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ARTICLE I

STATEMENT OF AGREEMENT

This Agreement is hereby entered into by and between the Salem Board of Education (hereinafter
referred to as the Board) and the Salem Federation of Teachers, Local 1833, AFT Connecticut, American
Federation of Teachers, AFL-CIO (hereinafter referred to as the Federation).

ARTICLE 11
RECOGNITION

The Board recognizes the Federation as the exclusive bargaining agent for that group of professional
employees who hold a certificate or durational shortage area permit issued by the State Board of
Education under the provisions of sections 10-1440 to 10-149, inclusive and are employed by the Salem
Board of Education in positions requiring such a certificate or durational shortage area permit and who
are not included in the administrators’ unit or excluded from the purview of State Statutes §810-153a
through 10-153n, inclusive. Certain provisions in this contract are not applicable to members of the
teachers’ unit who hold a durational shortage area permit (hereinafter referred to as “DSAP”). The areas
of the contract that are not applicable or are applicable in a different manner are noted by way of an
express contract provision in this contract.

ARTICLE 111
BOARD PREROGATIVES

Subject to the General Statutes of the State of Connecticut, including §§10-220 and 10-221, and this
Agreement, it is recognized that the Board has and will continue to retain, whether exercised or not, the
sole and final right, responsibility and prerogative to direct the operation of the public schools in the
Town of Salem in all its aspects, including but not limited to the following; to maintain public
elementary and secondary schools and such other educational activities as in its judgment will best serve
the interests of the Town of Salem; to give the children of Salem as nearly equal advantages as may be
practicable; to decide the need for schoo! facilities; to determine the care, maintenance and operation of
buildings, lands, apparatus and other property used for school purposes; to determine the number, age
and qualifications of the pupils to be admitted into each school; to employ, assign and transfer certified
and DSAP personnel; to suspend or dismiss the teachers of the school; to designate the schools which
chall be attended by the various children within the town; to make such provisions as will enable each
child of school age residing in the town to attend school for the period Tequired by law and provide for
the transportation of children wherever it is reasonable and desirable; to prescribe rules for the
arrangements, use and safe-keeping of the school libraries and to approve the books, selected therefor
and to approve plans for school buildings; to prepare and submit budgets and, in its sole discretion,
- expend monies appropriated by the town for the maintenance of the schools, and to make such transfers
of finds within the appropriate budget as it shall deem desirable. These rights, responsibilities and
prerogatives are not subject to delegation in whole or in part, except that the same shall not be exercised



in a manner inconsistent with or in violation of any of the specific terms and provisions of this
Agreement.

ARTICLE IV

RIGHTS AND RESPONSIBILITIES
Section 1. Federation Rights to Collective Bargaining Information and Data

Upon the request of either party, the Board and/or the Federation shall furnish to one another such
information which either party deems relevant to collective bargaining and which it is not legally
prohibited from releasing and which is not readily available elsewhere, in accordance with Connecticut
General Statutes §1-200 ef seq. and/or the Teacher Negotiation Act, Connecticut General Statutes §10-
1534, et seq.

Section 2. Use of School Facilities

Any school facility which the Federation may desire to use shall be arranged for in advance as is required
of any other organization desiring the use of school facilities. Any meeting of the Federation or any
Federation business shall be conducted outside of the hours during which teachers are required to be on
duty, The use of any school facility granted to the Federation is with the understanding that such use will
in no way be an expense to the Board or the Town of Salem.

Section 3. Superseding of Board Policy by Provisions of this Agreement

Any previously adopted policy rule or regulation of the Board or administration which conflicts with any
provision of this Agreement shall be superseded by the applicable provisions of this Agreement,

Section 4. Omission of Reference to Membership/Affiliation of Teacher

A teacher candidate's membership (or non-membership) in any labor or political organization shall not be
used as a basis for refusal to employ such candidate,

Section 5. Just Cause

No teacher shall be suspended without pay, without just cause. DSAP teachers may not grieve this
contract provision beyond the Board level of the grievance procedure,



ARTICLE V

QUALITY EDUCATION

Class Size

The optimum instruction group size for kindergarten through Grade 3 shall be 1:25 and in Grades 4
through 8, the optimum instructional group size shall be 1:27. When any instructional group reaches the
optirnum, 2 paraprofessional shall be provided. Under no circumstances shall this Article be
interpreted to apply in situations the Board is unable to obtain a substitute teacher due to the
temporary absence(s) of staff, or during the time that the Board is advertising t0 hire additional staff
to bring the class size to within the number specified above. Every reasonable effort must be made to
maintain class groupings to ensure that student instruction is minimally disrupted. This Article is
intended to apply to a teacher’s annual assignment of an instruction group.

ARTICLE VI

PROFESSIONAL IMPROVEMENT

Section 1. Professional Improvement

Teachers (not DSAP teachers) who meet the following conditions shall receive partial reimbursement for
the cost of tuition incurred in taking college level courses at an accredited institution:

A. The courses must concern educational or subject areas identified on a list issued from time to
time by the Board of Education as qualifying for course reimbursement or must be courses
recommended by the Superintendent to specific individuals for improving their skills or, must be
courses requested by teachers for professional growth;

B. The particular courses must be approved by the Superintendent in advance. The Superintendent’s
decision is final and not subject to the grievance procedure;

C. The teacher must receive at least a “R" grade for the final grade of a course. A transcript or other
official record of such grade must be provided;

D. Prior to each school year the Board, in its sole discretion, shall designate how much money will
be available to the staff for course reimbursement. A deadline for applications shall be set;

E. Any teacher whose course is approved shall submit evidence of the costs of tuition and the Board
shall, if all conditions are met, reimburse the teacher 100% of such agreed upon costs, up to the
amount allotted in subsection D, above;

F. No teacher shall receive reimbursement for more than one course in any school year unless, after
the deadline has passed, and after all applications have been approved or disapproved, the amount
of funds designated for that year has ‘ot been exhausted. Teachers intending to seek
reimbursement for more than one course should appty for all courses at ihe same time, in order of
preference;



Section 2. Professional Leave

A.  Upon request to and approval by the Board or its designee, a teacher shall be granted professional
leave to attend professional meetings or visit other schools,

B.  Each teacher attending such a meeting or making such a visit shall be granted time off with pay for
the period necessary.

The Board may require attendance by any teacher at any professional activity during a nommally
scheduled school day. Expenses for such required attendance will be paid by the Board.

Section 3. Committee Service

Any teacher engaged at the request of the Board or its designee in any committee service for educational
improvement outside of the Town of Salem shall be reimbursed for any reasonable expenses incurred
and compensated at the rate of Nine Dollars ($9.00) per hour for extra time involved beyond the school
day,

ARTICLE V11
WORKING CONDITIONS
Section 1. Schedules and Impact
A.
1. The teacher work vear shall consist of one hundred eighty (180) student days; two (2)

days for flexible parent-teacher conferences, as required by Conn. Gen. Stat. §10-221(f)),
three (3) professional development days; and one (1) teacher orientation day prior to the
start of the school year for a total work year consisting of one hundred eighty-six (186)
work days,

2. The teacher work day shall consist of seven {7) hours and ten (10) minutes consisting of
the following: a student day of six (6) hours and fifty (50) minutes, with teachers
reporting ten (10) minutes before the start of the student day and staying ten (10) minutes
after the student day as non-instructional student contact time. During such portions of
the teacher work day preceding and following the student day, teachers will also be
required to carry out professional responsibilities as directed by the school administration.

3. Unless the Board, in its discretion, increases or decreases the number of early dismissal
days, the only two (2) scheduled early dismissal days during the term of this contract shall
be the day before Thanksgiving and the last day of school in June. At the Board’s
discretion, the early dismissal day before Thanksgiving may be converted into a holiday,
but not into a full day. '

B.  Over the course of the school year, teachers will be required to attend up to thirty (30) hours of
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before or after-school meetings, to be scheduled by the administration, which will immediately
precede or follow the work day (with the exception of “Open House™). It is anticipated that such
meetings will be spread out over the course of the work year and will concem a wide variety of
administrative and professional matters, including but not limited to the following: faculty
meetings, grade level meetings with administrators, school committee meetings (for example, child
study team meetings), and professional development activities, including activities related to school
goals such as creating or revising report cards and developing assessments. Nothing herein shall be
deemed to restrict the administration from conducting such activities during the school day,
including but not limited to periodically relieving teachers of instructional activities during the
school day and/or conducting such activities during the schoo! day in lieu of before or after-school

meetings.

C. The Federation shall be notified in advance, whenever possible, of any substantial change in the
length of the work year or work day that may be imposed by the Salem Board of Education. The
Board and the Federation agree to negotiate over the impact of any such change in the work year or

work day.

Section 2. Class Assignment

A Vacancies. Notice of all teaching vacancies occurring during the school year shall be posted in
the school(s) for ten (10) school days prior to the closing date of applications. In the event such
vacancies occur during the summer vacation months, the Superintendent shall send a copy of the
vacancy to the Federation President or his/her designee, as well as post notice on the Salem
clectronic email system. Teachers who wish to apply for such vacancy shall submit a written
notification to the Superintendent. Seniority in the Salem school system shall be one of the

factors considered in the selection.

B. Teachers shall be notified in writing (whether via the Salem electronic mail system or otherwise)
of their teaching assignments for the ensuing school year by June 1. This notification shall
include grade level, achievement grouping, and/or subjects that they will teach, and any special or
unusual classes or assignments that they will have, unless circumstances warrant a later change.
Any teacher whose annual assignment is to be changed shall be notified in writing (whether via
the Salem electronic mail system or otherwise) and subsequently consulted prior to making the
change. The teacher shall be given an opportunity to express his/her opinion regarding the new

assignment.
Section 3. Notice of Resignation
A teacher who wishes to resign shall be required to give the administration thirty (30) days’ notice.

Section 4. Lunch Period

Each teacher shall be provided a thirty (30) minute duty free lunch period daily.

Section 5. Preparation Period

Each full-time certified staff/bargaining unit member shall be guaranteed two hundred twenty (220)



minutes of preparation time during each full school week. Every reasonable effort will be made to
provide at least one (1) forty (40) consecutive minute period per day that is the same length as a student
class period. All part-time certified staff members shall receive such preparation time prorated based
upon the percentage of the normal teaching load carried. Preparation periods are those periods in which
the teacher is involved in the preparation of classroom materials, lesson plans, and may include
weekly grade level team planning time without administrative directive.

Section 6. Statement of Sick Leave

Upon request of the teacher, the Board shall give to such teacher a statement of his/her sick leave days
accumulated from previous years,

Section 7. Bus Duty

Each individual teacher may be required to perform tweﬁty (20) bus duty assignmehts before or after
school on a rotational basis to be determined by the administration.

Section 8. Joint Scheduling And Teacher Assignment Committee

The parties will establish an advisory committee of two (2) SFT and two (2) Administrative members
designated by each side that will meet at least twice per school year for the purpose of offering
feedback to the school administration regarding teaching assignments and schedules.

ARTICLE VIII
GRIEVANCE PROCEDURE

The Federation and the Board agree that during the life of this Agreement any and all grievances arising
between them shall be settled in accordance with the grievance procedure of this Agreement.

Section 1. Definitions

A. A "grievance" shall mean any complaint, allegation or claim by any grievant that as a result of an
act by the Board or Administration:

1.He/she has been treated unfairly or inequitably.

2. There has been a violation or misapplication of any provision of this Agreement, applicable
law, established practice, Board policy, administrative directive, rule or regulation and/or
binding arbitration award pursuant to this Agreement and/or any personal loss, injury, or
inconvenience resulting from same,

B.  Subject to the provisions of applicable statutes and this Agreement, it is expressly understood that
board policy, administrative directives, rules and regulations, and the interpretation thereof, are the
sole province of the Board and Administration and may be subject to a grievance only when said
policy, rule or regulation, or the interpretation thereof, is an alleged violation or misapplication of
the provisions of such agreement, applicable law, established practice and/or binding arbitration



award pursuant fo the Agreement.

A "Grievant" means the teacher, group of teachers similarly affected by a grievance, or the
Federation making the claim of a grievance.

“School days” (unless otherwise specified) shall mean days when school is in session, except that
after the last day of the teacher work year (but before the commencement of the ensuing teacher
work year), “school days” shall mean business days.

Section 2. Grievant's Right to Representation

Any grievant may be represented at any stage of the grievance procedure by himself or, at his option, by
a representative of his own choosing provided that:

A.

The representative of the grievant is not acting in a capacity as a representative, {egal counsel, or
officer of any teacher organization other than the Federation or on behalf of same.

The Federation shall have the right to be present and to state its views at all stages of the procedure.

The Federation shall be notified in writing of the filing of such grievance and thereafter of the
disposition of such grievance at each step of the grievance procedure by the administrative
representative involved at each step or by his designee.

If a grievant does not file a grievance in writing within thirty (30) calendar days after he/she knew
or should have known of the act or conditions on which the grievance is based, then the grievance
shall be considered to have been waived.

Section 3. Procedure

Informal Procedure

Any grievant who feels he/she has a grevance ghall first discuss the problem with his/her
immediate supervisor (i.e., the building principal or other appropriate administrator) in an effort
to solve the problem informally. The teacher shall have the right to have the Federation assist
him/her in efforts to resolve the problem informally with his/her immediate supervisor.

Step 1 Immediate Supervisot

I the aggrieved teacher is not satisfied with the disposition of his/her grievance at the informal
level of the procedure he/she may file his'her written grievance with his/her immediate
supervisor; said grievance is to be filed within thirty (30) calendar days after he/she knew or
should have known of the act or conditions on which the grievance is based. The immediate

supervisor shall submit his/her disposition of such grievance in writing to the grievant and to the
Federation within ten (10) school days. '



Step 2 Superintendent of Schools

If the grievance is not resolved to the satisfaction of the grievant at Step 1 (Immediate
Supervisor), the grievant may within ten (10) school days of the receipt of the disposition at Step
1 (Immediate Supervisor) submit the written grievance to the Superintendent or his designee.
The Superintendent or his designee shall submit his disposition of such grievance in writing to
the grievant and to the Federation within ten (10) school days. Any grievance arising from the
action of an official above the rank of Salem Superintendent of Schools may be submitted
directly to the Superintendent or his designee and processed in accordance with Step 2
{Superintendent of Schools).

Step 3 Board of Education

If the grievance is not resolved to the satisfaction of the grievant at Step 2 (Superintendent of
Schools), the grievant may within ten (10) school days of the receipt of the disposition at Step 2
(Superintendent of Schools) submit the written grievance to the Board, The Board or a duly
authorized committee thereof shall submit its disposition of such grievance in writing to the
grievant and the Federation within ten (10) school days immediately following the next regular
meeting.

Step4 Arbitration

I. If the grievance is not resolved to the satisfaction of the grievant at Step 3 (Board of
Education), such grievant, with Federation approval, may within ten (10) school days
proceed to arbitration and notify the Board of such decision in the form of a notice of
submission to arbitration to the American Arbitration Association (hereinafter called the
AAA) which shall be sent by the Federation to the Board by registered or certified mail
with return receipt requested.

2. The arbitrator will hear only one grievance in each case. The arbitrator will render his/her
final decision in writing and such decision shall be final and binding upon both parties,
subject to the limitation of applicable statutes and the terms of this Agreement which shall
not be added to, deleted from, or modified in any way by the Arbitrator.

3. Any charges by the American Arbitration Association and the arbitrator shall be shared
equally by the Federation and the Board.

Section 4. General Provisions

A

All grievances shall be processed in accordance with the time limits specified in the above
grievance procedure. If the grievant does not initiate a grievance or process a grievance from step
to step within the time limits specified, the grievance shall be deemed dropped, if not amicably
resolved.

Nothing in this Agreement shall limit the right of the Federation and the Board (and/or the

Superintendent and/or the Administration) to mutually agree to an extension of time in any
particular instance at any particular step of the grievance procedure. However, no such agreement



or extension shall be made when such time limits have expired. Any agreed upon extension must
be made in writing.

Any meeting held pursuant to the above-stated grievance procedure shall be conducted at a place
and time which will afford a fair and reasonable opportunity for all parties germane to the
grievance to be present. Such parties to be present shall be designated by the Federation and the
Board independently of one another. No grievant or any other teacher within the certified
bargaining unit shall be required by the Administration, the Superintendent and the Board of
Education, or any other party to meet with same on matters pertaining to a grievance without
Federation representation.

Nothing in this Agreement shall be construed as compelling the Federation to submit any grievance
to arbitration.

No reprisals of any kind shall be taken by the Federation or the Board (and/or the Superintendent)
or by any member of the Administration against any grievant or other participant in the grievance
procedure because of such participation in the grievance procedure.

To facilitate the processing of grievances, a standard form shall be provided by the Federation.
Such forms may be obtained through the Grievance Chairman of the Federation, designated
Federation Building Representative, or any mermber of the Executive Board of the Federation.

Upon request of the Federation or the grievant, the Board shall make available information, data
and records of a reasonable nature pettinent o a grievance. Such information, data and records
may be copied by the Federation.

No disposition of any grievance shall be contrary to any provision of this Agreement, applicable
law, or of any established policy, and/or binding arbitration award pursuant to the terms of this
Agreement.

Any grievance shall be treated as confidential, to the extent permitted by law, and no grievance
documents shall be included in any teacher's personnel file.

ARTICLE IX

ABSENCES AND LEAVES OF ABSENCES

ADSIING S AN S Y D =

Section 1. Short Term Leave

Sick Leave

1. Each full time teacher shall be entitled to sick leave with full pay up to twenty (20) working
days each year, cumulative up to but not in excess of the mumber of days in a teacher’s
work year, unless increased by state statutes. Less than full time, full year teachers shall
receive fifteen (15) sick leave days. Up to ten (10) sick days per year may be used for the
care of an immediate family member; examples of such use include but are not limited to



B.

adoption of a child and care for an ill parent or child.

2. The Superintendent may require certification for sick leave by a licensed medical
practitioner a) where a teacher has been absent five {5) or more consecutive school days,
b) where the Superintendent has a reasonable suspicion of abuse of such leave based
upon a pattern of absence or other credible evidence of abuse, or ¢) where otherwise
permitted or required by law. The cost of certification shall be borne by the Board. In
addition, in such cases, the Superintendent may require the teacher to be examined by a
Board appointed physician at Board €xpense, consistent with the law.

Personal Leave

1. Five (5) days per year non-cumulative leave of absence may be used for necessary and
unavoidable personal business which requires the presence of the teacher and which cannot
be conducted with reasonable convenience outside of regular working hours. Requests
shall be presented to the Superintendent of Schools two (2) full days in advance, except in
cases of emergency. Personal leave is not to be scheduled on a work day before or a work
day after a holiday, or vacation except as approved by the Superintendent in his or her
discretion,

2. No teacher shall be required to present reason(s) for an absence pertaining to the personal
days provision in this section, except in general terms (e.g., attendance in court unrelated to
school activities, medical emergencies at home, medical appointments when no after school
appointment is available in the near future, college graduation of immediate family
members, etc.). In the event a request for personal leave on a specific day is denied and a
grievance is filed the teacher may not take such day off, with or without pay.

Funeral Leave

Up to five (5) leave days annually may be granted for death of any relative in the employee’s
family.

Jury Duty

Any teacher who is required to serve on a jury may be granted leave of absence for such period.
However, the teacher shall join with the Superintendent in requesting relief from such obligation.
If such relief is not granted, then the Board of Education shall pay to the teacher his regular salary
on a pro-rated basis for the term of such jury duty less any amount paid to the teacher for his
service on such jury.

Required Court Appearances

Time off not to exceed five (5) working days per year shall be granted for required court
appearances when the teacher is a witness under subpoena as the result of a school related activity.
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F.

Federation Business

MM

Two official delegates designated by the Salem Federation of Teachers shall be granted leave
without pay to attend the State AFL-CIO convention.

Section 2. Long Term Leave

A,

Duration of Leave

The maximum duration of any long term leave, including extended leave and sabbatical leave, shall
be determined by the Board of Education after consultation with the teacher, at the time it grants
the leave.

Extended Leave of Absence

Upon application through the Superintendent to the Board an extended leave of absence may be
granted by the Board for any reason deemed valid by the Board in its sole discretion, to the extent
permitted by law, including but not limited to extended illness, professional improvement, military
service, reserve duty, Peace Corps service, VISTA, Teachers Corps, Job Corps, exchange teaching,
foreign teaching, personal or family need. All long term leaves of absence are without pay except
as may be provided for elsewhere in this Agreement (€.g., Article IX, Section 1.A.1 - Sick Leave).

Sabbatical Leave

Requests for sabbatical leave shall be presented to the Board for consideration for any scholarly
program and/or travel or research which may contribute to the betterment of education in the Salem
School System. The Boatd may approve such requests if in its sole discretion it finds that such
leave will benefit the Salem School System. Further, the Board will specify the conditions which
the teacher must meet to ensure that granting the sabbatical leave will benefit the Salem School
system. These specific conditions shall be mutually agreed to in writing between the teacher taking
the sabbatical leave and the Board of Education prior to the commencement of any such leave.
Such sabbatical leave may be granted with specific arrangements regarding such subjects as pay,
benefits, position, etc., for a period of time specified by the teacher in his/her request and as
mutually agreed to between the teacher and the Board in writing prior to the commencement of any
such leave.

Return from Long Term Leave

Upon return from an extended leave of absence, the Board shall assign a teacher to a position. If
the former position is not available, the position assigned will be at the discretion of the
Superintendent, considering the desire of the teacher and the needs of the school system. However,
a teacher classified as eligible for retum under this Article shall not thereby obtain rights superior or
inferior to those rights such teacher would have under the reduction in force and recall provisions
of this Agreement (said rights to be determined as if the teacher had not received an extended leave
of absence under this Agreement). When the teacher does return he shall be placed on the next
higher salary level above that he had attained if he had completed more than one-half the school
year before going on leave. If he had not completed more than one-half the school year before
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going on leave he shall be placed on the same level he had been on prior to the leave, Any teacher
returning from a long term leave of absence shall, reasonably far in advance, notify the Salem
Superintendent of Schools, in writing, of the date upon which the teacher is ready to resume
responsibilities. Failure to submit notification of intent to return to the system for the school year
following the leave shall be considered a resignation and will be so treated. The notification of
intent to retum shall be made by the end of January in the calendar year in which the employee
intends to return to work. Any teacher whose leave commences February 1, or after, who intends
to retum during the following school year, must submit notice of intent to return prior to the last
day of school that school year. In addition to the requirements of this subsection, failure to return
from the leave of absence upon its expiration shall be considered a resignation and will be so
treated.

Section 3. Attendance

A.  Any teacher with perfect attendance (i.e. does not use any sick days) personal days or other time
off, paid or unpaid, shall receive five-hundred dollars ($500.00) at the end of the schoo] year.

B.  Any teacher who uses no more than a total of three (3) days of leave time (of whatever type) during
the school year shall receive three-hundred dollars ($300.00) at the end of the school year.

ARTICLE X

MATERNITY/PARENTHOOD LEAVE

Section 1. Pregnancy Disability Leave

A.  Disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth and recovery
therefrom shall be treated as sickness for all job-related purposes. Accumulated sick leave shall be
available for use during periods of such disability.

B. A copy of Connecticut General Statutes, §46a-60(a)(7) will be attached as Appendix "D" to this
contract for informational purposes only,

Section 2. Parenthood Leave

Any tenured teacher (not DSAP teachers) shall be eligible to receive parenthood leave (as opposed to
childbirth disability leave), without pay or benefits, for the purpose of childrearing, if the following
conditions and limitations are complied with:

A. At least sixty (60) days prior to the date parenthood leave is to commence (at least thirty (30) days
in cases of adoption) written notice requesting such leave must have been received by the
Superintendent's office.

B.  If the Board has already paid all or a part of the cost of any insurance or other benefit covering the
period of such leave it must be repaid prior to the commencement of such leave, to the extent
permitted by law. A teacher may continue to participate in group insurance plans at his/her own
expense during the period of parenthood leave if the teacher pays the Board the total cost of the

12



insurance benefit during that period at least two (2) weeks before the Board would regularly make
its payment or payments to its insurance carrier,

[ eave must commence at the time of the adoption ot birth or, if the employee is disabled as a result
of childbirth disability, on the first day following the end of the paid childbirth disability leave;

Leave must terminate on the first day of work the following school year;

If leave would otherwise commence during the summer months, between school years, it will be
deemed to commence the first day of school of the next year. (Notice still must be given at least
sixty (60) days prior fo the date parenthood leave would have commenced.)

Parenthood leave may be extended at the sole discretion of the Board subject to whatever
conditions the Board may require. Any extension requested must be made eight (8) weeks prior to -
the termination of the original leave of absence.

An additional parenthood leave is not available to the same teacher in consecutive school years.

The provisions of Article IX, Section 2.D "Return from Long Term Leave” shall apply.

ARTICLE XI

PERSONNEL FILES AND EVALUATIONS

PERSONINKL T34 ANES B e e

Section 1. Derogatory Material

A,

No material derogatory to a professional staff member's conduct, service, character, or personality
shall be placed in his/er file unless the professional staff member has had an opportunity to read
the material. The professional staff member shall acknowledge that he has read such material by
affixing his signature to the actual copy to be filed. Such signature does not necessarily indicate
agreement with the content. The following statement shall be permanently affixed to each
document in the personnel file:

1 acknowledge that 1 have read the enclosed material with the understanding that my
signature merely signifies that I have read the enclosed material and do not necessarily
agree with the content.

It is understood that should a teacher refuse to sign material which is to be placed in his/her file,
such material shall be filed, notwithstanding, and the Federation and the teacher shall be so
notified. In the event of such refusal to sign, the Salem Superintendent of Schools shall make a
dated and initialed notation on the form that; (a) the teacher refused to sign; and (b) the date and
person representing the Federation who was notified as required by this section of the Agreement,
and (c) the date the teacher was notified of the filing.

Nothing in this section shall be deemed to eliminate the Board’s responsibility to maintain
records consistent with the law, including but not limited to the Freedom of Information Act.
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Section 2. Teacher's Right to Answer Personne} Materjal

The teacher shall have the right fo file an answer to any evaluation and/or any derogatory material placed
in his/her file.

Such answer shall be attached to the file copy.

Section 3. Teacher's Right of Access to Personal File

Teachers shall be entitled to knowledge of and access to supervisory records and reports of competence,
personal character and efficiency maintained in his personal file with reference to evaluation of his
performance by the Board.

Section 4. Copy of Personnel Material Furnished to Teachers

In order to effect compliance with Sections 1, 2, and 3 of this Article, the Board agrees that each teacher
shall be furnished a copy of any requested material of an evaluatory or derogatory nature which the
Board intends to use in the evaluation of a teacher's competence, personal character and/or efficiency.

Section 5. Confidential Treatment of Personnel Files

The Board shall continue its policy of treating these files with the highest degree of confidence permitted
by law. Nothing in this section shall be deemed to eliminate the Board’s responsibility to maintain
records consistent with the law, including but not limited to the Freedom of Information Act.

ARTICLE X1I

BOARD RESPONSIBILITIES TO TEACHERS

Section 1. Assault of Teachers

No teacher who has filed charges resulting from an assault shall be requested by the Board or the
Administration and/or their designee to drop such charges,

Section 2. Injury of Teachers

Any teacher who is injured in the performance of his/her duties shall be entitled to receive worker's
compensation coverage as provided by law, subject to review by the school physician.
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ARTICLE XIII

SALARY PROVISIONS

jefe e LA AL U S

‘Section 1.

Teachers shall be compensated annually in accordance with the salary schedule marked as Appendices
Al, A2 and A3, attached hereto and incorporated herein.

Notwithstanding the salary schedules listed in the Appendices, a teacher with a second master’s
degree in a discipline other than the discipline in which the initial master’s degree was attained, or a
Ph.D/Ed.D. may be paid under the ngth Year” certificate salary lane, provided that for those who have
not been accepted or approved to enter into a program before July 1, 2012, receipt of credit for any
second masters will be subject to the Superintendent’s approval. Such approval shall not be
unreasonably withheld.

Nothing in this Section shall be applied to reduce the level of compensation for any staff member
employed prior to July 1, 2013, consistent with the law.

Section 2.

Teachers shall be compensated for stipend positions in accordance with the stipend schedule marked as
Appendix B, attached hereto and incorporated herein. The elimination of existing stipend positions and
the establishment of new positions are deemed to be administrative matters which are subject only to
Board approval. Upon the establishment of a new stipend position approved by the Board during the
term of this current agreement, a joint committee consisting of four persons, two each designated by the
Board (or its school administration) and the Federation, shall agree on the stipend amount for the new
position for the remainder of the current agreement, consistent with existing positions. Every reasonable
attempt shall be made by both parties to reach agreement on the stipend amount for the new position
within thirty days of the establishment of the new position by the Board. In addition, the joint committee
shall provide input and recommendations with regard to the elimination and establishment of new
positions.

The Board agrees that its employees shall have the first priority for filling a stipend position. The most
qualified teacher applicant shall receive the stipend position unless another Salem School District
employee is more qualified for the position. Nothing herein shall be deemed to interfere with the
Board’s prerogative to a) evaluate and non-renew/terminate personnel in accordance with Board Policy
{Policy 4115.3, as may be amended) and state law (Connecticut General Statutes §10-222¢) and b}

eliminate or not fund a position or positions.
Section 3.

All teachers shall be paid bi-weekly on Fridays, based upon one of the following payment plan
options:
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2. Ten Month Basis - i) Twenty-two (22) payments with twenty-one (21) payments @ 1/26 of
the annual salary, ii) and one final disbursement of five (5) payments @ 1/26 of the annual
salary, payable before the last school day of each school year.

b. Ten Month Basis - Twenty-two (22) equal payments,

A teacher will not be permitted to change a chosen payment plan during the course of the school year.

Section 4.

If termination of employment comes prior to the end of the regular school year, each teacher's pay
will be pro-rated on the basis of days taught,

Section 5.

Each teacher shall be paid by direct deposit to the financial institution of his/her choice.

ARTICLE X1V

BENEFIT PROGRAM

Section 1. Medical Insurance

A.  The Board shall provide to all teachers, subject to the conditions herein stated, individual and
dependent insurance coverage as outlined, for informational purposes only, in Appendix C (Benefit
Program). Teachers will have the option of a High Deductible Health Care Plan (which is the
“base plan”) or a Preferred Provider Plan (which is the “buy up” plan) under the following
guidelines:

1. High Deductible Health Care Plan (“HDHP™) with a Health Savings Account (“HSA™}: The
premium cost share for this plan for teachers shall be as follows: the Board shall pay eighty
three percent (83%), and the teacher shall pay seventeen percent {17%) of the cost of providing
the health insurance coverage described herein for the duration of the contract. The
HDHP/HSA insurance plan shall be annually subject to a $2,500 individual/$5,000 family
deductible, co-insurance of 100% in network, 80% out of network, in accordance with the general
plan description. Drugs: Treated as other medical expenses; however, after the exhaustion of the
above-mentioned plan deductible, drugs shall be a) subject to a $5/25/40 co-pay if in network, b)
20% coverage if out of network. The Board will fund 50% of the teacher’s deductible of such a
plan in the 2019-2020 school year, 40% of the deductible of such plan in the 2020-2021 school
year and 25% of the deductible in the 2021-2022 school year. The Board will provide its
contributions to the deductible on July 1 and January 1 in the 2019-2022 school years.

2. Preferred Provider (“PPO”) Plan: Said group health insurance plan shall include the
following: $25 OV co-pay; $100 ER co-pay; $75 UC co-pay; $400 Hosp. co-pay; $150 OPS co-
pay. Please note: The RX co-pays will be $5/30/45; Unlimited Maximum. Any employee
choosing coverage in the PPO shall additionally be responsible for paying the difference
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between the Board’s share of the HDHP insurance premium, as set forth above, and the total
cost of the PPO premium.

A copy of the Board’s health insurance plans are on file in the Superintendent’s office. All the
above specified co-pays, deductibles and premium cost sharing provisions are subject to any
limitations provided under law.

B. The teacher may exercise his or her option with regard to participating in these plans annually on or
by June 1 of each year. A teacher who fails to change plans will continue in the plan until the next
annual option date. A teacher and dependents participating in any such plans are subject to all the

terms and conditions of the plan which may be reviewed in the office of the Superintendent of
Schools.

Section 2.

The Board shall provide a fifty thousand dollar ($50,000.00) life insurance policy with accidental life and
dismemberment, for each full time teacher.

. Section 3.

The Board may substitute insurance carriers and plans as it sees fit so long as the new camier or plans
provides reasonably comparable coverage and administration, The agreement of the Federation must be
obtained in writing before a carrier or plan is changed by the Board. The agreement of the Federation
shall not be unreasonably withheld, Disputes as to comparability are to be resolved forthwith by final
and binding arbitration before a mutually agrecable arbitrator experienced in matters of insurance
COVErage.

In addition, if the total cost of a group health insurance option offered under this Agreement triggers
an excise tax under the Patient Protection and Affordable Care Act (Internal Revenue Code Section
49801}, or any local, state or federal statute or regulation, or the Board reasonably anticipates that
such a tax will apply for a future coverage period, either party shall have the right to initiate mid-term
negotiations in accordance with the Teacher Negotiation Act. During such mid-term negotiations, the
parties will reopen Article XIV, Sections 1, 3, and 5 (including the related Appendix C, relative to
health insurance) of the collective bargaining agrecment for the purpose of addressing the impact of
the excise tax.  Such negotiations shall be limited solely to medical insurance issucs only, and no
other provision of the collective bargaining agreement shall be reopened during such mid-term
negotiations.

Section 4.
The Board will provide each teacher and his/her family with full service dental insurance according to
the provider of record. The plan shall include a $1,500 annual maximum. The premium cost share for

such dental insurance for teachers shall be as follows: the Board shall pay eighty (80%), and the teacher
shall pay twenty percent (20%) of the cost of providing the dental insurance coverage described herein.



Section 5.

A.  To be eligible to receive the insurance benefits set forth in Sections 1 and 4 of this Article, each
teacher must submit a written wage deduction authorization pemitting the Board to deduct the
teacher's share of the cost from his/her salary. Each teacher will be informed in writing of the cost
and the amount of the deduction.

B.  Subject to law, including the rules and regulations of the Internal Revenue Service, the Board,
shall, no later than the effective date of this Agreement, implement and maintain a "Section 125"
salary deduction agreement which shall be designed to permit exclusion from taxable income of the
employee's share of health insurance premiums, dependent care costs and un-reimbursed medical
expenses.

Section 6.

The Board agrees to administer, but not pay for, a group disability insurance program.

ARTICLE XV

LONGEVITY

Section 1.

Teachers shall have the following longevity payments added to his/her individual annual salary based on
completed years of service in the Salem public school system.;

Completed Years of Service Longevity Payment
12 years but less than 15 years $300
15 years but less than 20 years $500
20 years 3800

For the purpose of caloulating longevity, if a teacher’s date of hire is on or before the first day of the
scheduled teachers’ work vyear, then the end of the same scheduled work year shall be defined as one
completed year of service in the Salem public school system. Any teacher hired after the start of the
scheduled teachers” work year shall be pro-rated for the purpose of calculating their completed years of
service in the Salem public school system. The pro-ration shall be calculated over a ten month work
year.

Leaves of absence of less than one year will be credited towards years of service for the purpose of
computing longevity. Leaves of absence of one year or longer will not be credited towards years of
service for the purpose of computing longevity.

Section 2.

Payments under this Article are not cumulative. This Article is not applicable to DSAP teachers.
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Section 3.

This benefit shall only be available to those teachers hired and employed prior to July 1, 2019.

ARTICLE XVI]

PRORATION

All part time teachers shall receive salary and insurance benefits based upon the percentage of the normal
teaching load carried.

ARTICLE XVII
DUES DEDUCTION
Section 1.

The Board shall deduct Union dues in the amount designated by the Federation from the pay of each
teacher who individually and voluntarily authorizes such deductions in writing.

. Section 2.
Any teacher wishing to set aside a certain monthly amount in a Credit Union shall notify the Board in
writing of the amount and this money shall be deducted by the Board and delivered to the Pequot Federal
Credit Union.
_S,ection 3.

The Federation shall indemnify and save the Board harmless against all claims, demands, suits or other
forms of liability which may arise out of any deductions or other action taken pursuant to this Article.

ARTICLE XVI1I1

AVAILABILITY OF AGREEMENT

The Board shall provide each employee a copy of this Agreement within thirty (30) days of signing,
whether electronically or otherwise. Each teacher may be provided with one paper copy of the
agreement upon request. New employees will be provided with such a copy (as described above) at the
time of hire.

ARTICLE XIX

CONFORMITY TO LAW AND SAVING CLAUSE

If any provision of this Agreement is or shall at any time be so determined contrary to law, then such
provisions shall not be applicable or performed or enforced except to the extent permitted by law. In the
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event that any provision of this Agreement is or shall at any time be so determined to be by a court of
competent jurisdiction contrary to law, all other provisions of this Agreement shall continue in effect,

ARTICLE XX
CLOSURE AND ADDENDA

This contract contains the full and complete agreement between the Board and the Federation. Either
party may propose to rencgotiate, amend, alter or delete any proposal in the current contract provided
that the other party agrees; or either party may propose to add a new clause not in the current contract
provided that the other party agrees. In such an event, if both parties subsequently reach agreement upon
any proposal so put forth, such proposal shall be reduced to writing and included in this Agreement. No
such proposal whether in the form of an addenda, memoranda of understanding, or other type form or
supplement to this Agreement, either verbal or written, shall be deemed valid and enforceable unless
duly executed in writing and signed by both parties.

ARTICLE XXI

LAYOFF/RECALL

Section 1. Layoff

Whenever a tenured teacher's position is to be eliminated and no vacant position exists to which he/she
may be appointed if qualified and no position held by a non-tenured teacher exists to which he/she may
be appointed if qualified, such teacher shall be considered by the Board for any other teaching position
held by another tenured teacher for which the teacher is certified and qualified. If, in the opinion of the
Board, the teacher whose position is eliminated is more qualified than another tenured teacher for a
remaining position, the more qualified teacher shall be appointed and the teacher holding that position
shall be laid off. If two such teachers are deemed equal with respect to qualifications the tenured teacher
with the longest continuous length of service as a teacher for the Board shall be appointed and the less
senior teacher laid off.

Section 2. Recall

If the contract of employment of a teacher is terminated because of elimination of position, the name of
that teacher shall be placed on a reappointment list and remain on such list for a period of two (2) years.
If a position becomes open during such period, and the teacher has been selected by the Board as a
person on the recall list who is certified and most qualified to hold that position, then the teacher will be
notified in writing by registered mail, sent to his last known address at least thirty (30) days prior to the
last date of re-employment where possible. In determining whether a teacher is qualified for
reappointment, the Board shall consider the criteria as set forth in Section 1. Layoff. The teacher shall
accept or reject the appointment in writing within seven (7) days after receipt of such notification. If the
appointment is accepted, the teacher shall receive a written contract within twenty (20) days of receipt of
the teacher's reply by the Board. If the teacher rejects the appointment offer or does not respond
according to this procedure within seven (7) days after receipt of such notification the name of the
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teacher will be removed from the recall list.

Section 3. Seniority

Seniority is defined as a teacher’s length of continuous service with the Board in a position that requires
certification. An approved leave of absence shall not constitute a break in continuous service. Leaves
of absence of less than one year will be credited towards years of service for the purpose of computing
the accrual of seniority. Leaves of absence of one year or longer will not be credited towards years of
service for the purpose of computing the accrual of seniority.
Section 4. This Article shall niot apply to DSAP teachers. Such individuals have no contractual rights in
reference to layoff and/or recall.

ARTICLE XX1I

DURATION

This Agreement shall be binding and effective as of the first day of July 1, 2019, and shall continue in
full force and effect until the 30th day of June, 2022,

ARTICLE XXIH

SIGNATURE AND SEAL OF AGREEMENT

IN WITNESS WHEREOF, the following have set unto their signatures and seals on the_'_'_ v
March. 200

FOR THE SALEM BOARD FOR THE SALEM FEDERATION OF

OF EDUCATION TEACHERS, AFT CONNECTICUT
AMERICAN FEDERATION OF TEACHERS,
AFL-CIO

Tts

Its P

Chairperson” res‘idéﬁt;fé""”
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APPENDIX A-1
2019-2020 SALARY SCHEDULE

| Steps BA MA 6 Year
1 46234 52134 54951
2 48009 53959 56871
3 49783 55847 38840
4 51557 57802 60856
5 53331 59825 62924
6 55091 61919 65035
7 56909 64091 67196
8 59018 67296 70556
9 61126 71334 74084
10 ' 64183 - 75828 78306
11 67392 80226 82613
12 72216 85915 88045

NOTE: The overall wage increase is 2.76%, including increment.



APPENDIX A-2
2020-2021 SALARY SCHEDULKE

Steps BA MA 6't Year
1 46234 52134 54951
2 43009 53959 56871
3 49783 55847 58840
4 51557 57802 60856
5 53331 59825 62924
6 55091 61919 65035
7 56909 64061 67196
8 59018 67296 70556
9 61126 71334 74084
10 64183 75828 78306
11 67392 80226 82613
12 73364 87281 89445

NOTE: The overall wage increase is 2.84%, including increment.
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APPENDIX A-3

2021-2022 SALARY SCHEDULE

Steps BA MA 6" Year
1 47570 53641 56539
2 49396 55518 58515
3 51222 57461 60540
4 53047 59472 62615
3 54872 61554 64743
6 56683 63708 66915
7 58554 65943 69138
8 60724 69241 72595
9 62893 73396 76225
10 66038 78019 80569
11 69340 82545 85001
12 75484 89803 92030

NOTE: The overall wage increase is 2.89%. There will be no step movement,

APPENDIX A-4

EXPERIENCE GRID

As per agreement, movement on grids for 2019-2020 and 2020-2021] ; Step freeze for 2021-2022.

Teachers entering the Salem School System with previous experience shall be placed on the salary

schedule in accordance with the following:

2019-2020
EXP STEP
0 1
1 2
23 3
4 4
5 5
67 6
8 7
9 8
10-11 9
1215 10
16 11
17 12

The intent is to have this Appendix A-4 app

the parties until the “I-2 years”

2020-2021
EXP STEP
0 1
1 2
7 3
34 4
5 5
6 6
78 7
9 8
10 9
11-12 10
13-16 11
17 12

2021-2022
EXP STEP
0 1
-2 2
3 3
45 4
6 5
7 6
89 7
10 8
11 9
12-13 10
14-17 11
18 12

ear in every subsequent contract negotiated between

experience step in the 2021-2022 Salary Schedule reaches
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maximum. Once a teacher is placed on the experience grid, his/her step movement shall be based
upon the negotiated salary schedules contained in Appendices A-1, A-2, and A-3.



APPENDIX B

STIPEND SCHEDULE

Coaches

Boys' & Girls' Basketball Coaches
Boys' & Girls' Assistant Basketball Coaches

Boys' & Girls' Soceer Coaches

Boys' & Girls' Assistant Soccer Coaches

Track Coach

Assistant Track Coaches

Cross Country Coach
Assistant Cross Country Coach
Cheerleading Coach

Academic Coordinators
Language

Mathematics

Science

Social Studies

Special Subject Area

Club Advisors

Math Counts

Art Enrichment

Science Olympiads
National Junior Honor Society
Yearbook Advisor

Eighth Grade Advisor
Choral Theater Advisor
Broadcast Advisor

Jazz Band Director
Homework Club Advisor
Curriculum Club / Guidance
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$1,598
1,133
1,598
1,133
1,599
1,133
1,599
1,133
867

$1,598

$726

726

1,002

1,580

1,591

i,591

1,258

1,778

1,265
$29.65/hour
$29.65/hour



APPENDIX C

Anthem g

BlueGross BlueShield

Anthem Blue Cross and Blue Shield

Your Plan: Anthem Century Preferred PPO Bx S5/525/540

Your Nerwork: Century Preferred

Vit surmnrary of benefits is o bief autlive of corevage, desigied 1o belp you witls fhe selection process. This snmmary does not reflect cach aad
ctrery hesgfit, exclision aud luitution which may apply ta the eoverage. For more details. iyiportamt Jmitaiions wud exclusions, please review
#he formal Eividence of Coveryge (1200, 1f there is a differzice betieen this summeary and the Ceriificate of lusurance o Lividence of
Curerage (FOC), the Certifecate of Insurunce or 1 stidenice of Coverage (12000, will prevail

! Qverall Deductible 152,508 person / $7,500 person /-

D See notes section to nuderstand how your deductible warks. Your plan smay alio bave |: 35,00K) family” $15,000 family

© u separate Prescription Drug Deductible. Vex Proseraplion Drug Coverage section. : ;
bu:—o__f-_l’_b_qke't_ Limit o, e 0o Tl IR 185,000 pc_r.sbn /1 815,000 péré,t_:_r'r_ﬁ;' S
17ben you meeet yosir out-of posket linit, yoi will vo fouger bure o pay coshshares . - §7,350 family - $30,000 family - -

during the renainder of your benefit period. See notes sections for additional -
infornsation regurding yosr ou of pocket maximsp, - - R

¢ Preventive care/screening/immunization - No charge 50% coinsurance

Innenwark preveutive cere is wot suliject 1o deductible, if your plot bos o dediectible, ; after deductible is
Fuctitdeet aee the preventive care servires thal sert Hoe segiveneenis of federal and stale — § met

Fawy, dnedmling cerfein servemings, immnniztions and plysicion visits

SR

Doctor Home and Office Services -

50% colnsurance”

% coinsutance _
after deductibleis

 Primary care visit to treat ariinjury ot lilncss
P T R S L S RE IR SE et P “Vafter deduceble is *

mer. - met
Specialist care visit Ve coinsurance S0% colnsurance
after deductible is | after deduenble s
met ¢ et
‘Rou_tinc' Prenatal Cate SR SIS S .
S A No Charge . . :3:50% coinsurance © ¢
e Ceeei W0 after deducdble s
Routine Postnatal Care -~ L7 | NoChage . | 50%colnsumnce
met

Page 1 of {1
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Other practitioner visits:
Retail health clinic

On line Medical Visit
vy Hradtle Onlivie is the proferred telehealtls salutions
(g, Heheaitbapiine s}
Chiropractic services
Corerage is fimiied fo 12 risits per benefit period. 1 imit is combined 10
Network aid NowNepwark,

Acupuncture
Corerqge is limited to Paint Monagesment.

Other services in an office:
Allergy testng

Chema/radiation tﬁcmpy
Dialysis/l—_icmudialfsis

Proseription drugs _
For the drugs itself dispensed iv the offfee thrw infusion/ ijection.

Diagnostic Services
L Lab:
Offiec
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: (%, colnsurance
after deductible is

mot
("4 coinsurance
after deduchible is
met

(% colnsurance
after deduetible (s

- et

(1% colnsurance
after deducrible is
mer

0°% coinsurance
after deductible is
mef

s coinsurance
after deduetible is
mer -

0% coinsurance
after deductible is
met U

0% coinsurance

after deductible is
mict .. - :

4 coinsurance
after deductible is
mur

S0% colnsurance
after deductible is
mey

5% coinsurance
after deductible s
met

5{¥s coinsurance
after deductible is
met

5% coinsurance
after deducable is
met

50% euinsurance
after deductible s
met

50% coinsurance

| after deductible is

met -

50% cuinsurance
after deductible is
met’ R
HWa coinsurance
after deductible is

met -

5% coinsuninec

: after deductible i5
§omuet
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te.of-Service Lab

Ouwupaticnt Hospital

' X-ray:_
o (ftice

"Frgfcstandiﬁg,! Siteso wacrvficc Radiolugg; Cc'nt__cf

: Qutpaticne Hospital

0% coinsurance

after deductble is
met

¥ colnsurnce
afrer deductiblé is

“met

0% coinsurance

_. =aﬁc’rdcdu'::tlbi_c is
B EIII'IC:_?. T ’

(% coinsurance

{ after deductible is

met

0% coinsurance
sfter deduetible is
:fh(_.‘t

Advanced Diagnostic Imaging: _ o _
Loaging services inelnde MBI MRA, CAT, CLel, PELand 3 T s
Office

Freestanding/Site-of Service Radiology Center

Outpatient |ospital

(% calnsurance
“after deductible is
mat

% cotnsurance

after dedueeible is

“mct

A colnsurance
after deductbld is
met '

50% coinsurance
after deductible is
et

A(1%e cotnsurance

after deducable is
met

50)% colnsutance
afier deductible is
met '

50% coinsurance

after deductible 1s
met o n

50% colnsurance

“afier deductible is
- mict

50% colnsurance
after deductible is
met

5% cotnsurance
after deductible is
mek

- 50% comsurance

after deducsible is

- mct
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| Emergency a;_nﬁl"_ﬂrgem_c.#ke :
UtgentCare

Emergency Room Facility Services

Emmergency room doctor and other services

Ambulance Transportation

{ Outpatient Mental Health and Substance Usc Disorder

! Doctor office visit and Online Visit

Facility visit:
Facility fees

Docwor Services

Outpatient Surgery
Facility fees: -
Hospital

Freestanding Sucgrical Center

Doctor and other services

30

0% coinsurance
after deducuble is
met

%o coinsusance
after deductible is
met

0% coinsurance
after deductible is
mek

0% coinsurance
after deductible is
met ..

e codnsuranec
after deduciible is
met

{¥o coinsurance
after deductible is
met

4% comsurance
after deductible 1s
mt

("¢ coinsurancc
after deductible s
met

(0% coinsurance
after deductible is
met

Y% coinsurance
after deductible is
met

50°% coinsurance
after deductible 15
met

Covered as In

i Network

Covered as In-
Netwaork

Cuovered as In-
Nenwork

A0%: comsurance
atwr deductible is
met

5% coinsurance
after deductible is
21744

50% coinsurance
after deductible s
mct

50% coinsurance
after deductible is
50% coninsurance
after deductible is
met

50% coinsurance

i after deducnble is
! moet
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Hospital Stay (afl Inpatient stays including Maternity,
Mental/ Behavioral Health, Substance Abuse, Infenility, Hospice
and Human Organ and Tissue Transplant services):

Facility fees (for example, room & board)

Doctor and other scyvices

i Recavery & Rehablhtation

“Home heahh care ) R : :
Coreruge is lipvited ta ro0 a'mf: pf!‘ beﬂefi: pcnm’ 1 dwuit .-: mmbm(d T INe mvar/c mm'
I\’on-Nem ork. )

{F4 coinsurance
after deducuble is
met

% coinsurance
atter deductible’is
met

50% coinsurance

';l)‘m ciHosurance
after deductible is
met

afier deductible is
mt

)% coinsurance

after deductible © 15‘

IT!(.(

20 coirisurance

afwr deduciible s &
mi:t_ ’ o

Rehabilitation services (for example,

physical/speech/occupational therapy):
Office )
Corveraue for ehubibitutive and babiliative plysicd therapy, accapationad therapy,
atnel specch therpyy conrbined is ldted to 600 virils per bewefi periodd, 1imit is
eoshined weross professivnal visits and awlfurticid  Jucititses. 1 intit is routied In
Network end Now-Nebrork

Outpaticnt hospital

Corrruge for rebabifitiusive und habilitative phyiical thirapy, cesupational Hherapy,
and speceh therupy conchined is fimited 1 60 vivits per Kol ;mmd I dmit s
vonsbined armis professionel viits and outpatiawd fucitities. 1 iowt 15 combined Fu-
Nehwork and Nouw-Netwark

Cardxac schabihtauon : S S :
orrm '_; S e A

Outpatieat haspital

(Mo coinsurance
after deductible is
mee

% colnsurance
aftir decluctible is
met

0% colpsurance
after deducedble iz

met -

(% coinsurance

afier’ deductible is '

mer .

1 aficf deductible is

| afeef deductible is

31

500 colnsurance

after deductible s
met

5% cotnsurance

mut

50% coinsueancs
afier deductible is
met <

SD o cmmumncc

met
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Skilled nuraing care (in a facility)
Cirterige for ln-Network Provider and Nouw-Network Provider conmlaned is fited o 100
days per lestefil prsiod.

Hospice

. 0% coinsurance
. atter deductble is
met

: (% coinsurance

after deducable is

bmet

S04 coinsurance
after deductible is
met

50% coinsurance
afrer deductible 15
met

Durable Medical Equipment

Coveriy for heenshig aidds is Bited 10 1 per war every 2 years.

{50 colnsurance

after deductihle s

¢ mct

{1 colnsurance
after dedactible is
mct

Prosthetic Devices
| Maidorory corerage of a ugg if prescihed by o fireirsed aticalogist for o paticnt whe suflers
Datirfoss as w reawlt of cssotberapy. Menber vost stre for prosthetic arns, legs and

i wwrapigiessors is % woitiurance affer dedictible when Ine-Network,

i 50 colnsurance
I after deducuble is
© met

32

S0% coinsurance
after deductible is
met

Page 6 of 11




Combined

1thﬂ o
mcdical dcducub]e

-IC_,em_me;t.i with

medical _dcduc'ﬁb!c

Pharmacy Out of Pocket

(‘(ambm{.d wnh
medical out of
pnc!&cl

Combined with
medical out of

pockee

I’rescnptmn Drug Coverage
- Essential Divg 1Jst :

mmfabie at miost relail pbnmmr.‘e:.

Tier 1 Typlcal]y Generlc o

Corers 1p o a 30 duy supply (retuil pbmwag} ( oFers rqb ia a 90 day :uppﬁ
(loumte delivery progra). Covers up to 90 day supply {m'a:l mamﬁmm pimmfaa{
No ra}'tmgt ]br Al }’bmml'ag‘ drgs. -

This product bas i H-day Retail Pharsacy hemw.& a -'.'Ildblf. « 90 day supply f{

153 copay per'_

prescription after
deductible (retail

conhy).

5% colnsurance

“after deductible is

met {retail and
home delivery),

Ticr 2 ~ Typically Preferred Brand
Covers up tu o 30 day supply (reteil pharmiey). Covers np to a 90 day snpply
(home delivery pragrans). Coers up to 2 disy waiiply (retwil aintenanse pharmary).
No roverage for nou-fermudary drgs, '

Ti ier 3 - Typn:aliy Non—Preferred Brand

- Ne corerge for aon /bmmiapf dn(q.f

- Corers up 7 a 30 diy supply (reduil phasmagy) Covirs wp to 2 50 (qu supply

(lm,we delivery program). Coiers ups 1o 90 day supply (rrfan' maidenanie plmmmg) ) ded uctible

$25 copay pur
prescription after
deducrible {reeail

oniy).

| $40 copay per

prescription after

0% coinsurance
after deductble is
mer (rerail and

hame defivery).

50% coinsurance .
_after deductbleis
mct (rma:i and
“home delwe 3.

£

Al Wlue Craoss and B0x Stk ss the 1 s af Anehuen Hiafth Pras, e bwdspendent fcensee of dhe Bice Comand Blue Skl Sssocmteot. 8 ANTHE Mo
regstenad tademank of Abern Insuranee Compantos. liie, The Bue Cnns 2ad Blue Shackf names and syrbeedis are figgeeered masks of the Floe U noess 2nd Bles Skl

RLEETHITN
Questinas: Visir us at »
CT/Lf Anthem Centary Pref

33

rred iwo GHSA2273 Rx 55/530/860/ 3% 10> SHN/01-19
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MNotes:

The family deductible and out-of pocker maximum are non-cmbedded meaning the cost shares of 5 family
members apply to one shared family deductible and one shared family out-of-pocket masimum. The individueal
deductible and individual put-of-pocket maximum valy apply to indinduals encolled under single covergge
For additivnal information un this plan, please visit sbe.anthem.com w obrin i "Summary of Benefit
Coverage™.

IF your plan jncludes out of neework beaefie, all services with cafcndurf‘piun vear himits are combined both in
and out of network.

IF your plan includes out of network benefits and you use a non-participating provider, you are responsible for
any difference beeween the covered expense and the actual non: participating providers charge.When receiving
care from providers out of aetwork, members may be subjeet w balanee billing in addition to anv applicable
copaymeats, coinsurance and/or deductible. This amount does rot apply o the out of actwork out of pocket
lirnit,

Your coinsuranee, copays and deductible count toward your out of pocker amount.

Page 8§ of 1}
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Language Access Services:

Get help in your language

Canous wo know whar alt this says? We would be too, Here™s dhe Enghsh version:
H vou have any guestions about this document, you have the nght o ger help aad informauon in your laguage it no
cost, 1o ratk ro an inwerpreter, call (84d) 682 6553,

Separate from our language assistance program, we make documents available in
alternate formats for members with visual impairments. If you need a copy of this
document in an alternate format, please call the customer service telephone
number on the back of your 1D card.

(TTY/TDD: 711)

| JUARER ] Jm. Ssdhiely e glaadly Septoadl e -J,.;;h A e et T Gty 24 _,L_;_.I ,;'i L i :(i.,g ) Arabic
A8 682 6353 Ao Jual o i

Armenian (huybpbl). Gpt wju huwuwewpaph hbn Yuupdwd hwpghp nibkp, naip hpugnibip nikp
winjdwp wnntbu ogbnipynib b inbnbiunndnipymb dbp g @wpguwtiyh hin junubine hubup
quiigmhwpkp hEwnlyuy hbrwhmuwhwibupny (844) 682-6553:
Chinese(S3) ¢ MHEBAS AT (ERIRER] + SEAMEUIM S0 At 2 S BB I M A0 BESH - I sg 2
5% SRR (R44) 0826553,
B0 oa o Sad y absdhl S Lyt g e g el L oot st the S o) se i e U Farsi

(B44) 682-6553 1law b o AL arpia & L pS00 Gl LS Gl piagile Gla) ol e
clgpad wias

French (Frangais) @ 51 vous avez des questions sur ce document, vous avez ln possibilitd d'aceéder gratuitement a ces
f K

informations ct & uae aide dans voure langue, Pour parder & un interpréte, appelez le (#8443 68265533,

Haitian Creole (Kreyd! Ayisyen): Si ou geo aenpdit kesyon sou dokiman sa a, oe gen dwa pou jwenn &d ak
enfomasyon nan lang ou gratis, Pou pule ak yor entépret, rele (844) 682-6553.

1talian (Italiano): In caso di eventuali domande sal presenie docvumento, ha 1 dirhito di ricevere assistenza ¢

informazioni vella sua lingua senza alcun costo appiunrive. Per parare con un interprete, chiami i numero (8445 682
6553,

Japanese (HZ&3E):COXBEOLTHRELPS TolE SFBNET BLELRSLED SETRETT B SHEE
FESIENNSHNET. BIREIETTICE. (3449) 6826553 [CHTIEELN,

Kotean (BH50]): 2 A0} Cie Oojm BojAEo[alE UL A2, Ut A= 187 ALBBLE Dol
FEEEUYEE LB A7 UAGLICHL SYALL} 0]0F7[52] B (844) 6826553 & R OB AIL.

Navajo (Diné): Dii naaltsons bikd'igii ahgo bina"idillidpo ni bohdnéedza ddé bee ahddt'i’ 144 ni nizazd k'ehj bee nil
bodoonih t'4adoo bjdh ilinigho. A’ halne'igii fa* bich'j’ hadessdzih ninizingo koy’ hodiilnih {844) GB2-6553.

Page 1 of 1]
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Language Access Services:
Polish (polski): W praypadku jakichkobvick pyan awinzanych 2 nmu.;w\ m dekumcentem masz prawo do bezplatego

uzyskania pomocy omz informacyt wswaim vk, Aby porozmawhic z thumaczem, zadawer pod numer: (844) 682~
6553,

Punjabi (Wvrdl): 3 5072 fom evsy 93 & Aers 9 08 3 I0F 9 WRT 9 wned o 9 e w3 wreart
Y3 wEw w nifaeg der i e Tovdit a6 o 996 B, (844) 662.6553 I I FI

Russian (Pycckiit): ccAl ¥ BAC €CTh KAKIIE-AHG0 BONPOCK B OTHOWICHIN! AGHHOTO AQKVYMEHTA, B JINEETE IPIBG Ha
DECHAITHOS MDAYYEHste 10N 1 WHGOP AL Ha BalteM d3uKe, UTOOM CBRIATBCA ¢ VCTHBM HCPCAOATIKON,

mo3BOHNTE Do Ten  (H44) 682:6553:

Spanish (Espafiol): §i tend pregunras scerca de est documento, tiene derecho 4 recibi ayuda ¢ informacida e su
idioma, sin costos, Para hablar con un otérprete, Hame sl {844} 682-6553.

Tagalog (Tagalog): Kung mayroon kang snumany katanungan wungkol sa dokumentooy i, may karapatan kang:
humingi ng tulong at impormasyon sa'ivong wikanang waking bayad: L\I’Ikl[ﬂ'l‘fh usitp s isang ragapagpaliwanag,
rawagan ang (B44) 682-6553

Victnamese (Tifng Vid: Néu Quy vi €6 bt kv thic mic nio vé ti e naw, qug vi eo quyén nhn s erg giop v
thdnyg tin l)éng ngda agdl ¢l quy ¥i holn toan mién phi, D8 trao d6i vdi mdt thidng dich vién, hiy goi{844) 642-0553,

It’s important we treat you faitly
That’s why we follow federal éivil rights laws in our health programs sind activitiés. We don't discriminate; exclude
people, or reat them dutferently on the basis of race, eolor, natienal erigin, scx, ge ot disability. For people with
disabilities, we offer freeaids and services. For pmpl«. whose primary language isn't Fnglish, we offer freelanpuage
assistance services through interpreters and other written languages, Intérested in these services? Gall the Member
Services number on your 11 card for help (ITY/TIDD: 711 1f you chink wie failed o offer these services or
tllwcr;mm'ztul based on eace, color, national origin, age, disability, or sex, )()LI cm file a eomplaint, also known as a
grievance. You can file n complaint with our Complinace Coordinator in writng to Compliance Coordinator, P.O.
Box 27401, Mail Drop VAZO2-N160, Richmond, VA 23279 Or you can file & cnmp!-\mt with the LLS. Depactment
m" Health and Fluman Senvices, Officéfor Civil Rights at 200 Imlr.pmdmcc Avenué, SW; Room 5095, HITH Building;

ash:nhttm, D. (‘ 2!)201 or by calling 1-800-368-1019 (TDI: 1- 800-537:7697) or online at

. / ocrji porta{f lubbt’ isf. Complaint forms are availblear

Page 11 of 1
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Renefitn of & (clamee Kalew HOE

Anthem

[T LHIRT S

Dut-af-Neiwork

You pay: You puy:

Gfficz Visa 10V} Copaynient $25 Ddugtible £
Comnsueance

thaspital (HO) Topayment 00 edushble &
Carnsutance

Uiegem Caze (4R Copay ment §78 i Mor puigrad HE

Enmcreency Ream (ER) Copayment - setrod i cbseed 3i0g $io0

Ougpaskedt Surgery (08} Copay ment sisu Daduetible &
Coinsuzance

Annual Deducteble Gindivndnal J-niensher funnli 3 prembor famiiy) $400:5800-51 200

Coinsurance Noi applcable 300, after deduciible

] i
Cnst Share Maximum thidivadnod 2-niomber fanily 3 promber firnriyy $6,600°513 200 $2,500°54, 300737 100
5i3.100

Lifenme Masinum Unimited Linlisited

PREVENTIVE CARE

Well chidd gare? Sce reverse sids for sehedule of visus Nodhame Deduste &

Peviodic, ecutine health csaminatzons?, Noghere [ §

Routine OB'GYM visits Na e

Mommoxsaphy No charge

{feannu seyecning Na chamy

MEDICAYL CARE

Praimary care office viaits O\ Cryomwnt Dadscubic &

Specialist consufiatons OV Copaymyent Conywans:

OWGYN care 0% Copmyment

Maremuy earc - s vunt abgecd fo wopanmat. s charge therdler % Copmyment

Laboratony No charge

Xoray and Biagnostic Testiny No charge

1hgh-cost outpattent diagrostic - prese webanubion rogireed L5 Copasiend per

Hhe fulkraing wté vsdiod ke copan STRE MMA € O FA ') emd SPEC T ronnn QIVIER

Mot BT Cupment amrign per memher per valendar seur fsor sty

Allergy Services

1iffice viwee fpanng OV Copmment

Irpection) Al vl Javore 315 copay

HOSPITAL CARE - Prior authurizativi reguired,

Semu-private room Kazaernd Stedioal Nurséoad Matcrmiad 16O Copm miant odcuble &

A iy and newborn care HO Copayaiat Coansyranoe

Shlted TUIESItH Vagilily ~ o tu F20 dins per colbinishier deor HEO Copayswnt

Rehabilitatine serviges = up &r 60 kit s e perion pos calerkdur Lea? o charpe

Outpaticnt SUTROYY - tn o hogrtal or s veahs 08 Copaymaent




Anthem @

EMERGENCY CARE

Watk-iis centers OV Copaymens Beductible &
Cotnsawance
rgent ¢are — af prstivipating cenfcra aefy L Copavment it Mok eovered
| Enicracncy, core — copenment soiovdd of enbmttedt ER Copayment [ FR Copavment
Anibulanve - ot el fad are anhisred Mocharge Mo charge

OTNER HEALTH CARE

Oumpasiont rebabilitative stsvices OV Cograymant Deducaile &
30 vivit puaximuns for 1 08 & NE i visit mosiovast Jor Chiropracin care Cormsurance
Durable medical cquipeent & Prosthette deviety - Lwlierined calemiar yoatr No charye
vt (Timitead to geriain itearsd
1lome Healtheare, includes benelits for modical social services. M vees por No charge
member per culondar yoor
Gatpaticnt cardine rehabiletation therapy up ta 36 visés por vardine cprsade Mo chaege
Infectility Services - Pvivr dutharizatiug reguined, Swe ausnckiiod beicfies Applicable
Lappl - - Copaymens
MENTAL BEALTHISUBSTANCE ABUSE CARE
Ingationi- #'riar rizotivn reguine | U Copaynrent Dodueuble &
wipatientoflice yi5ils ] OV Copayiment Cuosnsimancy

* Schedule of herlth exaninations:
7 wisits for npes G to 1

7 visits For ages | thu 5

b exam 3 yepr for ages 3 thru 12

| exam a year for ages 13 thru 22
Eoxam o yess Tor ages 221

*Routine Vision & Mearing examinations:
1 exans por mentber every two calondar years

Notes To Benelit Breseriptions

+

T suahions where Uie member s responsible Tor obtavsing the necessary prior aushoctzation and £ais to do so. benetits
may de reduved o dented i

Inpaticnt iospital Per Adnnsseon Copay 38 waived o readmuted within 30 days for same dragitosts  Manmem of 3
GOy POr POTSon por yoar

Skilled Nurniag Facdity Copay 15 warved 1f sdmieted sithin 3 days ol hospital discharge

Home Health Care services are cosered whant o hew of bospidhzation Includes inlusion (IV) thevapy -

Maubers must wblize parucipating Blue Quality Centers for Transplant hospuals to recene benefis i Human Organ
& Tissue Trangplant scrvices  This network of the fnost edical transplant progeams in (e nation i asnifable iy
members who acg camhidares For an efgan or bee marrow iransplant A vurse consubtant tramed 10 Gase Inanagarcn
13 dedicared (o nsanaging mensbers wha requite organ andfor sissuc kransplants  Covered services aee subject to an
Unhmied Bfetine maimam

- Members are responsible for the balanee of ghurges b_ﬁled by out-of-network providers after pagment for covezed

services has been made by Anthem Blue Cross and Blue Shietd sccording 1o the Camprehenane Sehedife of
Professional Senwes

39



Anthem £

Fhic ooy sar constinue yoer realth plan or ssurinee podice i oo onfy o genvral description of the phan Please refer i yonr phat
ducumes for ewlisies ol fimitation waker the plin
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Anthem.

Salem Buord of Educotinn Teachers
FTIER PURLIC SECTOR MANAGER RN PRIMIRASM- FPi}

S5 COPAFMENT GENERIC BRUGS

530 FOURMELARY RRANI NAME DRUVGY

S0 NON-FURMULARY BRAND NAME BRUGK
Uintimited HWaxinutn

Tier 1z Generie devgs

Yutix copuy et aeample
The term “goreric” 7fies o & praseription deug thas ss eonsidered iom- $3 R
prepsictary and 1% hol protested by o uadomark by is rexuired v erect

-the same brosquivalacy fest as the otiginel brand vame druy Tier )

copyman znplies .
Wer 2:._-?&:!-&")' brand naeme The teren “formddary and nan relfins 10 & beand oaver préwception. $30
dipd druy ihenniied on the forniudan by Anthens Biue Cross and Blue ShichE

as 4 prescripiion drug with & Ticr 2 sopaymenl
Tier 3 Non-fonewdary brand The term “nove-formudary beand namé” redevs 1o a band nank 340
hnr drugy presceipuon druy nod identaficd on the frmulacy by Anthom Blue Cross

and Hloe Shicld Fier 3 copavmont apolics
A Matismun Pt snember por calondas year Untimied

low To Uae The 3-Ticr Maaaged Ra Progeam
“the I<Trer Menagod Re Pregram incorporates differeat benels
of copayments for these Gpes of preseripton drugs gendaid,
formubuey Brand name and noa-formutary brand name, as
defined n the chan above The formalacy lists generics and
beand name ditgs that hase been sefecred e tharr qoslay.
safery and cost-efiecinamess These Tormulany drags hawe
Inwer meriber copays than non-fermulary dnus (Bat may neot
have a lowes overall cost s sl sestances) Yoe nunrnuze your
copayments when you use generic presaripiions:and brand
nare proseiigteoans listed o the formulary You'lh sl hase
coverage for non-formulery brand name drays not on the
fornmslasy. but a1 & higher cost-share

Ttk to your provider sbout uning geseric drigs or brand
neme drigs sncleded on the formsiaty  You'll have lowey
copayviments whea you use these drgs

* You uill tu resporubls for ent copayment wlen
puchasing np te = 30-day supply of preseriplica drogs
{from a ceras] pharmicy

i« You'll be sesponsdhle fur Bmg copayménts witin
puichasig up 1o & ¥9-day supply of mantennnce donys
throwygh the maif-xda program

Generic Substitutlon  Prescuplions may be Alled with the
generic equvalent when avnlabie

4]

*  Whon you purchase a generic divg 4 @ partcipatng
pharnacey, you'll only be respoasible for 2 $3 copaynient

o Wiken & generic cqmvabent 1s mvaifable end you obenn
the brand nenw vorsion, you will be responsibic for the
applicable brend name copay

Councurrent Deupg Utilization Review

Concurvant Cruy Liilizaton Revtew {C-DUR) works wath the
retal] phatinecy’s standard guidelines o provide a second
tevel of quality ard salety theche The process which s
proveded on-bae as part of the sleviepore cdarems filneg
process. helps promote acoess 10 safe, epproprste, cos-
effecive medicapons for members C-DUR wivelves & setict
afrules o gurddmes, which sdentify potental medicanos
therapy 1aves and detiver 2 message fo the pharmacy by
tonipuier; befoee the niedicanon s dspmsed The prosess
erts the pharmacis of potennal tssues such as drigseedrg
wnteractions, refills ragiiosted oo <hiad logedior, meoret
dening o deug dupleeanons ’



$tep Therapy 15 anolhet clemeny of C-DUR thas conszists of
specealired programs that resrew phamiacy elarms wubmisied
for s member agandt hishee presenption peofite and ean be
asad to assist in contolhag ohilizavon and promoliny quably,
cout-effoctive drug therapies for patsenis All therapy
protoccds deviloped by APM ¢ eviennd and approved by
the PET Commuttce  Fhe current druys affected by step
herapies are Ambien CR. Anfurosce, Celebex, Enbrel,
wrdel, Lanesta, Monepril, Penlac Prlosce . Prevacid,
Rorerem & Fegend

A step therapy 13 requirmy drug X. Y. of Z prior {o receining
diug A Stop therapy protocols are buelt an the slaims
procesung sylem to scatch the member’s bistosy for the
required drugs 1 the claim history does nat sadicate the
member has had drez X Y. or 2, drag A will roject at the
pon of service pharmacy

the member, pharmacy or physoan may contact Anilone
Prescnpuon Tostomer Service fo carify the claim rejection

An APM representansy reviens the eriteria with the catler
Fhe cafler s sdhvised o the raquest 15 spprovad ar mare
tnformation 13 roquired

H addvronak anformatson 15 neaded: the mxoniber, pharmacy,
or Ansher Prescripiron may contace the physician the
physicean may supply the sddiional 1aformation viz
telephone or fax

An APM support Specialist restews the addivional
snformatien and compares 1t o the step therapy protocst The
réqued will be 2pprosod and authonzanen eniered mte the
pharmacy clum processor 1f the information matches die step
therapy protecel  Criteria is nod nict 1 the infermaten doss
sl Brateh the suep thasapy prowoocel The calier 1s snformied of
e sta1o5 of the raquest

Pharmacy Programs

Voluntary Mail-service Program

Members have ateess o Anthem R the voluntary saail-
service phammacy progzam Membars can ordor ujr fo 4 90-
day supply of thee maintenance medicalipns and have them
dativered direery to their home

‘The $5 genenc S 3 formwlary brsd nanw'330 aen-formulary
hrand aame copsyment and sakimited snaual mavinumn
spphy When ordenizg up to 2 98-day supply, Iwo
copayments witl apply, s followy 310 generic 360
formulary brand name 840 non-formulary brand

Malons) Phaneacy Network

Neembets absa have secess (o Conmmusty Hx, a se+iwork of

nrore than 65634 telad pharmacies throughout 1he comnizy
Nombers ity cadt +BiH-962-8192 10 locaie 2 pantic:patioy
pharmagy when travelisy sutside the shate

42

Noa-participating Pharmadies

Sfombers wha fll prezerspiigns 8t 2 roen-gasncipatg pharmacy
25¢ responuble for paynikn at the tdmw the presenption 15 fifled
Members must submid chare e Adtham Bluse Cooes and Bhoe
Shield for rombursemant, and payment wil! be son t the
manber Memnbers who use non-partoganny pharmacees will
pey 260%s of the in-netwsork allovanse, plas the diffeace betwesn
Anthem Blue €rate and Blue Shicld's paymont and the
pharmacs’s acuml charge

Paints to Hemember

s Astthem Blae Cress asd Mise Shiefd will provide cosvrage
for prescnpion drups dispensed by 3 pharmacy when
prescripiton drugs are dacmed medeeally necossary basod on
spesafic critena and dispensed pursaant o a presmpson
rssued by 3 phywran, subject s copsyirent

@ Amhon Blue Cross and Blse Shiefd witl nok be liabe for
any inpuy ThRim o judgment resuling fom e dapoiung
of any druyg convral by dus pan Anthem Bioe Cross and
Hlue Shisdd wil not prosrds bonedits foe any drug geesenbed
o¢ drspensed 10 3 sunngr conirey To nomal niedicat
praciacs

s Anthem Al € '1oss and Hlue Shietd reserves the ght ta
spply quantity hmirs v spesified drugs as haied v the
formulary H a owmber requires & greaser supply, the
mershetrs peovide can follow the pror tighoriavon
prooess

Prescription Drug Efgibility

Ehigible prescagion drug bonedits are insted @ injectatds nsubin
and thoss dhugs, brokogicals and compoundod prescripsions that
are respuired s be dispensed ooly sccording o & written
prescrrpdion, and msluded 1n the United Siates Phesnzcoposa,
Natrewal Fotnwlary, of Aceeptad Dental Renrodies and Now
Ixugs, and whach. by law, are reyuared ta bear the begeamd
“Cauton - Fedral Lave prohibits dispensing without 2
proscrseny” o which ace speaifically spprovid by the Plan

Lindrs ard Exvlucions

Henvfits ure fimvived 1 na mure than a 3d-day sapply fioe
anvered iruys prenclasest of & resard pharsacy amd i s
than u Bo-day supply for vavered drigy purchused by miaif
andcr Al prese rptims are swbpecd n the qunstiny Nimhotnns
smpened by stuts ord federod sttt

IBiv g rider doc s wot provude drays dispenscd By oaticr
shun a Heepal, refnid pharmacy or anr mailarder wovkee
gy drig nel required for the incatmigit or prevention of
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APPENDIX D
SECTION 46a-60 (a)(7)

§46a-60. Discriminatory employment practices prohibited
(a) It shall be a discriminatory practice in violation of this section: . . .

(7) For an employer, by himself or his agent: (A) To terminate a woman’s employment because
of her pregnancy; (B} to refuse to grant to that employee a reasonable leave of absence for disability
resulting from her pregnancy; (C) to deny to that employee, who is disabled as a result of pregnancy, any
compensation to which she is entitled as a result of the accumulation of disability or leave benefits
acerued pursuant to plans maintained by the employer; (D) to fail or refuse to reinstate the employee to
her original job or to an equivalent position with equivalent pay and accumulated seniority, retirement,
fringe benefits and other service credits upon her signifying her intent to return unless, in the case of a
private employer, the employer’s circumstances have so changed as to make it impossible or
unreasonable to do so; (E) to fail or refuse to make a reasonable effort to transfer a pregnant employee to
any suitable temporary position which may be available in any case in which an employee gives written
notice of her pregnancy to her employer and the employer or pregnant employee reasonably believes that
continued employment in the position held by the pregnant employee may cause injury to the employee
or fetus; (F) to fail or refuse to inform the pregnant employee that a transfer pursuant to subparagraph (E)
of this subdivision may be appealed under the provisions of this chapter; or (G) to fail or refuse to inform
his employees, by any reasonable means, that they must give written notice of their pregnancy in order to
be eligible for transfer to a temporary position,
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SIDE LETTER OF AGREEMENT
RE: MEDICAL INSURANCE WAIVER

Teachers employed during the 2000-01 school year who elected to waive medical insurance benefits wall be
alipwed to continue to elect to recelve a cash settlement as follows: $1,000 in Meu of individual coverage,
_$2,500 in Len of two person coverage, and $3,500 in lisu of family coverage. This settlement will be prorated on
a monthly basis if the employee Jeaves the school system prior to the end of the fiscal year. An employee who
elects 1o waive medical insurance coverage may re-elect to have the insurance coverage at eny time. In such a
case, the cash settlement will be prorated on a monthly basis. It is understood that the Board of Education will
give the above seftlement to those who elected in 2 equal payments, one-half in Decerber and one-half in Jure.
Individuals who re-elect insurance coverage at any time during the year will not have the caverage provided untit
they settle their prorated financial obligation with the Board. At all t:mes the individual and group must meet the

requirernents of the Board’s tnsurance carrier(s).

It is understood that this waiver option is available only to current employees who elected the waiver
during the 2000-2001 school year, Any cutrent employee who did, nn‘t elect the waiver will nol be sntitled to
elect the waiver in the future and no new employeas will be allowed to elect the waiver. Once an emp!oycc who
has elected the walver re-elects to receive insurance coverage, that enployee’s entitlernent to any walver ceases

and the waiver is no longer available to that employes.

Notwithstanding the foregoing, the parties agree that the two (2) employees hired during the school year
2001-2002 who were granted the waiver shall continue to be allowed to elect the waiver unless he/she elects to
receive insurance coverage in which case the waiver no Jonger will be available to him/her. All paymments are to

be made in Decernber and June for all employees.

FOR THE SALEM FOR THE SALEM FEDERATION OF
BOARD OF EDUCATION TEACHERS, LOCAL 1833, AFT CONNECTICUT
AMERICAN FEDERATION OF TEACHERS, AFL-CIO
By__ ) g'r
GHairperson

t's

Salst

Date
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