance of work in
accordance with the requirements of the Town;

e. To establish contracts or subcontracts for any of the Town's operations, provided that




this right shall not be used for the purpose or intention of undermining the Union or of
discriminating against its employees. All work cﬁstomariiy performed by employees of the
bargaining unit shall continue to be so performed unless the Town can show that it can be done
more economically or expeditiously otherwise;

f. To create job specifications and revise existing job specifications as deemed necessary
and to ensure that related duties connected with departmental operations, whether enumerated in
job descriptions or not, shall be performed by employees provided that, upon request, the Town
agrees to negotiate with the Union regarding any significant impact which any such change may
have on employees' wages, hours or o'ther terms of employment;

g. To take any action which the Town reasonably believes is necessary to comply with
any legal requirement or in the event of an emergency regardless of the restrictions imposed by
any terms and conditions of this Agreement.

ARTICLE 1V
HOURS OF WORK

Section 1. The parties agree that the current work schedule by which Employees work
five (5) consecutive days, followed by three (3) days off shall continue, provided that during the
term of this agreement Employees will be scheduled in a way that minimizes the occasions on
which fewer than two (2) Employecs are regularly scheduled per shift. The parties agree to
follow the attached work schedule (Appendix D) for the remainder of the 2018 calendar year and
agree to create similar 5-3 schedules for subsequent years that similarly minimize the occasions
on which fewer than twb (2) Employees are scheduled'per shift. In the months of May through
O‘ctober Employees shall be scheduled to work nine and one-quarter (9%4) hours each shift.
During the months of November through April Employees shall be scheduled to work nine (9)

hours each shift. Employees shall be compensated at the rate of one and one-half (1%2) times




their regular rate of pay whenever they work outside of their regularly scheduled hours which
over the course of the year shall equate to two thousand eighty (2080) hours.

Section 2. Normally, there shall be three shifts which shall be the day shift (0700 - 1615
during May through October and 0700 - 1600 during November through April), the evening shift
(1545 - 0100 during May through October and 1530 - 0030 during November through April) and
the late evening shift (1800 - 0300) unless otherwise determined by the Town for legitimate
business reasons. Employees will regularly work the shifts in order of days, evenings, days and
late evenings and will 1'otéte all shifts on a weekly basis. The scheduling of a midnight shift shall
be at the discretion of the Town, acting through the First Selectman, based on the operational
needs of the police department.

Section 3. In the event that bidding of shifts is re-implemented, the parties agree that the
language found in Article TV, Section 3 of the July 1, 1998 - June 30, 2001 Collective Bargaining
Agteement shall be reinstituted.

Section 4. In the event that the Town chooses to staff a particular shift as set forth in
Section 2 of this Article, Members shall have first priority to staff the shift, followed by part-time
officers or state troopers.

Section 5. In the event that an opening is created in a shift, due to a Member taking time-
off for any reason allowed by contract, the open position shall, if the Town chooses to staff the
position, be offered to Members first, according to the overtime rotational staffing procedure as
set forth hereafter, then to either part-time officers or state troopers at the Town’s discretion. Ifa
Member signs up for a shift and subsequently decides he/she cannot fill the shift, it will be
his/her responsibility to find a substitute.

Section 6. Inthe event that a Member loses any regular days off due to a change in




schedule, such Member shall receive compensatory time off for the lost days at the rate of nine
(9) hours for each lost day off.

Section 7. Members will not be scheduled to work more than five (5) regular work days,
not including overtime, within any period of eight (8) consecutive days.

Section 8. Scheduling and assignments will be made by a Resident State Trooper, a
designated Member or, in their absence, one of the Selectmen, according to the terms of the
Collective Bargaining Agreement. The scheduling Resident State Trooper will properly
maintain a posted schedule, three weeks in advance.

Section 9. Each Member will submit a time sheet solely for purposes of indicating all
regulat, overtime and private duty hours worked during the time period, and other time off taken
or earned, during the time period.

ARTICLE V
SENIORITY

Section 1. Seniority shall commence from the date of employment as a full time
Employee of the Town. Seniority shall consist of the total continuous, full time service within
the department.

Section 2. Seniority shall not be interrupted by authorized leave, vacation, suspensioﬁ,
paid sick leave or job related injury.

Section 3. Tf a Member resigns or is discharged for just cause, he/she shall lose all
seniority.

Section 4. Seniority shall prevail with regard to vacation scheduling, layoff, and recall.

Section 5. a) No Member shall attain seniority rights under tﬁis Agreement until he/she
has been continuousiy employed by the Town for a period of one (1) yeaf; however, he/she shall

be entitled to all other benefits of this Agreement during such interim period. After one (1) year




of continuous employment, the Member shall have achieved seniority dating back to the date of
original employment with the Town.

b) While serving as a full time officer for the first twelve (12) months, from date of hire
to first anniversary date, the Member shall be considered on probation and may be discharged for
any reason and without recourse to the grievance or arbitration process by any party.

Section 6. Seniority for all Union officers and stewards shall be decided in the same
manner as the other Union Members.

. ARTICLE VI
GRIEVANCE PROCEDURE

Section 1. The purpose of the grievance procedure shall be to settle Member grievances
on as low an administrative level as is possible and practicable so as to ensure efficiency and
Member mbrale.

Section 2. A grievance shall mean a written complaint signed by a Member:

a. alleging that his or her rights under the specific language of this Agreement have been
violated or that as to him or her there has been a misapplication or misinterpretation of the
specific language of this Agreement or the rules, regulations, and policies of the Town; or

b. concerning discharge, suspension, or other disciplinary action,

Section 3. Procedure.

a. A Member may use this grievance procedure with or without Union assistance.
Should a Member process a grievance through one or more of the steps provided herein prior to
seeking Union aid, the Union may, at its discretion, process the grievance from the next
succeeding step following that which the Member had utilized.

b. No grievance settlement made as a result of an individually processed grievance shall

contravene the provisions of the Agreement.




¢. A grievance shall be processed in the following three (3) steps:

STEP ONE: If a Member has a grievance, the Member or his/her representative, if
represented, shall submit the grievance in writing within ten (10) days of the occurrence of the
aggrieved issue to the First Selectman of the Town of Old Lyme. Within seven (7) days after
receiving such grievance the First Selectman shall render his/her decision in writing to the
aggrieved and his/her representative, if represented.

STEP TWOQ: If the grievant and his/her representative, if represented, are not satisfied
with the decision rendered in Step One, he/she or his/her representative may, within ten (10)
days following receipt of the Step One decision, submit the grievance to the Board of Selectmen
of the Town of Old Lyme. Within forty-five (45) days, the Board shall schedule a meeting with
the Union for the purpose of resolving such grievance. The Board of Selectman shall render its
decision in writing to the aggrieved Member and his/her representative, if represented, within
seven (7) days after such meeting. In the event the Board fails to schedule a meeting within
forty-five (45) days of submission of the grievance, the grieving party may move the grievance
to Step Three of the grievance process.

STEP THREE;: If the grievant and his/her representative, if represented, are not

satisfied with the decision rendered in Step Two, he/she or his/her representative may, within
fifteen (15) days, submit the grievance to the Connecticut State Board of Mediation and
Arbitration and the decision rendered by the arbifrator or arbitrators shall be final and binding
’ upon the parties.

d. Any party shall have the right to employ a public stenographer or recorder and
operator of is choice at any step in the procedure at its own expense.

e. The Union shall be entitled to submit grievances in the name of the Union in the same




manner as provided herein for Members.

f, Members and the Union shall have the right and choice of representation during any
step in the grievance procedure whenever representation is desired by either Member or the
union, at the party’s sole cost. The Town shall have the right to be represented by legal counsel
at any step in this grievance procedure, at the Town’s sole cost.

ARTICLE V11
DISCIPLINARY PROCEDURES

Section 1. No Member, except probationary Members as set forth in Article V, shall be
discharged, terminated, demoted, suspended, or disciplined in any other manner except for "just
cause".

Yection 2. As used herein, the term "demoted" shall include the transfer of a Member
laterally or otherwise, resulting in a reduction of the Member's wages or other benéﬁts the
Member had in the prior position. The Town and the Union agree that most disciplinary
procedures will be preceded by one or more of the following: verbal counseling reduced to
writing, a Performance Observation Report (“POR?™) citing improvement needed with perhaps an
explanatory respolnse and a Negative POR. Such documentation will be initiated by a Resident
State Trooper with notification to the First Selectman and the Employee.

Section 3. The First Selectman may be authorized to issue discipline for minor matters,
upon finding of "just cause", to a maximum penalty of a five (5) day suspension without pay.
Such discipline may be issued without a formal hearing, provided that the Member(s) subject to
such discipline shall have the right to confer with a Union representative prior to the imposition
of the discipline.

Section 4. Discipline other than that described in Section 3 above shall be issued only by

the Board of Selectman, which shall also be authorized to issue lesser amounts of discipline as




described in Section 3, provided that no Member shall be discharged, terminated, demoted,
suspended, or disciplined in any other manner by the Board of Selectmen except for "just cause"
and after a hearing before said Board of Selectmen.

Section 5. All disciplinary proceedings before the Board of Selectmen shall require
notice to the Member(s) at least ten (10) days prior to the date of the hearing stating the reason
for the disciplinary proceeding, including, but not limited to, any rule, regulation and/or State
statute allegedly violated.

Section 6. At all hearings (including hearings as a result of a civilian complaint) before
the Board of Selectmen, all witnesses shall be sworn and the bargaining unit Membes(s) shall
have the right to representation of his/her choice at histher sole cost. Unless specifically
prohibited by law, such hearings shall be closed to the public, including the press, unless the
Member(s) request(s) a public hearing. The Board of Selectman shall render its decision and
notify the Member(s) and the Union thereof not later than five (5) days after the hearing is
closed.

Section 7. Members shall be entitled to representation by a Union representative at any
meeting or inguiry during which the Member(s) may be subject to interrogation in connection
with possible disciplinary proceedings.

Section 8. Any Member who is discharged, disciplined, terminated, or demoted is
authorized to challenge said action, including the severity of the punishment, by submitting a
grievance directly to the Connecticut State Board of Mediation and Arbitration, requesting
arbitration with respect thereto in accordance with the rules of said Board. The arbitrators are
hereby empowered to render a final and binding arbitration decision with respect to said

grievance.




Section 9. Tn no event shall any type of investigation or disciplinary proceeding
commence against a Member more than sixty (60) days after the Town’s discovery of the act or
omission giving rise to the investigation or disciplinary proceeding.

Section 10. Tn no event may a civilian complaint result in the commencement of any
disciplinary proceedings against an Employee, unless the following procedures are followed:

a. The complainant files a formal written, signed complaint with the First Selectman of
the Town.

b. The First Selectman shall order, if deemed necessary to proceed, an investigation.
The investigation shall incude an intetview with the complainant and all witnesses. The First
Selectman shall have the duty and obligation to reveal exculpatory evidence.

Section 11. Members being interviewed or investigated pursuant to this Article, shall
have the right to be represented by a Union representative at any meeting during which the
Member is subject to interrogation, If the meeting or interview is to be tape recorded, the
Member will be given a copy of the recording of any such meeting. The Member shall have the
right to copies of all statements given in regard to the complaint.

Section 12. No Member subject to investigation shall be disciplined in any manner for
invoking any rights guaranteed by the United States Constitution, or the Connecticut
Constitution, or any other state or federal law.

ARTICLE VIII
SICK LEAVE

Section 1. Sick leave with pay shall be granted for Members upon completion of six (6)
months of employment, with each Member accruing one (1) sick day for gach month or part
thereof for which the Member is employed. Such sick leave shall accrue up to a maximum of

twelve (12) days, which equates to ninety-six (96) hours, per fiscal year. Unused sick leave may
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be accumulated up in a maximum benefit of ninety (90) days. If the Member resigns or is
terminated, he/she shall be entitled to a maximum sick leave payment of twenty-five percent
(25%) of the aceumulated sick time multiplied by the current rate of pay, provided that if an
Employee is terminated for just cause, the Employee shall not be paid for any accumulated sick
leave. Upon retirement from employment with the Town, the Member shall be paid a fump sum
payment equal to the amount of sick time accumulated multiplied by the rate of pay at time of
retirement, to a maximum of one-quarter of ninety (90) days.

Section 2. Sick leave may be taken on an hourly basis. When an Employee becomes ill
while on duty and needs to leave work early due to illness the Employee shall be paid for hours
worked and shall charge the remaining hours to sick leave to the extent that such leave is
available. Bach day of sick leave, and all other paid leave, provided for in this Agreement, shall
be considered eight (8) hours of paid leave.

Section 3. Sick leave may be used for any of the following reasons:

a. Tilness or injury of the Member or serious illness or injury of the Member’s immediate
family. An imimediate family member is defined as a child, spouse, ward, parent, or one who is
permanently domiciled in the Member’s household. Ilinesses include pregnancy-related
illnesses.

b. Medical, dental, optical examinations, or treatment of the Member which cannot be
scheduled during non-work hours. Members are expected to make reasonable efforts to schedule
appointments at times which cause the least disruption to their work responsibilities.

Section 4. A medical certificate signed by a duly licensed physician may be required for
any period of absences consisting of more than five (5) consecutive working days or whenever

the Town suspects that the Member may be abusing the sick leave benefit; or when it is
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reasonably presumed that a member of the Member's immediate family is suffering from a
serious contagious disease which may endanger the health of other Members of the department.

Section 5. When a Member finds it necessary to be absent from duty on sick leave,
he/she shall notify the on-duty Resident State Trooper or, if no Resident State Trooper is on duty,
the desk officer, not later than one (1) hour prior to his/her scheduled shift, and the police officer
working the previous shift must remain on duty until propetly relieved. Properly relieved is
defined that the Member will remain on duty until he/she is advised by a Resident State Trooper
or the Duty Sergeant at Troop F that he/she may secure from duty.

Section 6. The Board of Selectmen shall provide a record of sick leave balances to each
Employee on a monthly basis.

| Section 7. Members may be absent from duty without loss of sick time, if a Member

loses time because of an injury or sickness sustained in the line of duty for which he/she is
entitled to compensation under the Worker's Compensation Act. During such period of disability
for which he/she qualified under the Worker's Compensation Act, if the compensation to which
the Member is entitled is delayed, the Town shall, for such period of delay and by separate
transaction, pay the amount of such compensation to the Member. Upon receipt of said
Worker’s Compensation from whatever source, the Member shall forthwith sign over and/or
assign such proceeds tb the Town. This provision shall apply only to claims that are not
contested by the Town’s workers’ compensation carrier.

Section 8. Upon the death of a Member, his/her survivors shall be paid a lump sum of
money equal to the number of sick days due such Member times his/her prevailing daily rate of
pay as of the date of such death.

Section 9. An Employee may elect to donate some or all of his/her accumulated sick

12




leave to another bargaining unit member.

ARTICLE IX
FUNERAL LEAVE

Section 1. Funeral leave of five (5) working days without loss of pay, beginning with the
day of dea;.th, shall be granted to a Member in the event of the death of his/her spouse, child,
ward, mother, father, ‘brother or sister.

. Section 2. Funeral leave of three (3) working days without loss of pay, beginning with
the day of death, shall be granted to a Member in the event of the death of his/her mother-in-law,
father-in-law, or any person permanently domiciled in his/her household. .

Section 3. Funeral leave of one (1) working day without loss of pay, to be taken on the
day of the funeral or the wake, ot other memorial service, at Member’s option, shall be granted
to a Member in the event of the death of his/her brother-in-law, sister-in-law, uncle, aunt,
nephew, niece, cousin, grandfather, grandmother, or grandchild not domiciled in the his/her
household.

Section 4. Under extenuating circumstances of hardship, an Employee shall be granted
three (3) additional days of compensatory time or vacation days to be taken within ten (10) days
of the date of death of any of the persons named in Sections i, 2, and 3 of this Article provided
that any such time shall be charged to the Employee’s accrued compensatory time or vacation
days.

ARTICLE X
CLOTHING ALLOWANCE

Section 1. The Town shall provide each Member with the necessary clothing and
equipment related to their duties as listed in Appendix A entitled "Equipment List for Each

Officer”, which is attached to and made a part of this Agreement. Members must turn in the item
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to be replaced when possible, before the replacement item is issued. Issued equipment will not
be taken away from any Member, without just cause, when possible.

Section 2. Dry cleaning of uniforms, except BDUs, shall be billed to the Town.

Section 3. Members will receive a hash mark for every three (3) years of service
completed. The hash mark(s) will be worn on the officer’s left uniform long sleeve shift. After
five (5) years of continuous full-time service, the Member will be issued one stripe and be
designated a Patrolman First Class. Aﬁer ten (10) years of continuous full-time service, the
Member will be designated as a Corporal. The Town will fund the cost of the insigniatoa
maximum of $50.00 per Member.

ARTICLE X1
HOLIDAYS

Section 1. The Town recognizes the following holidays:

New Year's Day Labor Day

Martin Luther King Day Columbus Day

Presidents’ Day Veteran's Day

Good Friday Thanksgiving Day

Memorial Day Christmas Day

Independence Day Floating Holiday (Used at bargaining

unit member’s and Town’s discretion})

Section 2. Members who must work on those hotidays set forth in Section 1, with the
exception of Thanksgiving and Christmas, will receive their regular hourly rate and a
compensatory day. Members who must work on Thanksgiving and Christmas will receive the
rate of two and one-half (24) times their regular hourly rate for all hours worked and no
compensatory day.

Section 3. Members may elect to receive nine (9) hours of pay at regular rate instead ofa
compensatory day.

Section 4. Bach compensatory day earned must be used within twelve (12) months, or it

14




will be forfeited.

Section 5. Any time off with pay that may be allowed other Town municipal bargaining
unit members as a result of an unanticipated national holiday or national day of mourning
proclaimed by the President of the United States shall be provided in equal measure for the '
Members covered by this Agreement.

Section 6. Employees shall receive the same holidays as other Town employees.

ARTICLE XII
OVERTIME

Section 1. All hours worked in excess of those which an Employee is scheduled to
work, which over the course of a year shall amount to two thousand and eighty (2080) hqurs of
regularly scheduled work, will be compensated at one and one-half (1'4) times his/her regular
rate.

Section 2. When a Member is required to return to duty to perform overtime duties on a
regular working day and when the overtime hours so worked are not continuous with the
Membet's regular duty hours, he/she shall be paid not less than four (4) hours at a rate of one and
one-half (1%) times his/her regular rate.

Section 3. Overtime pay shall not be subject to the minimum hours provisions when such
overtime results from extending a tour of duty on any shift to properly complete an investigation
or work assignment.

Section 4. Overtime assignments will be first offered to all Members not presently on
duty, on a seniority rotational basis, and then the offer shall be extended to the on-duty Members.
If the overtime is still not filled, it may be offered to part time officers on a seniority rotational
basis, or to a State Trooper. It shall be at the discretion of the supervisor, to determine whether A

an overtime assignment will be created and filled.
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Section 5. Nothing contained in this Agreement shall be construed so as to prevent the
Town, acting through a Resident State Trooper, from ordering a Member to work overtime in
any situation that arises which creates a need for additional manpower that cannot be filledon a
voluntary basis. Members will be ordered in on a reverse seniority, rotating basis. Once a
Membeér has been ordered in, histher name shall go to the bottom of the “Order In List” which
shall be maintained and posted by a Resident State Trooper. As part of the order in procedure,
the Town has issued a cell phone to each Member who will be required to wear the i)hone at all
reasonable times. Tn the event the Member is called, he/she will respond as soon as possible, but
in no event within a period longer than two (2) hours. If the bargaining unit Member will be out
of the State of Connecticut, he/she shall document that fact in the Location Book, located in the
0ld Lyme Police Department, prior to the absence. The bargaining unit Member may be
exempted from this order in policy, except in the case of emergency, if he/she is on vacation or if
he/she has been approved by a Resident State Trooper for a day off in which the officer has a
significant planned event scheduled.

Section 6. Any Member subpoenaed to testify in any type of judicial or administrative
proceeding, including depositions, in his/her capacity as an Old Lyme police officer, shall be
compensated at the straight time rate or the overtime rate, if applicable, according to the
provisions of this Article, for the time spent traveling to and from, and testifying at, the
proceeding.

ARTICLE X1lL
VACATION AND PERSONAL LEAVE

Section 1. Each Member, upon commencement of employment with the Town, is
entitled to vacation time with pay as follows:

a. two (2) weeks after one (1) year of continuous service;
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b. three (3) weeks after five (5) years of continuous service;

c. four (4) weeks after ten (10) years of continuous service; and

d. five (5) weeks after twenty (20} years of continuous service.

Section 2. Vacation time may be accumulated from one year to the next to a maximum of
one week. One vacation week means five (5) work days. There will be no extra payments to
Employees in lieu of taking vacation time.

Section 3. Members shall submit written requests for vacation time to their supervisor, or
his/her designee, at least twenty-one (21) days prior to the date of use of the vacation requested,
which shall be granted on the basis of seniority, if conflicting requests are submitted. Vacation
time shall be approved, based on the needs of the Town. If vacation requests are not submitted at
least twenty-one (21) days prior to the date of use of the vacation requested, then it shall be
approved on a first-come, first-served basis, without seniority being a determining factor. The
Town may fill vacant shifts caused by vacation days with twenty-one (21) days or less notice
with Membets, patt-time officers, or Resident State Troopers. A maximum of two (2) Members
shall be on vacation at the same time. The most senior requester shall have priority concerning a
vacation request. No bargaining unit Employee shall be permitted to take more than a total of
one (1) week of paid vacation between Memorial Day and Labor Day of each year, provided that
the First Selectman shall have the right to grant exceptions in extraordinary circumstances.

Section 4. If a Member wishes his/her vacation pay in advance of leaving, the payroll
clerk must be notified at least two (2) weeks in advance.

Section 5. Each Member shall be entitled to two (2) personal leave days with pay, in
each fiscal year. Advance notice of personal leave days will be given. These days are not

cumulative and shall be lost if not taken during a fiscal year. A personal day may be denied only
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if necessary to ensure adequate police coverage.

ARTICLE X1V
PRIVATE DUTY

Section 1. The term "Private Duty" for the purposes of this Article shall mean duty for
which the Town is reimbursed by some other party.

Section 2. All private duty assignments shall be made by the Fitst Selectman or bya
Resident State Trooper and are an integral part of each bargaining unit member’s employment.

Section 3. The Town shall distribute private duty work to all Members on a fair and
equal basis, by offering all private duty asisignments first to Members on a seniority rotational
basis, second to part-time officers on a senjority rotational basis, third to an Old Lyme Resident
State Trooper and last to a State Police officer.

Section 4. If any Member, after accepting an assignment, cancels said assignment for
any reason except a family medical emergency, it is up to the Member to find a replacement for
the assignment. In the event of a family medical emergency, the Fii‘st Selectman or the Resident
State Trooper may use a part time officer or a State Trooper to fill the assignment.

Section 5. All private duty assignments shall be paid as follows:

$60.00 - July 1, 2017 through approval of this Agreement
$65.00 - Effective as soon as practicable following approval of this Agreement

provided that on assignments for any not-for-profit organization, Employees will be paid at the
rate of one and one-half (1%2) times their hourly rate of pay.

Officers assigned to such private duty shall receive a minimum of four (4) hours pay,
regardless of the actual hours worked. If an assignment is canceled with less than twentymfopr
(24) hours notice, the officer shall receive four (4) hours pay at the private duty rate.

Section 6. Employees may not be ordered in for private events.
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ARTICLE XV
RATES OF PAY

Section 1. Effective retroactive to July 1, 2017, Employees shall receive a 2.25% wage
increase over the previous fiscal year’s wage scale, as detailed in Appendix C.

Effective July 1, 2018 Employees shall receive a 2.25% wage increase over the previous
fiscal year’s wage scale, as detailed in Appendix C.

Effe;ctive July 1, 2019, Employees shall receive a 2.50% wage increase over the previous
fiscal year’s wage scale, as detailed in Appendix C.

ARTICLE XVI
FRINGE BENEFITS

Section 1. Health Insurance.

Effective July 1, 2017 and continuing thereafter the HDHP/HSA ($2500/35000
deductible) shall be the core plan offering, except as otherwise provided for below with regard to
the Town’s right to obtain medical benefits through the State Partnership Plan. HDHP/HSA
($2500/$5000 deductible) plan benefiis are generally described in Appendix B attached to and
made a part of this Agreement.

The Town shall contribute fifty percent (50%) of the HDHP/HSA deductible,. paid in two
(2) equal installments on July 1% and January 1 of each contract year to the Employees’ HSA.
accounts.

The Town shall have the right to change any insurance plan or carrier or to self insure
these benefits at any time with advance notice to the Employees, provided that the Town shall
provide Employees with benefits that are comparable to those set forth in Appendix B.

Effective retroactive to July 1, 2017 and through the duration of this Agreement, except

as provided below, the Employee shall pay fifteen percent (15%) of the premium or premium
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equivalent cost for the insurance benefits elected by them, provided that the Town shall have the
right to purchase medical benefits for bargaining unit Employees through the State Partnership
Plan beginning July 1, 2018 and thereafter. In the event that the Town obtains its medical
insurance benefits through the State Partnership Plan, Employees shall contribute sixteen percent
(16%) upon initial participation in the State Partnership Plan, and seventeen percent (17%) one
year thereafter. The Town shall be responsible for paying the remaining premium ox premium
equivalent costs for such benefits. Said premivm costs paid by the Employee shall be deducted
by the Town and placed into an IRS Section 125 account, maintained and set up by the Town on
the Employee’s behalf. Deductions shall be made during each pay period. Coverage for
Employees shall include dependent coverage.

The Town shall have the right to incorporate a Wellness component into its medical plan
after meeting and conferting with the Union. Failure on the part of any plan participant to satisfy
the requirements of the Wellness component shall result in a premium surcharge of an additional
five percent (5%) premium confribution on top of the percentage premium contribution sef forth
above, Inthe event that the Town purchas'es its medical benefits through the State Partnership
Plan, the Wellness requirements of the State Partnership Plan shall prevail for Members of the
bargaining unit.

Notwithstanding the above, if -at any point the total cost of the Town’s group health
plan(s) offered under this Agreement triggers an excise tax under Internal Revenue Code 49801,
or any other local, state or federal regulation, the Town reserves the right to replace the current
group health plan(s) offered with an alternative one(sj, the cost of which falls below the excise
tax threshold, or reduces the excise tax Hability, regardless of whether such replacement plan(s)

is comparable to the one previously in effect. Eligible Employees will be given the option to
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enroll in the lower cost coverage option. If Employees choose to enroll themselves or their
eligible family members in a coverage option that triggers an excise tax, or which has a higher
excise tax than the other plan offering, then one hundred percent (100%) of the extra cost
associated with participating in the higher cost plan, including the cost of such excise tax, shall
be borne solely by the Employee in addition to the Employee’s premium confribution
requirements as set forth above.

Full time Employees who are eligible for the health insurance benefits may decline the
benefit prior to the beginning of the fiscal year, provided the Employee is not already eligible for
health insurance provided by a prior employer or provided the Employee’s spouse is not already
receiving the benefit from the Town. The Employee will be paid $3,000.00 per fiscal year in
arrears: $1,500.00 on December 30" and $1,500.00 on June 30*“, provided the Employee has
been continuously employed during the fiscal year by the Town as of those dates. The
Employee’s decision to decline the health insurance benefit must be confirmed in writing by
completing the “Election to Decline Health Insurance Benefit” form, an_d submitting the same to
the Town’s financial administrator prior to the beginning of the fiscal year.

Full-time Employees shall receive a $75,000 life insurance benefit with double indemnity
in accordance with current practices.

Section 2. Dental Plan. Dental insurance benefits shall be provided to Employees as

defined in Article I, Recognition, under a health insurance program, which benefits are more
particularly set forth in Appendix B attached to and made a part of this Agreement. Effective
retroactive to July 1, 2017, the Employee shall pay fifteen percent (15%) of the premium or
premium equivalent cost for the insurance benefits elected by them. The Town shall be

responsible for paying the remaining premium or premium equivalent costs for such benefits.
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Dental insurance benefits may be provided to the Employee’s dependents, provided the
Employee pays one hundred percent (100%) of the associated premium.

Section 3. Disability Income. In the event a bargaining unit Employee incurs a non-job-

related injury or illness, which causes the Employee fo be totally incapacitated and unable to
perform any work for the Town, the Employee may submit an application for short-term
disability benefits. Employees are eligible to apply for such benefits after one (1) year of
continuous employment. Employees shall be required to present adequate medical
documentation substantiating their total incapacity. The Town reserves the right to require

second and, if necessary, third medical opinions to determine an Employee’s cligibility for

benefits under this section. Eligible Employees may receive seventy percent (70%) of base pay

for up to a maximum of twenty-six (26) weeks, commencing after the use of all current and
accumulated sick time. Benefits commence the first (1%) day of absence due to accident, eighth

(8™) day of absence due to illness, after the use of the Employee’s accumulated sick leave.

Section 4. Pension Plan. All Members are entitled to participate in the current Group
Pension Plan adopted by the Town with all costs of the plan to be borne by the Town. Each year
during the term of this contract, the Town shall contribute to each Member’s retirement account
an amount equal to eight percent (8%) of the Member’s base pay which will .be subject to the
vesting and other terms and conditions of the plan. The Town may maintain the accounts at a
. fiduciary of its choosing.

ARTICLE XVII
UNION BUSINESS LEAVE

Section 1. Two (2) members of the Union negotiating committee shall be granted leave
from duty with pay for all meetings between the Town and the Union for the purpose of

negotiating the terms of the contract when such meetings take place at a time during which such
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members are scheduled to be on duty.

Section 2. One (1) member of the Union grievance committee shall be granted leave
from duty with full pay for all meetings between the Town and the Union for the purpose of
processing grievances, or “Prohibited Practice” Complaints, when such meetings take place at a
time during which such member is scheduled to be on duty.

Section 3. Officet(s) of the Union shall be granted leave from duty with full pay for
Union business, such as attending labor conventions and educational conferences, provided that
the total leave for purposes set forth in this Section shall not exceed two (2) man working days in
any fiscal year.

ARTICLE XVIH
MILITARY LEAVE

Section 1. Any Member who leaves the service of the Town to join the military forces of
the United States during time of war or other national emergency, or who is inducted by selective
service, shall be placed on military leave without pay.

Section 2. Any Member on military leave who applies for re-employment to the Board of
Selectman within sixty (60) days of his/her discharge shall be entitled to the position he/she held
at the time the leave was granted provided he/she is capable of meeting the minimum
qualifications of the job and provided he/she shall have received an honorable discharge or a
general discharge for medical or hardship reasons.

Section 3. Any vacancies resulting from Members entering the armed forces shall be
filled on a durational basis.

Section 4. Annual military leave shall be granted, not to exceed ﬁo (2) weeks, to
Members who are required to serve on active reserve ot National Guard duty. Duting this period

the Member shall be paid the difference between his/her regular police pay and military pay, if
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his/her regular police pay is greater than his/her military pay.
Section 5. Leave provided for in Section 4 shall not be charged to annual leave.

ARTICLE XIX
GENERAL PROVISIONS

Section 1. The Town will continue to furnish such equipment as is presently furnished
and may furnish such additional equipment that will promote the safety and welfare of the
department members and aid in the efficient performance of their duties.

Section 2. Uniforms, work related equipment, watches reimbursed to a maximum value
of $200 replacement cost, dentures, and eyeglasses reimbursed to a maximum value of $300, any
of which are damaged or destroyed in the line of duty will be repaired or replaced by the Town,
provided such loss is reported within twenty-four (24) bours.

Section 3. All Members shall be subject to state indemnification laws for civil actions
which arise out of the performance of their duties, subject to any limitations contained in such
laws.

Section 4. In the event that a Member shall be named defendant in a civil action claiming
damages for false arrest or imprisonment occurring during the performance of his/her official
duties and is found to have acted outside the scope of his/her employment or in a willful or
wanton manner, then he/she shall reimburse the Town for all costs, including legal fees, which
were incurred in defending such lawsuit.

Section 5. The First Selectman shall give to each Member, and to each new Member
when hired, a copy of this Agreement, an identification card and a copy of the rules and
regulations of the department.

Section 6. The Town shall designate one (1) bulletin board on the premises of the police

department for the purpose of posting notices concerning Union business and activities or any
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matter pertinent to Union matters.

Section 7. Members shall not be required to make any mechanical repairs, oil changes, or
change flat tires of department motor vehicles except in an emergency, but will keep vehicle
clean. Members are required to wash their police vehicles during the months of April through
October. The Town will issue each Employee up to twenty (20) car wash tickets per year, to be
used during the months of November through March.

Section 8. Members shall not be required to perform any function normally done by
another Town department, agency, or private concern, except in an emergency. Members are not
required to transport any animals, except in an emergency.

Section 9. All Members shall have the right to review their personnel files upon
reasonable request to the First Selectman and at such time that the request will not interfere with
the orderly operation of the department. Such request shall be granted within fourteen (14) days
of the date of a written request.

Section 10. Members shall receive a copy of all communications that are to be entered
into their personnel files and shall be required to initial any documents which the Town
considers to be disciplinary in nature to indicate the Member’s receipt of such documentation.

Section 11. The Town agrees that there will be no lockout of any bargaining unit
member or bargaining unit members during the term of this Agreement. The Union and the
individual Members covered hereunder expressly agree that there will be no strike, slowdown, or
work stoppage during the term of this Agreement.

Section 12. Employees will continue to be allowed to take a police cruiser home or to a
focation authorized by the First Selectman, provided the home or authorized location is within

twenty (20) miles of the Town Hall, and further provided that Employees hired on or before
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ARTICLE XX
IN-SERVICE TRAINING/EDUCATIONAL INCENTIVE

Section 1. "The Town shall pay for "in service" training for Members as approvéd by the
Resident Trooper(s) and Board of Selectmen.

Section 2. Education Incentive. Any Employee who has earned a Bachelor's degree
from an accredited college/university shall have a total of $500.00 added to his/her annual
income. Any Employee who has earned an Associate's degree shall have $250.00 added to
his/her salary.

ARTICLE XXI
SAVINGS CLAUSE

If any article or section of this Agreement is declared invalid for any reason, such
declaration of invalidity shall not affect the other articles or sections or portions thereof which
shall be valid.

ARTICLE XXII
COMPLETE AGREEMENT

The parties agree that this Collective Bargaining Agrecment constitutes the complete
agreement of the parties concerning their wages, hours and other terms and conditions of
employment. The Town and the Union agtee that each had a full opportunity to raise issues and
that all matters to be included in this Agreement have been presented, discussed and incorporated
herein or rejected. This Agreement is the exclusive Agreement of the parties and supersedes any
and all practices that have existed priot to the date the parties entered into this Agreement except
for those practices that the parties have agreed will continue, which are specifically set forth in

this Agreement.
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June 30, 2014 shall be grandfathered at the previous forty (40} mile limit. The Town has marked
the cruisers with identification *“Old Lyme Police™. The cruisers may not be used for personal
business.

Section 13. During each tour of duty, Members shall be allowed coffee breaks.

Section 14. If a Member is to be absent from Town for more than one (1) week, he/she
shall notify a Resident State Trooper to arrange to store his/her cruiser at a loc;ation to be
determined by the Resident State Trooper until he/she returns to duty.

Section 15. All Members on Workman's Compensation, sick leave, or any other leave of
absence for more than thirty (30) days are prohibited from making arrests and are required to
turn in to the Resident Trooper(s) their issued equipment and assigned cruiser.

Upon availability for return to active duty and upon approval of Resident Trooper(s) and
First Selectman, all equipment, assigned cruiser and authority will be returned to the Member,

Section 16. In the event a Member works two consecutive shifis of at least nine (9) hours
each, or a total of seventeen (17) hours in the event the Member works a back-to-back
day/evening shift combination, the Member shall be entitled to a meal allowance of $10.00.

Section 17. The parties agree that all provisions and requirements of the Resident State
Trooper Program A&O Manual, as it may be revised from time to time, shall be applicable to
Members of the bargaining unit except where such provisions conflict with the terms of this
Agreement.

Section 18. In the event an officer witnesses a fellow officer going above and beyond his
normal police duties, the officer may write a letter of recommendation to the Board of Selectman

requesting said Board recognize the officer for his setvices.
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ARTICLE XXIII
DURATION

This Agreement shall be in effect on July 1, 2017, and shall remain in effect until
Tune 30, 2020, and thereafter shall continue in effect from year to year except that it may be
amended at any time by mutual agreement or upon any anniversary of said Agreement by giving
to the other party not less than one hundred fifty (150) days written notice of intention to propose
amendments. Within thirty (30) days of receipt of such notice by either party, a conference shall
be held between the Town and the Union for the purpose of such amendment, modification, or

termination.

IN WITNESS WHEREOF, THE PARTIES HAVE CAUSED THEIR NAMES TO BE SIGNED
A
IS OF Qfﬂp; ) , 2018,

TOWN OF OLD LYME OLD LYME POLICE UNION
LOCAL #2693, COUNCIL #4,
AFSCME, AFL-CIO

By@ﬂwcz By Ve 24

! FIRST SELE/TMAN PRES]DENT AL#26931

By /%/—'—‘
/Q@ﬁN CIL #4, AFSCME

SELECTMAN
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APPENDIX A

EQUIPMENT LIST FOR EACH OFFICER
WINTER

1 - Winter Drress Hat, (Includes Straps, Braid, and Rain Cover)
3 - Long sleeve shirts

2 - Winter weight pants

1 - Winter jacket

1 - Light weight jacket

1 - Pair black gloves

2 - Ties

3 - Turtle neck pullovers

1 - Puilover sweater

SUMMER

1 - Summer dress hat

4 - Short sleeve shirts

3 - Sumimer weight pants

B.D.U. UNIFORMS

1 - Style ball cap

1 - Two pocket, long sleeve shirt (embroidered name tag/badge)
1 - Two pocket, short sleeve shirt (same as above)

2 - 8ix pocket, B.D.U, Pants

ACCESSORIES
2 - Sets of collar pins 1 - Duty weapon
3 -~ Name tag plates 1 - Duty belt
2 - Badge 1 - Duty holster
2 - ID Photo type card 1 -DBA. Mag. Pouch
1 - Medical rating pin . "1 -DBL Handcuff case, with two pair of handcuffs
1 - Whistle with chain 1 - Portable Radio, with holder
2 -~ Shooting Pins 1 - PR-24, with holder
2 - Tie clips 1 - Cap-stun holder
2 - Hat pins . 1 - Medical rubber glove holder
1 - Shoit raincoat "+ 1 - 8et of frisker gloves
1 - Long raincoat 1 - Concealment bullet proof vest
1 ~ Pair black rubber boots 1 - Rechargeable mag-lite flashlight
1 « Reflective vest 1 - Pair uniform boots or shoes

NOTE: The following are not provided:
A) Uniform pen/pencil sets
B) Under clothing (undershirts, under shorts, and socks)
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APPENDIX B
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APPENDIX C - WAGE SCHEDULE

Retroactive to
07-01-17 07-01-18 0701-19
GRADES (2.25%) (2.25%) (2.50%)
Grade 1 {0-12 months) $55,562 $56,812 $58,232
Hourly Rate $26.72 $27.32 $28.00
Grade 2 (12-24 months) $62,336 $63,738 $65,332
Hourly Rate $29.97 $30.04 $31.41
Grade 3 (25-60 months) $69,660 $71,227 $73,008
Hourly Rate $33.50 $34.25 $35.11
Grade 4 (60 months plus) $72,324 $73,952 $75,801
Houwrly Rate $34.77 $35.55 $36.44
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ATTACHMENT A

POLICIES OF THE TOWN OF OLD LYME
APPLICABLE TO CONSTABLES
TO SUPPLEMENT THE A&O MANUAL

1. Firearms. Any bargaining unit member, with the prior approval of the First Selectman, who
wishes to carry either a patrol rifle and/or a patrol shotgun, will be offered training in said weapon system. Any
member who is qualified, as determined by the Town, my carry said weapon at his/her own expense. The Employeo
who chooses to carry such weapon with Town permission shall be required to pay the cost of the weapon.

2. P.O.R. The Town shall designate one Resident Trooper who will have the authority to issue
P.O.R. (Performance Observation Reports) to bargaining unit members, The Town may change such designation
from time to time but only one Resident Trooper shall be designated with such authority at one time.

3. Uniforms. The Town shall establish the appropriate uniform of the day for each of the various
assignments within the Department.

4. Car Setup. The Town shall permit bargaining unit Employees to provide input and
recommendations regarding the location of equipment that the Town decides to install in the vehicle assigned to
each Employee. Employees shall not be permitted to instail their own equipment in any Town vehicle whether on a
temporary or permanent basis.
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