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ARTICLE I
FREAMBLE

THIS AGREEMENT made and entered into this __day of October, 2018, by and between the Town of
Putnam, a municipal corporation having its territorial limits within the County of Windham and State of
Connecticut, for the purposes of collective bargaining with members of the United Public Service
Employees Union, duly authorized and selected as the sole and exclusive bargaining agent in a secret

ballot election conducted by the Connecticut State Board of Labor Relations on March 13, 201 5,

Decision ME-31,334.

WHEREAS, said Town of Putnam and United Public Service Employees Union have conducted collective
bargaining in accordance with the applicable provisions of the General Statutes of Connecticut;

NOW, THEREFORE, it is hereby agreed by both parties hereto as follows:

ARTICLE II
RECOGNITION

Section 1. The Town recognizes the Union as the exclusive bargaining agent for the purposes of
collective bargaining in respect to wages, hours and other conditions of employment of all employees of the
bargaining unit.

Section 2. The unit shall include all employees of the Town of Putnam including the WPCA employees
and mechanic and exclude only elected officials, supervisors, confidential employees, students hired for
summer employment working less than 65 days per year, and employees who work less than twenty (20)

hours per week on a seasonal basis within the meaning of M.E.R.A., Chapter 113 of the Connecticut

General Statutes, as amended.
(a) The term "full-time employee" as used in this Agreement shall mean members of the

bargaining unit who are regularly scheduled to work either a thirty-five (35) or forty (40)
hour week for the Town of Putnam.
(b)  Theterm "seasonal employees" as used in this Agreement shall mean those employees who
work for a period of not more than one-hundred-twenty (120) calendar days in any calendar
year.

(¢)  The term "part-time employee" as used in this Agreement shall mean employees who work

nineteen and one-half (19%2) or more hours per week, but less than thirty-five (35) hours per

week.



ARTICLE III
UNION SECURITY

Section 1. Each new employee, as a condition of employment shall become a member of the Union in
good standing after sixty (60) days of employment or shall be assessed an "agency services fee," which
fee shall be established by United Public Service Employees Union in accordance with the law and will
never exceed the normal amount of Union dues. Also, each present member of the bargaining unit, as a
condition of employment, shall either remain a member of the Union in good standing or shall be assessed
said "agency service fee."

Section 2.  The Town agrees to make the applicable dues or service fee deductions from the pay of
members of the bargaining unit upon the receipt of a written authorization from the member. Payment of
collected dues or fees will be paid over to the Union, normally not later than the second Friday of each
month after said dues or fees are collected. The Union agrees to hold the Town and its agent(s) harmless
from claims, demands, judgments, or any liability, including reasonable attorney’s fees resulting from the

implementation of this article.

ARTICLE IV
WAGES

Section 1.  Wages shall be paid in accordance with the wage scales and accompanying stipulations set forth
in Appendix B.

Section 2. New employees will be assigned to an appropriate step on the salary schedule in

Appendix B, to be determined by the Town based upon each individual employee's qualifications and
experience and subject to the approval of either the Board of Selectmen or the WPCA Commission,
depending on where the employee is assigned to work. Each employee's salary shall advance in the

salary schedule in accordance with the amount of service in that particular job classification.

Section 3. If an employee permanently changes to a lower classification, the employee will be placed in the
same Step the employee held prior to the change of classification. If an employee permanently changes to a higher
classification, then the employee will be placed for the first thirty (30) days in the Step that is closest to the rate of
pay the employee was receiving prior to the change of classification; once the employee completes the thirty (30) day
probationary period described in Article VII, the employee will move to the next higher Step provided moving to the
higher Step does not exceed the employee's current length of service. However, if placement on the Step with the
closest rate of pay would result in a pay cut, then the employee will maintain his/her former rate of pay during the
first thirty (30) days in the new classification and then proceed to the next Step that would result in a pay increase

provided moving to the next Step does not exceed the employee's current length of service.



Section 4. It is understood that the job description will be implemented by the Town subject to any
impact bargaining with the Union required by the Municipal Employee Relations Act ("MERA™) after the

Town has conducted a jobanalysis.
ARTICLE V

IDAYS. FUN LEAVE. P VE

Section 1.  The Town recognizes twelve (12) days during the year as holidays for all its employees.

The specific holidays observed by the Town are as follows:

New Year’s Day Labor Day

Martin Luther King Day Columbus Day

President's Day Veterans’ Day

Good Friday Thanksgiving Day
Memorial Day Day after Thanksgiving Day
Independence Day Christmas Day

Section 2, All bargaining unit employees as defined in this Agreement are eligible for the leave provisions of
this Article, including part-time employees on a pro-rated basis.

Section 3. In the event a holiday occurs on Saturday, said holiday shall be observed and paid for on the
previous Friday. If a Town recognized holiday falls on a Sunday, it shall be observed and paid for on the following
Monday.

Section 4. In the event a holiday falls during an employee's scheduled vacation, the employee shall be paid for
the holiday and such day will not be charged against the employee's vacation time.

Section 5. Holiday pay shall be equal to the employee's regular base rate times the employee's regular number of
work hours per day. If the employee works on the holiday, he/she shall receive the holiday pay plus one and one-half
(1 1/2) times his/her regular base pay. If an employee works on Thanksgiving Day, Christmas Day, New Year's Day
or Independence Day he/she shall receive the holiday pay plus double time his/her regular base pay.

Section 6. To be eligible for holiday pay, employees must work their last regularly scheduled workday
immediately preceding and their first regularly scheduled workday immediately following the holiday. Excuses shall
be granted for the failure to work either the day before and/or the day after a holiday because of approved paid
vacation leave, sick leave or bereavement leave. Employees who are not excused as provided above shall be

considered ineligible for holiday pay.



Section 7. Funeral Leave. Employees shall be granted leave in the event of a death in their
immediate families. Such leave shall only continue through the day after the funeral but shall not exceed
three (3) work days. Employees will receive pay equal to their regular base rate times their regularly
scheduled hours of work per day for each regular working day which falls within the leave period. In
addition, an employee may use up to five (5) sick days if needed for additional bereavement time. For the
purposes of this Agreement immediate familyincludes the employee's spouse, mother, father, sister,
brother, child, stepparent, grandparent, grandchild, or stepchild, mother-in-law, father-in-law.

Section 8. Personal Leave. All employees shall be granted twenty-one (21) hours for those with a
35-hour work week and 24 hours for those with a 40-hour work week of leave for personal business
during each year of this contract without loss of pay or deduction of sick leave. Personal business is defined as
any business that cannot be conducted at a time not in conflict with the employee's regular workday, an
emergency over which the employee has no control, and which requires immediate attention, and the observance
of areligious obligation.

Section 9. Request for personal leave must be made in writing and must be approved by the employee's
immediate supervisor. (See Appendix A, attached hereto.) Except in emergency situations, as determined
by the Town, requests for personal leave must be made at least twenty-four (24) hours in advance and may
only be taken in increments of either a full or one-half(}4) of a full scheduled working day.

Section 10.  Personal leave may not be used immediately before or after a holiday as defined in this

Agreement. Personal days shall be noncumulative.

ARTICLE VI
ER {

Section 1. The employees’ hours of work shall remain consistent with established practice, with a
minimum of one-half (/%) hour unpaid lunch, except for those employees whose job requires continuous
monitoring of a machine or equipment.

Section 2. Public Works personnel will be provided one ten (10) minute break for cleanup and travel
prior to lunch.

Section 3. Time and one-half of the applicable rate shall be paid for all work time in excess of eight (8)
hours per day or forty (40) hours per week. All paid time shall be considered as work time for the purpose
of computing overtime payments. Employees may elect to exchange overtime pay for comp-time. Comp-
time shall be calculated equal to the manner in which overtime is calculated. Employees may elect to take
their comp-time at their discretion provided it does not interfere with approved vacation time, the taking of
comp-time does not create an overtime situation and the Town received one week's notice. Employees

who work forty (40) hours a week shall not accumulate comp-time in excess of eighty (80) hours in any
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one calendar year, while employees who work thirty-five (35) hours a week shall not accumulate comp-
time in excess of seventy (70) hours in any one calendar year. Employees must use any comp-time within
the same calendar year in which this comp-time is accrued.

Section 4. All overtime must have prior authorization by the Department Head or his/her designee

before overtime is worked.

Section S. Supervisors shall have the right to require overtime to be worked by an employee. They

shall take into account the health of the employee and reasonable safety requirements.

Section 6. This article is intended to define the normal hours of work and to provide the basis for the
calculation of payment of overtime. It shall not be construed as a guarantee of hours of work per day or per
week or of days of work per week.

Section 7. Employees have two (2) breaks per day, one (1) in the morming and one (1) in the
afternoon. The morning break shall not exceed fifteen (15) minutes including any travel time, and the
afternoon break shall not exceed fifteen (15) minutes including any travel time. Public Works
employees have one (1) morning break per day.

Section 8. During overtime situations and other emergency situations, employees will be
reimbursed upon submission of a receipt for meals while on overtime work, not more than the
following: Breakfast - $8.00, Lunch - $10.00, Supper - $12.00.

(a) Employees called into work more than two (2) hours before the start of their regular shift or
working either three (3) or more hours after their regular shift ends or beyond 6:30 p.m., whichever
is later, shall be entitled to a meal allowance as set by Section 8 above. When an employee is
notified by his or her supervisor that he/she is required to work beyond 6:30 p.m., such employee
may take his/her supper break at his/her convenience. It is agreed that if an employee is scheduled
in advance for weekend overtime there will be no meal allowance allowed.

Section 9. When an employee of the Water and Sewer Department is on-call, that employee shall be
required to carry a cellphone and leave the cellphone turned on during the entire on-call assignment. An

employee will receive an additional four (4) hours pay per week for carrying the cellphone.



Section 10. When an employee is called in to work outside his/her regular scheduled working hours,
he/she shall be paid a minimum of two and one-half (2) hours at time and one half his/her regular pay;
said minimum is to begin from the time of the punch-in for emergency call-in. When an employee is
called-in for overtime that is contiguous with the employee's regularly scheduled working hours, the
employee shall be paid time and one-half overtime only for those hours worked outside of the employee's
regularly scheduled work day. The minimum call- in pay of two and one-half (2') hours of overtime at
time and one-half the regular rate, shall only apply to call-in situations that are not contiguous with the

employee's regularly scheduled working hours.

Section 10,1 Drive Time

When an employee assigned to operate a motor vehicle in hazardous conditions, such as removal of snow
and ice, the employee will be provided a paid two (2) hour rest break for every fourteen (14) hours they
are working in these hazardous conditions. The employer will provide an adequate area for such a rest
period. While being compensated for the rest period no employee can leave the location designated for the
rest unless authorization is given by their supervisor.

Section 11. A bargaining unit member who is absent from his/her regularly scheduled shift due to sick
leave shall not be eligible for emergency call-in work.

Section 12.  The Town shall provide a Credit Union payroll deduction plan that is mutually agreed to by

the Town and the Union.

ion 13. Inthe event an employee is required to work a shift other than the current normal day

shift (i.e., second or third shift) that employee shall receive a two dollar ($2.00) per hour shift

premium.
ARTICLE VII
SENIORITY
Section 1. Seniority shall, for the purposes of this Agreement, be defined as an employee's length of

continuous full-time bargaining unit service since his/her last date of hire by the Town and/or former City
of Putnam. Authorized leaves or layoffs shall not be considered a break in continuous employment, but no
seniority will accrue during said leave periods. Seniority will be considered broken by any unauthorized
leaves, voluntary or involuntary terminations, strikes, or other forms of work stoppages.

Section 2. The purpose of seniority is to provide a declared policy for making employment decisions
between employees with equal skill, ability and/or qualifications for transfers, lay-offs and eligibility for
vacation or earned leave.

Section 3. Seniority does not apply to, and shall not be required to be used as, a determining factorin,

assigning particular types of work to employees.



Section 4. As to new employees, seniority as defined herein shall be retroactive to the date of hire upon
the successful completion of a ninety (90) day probationary period. During the probationary period,
seniority shall not be a factor in employment decisions.

Section 5. In the event the Town determines it is necessary to lay off members of the bargaining unit,
the order of layoff shall be as follows, providing the remaining employees are qualified to perform the
available work:

(a) probationary employees, part-time before full-time;

(b) part-time employees; and

(©) full-time employees.

In the event of a layoff, the Town shall notify the Union President at least forty-eight (48) hours
prior to its occurrence. The layoff of full-time employees covered by this Agreement shall be in inverse
order of hiring by classification within group and recall shall be by seniority within group. In order to
administer the layoff of full- time employees, group shall be defined as follows: Highway Department;
Water and Sewer Department; Clerks covered by this Agreement; and Parks and Grounds. A full-time
employee who receives notice of layoff (or notice that he/she is being bumped) may elect within forty-
eight (48) hours thereafter to bump into a different job classification within the group, provided that the
employee has more seniority than the least senior employee within that group, and it is determined by the
Town that the employee is qualified to perform the essential duties of that job with minimal transitional
training. It is understood that the Town will provide such minimal transitional training provided such
training shall not result in any additional cost to the Town and shall not significantly detract from the work
being performed by any other personnel working with the employee. An employee exercising his/her
bumping rights shall be placed on the same Step that he/she left. He/she shall have thirty (30) working
days to demonstrate the ability to perform the essential duties of the job into which he/she bumps.
Section 6. Employees who are laid off or bumped into a different job classification under this Article shall
have recall rights as follows:

(a) For a period of one year, the affected employee shall have the right to be recalled to the
classification from which he/she was laid off or bumped if a position should become vacant
or be reinstated. The Town shall notify by certified mail any affected employee who is to be
recalled that such person is being offered re-employment. Failure to respond to the offer of
re-employment within ten (10) working days after the receipt thereof shall be deemed a
refusal to accept re- employment.

(b) No person shall be newly employed in a job classificationin which an employee who had

held a job in that classification is still on layoff with recall rights.



Section 7. The Town shall maintain a seniority list for all bargaining unit employees which shall be
brought up to date and made available to the president of the Union at reasonable intervals not more than
one (I) time per calendar year.

Section 8. Members of the bargaining unit whose names are on the recall list will be notified of
opportunities for temporary part-time or seasonal employment. No new employee shall be hired for a
temporary, part-time or seasonal position until all employees on the recall list have had an opportunity to
decline. Notification of opportunities for such employment shall not constitute recall, and no employee
shall forfeit recall rights by declining such employment.

Section 9. All new employees, including rehired employees, shall be considered as probationary
employees and must successfully complete a probationary period of ninety (90) calendar days before
attaining full-time employee status. Any full-time employee who is permanently transferred or promoted
shall be considered as a special probationary employee and must successfully complete a special
probationary period of thirty (30) calendar days before being appointed to the new position. Any work
time missed for any reason during the probationary period shall not count toward the satisfaction of the
probationary period. The probationary period listed above may be extended by a maximum of thirty (30)
additional calendar days when the Town determines that such an extension is necessary to properly
evaluate an employee's performance and determine whether or not he/she can completely and satisfactorily
perform the job. In such case, the employee and the Union shall be notified in writing of the reasons for
the extension. During any probationary period, the probationary employee may be disciplined,
discharged, laid off or otherwise dismissed at the sole discretion of the Town, and neither the reason for the
action nor the discipline, discharge, layoff or dismissal itself may be subject to the grievance procedure of
this Agreement. A full-time employee, who has been promoted retains the right to his or her former
position, should he or she not successfully pass the thirty (30) day probationary period or chooses to
return to their previous position held prior to said promotion so long as an offer of employment has not

been extended.
ARTICLE VIII

UNIFORMS ANDSAFETY

Section 1. The Town shall maintain a safety policy consistent with the demands of the Statutes of the
State of Connecticut. All bargaining unit members shall abide by all safety policies, applicable laws and
regulations concerning safety, including the wearing of all appropriate and provided safety equipment.
Section 2. Each fiscal year each employee required to wear safety shoes or boots by applicable state
and federal statutes and regulations shall receive a boot allowance up to a maximum amount of one
hundred seventy-five dollars ($175.00) annually. Reimbursement to the employee shall be made upon

the presentation of receipts showing the purchase of such safety shoes or boots. Any additional cost in

9



excess of the allotted amount shall be paid by the employee.
ARTICLE IX

YACATIONS

Section 1. The provisions of this article shall apply only to full-time employees as defined in Article II
of this Agreement. Employees shall receive one (1) day of vacation as of July 1% of each year, which shall not
be part of the vacation accrual described below, and in addition shall then accrue, pursuant to Section 3 of this

Article, the following vacation days:

35 Hrs Week 40 Hrs Week
Years of Continuous Service Hours i Hours
More than 1 year up to 5 years 70 80
More than 5 years up to 10 years 105 120
More than 10 years up to 15 years 126 144
More than 15 years up to 20 years 140 160
More than 20 years 175 200

Employees shall have one-half of all vacation time credited as of July 1st of each contract year the
remaining vacation time will be accrued on a monthly basis.

Section 2, Requests for vacation time shall be made in writing prior to the first of May preceding the
applicable vacation period. In cases of conflicting vacation requests, seniority, as previously defined in
this Agreement, shall control. Requests after May 1 will be granted on a first-come, first-served basis.
In any event all vacation requests must be received at least five (5) days prior to the requested dates.
Requests must be approved by the employee's supervisor.

Section 3.  Vacation benefits are accrued and payable monthly commencing on the date of hire and
ending on their anniversary date of each year. No more than one and one-half (1) of a current year's
vacation accrual may be carried over to the next contract year (contract years begin July 1). No more
than four (4) weeks’ vacation may be taken consecutively. Employees hired on or after July 1, 2000
shall be permitted to carry over a maximum of fifteen (15) accrued but unused vacation days.
Section 4. Vacation shall not be requested, approved or taken in increments of less than two (2) hours.
Section 5. An employee who is laid off or voluntarily terminated will receive, at the end of the pay
period following the layoff or termination, all accrued but unused vacation pay. Such vacation pay will
be computed up to and including the last full month of employment. An employee terminated for cause

shall not receive accrued payment for accrued vacation time.
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Section 6. In the event a holiday, as defined in this Agreement, occurs during an employee's vacation,
the holiday will not be counted against the employee's accrued vacation time.

Section 7. In the event of the death of an employee, the employee's accrued vacation shall be

paid to the employee's estate and calculated under the provisions of Section 5 above; however, if a

release is obtained from the probate court the accrued vacation shall be paid to the employee's

survivor.

Section 8. One (1) days’ vacation pay for an employee is equal to the employee's regular hourly
straight-time rate of pay times the number of hours in the employee's regular scheduled workday.
Section 9.  Any employee who works less than full-time as defined in Article II of this Agreement

shall be granted vacation benefits based on the number of hours in his/her regularly scheduled

workweek.

ARTICLE X
SICKIFEAVE

Section 1. Each full-time employee will be granted ten (10) work-days per year of paid sick leave.
Each part-time employee will be granted five (5) work-days per year of paid sick leave. Paid sick leave
shall be equal to the employee's hourly base wage rate times their regularly scheduled work hours per
day. Sick days are accrued and payable on a monthly basis during the fiscal year. Sick leave shall be
granted for illnesses only and shall not be used as vacation time. If an employee is sick, he/she must call
the supervisor in advance of his/her regularly scheduled starting time to be eligible to receive sick pay.
An employee must call in each day he/she is absent due to illness to be eligible to receive sick leave pay.
Section 2, Sick leave pay will be available to any employee who has contracted an illness or is injured
and is suffering from a non-service-connected sickness or disability which renders him/her unable to
perform the duties of his/her position. This also includes periods during which the employee is under an
enforced quarantine in accordance with the community health regulations or restricted due to exposure to
a contagious disease in accordance with a doctor's written order.
Section3d.  Ifthe Town has grounds to believe sick leave is being abused, it may, at its discretion,
require any employee requesting paid or unpaid sick leave to furnish substantiating evidence in the form of
a statement from his/her attending physician certifying that absence from work was required due to the
employee's illness. Inany case, such certification must be presented whenever sick leave is requested for
five (5) or more consecutive workdays.
Section 4. Any employee who is sick or disabled for five (5) or more consecutive workdays shall be
required to secure and submit a physician's release certifying that the employee is fit to return to work. This
release must be submitted to the employee's supervisor before the employee will be permitted to return to
work.

Section S. Sick leave shall be accrued to the sum of one-hundred-twenty (120) days.
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Section 6. Upon retirement of an employee fifty (50) percent of his/her accrued sick leave up to a one
hundred and twenty (120) day maximum, shall be paid to him/her. Upon voluntary termination, twenty-five
(25) percent of a one hundred and twenty (120) day maximum shall be paid to the employee.

Section 7. The Town shall maintain an accurate, up-to-date record of each employee's sick leave and
shall provide a copy of it upon his/her request during July of each year.

Section 8. An employee who is an "eligible employee" as defined under the Federal Family and
Medical Leave Act ("FMLA"), 29 U.S.C. §1601, et seq., shall be granted up to twelve (12) weeks of
FMLA leave during a twelve-month period in accordance with the Act. Any accumulated paid leave time
must be exhausted first in situations where the leave being taken by the employee is covered by the Act and
said paid leave shall be included in (and shall not be in addition to) the aforementioned twelve (12) weeks of
allowable leave. A medical certificate acceptable to the Town shall be required for FMLA leave situations
involving the health of the employee or family member. Employees on leave without pay shall not be
credited with the monthly allotment of sick leave until return from such leave. The continuity of
employment shall be preserved for purposes of seniority. Employees on FMLA leave shall have their
health insurance coverage maintained during such leave on the same terms as if the employees had
continued to work; provided if the employee fails to return to work, the employee shall be liable for the
retroactive premium payments in accordance with the FMLA.

Section 9. Unpaid sick leave may be granted at the Town's discretion, but in no event shall be

granted while the employee has paid vacation leave available (i.e., such vacation leave will be docked).
Sectjon 10. Employees may use up to five (5) days per year from their accumulated sick leave for

immediate family sickness that is not otherwise covered by the Family Medical Leave Act.

ARTICLE XI

Employees covered by this Agreement shall come under the terms of the Workers' Compensation Act for
injury incurred in the line of duty. Employees may supplement their income with accrued sick leave;

however, in no event shall the employee's earnings exceed his/her regular weekly earnings.

ARTICLE XII
INSURANCE

Section 1. The Town will provide and pay for the premiums for the following coverage for all
full-time employees, and their dependents, as required by federal regulation, subject to Section 5 below:
(a) Employees agree that employees may voluntarily participate in wellness programs as a

means of attempting to contain premium cost.
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(b) Employees shall have two options for health insurance. Effective July 1, 2018, all

new hires shall only have the option of the HDHP plan:

1.

A PPO co-pay insurance plan, as outlined in Appendix C, and with the
prescription co-pays of $0 for generic drugs, $15 for preferred drugs and $30 for
non-preferred drugs.

A High Deductible Health Plan (HDHP) with a periodically updated Preventive
Generics Drug List where such drugs are not subject to the deductible, and
Health Savings Account (HSA) as outlined in Appendix C. The HDHP annual
deductible shall be $2,000 for employee coverage or $4,000 for two-person or
family coverage with an in network out of pocket annual maximum of $4,000 for
employee coverage and $8,000 for two person or family coverage as outlined in
Appendix C. If at any time the deductible levels described above do not comply
with the Internal Revenue Code and its interpretive regulations, the Town shall
have the right to adopt the next higher deductibles that comply with the Internal
Revenue Code and its interpretive regulations.

Effective July 1, 2019 and thereafter- A High Deductible Health Plan (HDHP)

with a periodically updated Preventive Generics Drug List where such drugs are
not subject to the deductible, and Health Savings Account (HSA) as outlined in
Appendix C. The HDHP annual deductible shall be $2,000 for employee
coverage or $4,000 for two-person or family coverage with an in network out of
pocket annual maximum of $2,000 for employee coverage and $4,000 for two
person or family coverage as outlined in Appendix C. If at any time the
deductible levels described above do not comply with the Internal Revenue Code
and its interpretive regulations, the Town shall have the right to adopt the next
higher deductibles that comply with the Internal Revenue Code and its

interpretive regulations.

(©) The Town shall pay into the HSA the following amounts:

July 1. 2018 and thereafter- $1,000 toward the employee only deductible and
$2,000 toward the two person/family deductible

The employee is not required to contribute any portion of the balance of the deductible,
or the statutory maximum for an HSA contribution, in any contract year, but ifthe
employee chooses to do so such payment shall be on a pre-tax basis to the HSA
through payroll deduction. The HSA shall be set up by a Trustee as allowed by federal
and state law, the basic set up and monthly service fee to be paid for by the Town for

such Trustee.
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(d)

Section 2.

Contributions made by the Town to the HSA will roll over from year to year in the
employee's HSA account. The Town shall have no obligation to fund any portion of the
deductible for retirees or other individuals upon their separation from employment and the

HSA and any accrued interest at the time of separation shall remain with the individual.

Seventy-five thousand dollars ($75,000) term life insurance, with a double

indemnity/accidental death benefit clause.

The Town will provide and pay the Dental Plan described in the Appendix C, co-pay for the

individual employee only. The Town shall offer an additional optional Dental Plan described in Appendix

C under the same terms as described in this Section. If the Town opts to change dental plans the new plan

must be substantially equivalent to the current plan. Dental co-pay shall be deducted by the Town on a

weekly basis, in approximate equal amounts. An employee may obtain additional coverage through this

plan at the employee's expense, providing this additional coverage does not affect the Town's insurance

rates.

Section 3,

The Town will pay one-half of the premium for the coverage under Section I(a) forany

part-time employee working nineteen and one half (19 %) or more hours per week who seeks such

coverage.
Section 4,
(a)

(b)

(©)

(@

Effective July 1, 2018: Eligible employees choosing the PPO co-pay plan described in

Section 1(b) above, will share the cost for the coverage by paying the full difference in
cost between the premium cost of that plan and the premium cost of the HDHP.
Employees choosing the HDHP as described in Section 1(b) above will share the cost
for the coverage by contributing an amount equal to ten percent (10%) of the premium.

Effective July 1, 2019: Eligible employees choosing the PPO co-pay plan described in

Section I(b) above, will share the cost for the coverage by paying the full difference in
cost between the premium cost of that plan and the premium cost of the HDHP.
Employees choosing the HDHP as described in Section 1(b) above will share the cost
for the coverage by contributing an amount equal to ten and a half percent (10%%) of

the premium.
Effective July 1, 2020: Eligible employees choosing the PPO co-pay plan described in

Section 1(b) above, will share the cost for the coverage by paving the full difference in
cost between the premium cost of that plan and the premium cost of the HDHP.
Employees choosing the HDHP as described in Section 1(b) above will share the cost for
the coverage by contributing an amount equal to eleven and a half percent (11 %%) of the

premium.
Effective July 1, 2018: Employees enrolled in the HDHP as described in Section 1(b) above
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will share the cost for the coverage by contributing an amount equal to ten percent (10%) of

the premium.
(e)  Effective July 1, 2019: Employees enrolled in the HDHP as described in Section 1(b) above

will share the cost for the coverage by contributing an amount equal to ten and a half

percent (10 2 %) of the premium.
(f)  Effective July 1, 2020: Employees enrolled in the HDHP as described in Section 1(b) above

will share the cost for the coverage by contributing an amount equal to eleven and a half
percent (11 2 %) of the premium.
(g2)  The Town shall maintain, and employees may voluntarily choose to participate in, an
IRS Section 125 Plan, which permits employees to voluntarily contribute premium
share, medical costs, dependent care and other costs covered by a Town provided
Section 125 program, as permitted by an IRS Section 125 account.
Section 5. If an employee that is eligible for single coverage waives such coverage, the Town will pay
the employee one thousand five hundred dollars ($1,500.00). If an employee otherwise qualifies for the
level of coverage at the time of the waiver and/or has been insured on the Town's health insurance plan
in the prior year with "employee plus one" coverage under Section | (a) waives such coverage of the
dependent, the Town will pay the employee one thousand five hundred dollars ($1,500.00). If said
employee waives such coverage for both the employee and the dependent the Town will pay the
employee two thousand five hundred dollars ($2,500.00). If an employee otherwise qualifies for this
level of coverage at the time of the waiver and/or has been insured on the Town's health insurance plan
in the prior year with family coverage under Section 1 (a) waives dependent coverage but maintains
employee coverage the Town will pay the employee two thousand five hundred dollars ($2,500.00). If
said employee completely waives family coverage, including coverage for themselves, the Town will
pay the employee three thousand five hundred dollars ($3,500.00). The above-referenced dollar
amounts for waiving insurance coverage are annual amounts and will be paid to the employee in a
separate pay-check. After any six (6) month period in which an employee continuously waives
insurance coverage in accordance with this Section, the employee will be paid one-half(%) the
applicable annual dollar amount referenced above; an employee who waives coverage for less than six
(6) continuous months will not be entitled to any payment under this section. Any reentry into the plan
will be subject to the provisions of the carrier's policy. All waivers under this Section must be in the
form of an executed written waiver agreement and shall only be allowed upon proof of coverage under
another medical insurance plan.
Employees who select the insurance buyout option shall be eligible to receive a buyout amount that
reflects only the level of coverage the employees would otherwise be qualified to obtain pursuant to the

qualification provisions of the insurance policy.
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Section 6. The Town may provide any of the above insurance plans or substantially equivalent plans
through either the current carriers, through alternate carriers or through self-insurance, either in whole or
in part. If the specifically described plan(s) in this Article and as described in greater detail in Appendix
C are no longer available, the Town and Union agree to discuss the most comparable plan and agreement
on moving to an alternate plan shall not be unreasonably withheld.

Section 7. A labor-management committee comprised of labor and management members shall be
established and meet periodically to discuss matters related to medical, dental and prescription coverage as
well as wellness programs and other similar health and medical programs.

Section 8. If the total cost of a group health plan or plans offered under this Agreement triggers an
excise tax under Internal Revenue Code Section 49801, and/or any other local, state or federal statute or
regulation, the Town and Union agree to reopen this Agreement for purposes of negotiating insurance,
including but not limited to how the excise tax will be paid, alternative plan designs with a total combined
cost that either reduces/mitigates the excise tax or falls below the excise tax thresholds and other ways to

reduce/mitigate the excise tax.
ARTICLE XIII

RETIREMENT
The Town and the Union agree that the retirement plan for eligible members of the bargaining unit is set

forth in the document entitled "The Town of Putnam Retirement Plan."

ARTICLE XIV
\% ED

Section 1. The purpose of the grievance procedure shall be to settle employee grievances on an
informal basis or on as low an administrative level as is possible and practicable so as to ensure
efficiency and employee morale.

Section2, A grievance, for the purposes of this Agreement is defined as a dispute or difference of
opinion raised by an employee, the Union, or by a group of employees with respect to a single common

issue, involving to his/her/them the meaning, interpretation or application of the express provisions of this

Agreement.
Section 3. Procedure
Step 1. Within twenty (20) calendar days of the occurrence constituting a grievance, the employee or

Union shall reduce the grievance to writing and submit it to his/her supervisor, who shall use his/her best efforts
to settle the dispute informally. Such informal process shall be concluded within ten (10) calendar days of

receipt of the grievance. If the grievance is denied the supervisor shall return the grievance and indicate the
date ofdenial.
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Step 2. If the employee or the Union is not satisfied with the results of Step 1, the employee or

the Union may, within five (5) calendar days of the conclusion of Step I but no later than twenty-five

(25) days after the occurrence giving rise to the grievance, submit the written grievance to the Mayor or
his/her designee for further processing. The Mayor or his/her designee shall submit a written decision

to the employee and the Union within twenty (20) calendar days of receipt of the grievance at Step2.

Step 3. If the Union is not satisfied with the decision rendered by the employer and elects

further processing, it may within fifteen (15) calendar days submit the grievance to the Connecticut

State Board of Mediation and Arbitration, who shall render a decision except that the decision

rendered shall not amend or alter this Agreement in any manner.

Section 4. A grievance shall be considered settled, and the employee and the Union will be estopped
from any further action arising from the occurrence if the grievance is not presented to the next higher
step under the procedure contained in Section 3 of this article within the time limits prescribed by said
procedure. Inthe event no answer is received within the prescribed time limits, unless mutually extended
by the parties, the grievant may proceed to the next step in the grievance procedure.

Section S. The employee, the Union or the Town shall have the right, at his/her/its own expense, to be
represented by counsel of their choice.

Section 6. It is understood that the Union shall establish a Grievance Committee which shall

review all grievances before they will be processed by the Union.

ARTICLE XV
NO STRIKE

All employees included in this Agreement pursuant to Connecticut General Statutes, §7-475, shall not

hinder the operations of the Town by strike.

ARTICLE XVI
EROMOTIONS

Section 1. When a job is created or vacated, the Town shall post the position for employees of the
bargaining unit first for (5) five working days. If, in the Town’s sole discretion, no bargaining unit

employee is qualified, the Town shall seck applicants from outside the bargaining unit.

Section 2. The Town shall fill the vacancy with the most qualified applicant. An applicant's

qualifications shall be determined based on his or her experience, skill and ability.
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Section 3. In the event that the qualifications of a bargaining unit member and an outside applicant are
substantially equivalent, the Town shall select the bargaining unit member to fill the vacancy. In the
event that the two bargaining unit members are the most qualified and their qualifications are
substantially equivalent, the Town shall select the bargaining unit member with the greatest seniority to
fill the vacancy.

Section 4. In the event that the Town decides that a vacancy is to be filled, every attempt must be made
to fill such vacancy within sixty (60) calendar days of the date that a particular position has been vacated
and, when a new position has been created, within one-hundred-twenty (120) calendar days from the date

such new position has been created.

ARTICLE XVII
DISCIPLINE

Section 1. No employee shall be suspended or discharged without just cause. All suspensions and
discharge must be given in writing, if requested, with reasons stated. A copy of such notice must be given
to the employee at the time of the suspension or discharge. The Union president shall be notified when
an employee is disciplined or discharged. Disciplinary actions shall normally follow thisorder.

(a) Verbal warning with notation or order in writing.

(b) Written warning.

(©) Suspension without pay.

Depending on the severity of the offense, the Town has the right to suspend or discharge an employee,
without following the above order, after "Laudermill" rights have been afforded. All disciplinary actions
shall be applied in a fair and equitable manner and shall be consistent with the infraction and the
employee's past record for which disciplinary action is being applied.

Se¢ction 2. All disciplinary actions shall be subject to the grievance procedure specified in this

Agreement.
ARTICLE XVIII

GENERAL PROVISIONS

The Town reserves the right to contract or subcontract work consistent with established practice,
provided that no bargaining unit members' positions or normal hours of work are reduced, and that no

bargaining unit members are laid off as a resultthereof.
Section 2. The Town shall provide bulletin board space for the Union located in the designated areas

for the posting of notices concerning Union business and activity in all work locations to which members

generally report for work.
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Section 3, The Town shall provide a copy of this Agreement to each employee presently employed and
to each new employee upon employment, and five (5) copies to the United Public Service Employees
Union.
Section 4. Upon the signing of this Agreement the Town shall provide a copy of all Insurance and
Retirement coverage to each employee.
Section 5. When the Town creates a new classification or changes an existing job other than minor
change, the Town and the Union shall negotiate appropriate pay rates for such new or changed
classification and said classification and pay rates shall become effective upon agreement through
negotiations.
Section 6. There shall be no discrimination, coercion or intimidation of any kind against any employee
for any reason whatsoever including marital status, age, race, creed, color, sex, religious beliefs or union
activity either by the Town or the Union.
Section 7. Any reclassification, promotion, change in individual wages shall be authorized by the
Town Administrator. Any othermodification of this Agreement must be authorized by the Mayor and the
Board of Selectmen.
Section 8. When the context so requires, the masculine gender shall include the feminine and the
feminine shall include the masculine; and the singular shall include the plural and the plural the singular.
Section 9. Any change in the current schedule of payday periods shall only be made upon mutual
consent of the Town and the Union.
Section 10.  There shall be no variation, alteration or amendment to this Agreement unless agreed to
in writing by both Parties.
Section 11.  Initially, upon the signing of this Agreement, the Town shall furnish the Union with an
up-to-date list of employees. When a new employee is hired, the Town shall notify the Union and
furnish the Union with the name, date of employment, classification and rate of pay for the new
employee. When the employment of an employee terminates, the Town shall notify the Union and
furnish the name and date of termination of the employee.
Section 12.  Each employee shall have the right to review his/her personnel file by appointment.
Copies of material placed in the employee's file shall be furnished to the employee uponrequest.
Section 13. When an employee is authorized to use his/her own motor vehicle to perform Town
business, he/she shall be reimbursed at the rate established by the Board of Selectmen. This in no way
requires an employee to use his/her own vehicle if they choose notto.
Section 14.  This Agreement supersedes and cancels all prior practices and agreements, whether written
or oral, unless expressly stated to the contrary herein, and, together with any letters of understanding
executed concurrently with or subsequent to this Agreement, constitutes the complete and entire agreement

between the parties and concludes collective bargaining for the term of this Agreement.
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Section 15.  All members of the bargaining unit shall be furnished a copy of all personnel rules and
regulations which are the property of the Town. Any future changes which affect working conditions
shall be negotiated with the Union.

Section 16.  Nothing in this Agreement shall prevent any employee from holding outside
employment, other than Town work, as long as such employment does not conflict with the employee's
duties as a Town employee, subject to approval by the Town, which will not be unreasonably

withheld.

Section 17.  Copies of individual job descriptions shall be provided by the Town to each employee.
Section 18. It is understood that excessive absenteeism, excessive tardiness or the abuse of sick
leave constitutes just cause for discipline and it is the intent of the Town to take corrective action, up

to and including discharge.

Section 19.  The Town may at its discretion temporarily assign employees a position in an equal,
lower or higher salary rate. In the event the position is in a higher rate the employee shall be paid at the
rate of pay for the position being filled temporarily which is immediately above the rate paid to the
employee for working in his/her regular position, even if the temporary rate is in a different step or
represents a different year of experience on the salary schedule then that which the employee has
attained in his/her regular position. This rate shall be paid provided the employee works a minimum of
fifteen (15) consecutive work days at which point the higher rate of pay shall be retroactive to the first
day. Anemployee who works a total of fifteen (15) non-consecutive days during any ninety (90) day
period shall be entitled to non-retroactive higher rate of pay in accordance with this provision
beginning the sixteenth (16th) day of work in the temporary assignment. Upon the completion of
the assignment in a higher rate the employee shall revert to his/her original salary. At no time shall
an employee under this Section receive less than his/her regular rate of pay. This Section shall not
apply to employees who are temporarily assigned to a position to fill in or substitute for another
employee who is out on vacation, regardless of the duration. No assignment under this Section
shall become effective, nor shall an employee be entitled to the higher rate of pay referenced
above, unless the assignment is authorized in writing by the Mayor or by someone who has been
specifically designated by the Mayor in writing to carry out the Mayor's responsibilities under this
Section.

Section20. The Town will provide jury leave for employees ordered to serve on jury duty,
precluding their being available for work. To be eligible for jury leave, an employee must not volunteer
for jury duty and, if requested, must cooperate with the Town in applying for an excuse or deferment
from jury duty. Employees who, after fulfilling all other obligations of this section, must report to jury
duty will be paid the difference between their jury pay and the pay they would have received for
working their regularty scheduled hours for those workdays for which the employee is absent to fulfill
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the jury duty obligation.

Section 21.  Any and all clerks that are required to take minutes or attend meetings outside their

regular scheduled hours shall be paid at a rate of one and one-half (1%) their regular rate for a

minimum of two (2) hours.

Section 22, If a bargaining unit member is certified to work in both the Water and Sewer
Departments as an Operator I and/or Operator II, the employee may be used interchangeably between

the Water Department and the Sewer Department at no change in pay in management's sole discretion.

Section23. The WPCA Director will utilize the bulletin boards in each of the water plants to

inform WPCA employees of state-approved training courses and examinations. WPCA employees

will be responsible for initiating their enrollment in any such course or examination, and the WPCA
employees will be responsible for informing the WPCA Director of any changes to the employees'
credentials or certifications. Anemployee must receive prior approval from the WPCA Director before
participating in any of the above courses or examinations.
Section 24, The Town will pay for one certification test for any employee who wants to obtain the
necessary state certification for a higher-level Water and Sewer Department position requiring such state
certification. If the employee is not successful in the initial attempt to obtain certification, the Town
will pay for one (1) additional certification test for the employee. If the employee is unsuccessful in this
second attempt to obtain additional certification, the employee shall bear the cost of any future
certification tests.
Section25. CDL Exams. The Town shall reimburse any employee who is required to hold a CDL to
perform their position with the Town seventy-five percent (75%) of the cost of the required bi-annual
physical examinations that are not otherwise covered by and/or paid for through insurance. Reasonable
accommodations will be made during work hours to obtain the CDL physical if off hour appointments

are not available.
ARTICLE XIX

UNION ACTIVITIES LEAVE

Section 1. The three (3) members of the Union Negotiating Committee shall be granted leave from duty
with full pay for all meetings between the Town and the Union for the purpose of negotiating the terms
of agreements when such meetings take place at a time during which such members are scheduled to be
on duty.

Section 2. One (1) member of the Union Grievance Committee, in addition to the employee or
employees who filed the grievance, shall be granted leave from duty with full pay for all meetings
between the Town and the Union for the purpose of processing grievances through arbitration when such

meetings take place at a time during which such members are scheduled to be on duty.
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Section 3, The Union President, or his designee, shall be granted up to three (3) days or twenty-four
(24) hours of Union Business Leave with pay per contract year for Union training, seminars or

conferences.
ARTICLE XX

SEVERABILITY

If any provision of this Agreement is subsequently declared by legislative or judicial authority to be
unlawful, unenforceable or not in accordance with applicable laws, statutes, or ordinances and
regulations of the United States of America, the State of Connecticut or the Town of Putnam, all other
provisions of this Agreement shall remain in full force and effect for the duration of this Agreement
and the parties shall meet as soon as possible to agree on a substitute provision. If, however, the parties
are unable to agree within thirty (30) days following the commencement of the initial meeting, then the

matter shall be postponed until contract negotiations are reopened.

ARTICLE XXI

DURATION OF AGREEMENT

The effective date of this Agreement shall be July 1, 2018 and it shall remain in effect until June 30,
2021. This Agreement shall, after that date, remain in effect during negotiations until agreement is
reached and signed to amend or modify this Agreement. At least one- hundred-twenty (120) days

before the expiration date of this Agreement, the parties agree to meet and discuss a successor

Agreement.

ARTICLE XXII

A IGHT

Except where such rights, powers and authority are specifically relinquished, abridged or limited by the
provisions of this Agreement, the Town has and will continue to retain, whether exercised or not, all of
the rights, powers and authority heretofore had by it and, except where such rights, powers and
authority are specifically relinquished, abridged or limited by the provisions of this Agreement, it shall

have the right, responsibility and prerogative of management of the affairs of the Town.
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ARTICLE XXIII
DRUGTESTING

Section 1. The Town has adopted a Drug-Free Workplace Policy. Therefore, all employees, with the
exception of clerical employees, are considered to be employees that perform safety sensitive functions
and shall be required, as a condition of employment, to participate in periodic testing for controlled
substances (drugs) and alcohol. All such testing, procedures, controlled substances, levels of
impairment, and administration shall be governed by the Town of Putnam's DOT Drug and Alcohol
Testing Policy. For purposes of this provision and compliance with that Policy, performing safety
sensitive functions for covered employees shall mean all time in which the employee is actually
performing, ready to perform, oris immediately available to perform duties for which the employee is

normally compensated for performing.
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IN WITNESS WHEREOF, the parties have hereto caused this instrument to be signed and executed by

. . . .
its mutually authorized officers and representative as of the #3"day of October, 2018.

TOWN OF PUTNAM

%

‘Slgned Norman B. Seney, Mayor

Date/aﬁazg “’/57

(Approved by Board of Selectmen
09/17/18)

UNITED PUBLIC SERVICE EMPLOYEES UNION

=

LN / - o )'// <l 4 i B

@f 1 Boyle, UPSEU Pr/eg)idem
\J&UJ%JA \7%%/

etemy Powell, Lé’bEU LaLor Relations Representative

Y -

\

William Dietz, Logal Premdd

B

Thomas Campbell, Bargaining Committee Member

Brenda Roy, Bargaining Committee Member

athan Williams, Bargaining Committee Member

Date: @C"'Obt?\/ 23, QO)J/

(Approved by Union membership on
91 /2018)
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APPENDIX A

TOWN OF PUTNAM

PERSONAL LEAVE REOUEST FORM

Name of Employee:

Department:

Date Requested:

Date:

Signature of Employee:

Approval Granted: Yes No

Date:

Signature of Supervisor:
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APPENDIX B

WAGES

The attached wage schedules reflect the following:
The annual wage increases were calculated as follows:
* The 2018-19 salaries were calculated by increasing the 2017-18 salaries by 2.5%

* The 2019-20 salaries were calculated by increasing the 2018-19 salaries by 2.25%
* The 2020-21salaries were calculated by increasing the 2019-20 salaries by 2.0%
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APPENDIX B

Department Date Entrance 1 Year 2 Years 3 Years 4 Years
7/1/2018| S 24.68|S 2598 |S$ 2733 |S 2864 |S 29.94

Road Crew Chief 7/1/2019( S 2524 |S 2656 (S 2794 |S 29.28|S$ 30.61
7/1/2020| S 25.74|S$ 27.10|$ 2850|S$ 29.87|S 31.23

7/1/2018| S 22.89|S 24.02|$ 2515|S 26.28|S 27.40

Mechanic 7/1/2019| S 2341 |S 2456 |S$ 2572 |S 2687 |S 28.02
7/1/2020| S 2387 |S 2505|S 26.23|$ 27.41|S 2858

7/1/2018| S 21.21|S 22.32|S$ 2345|S 2460|S 2570

Public Works Maintainer 7/1/2019| S 2169 |S 22.82|S$ 2398|S 25.15|S$ 26.28
7/1/2020| S 22.12|S 23.28|S 2446 |S 2566 |S 26.80

WPCA Foreman (Certified) 7/1/2018| S 2468 |S 2598 |S 2733 |S 2864 |S$ 2994
Chief Operator (Certified) 7/1/2019| S 25.24|S 2656 |S 27.94|S 29.28|S$ 30.61
7/1/2020| $ 25.74 |$ 27.10|S$S 2850|S$ 29.87|$ 31.23

7/1/2018| $ 27.78 |$ 29.15|$ 30.51|S 3186|$ 33.26

Operations Manager Il (Certified) 7/1/2019|$ 2841 (S 29.81|S$ 31.20(S 3258($ 34.01
7/1/2020| $ 2897 (S 30.40|S 31.82|S 3323|S 34.69

7/1/2018| $ 2893 |$S 3034 (S 3177 (S 33.23|S 34.63

Operations Manager IV (Certified) 7/1/2019( S 2958 | S 3102 |S$ 3248 |S 3398|S 3541
7/1/2020| S 30.17 |S 3164 |S 33.13|S 3466(S 36.12

7/1/2018| S 2637 |$S 27.67|S 28.98|S 30.26 |5 31.58

Chief Operator lii (Certified) 7/1/2019| S 2696 [ S 28.29|$ 29.63|S$ 3094 |S 32.29
7/1/2020| $ 2750 |$S 2886 |$ 30.22|S 31.56|S 32.94

7/1/2018( S 2751 |S 28.87|S$ 3023|$ 3159 |S 3294

Chief Operator IV (Certified) 7/1/2019|$ 28.13|$ 2952 (S 3091(S 32.30(S 33.68
7/1/2020| $ 28.69 S 30.11|$ 3153 |S$ 3295|S 34.35

7/1/2018| S 2068 |S 21.79|S$S 2288 |S 24.01|S$S 2510

Roadman i 7/1/2019($ 21.15(S 22.28|S$ 23.39|S$ 2455($ 2566
7/1/2020( $ 2157 |S 22.73|S$ 2386 |S 2504 |S$ 26.18

7/1/2018| $ 21.21|$ 2232 |S 2345|S 2460|S 25.70

Roadman Il (Certified) 7/1/2019( S 2169 |S$ 22.82|S 2398 (S 25.15($ 26.28
7/1/2020( $ 22.12 (S 23.28|S 2446 |S 2566 |S 26.80

7/1/2018| S 21.72|$ 2289 |S 2403|S 2517 |$ 26.37

Roadman Il (Certified) 7/1/2019| $ 22.21|$ 23.41|S 2457 |S 25.74|$ 2696
7/1/2020( $ 22.65|S 23.87|S 2506 |$ 26.25|$ 27.50

Operator | (Water) 7/1/2018( S 1953 [$ 2057 |S 2160|S 2266 |S 23.67
Operator | (WPC) 7/1/2019| $ 19.97 |S 21.03|S 22.09|S$ 23.17|$ 24.20
7/1/2020| $ 2037 |$S 21.45|S 2253 |S 2363|S 24.69

Operator Il (Water) 7/1/2018( S 22.28 |$ 23.39|S 2438|S 2555|S 26.67
Operator Il (WPC) 7/1/2019( S 2278 |$ 2392 |$S 2493(|S 26.12|S 27.27
7/1/2020| $ 2324 |S 2439 |S$ 2543 |S 2665|S 27.82

7/1/2018( S 2344 |S 2461 |S 2575|S 2692 |S 28.04

oc)p:;f::’(:r'::l(z’xsg) 7/1/2019] $ 23.97 [$ 2516 |% 2633 |S 2753 |S 2867
7/1/2020{ $ 24.45|S$ 2567 |S 26.86|S 28.08|S 29.24
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APPENDIX B

Department Date Entrance 1 Year 2 Years 3 Years 4 Years

Operator IV (Water) 7/1/2018| S 25.16|S 26.23|S 2730|S 2837|S$S 29.45

Operator IV (WPC) 7/1/2019| S 25.73 |S 26.82|S 2791|S 2901($ 30.11

7/1/2020| S 26.24|S 2736 |S 28.47|S 29.59|$ 3071

7/1/2018| S 2468 |S 2598 |S 2733 |S 2864 |S 29.94

Maintenance Foreman 7/1/2019| S 25.24|S 2656 |S 2794 |S 29.28|S 3061

7/1/2020| S 25.74|S 27.10|S 2850 |S 29.87|$ 31.23

. 7/1/2018| S 20.68|S 21.79|S$ 22.88|S 24.01|$ 2510

4 Ecmssfg:r':;ic:g’)" inspestey 7/1/2019|§ 21.15|$ 22.28|$ 23.39|S 2455|$ 2566

7/1/2020| $ 2157 |$§ 2273 |$ 2386|S 2504 |S 26.18

Operator Trainee 7/1/2018| S 1691 |$S 17.84|S 1873 |S 1961 |S 20.66

Lab Technician Trainee 7/1/2019| S 17.29($ 1824 |S 19.15|S 20.05|$ 21.12

Cross Connection Inspector Trainee 7/1/2020| $ 1764 S 1861 (S 19.53|$ 2045|$ 21.55

7/1/2018| S 20.64 (S 2173 |S 2284 |S 2393|S$ 2505

Lab Technician 7/1/2019|$ 21.10|$ 2222 |S$S 2335(S 2447 |S 2561
7/1/2020| S 2153 |S 2266 (S 23.82|S 24.96|S

7/1/2018| S 17.14|S 18.04|S 18.94
Caretaker 7/1/2019|$ 1753 |S$S 1845|$ 1937 (S 2030(S 21.22
7/1/2020] S 17.88|S$ 1881 |$ 19.75(S 2070(|$ 2164
7/1/2018| S 11.19(S 1169(S 12.127|S 1265(S 13.17
Grass Cutter 7/1/2019| S 1144 |S 1195|S 1244 |S 1293 |S 13.47
7/1/2020| S 11.67|S 1219 |S 1269|S 13.19(|S 13.74
7/1/2018|$ 1751 (S 1979 (S 2216|S 2394 |S 2553
Administrative Assistant 7/1/2019|$S 17.90|S 2024 |S 2266|S 24.48|S$ 26.10
7/1/2020| S 1826 |S 2064 |S 23.11|S 2497 |S 26.63
Assessor, Revenue Collector, 7/1/2018|$ 1599 |S 18.26|S$ 2063 |S 2243 |$ 24.01
Building/Land Use, Commissions, Town | 7/1/2019|$ 16.35|S5 1867 |$ 21.09|$ 2293 |$ 24.55
Clerk, Water & Sewer, Public Works
7/1/2020|$ 16.68|S 19.04|S 2152 |$ 23.39|S 2504
7/1/2018| S 17.76 | S 20.04|S 2242 |S 2422|$ 25.80
Senior Clerk {Certified, CCMA, CCMC) 7/1/2019| S 1816 |S 2049 |S 2292 |S$S 2476|S 26.38
7/1/2020( S 1852 |S 2090 |S 23.38|S$ 2526|$ 2691
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TOWN OF PUTNAM-001276-006, 007
CO-PAY DENTAL PLAN

The Co-Pay Dental plan covers diagnostic, preventive and restorative procedures necessary for adequate

dental health.
COVERED SERVICES INCLUDE:

Oral Examinations

Periapical and bitewing X-rays

Topical fluoride applications for members under age 19

Prophylaxis, including cleaning, scaling and polishing

Relining of dentures

Repairs of broken removable dentures

Palliative emergency treatment

Routine fillings consisting of silver amalgam and tooth color materials; including stainless steel
crowns (primary teeth)*

Simple extractions™*

Endodontics-including pulpotomy, direct pulp capping and root canal therapy (excluding restoration)
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*Payment for an inlay, onlay or crown will equal the amount payable for a three-surface amalgam filling

when the member is not covered by Dental Amendatory Rider A.

#¥Payment for a surgical extraction or a hemisection with root removal will equal the amount payable for
a simple extraction when the member is not covered by the Dental Amendatory Rider A.

ACCESSING BENEFITS:

Participating Dentists Benefits
When a2 member receives care from one of over 1,800 Participating Dentists, he or she simply presents his

or her identification card showing dental coverage. The dentist bills us directly for all covered services.
For dental care provided by a Participating Dentist, we will pay the lesser of eighty percent of the
dentist’s usual charge or eighty percent of the Usual, Customary and Reasonable charge as
determined by us. The dentist accepts the allowance upon which the payment is based as payment in
full and will make no additional charge to the member except for the remaining coinsurance balance,

Non-Participating Dentists Benefits
For covered dental services provided by a Non-Participating Dentist, in or out of Connecticut, we pay the

lesser of eighty percent of the dentist’s charge or the applicable allowance for the procedure, as
determined by us. The member is responsible for any difference between the amount paid by us and the

fee charged by the dentist.

This does not constitute your health plan or insurance policy. Tt is only a general description for the purposes of
this Request for Proposal, of the Anthent Blue Cross and Blue Shield of Connecticut Co-Pay Dental Plan. Refer
to your Master Group Policy or Description of Benefits, on file with your employer, for a complete listing of
benefits, maximums, exclusions and limitations.
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Effective July 1, 2016
OPTIONAL FULL DENTAL PLAN

The Full Dental Plan covers diagnostic, preventive and restorative procedures necessary for adequate dental health.

COVERED SERVICES INCLUDE:

Q Oral Examinations

0O Periapical and bitewing X-rays

O Topical fluoride applications for members under age 19
O Prophylaxis, including cleaning, scaling and polishing
O Relining of dentures

0 Repairs of broken removable dentures

Q Palliative emergency treatment

0 Routine fillings consisting of silver amalgam and tooth color materials; including stainless steel crowns
(primary teeth)*

Q Simple extractions **
O Endodontics -~ including pulpotomy, direct pulp capping and root canal therapy (excluding restoration)

*Payment for an inlay, onlay or crown will equal the amount payable for a three-surface amalgam filling when the
member is not covered by Dental Amendatory Rider A.

**Payment for a surgical extraction or a hemisection with root removal will equal the amount payable for a simple
extraction when the member is not covered by the Dental Amendatory Rider A.

ACCESSING BENEFITS:

Participating Dentists Benefits
When a member receives care from one of our Participating Dentists, he or she simply presents his or her

identification card showing dental coverage. The dentist bills us directly for all covered services.

For dental care provided by a Participating dentist, we will pay the lesser of the dentist's usual charge or the Usual,
Customary and Reasonable Charge as determined by us. The dentist accepts our reimbursement as full payment and

may not bill the member for any additional charges.

Non-Participating Dentists Benefits
For covered dental services provided by a Non-Participating Dentist, in or out of Connecticut, we pay the lesser of

the dentist's charge or the applicable allowance for the procedure, as determined by us. The member is responsible
for any difference between the amount paid by us and the fee charged by the dentist.

This is not a legal contract. It is only a general description of the Preventive Plus Dental Plan benefits, limitations and
exclusions. A complete listing of benefits, Hmitations and exclusions can be found in the Master Group Policy or Description of

Benefits,
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Dental Amendatory Rider A
Additional Basic Benefits

In addition to the services provided under your dental program, the following additional basic
benefits are provided:

Inlays (not part of bridge)

Onlays (not part of bridge)

Crown (not part of bridge)

Space Maintainers

Oral surgery consisting of fracture and dislocation treatment, diagnosis and treatment
of cyst and abscess, surgical extractions and impaction

¢ Apicoectomy

®* & o o

The dental services listed above are subject to the following qualifications:

We will pay for individual crowns, inlays and onlays only when amalgam or synthetic
fillings would not be satisfactory for the retention of the tooth, as determined by us.

We will not pay for a replacement provided less than five (5) years following a placement
or replacement which was covered under this Rider. We will not pay for individual
crowns, inlays or onlays placed to alter vertical dimension, for the purpose of precision
attachment of dentures, or when they are splinted together for any reason.

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Blue Cross and Blue Shield will pay the lesser of 50% of the dentist's usual charge or 50%
percent of the Usual, Customary and Reasonable Charge, as determined by us, for the dental services
described in this Rider. Dentists who participate in our dental programs agree to accept our allowance as
full payment and may not bill the member for any additional charges except for the remaining
coinsurance balance,

Non-Participating Dentists Benefits

In the event these services are rendered by a non-participating dentist, we will pay to the member the lesser of 50%
of the dentist's charge or 50% of the applicable allowance for the procedure as determined by us. The member is
responsible for any difference between the amount paid by us and the fee charged by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description
JSor the purposes of this Request for Proposal, of the Anthem Blue Cross and Blue Shield
Dental Amendatory Rider A. Refer to your Master Group Policy or Description of Benefits,
on file with your employer, for a complete listing of benefits, maximums, exclusions and
limitations.
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DENTAL AMENDATORY RIDER B
PROSTHODONTICS

The following prosthetic services are provided under Dental Amendatory Rider B:

¢ Denture, full and partial
¢ DBridges, fixed and removable
¢ Addition of teeth to partial dentures to replace extracted teeth

The dental services listed above are subject to the following qualifications;

Anthem Blue Cross & Blue Shield of Connecticut will pay for standard procedures for prosthetic
services as determined by vs. For fixed bridges, we will pay for the replacement of missing teeth
and for one tooth on either side or two teeth on one side of the replacement. We will not pay for

a denture or bridge replacement, which is provided less than five years following a placement or

replacement, which was covered under the contract. We also not pay for crowns splinted

together for any reason.

ACCESSING BENEFITS:

Participating Dentists Benefits

Anthem Blue Cross & Blue Shield of Connecticut will pay the lesser of fifty percent of the dentist’s usual charge or
fifty percent of Usual, Customary and Reasonable Charge, as determined by us, for the dental services described in
this Rider. Dentists who participate in our dental programs agree to accept our allowance as full payment and may
bot bill the member for any additional charges except for the remaining coinsurance balance.

Non-Participating Dentist Benefits

In the event a non-participating dentist renders these services, we will pay to the member the
lesser of fifty percent of the dentist’s charge of fifty percent of the applicable allowance for the
procedure as determined by us. The member is responsible for any difference between the
amount paid by vs and the fee charged by the dentist.

This does not constitute your health plan or insurance policy. It is only a general description
Jor the purposes of this Request for Proposal, of the Anthem Blue Cross & Blue Shield of
Connecticut Dental Amendatory Rider A. Refer to your Master Gro up Policy or Description
of Benefits, on file with your employer, for a complete listing of benefits, maximums,
exclusions and limitations.

52




